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CHAPTER 1: INTRODUCTION 


INTRODUCTION AND BACKGROUND 

Since the first democratic eiections in South Africa in 1994, the nature and functions of municipaiities changed 
drasticaiiy, with more emphasis being piaced on the deveiopmentai roie of iocai authorities. Deveiopmentai iocai 
government means a commitment to working with citizens to find sustainabie ways to meet their sociai, economic and 
materiai needs to improve the quaiity of their iives. A duty is aiso piaced on iocai authorities to ensure that 
deveiopment poiicies and iegisiation are impiemented. Preference must therefore be given to this duty when 
managing the administrative and budgetary processes of the municipaiity. 

The Constitution of the Repubiic of South Africa (1996) commits goyernment to take reasonabie measures, within its 
avaiiabie resources, to ensure that aii South Africans have access to adequate housing, heaith care, education, food, 
water and sociai security. The current goai of municipaiities is to estabiish a pianning process which is aimed at the 
redress of the imbaiances created by the apartheid era. Deyeiopmentai iocai government can oniy be reaiised through 
integrated deveiopment pianning and specificaiiy the compiiation of an Integrated Deveiopment Pian (IDP). 

IDP STRUCTURE 

CHAPTER 1 of the Midvaal IDP provides some background information pertaining to the concept of Integrated 
Development Planning, the legal context thereof, and the institutional structures and methodology followed in the 
formulation of the Midvaal Integrated Development Plan. 

CHAPTER 2 describes the Midvaal Municipality in national, provincial and local context and represents a multi- 
sectoral situational analysis highlighting some of the most salient features and key challenges of the municipality and 
progress made in addressing the key challenges. 

It also provides a brief summary of the priority issues reported by communities in the various Wards of the 
municipality. 

CHAPTER 3 reflects on the “Vision” and “Mission” and Strategic Focus Areas of the Midvaal Municipality. It comprises 
a brief summary of national and provincial development policy guidelines which direct the Municipal Strategic Focus 
Areas, as well as the Midvaal Vision and Mission that were adopted by Council. It also includes the Municipal Spatial 
Development Framework. 

CHAPTER 4 reflects a synopsis of the various Strategic Objectives, Programmes and Projects aimed at addressing 
the priority issues identified in the municipal area. 

CHAPTER 5 of the document summarises the Financial Plan and 

CHAPTER 6 contains an executive summary of the Performance Management System (PMS) of the Municipality. 


5 


CHAPTER 1 - INTRODUCTION 


LEGISLATIVE CONTEXT 

CONSTITUTION OFTHE REPUBLIC OFSOUTH AFRICA, 

The Constitution of the Repubiic of South Afhca, 1996 stipuiates that the iocai sphere of go\«rnment consists of 
municipaiities which were estabiished for the whoie of the territory of South Africa - the so-caiied waii-to-waii 
municipaiities. The objects of iocai government are set out in Section 152 of the Constitution. Accordingiy the objects 
are - 

a) to provide democratic and accountabie government for iocai communities; 

b) to ensure the provision ofservices to communities in a sustainabie manner; 

c) to promote sociai and economic deveiopment; 

d) to promote a safe and heaithy environment; and 

e) to encourage the invoivement of communities and community organisations in the matters of iocai government. 

The Constitution commits government to take reasonable measures, within its available resources, to ensure that all 
South Africans have access to adequate housing, health care, education, food, water and social security. 

MUNICIPAL SYSTEMS ACT (ACT 32 OF 2000) 

The compilation of Integrated Development Plans by municipalities is regulated in terms of the Municipal Systems Act 
(Act 32 of 2000). Section 25 of the Municipal Systems Act (Act 32 of 2000) stipulates that: 

“Each municipal council must, within a prescribed period after the start of its elected term, adopt a single, inclusive 
and strategic plan for the development of the municipality which - 

(a) iinks, integrates and co-ordinates plans and takes into account proposals for the development of the 
municipality; 

(b) aligns the resources and capacity of the municipality with the implementation of the plan; 

(c) forms the policy framework and general basis on which annual budgets must be based; 

(d) complies with the provisions of this Chapter; and 

(e) is compatible with national and provincial development plans and planning requirements binding on the 
municipality in terms of legislation”. 

As far as the status of an Integrated De\«lopment Plan is concerned, Section 35 states that an Integrated 
Development Plan adopted by the Council of a Municipality - 

“(a) is the principal strategic planning instrument which guides and informs all planning and development, and all 
decisions with regard to planning, management and development, in the municipality; 

(b) binds the municipality in the exercise of its executive authority, except to the extent of any inconsistency between 
a municipality’s integrated development plan and national or provincial legislation, in which case such legislation 
prevails; and 
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(c) binds all other persons to the extent that those parts of the integrated development plan that impose duties or 
affect the rights of those persons have been passed as a by-law”. 

Section 36 furthermore stipulates that - 

“A municipality must give effect to its integrated development plan and conduct its affairs in a manner which is 
consistent with its Integrated Development Piarí’. 

However, in terms of section 34 of the Municipal Systems Act, a municipal council “must review its Integrated 

Development Plan annually ”, and based on the outcome of the review process it “may amend its Integrated 

Development Plan in accordance with a prescribed process”. 

The MSA thus places a legislative duty on municipalities to adopt a single, inclusive and strategic plan (Integrated 
Development) for the development of the municipality which links; integrates an co-ordinates plans and takes into 
account proposals for the development of the municipality; aligns the resources and capacity of the municipality with 
the implementation of the plan; and forms the policy framework and general basis on which annual budgets must be 
based. 

INTER-GOVERMENTAL PLANNING 

Section 41(1) of the Constitution contains the principles of co-operative government and inter-governmental relations. 
Accordingly Section41(1) determines that: 

1. All spheres of government and all organs of state within each sphere must - 

a. preserve the peace, national unity and the indivisibility of the Republic; 

b. secure the well-being of the people of the Republic; 

c. provide effective, transparent, accountable and coherent government for the Republic as a whole; 

d. be loyal to the Constitution, the Republic and its people; 

e. respect the constitutional status, institutions, powers and functions of government in the other spheres; 

f. not assume any power or function except those conferred on them in terms of the Constitution; 

g. exercise their powers and perform their functions in a manner that does not encroach on the geographical, 
functional or institutional integrity of goyernment in another sphere; and 

h. co-operate with one another in mutual trust and good faith by - 

i. fostering friendly relations; 

ii. assisting and supporting one another; 

iii. informing one another of, and consulting one another on, matters of common interest; 

iv. coordinating their actions and legislation with one another; 

V. adhering to agreed procedures; and 

vi. avoiding legal proceedings against one another 

‘Inter-governmental relations’ means the relationships between national, provincial and local government. The 
Constitution states that the three spheres of government are distinctive, inter-dependent and inter-related co-operative 
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governance means that national, provincial and local government should work together to provide citizens with a 
comprehensive package of services. 

POLICY FRAMEWORK 

OUTCOME-BASED APPROACH TO DELIVERY 

To give effect to the above priorities, government has embarked on an outcomes-based approach to ensure the 
delivery / implementation of these priorities. In line with this approach, go\«rnment has formulated and agreed on 
twelve key Outcomes. 

These Outcomes have been expanded into high-level outputs and activities, which in turn formed the basis of a series 
of performance agreements between the President and relevant Ministers. 

While all of the Outcomes can to some extent be supported through the work of local go\«rnment, Outcome 9 is 
specifically directed at local government: 

1. Improved quality of basic education. 

2. A long and healthy life for all South Africans. 

3. All people in South Africa are and feel safe. 

4. Decent employment through inclusive economic gro\flrth. 

5. A skilled and capable workforce to support an inclusi\« gro\flrth path. 

6. An efficient, competitive and responsive economic infrastructure network. 

7. Vibrant, equitable and sustainable rural communities with food security for all. 

8. Sustainable human settlements and improved quality of household life. 

9. A responsi\«, accountable, effective and efficient local government system: 

Output 1: Implement a differentiated approach to municipal financing, planning and support; 

Output 2: Improving access to basic services; 

Output 3: Implementation of the Community Work Programme; 

Output 4: Actions supporti\« of the human settlement outcome; 

Output 5: Deepen democracy through a refined Ward Committee model; 

Output 6: Administrati\« and financial capability; and 
Output 7: Singlewindow of coordination. 

10. Environmental assets and natural resources that is well protected and continually enhanced. 

11. Create a better South Africa and contribute to a better and safer Africa and World. 

12. An efficient, effective and development oriented public service and an empowered, fair and inclusive citizenship. 
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THE LOCAL GOVERNMENT TURNAROUND STRATEGY 

National Goyarnment has expressed concern about the state of local governments, and has identified various 
initiatives to redress the perilous state in which many municipalities across the country find themselves, including the 
following: 

• Huge service delivery and backlog challenges (e.g. housing, water and sanitation) 

• Poor communication and accountability relationships with communities 

• Problems with political administrative interfaces 

• Corruption and fraud 

• Poor financial management (e.g. negative audit reports) 

• Many service delivery protests 

• Weak civil society formations 

• Intra and inter-political party issues negatively affecting governance and service delivery 

• Insufficient municipal capacity due to scarcity of skills 

In addition, better spatial and infrastructure planning and more credible public participation and community interface 
systems are required to accommodate the increased urban growth, new household formation and population growth 
challenges faced by urban municipalities and the more stable smaller municipalities. 

The proliferation of informal settlements in urban areas is beyond the (institutional and fiscal) capabilities of many 
municipalities to address effectively by themselves. 

In November 2009, the Local Go\«rnment Turnaround Strategy was produced and included the following five strategic 
objectives: 

MUNICIPALITIES TO MEET BASIC NEEDS OF COMMUNITIES 

Accelerating service delivery for each municipality’s needs by creating conducive environments, providing support, 
and building systems to do this 

CLEAN, RESPONSIVE AND ACCOUNTABLE LOCAL GOVERNMENT 

Rooting out corruption and maladministration and ensure better municipal communication with, and accountability to, 
communities 

IMPROVE FUNCTIONALITY, PERFORMANCE AND PROFESSIONALISM IN MUNICIPALITIES 

Ensure that the core administrative and institutional systems are in place and operating in order to improve 
performance 
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IMPROVE NATIONAL AND PROVINCIAL POLICY ON, SUPPORT FOR, AND OVERSIGHT OF LOCAL GOVERNMENT 
STRENGTHEN PARTNERSHIPS BETWEEN LOCAL GOVERNMENT, COMMUNITIES AND CIVIL SOCIETY 

Ensure that communities and other deveiopment partners are mobiiised to partner with municipaiities in service 
deiivery and de\«iopment 

To this end, some of the immediate impiementation priorities of the Locai Government Turnaround Strategy are to: 

• address the immediate financiai and administrati\« probiems in municipaiities; 

• tighten and impiement atransparent municipai suppiy chain management (SCM) system; and 

• overcome the „one-size-fits-aii" approach by differentiating responsibiiities and simpiifying IDPs. 

Having put the basics in piace, the most important issues the Municipaiity stiii needs to deai with in its turnaround 
strategy are: 

• urbanisation (see various initiatives in the strategic focus areas reiating to service deiivery, heaithy communities, 
spatiai pianning and economic deveiopment); and 

• ensuring meaningfui community invoivement (such as the City’s recentiy approved Pubiic Participation Poiicy). 

2012/2013 IDP PROCESS PLAN 

It is necessary to briefiy summarise the process foiiowed for the 2012/2013 IDP process as prescribed in the IDP 
Process Plan. The components of the Process Plan are as follows: 

■ Institutional Arrangements and Public Participation; 

■ Progress Reporting; 

■ Year Planner; 

■ Ward Analysis; 

■ Needs Collection; 

■ Updating of Projects; 

■ Final Document Compilation; 

IDP’s are formulated in terms of the Municipal Systems Act, 2000 (Act 32 of 2000) and need to be revised on an 
annual basis. It is of critical importance that the IDP process informs the Budget and therefore the IDP needs to be far 
advanced in the first quarter of 2012 in order to align the two processes. (Refer to Annexure “D” for more detail) 
During the IDP process, Provincial and District Council Guidelines were also taken into account. 


10 


CHAPTER 1 - INTRODUCTION 


INSTITUTIONAL ARRANGEMENTS AND PUBLIC PARTICIPATION (INCLUDING ROLES AND 
RESPONSIBILITIES) 

The roles and responsibilities of the various parties involved in the IDP Revision are listed below: 

INSTITUTIONAL STRUCTURE FOR 2012/2013 IDP 



The Ward Committee system will form the basis of public participation for the 2012/2013 IDP process. Through these 
Committees, the broad public will be involved. During the IDP process the Ward Committees will be strengthened and 
all Communities will be involved. Existing Ratepayers Associations and Residents Associations will also be part and 
parcel of the process. 

The broader public forums will be informed through public notices, information leaflets and assistance from the Ward 
Councillor and Ward Committees. 


IDP REPRESENTATIVE FORUM (RF) 


The Representative Forum (RF) will be elected during the Ward committee meetings and should represent the 
Community. The RF should be compiled and consist of the following groupings: 


■ Councillors 
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■ HOD’s or nominated Officials 


■ Representati\«s from formal groups such as: 
o NGO’s 


o Labour 


o Organised Business 
o Tourism 


o District Council representative 
o Provincial Government Representatives 
o SAPS 


o SMME’s 


o Agriculture 
o CBO’s 


o 


Environmental Groups 


The RF should be chaired by the Mayor or nominated Councillor. The involvement of Councillors and officials are vital 
for the success of this forum. 

IDP STEERING COMMITTEE 

This Committee must ensure co-operation and co-ordination during the IDP revision process. This Committee should 
consist of: 

■ Municipal Manager (Chairperson). 

■ Member of Mayoral Committee. 

■ Members of Section 80: Development & Planning and Housing 

■ IDP Manager and Assistant Manager. 

■ HOD’s and/or nominated officials. 

IDPMANAGER 

The IDP Manager is responsible for the management and co-ordination of the IDP Revision Process. He/She must 
ensure that the requirements for the IDP are met. He/She will be responsible for co-ordination with the Sedibeng 
District Municipality, Municipal Manager, IDP Steering Committee, IDP Representative Forum, Ward Committees, the 
broad public and will also be responsible for managing the consultants if so required during the process. 

The IDP Manager will be supported by consultants to augment the limited capacity in the Midvaal Municipality if so 
required. 

COMMUNITY LIAISON OFFICER (CLO) 

The Community Liaison Officer will assist the IDP Manager with his functions and will specifically ensure high level of 
public participation, including all communities. 

MUNICIPALMANAGER 

The Municipal Manager is responsible for spearheading the IDP Process within the Midvaal Municipality and ensuring 
co-ordination between councillors, officials and stakeholders in the process. He/She is ultimately responsible and 
accountable for the entire IDP Process. He/She should ensure that all councillors and officials are on board and 
involved in the process. 
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WARD COUNCILLORS 

Ward Councillors are the link between the Midvaal Municipality and the residents. They are therefore responsible for 
informing residents of the IDP Revision Process and encouraging them to participate. They are responsible for 
attending public workshops and ensuring public participation. They will represent the residents in decisions made by 
the Council in the IDP Process; therefore their involvement in the Representative Forum Meetings is essential. Ward 
Committees will also form the basis for Public Participation. 

MAYORAL COMMITTEEANDCOUNCIL 

These bodies remain the decision-making bodies in the IDP Revision Process. Although public participation is 
essential to the process, the Mayoral Committee and Council are the only bodies able to make binding decisions. 
They therefore decide on the adoption of the Process Plan which will determine the course for the IDP formulation. 
They will also consider the delegation of responsibility for managing, co-ordinating, implementing and monitoring of 
the process. The nomination of persons to be in charge of activities in the process will also be decided upon by these 
bodies. 

THE IDP YEAR PLANNER 
COMPILATION OF PROGRESS REPORTS 

Progress reports are compiled for every project/programme per sector on a quarterly basis at the end of September, 
end of December, and end of March and at the end of June. The progress reports done per sector (Department) and 
additional projects listed are linked with the PMS process. 

WARD ANALYSIS 

The existing Ward IDP’s will be re-evaluated. A profile for every one of the 14 wards will be compiled with a SWOT 
Analysis and needs assessment. 

NEEDS COLLECTION 

During October 2011 Community needs were collected/confirmed and included in the IDP’s. The Ward Committees 
played a vital role in this process. 

UPDATING OF PROJECTS/PROGRAMMES 

After all the needs were collected, the projects/programmes were updated and finalized by the end of December 2011. 
The prioritization of projects will be included in the Budget process. 

COMPILATION OF FINAL IDP DOCUMENT 

The draft document was compiled for submission for approval by Council during March 2012, after which it will lie 
open for inspection to the public. The final IDP must be approved by Council during May 2012. 
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PUBLIC PARTICIPATION PROCESS 

Public Participation forms an integral part of the Midvaal IDP process. The IDP process is a continuous process and 
therefore the process of public participation. During the 2012/2013 Midvaal IDP process, public meetings were 
conducted with each ward, chaired by the Ward Councillor. 

The Peoples Assembly, comprising of, inter alia, 14 Ward Committees, Government Structures, parastatals and 
service providers, will be held during 2012, where the projects and programmes and SDF will be presented and inputs 
will be received. 

PROJECTS IDENTIFIED DURING WARD MEETINGS FOR 2012/2013 

In addition to the existing on-going projects and projects identified during the 2012/2013 IDP process, a large number 
of additional projects will be identified during the respective ward meetings and will be included in the 2012/2013 IDP. 

COMMUNICATION PLAN 

Midvaal Local Municipality utilise several communication channels to convey information to the internal staff and to the 
community in general. 

COMMUNICATION TO INTERNAL STAFF 

The staff are being informed of any important information by way of notices to individual desks [offices] or through the 
Council’s notice boards. The notice boards serve both the internal staff and the public. 

Memorandums are distributed to the Heads of Departments to inform their departmental staff regarding certain 
information. 

COMMUNICATION WITH UNIONS 

There is continuously contact between the Local Authority and the local unions [SAMWU and IMATUj in order to 
disseminate information to their members. This dissemination may take different forms ranging from meetings with 
union shop stewards to circulars to members. The Local Labour Forum is also functional. 

COMMUNICATION TO THE COMMUNITY 

The general public or the community is usually given information through their monthly bills. Notice boards are used to 
notify the public regarding vacancies available. The local newspaper is another media tool used to advertise 
vacancies, Council resolutions or any other important notice. The Council Website is operational, which is a major 
information source to the members of the public. 

WARD COMMITTEES 

Ward Committees are operational and Ward Committee meetings are being held quarterly. 
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THE REPRESENTATIVE FORUM (PEOPLES ASSEMBLY) 

This forum is a combination of aii major stakehoiders in the Municipai area and inciudes the generai pubiic through 
representatives from Ward Committees, service providers and other interested parties. 

THE AUDIT COMMITTEE 

This committee is chaired by iocai residents with pubiic invoivement. This committee’s function inciude the monitoring 
of the Performance Management System. 

CONCLUSION 

The first fuiiy-fiedged iDP for Midvaai Locai Municipaiity was compieted and appro\«d by mid 2002. This was a first 
attempt by the then newiy estabiished Midvaai Locai Municipaiity to compiie an iDP. Aithough the 2002/2003 
document had numerous shortcomings, it provided a base document for future revisions. 

A new iDP for the Midvaai Locai Municipaiity was compieted and approved by mid 2008. This document to date has 
been reviewed annuaiiy to ensure aiignment with Nationai and Provinciai Key Performance Areas and changing 
priorities and circumstances within the municipaiity. The newiy formuiated 2012/2013 iDP wiii guide and steer the 
overaii deveiopment and growth of the Midvaai Locai Municipaiity’s area and community for the next upcoming five 
years, up to mid 2016. 

The 2012/2013 iDP pubiic participation process was initiated during October 2011 and conciuded by the end of 
November 2011. We intend to further refine this iDP in the first review process. 
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CHAPTER2: SITUATIONAL ANALYSIS 


INTRODUCTION 


The Midvaal Local Municipality (GT422) is one of three local municipalities situated within the Sedibeng Disthct 
Municipality, the other two being the Emfuleni (GT421) and Lesedi Local Municipalities (GT423). Midvaal Local 
Municipality is a Category B municipality as defined in the Municipal Structure Act. 

Midvaal Local Municipality is located in the southern parts of Gauteng Province and is bordered by two provinces, 
namely the Mpumalanga Province to the east and the Free State Province to the south. 

The Dipaliseng Local Municipality (MP306) is located to the east of Midvaal and the Metsimaholo Local Municipality 
(FS204) lies to the south. The City of Johannesburg and Ekurhuleni Metropolitan Municipality are situated to the 
north. 
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The Midvaal Local Municipality consists of the following areas: 


TOWNSHIPS 


De Deur Estates 

Henley-on-Klip 

Risiviile 

Duncanville )C3 

Lakeside Estates 

Risiville X2 

Eikenhof (portion) 

Mameiio 

Riversdale 

Ey e of Af rica 

Meydustria 

Rothdene 

Goif Park 

Meydustria X2 

Sybrand van Niekerkpark 

Highbury 

Noldick 

Sicelo 

Highbury X1 

Noldick X1 

Vaal Marina 

Klipriviersdorp 

Ohenimuri 

Vaalv iew Settlements 

Kiipwater 

Randvaal X1 

Witkop Industrial 

Meyerton 

Meyerton Small Farms 

Witkop (Daleside) 

Meyerton X1, 2, 3, 4, 6 

Klipriver Business 

Park X2, 4 & 5 


AGRICULTURAL HOLDINGS AND OTHER SETTLEMENTS 

Blignautsrus A.H. 

Hartzenbergf ontein 

Risiville Small Farms 

Blue Saddle Ranch 

Helderstrome A.H. 

Riverpark A.H. 

Buyscelia A.H. 

Homeiands A.H. 

Shermanpark A.H. 

Botlonwold A.H. 

Homestead Appie 
Orchards A.H. 

Tedderfield A.H. 

Cooperville A.H. 

Ironside A.H. 

Valley Settlements A.H. 

Dardenvale A.H. 

McKay Estates 

Vanderwesthuizenshoogte 

De Balmoral Estates 

Mooilande 

Vorsterpark A.H. 

Drumblade A.H. 

Nelsonia A.H. 

Schoongezicht A.H. 

Garthdale A.H. 

New Kentucky A.H. 

Walkers Fruit Farms A.H. 

Golfv iew A.H. 

Ophir A.H. 

Walkerville A.H. 

Gardenvale A.H. 

Orchards A.H. 

Glen Donald A/H 

Waterval A.H. 

Pendaie A.H. 


FARMS 

Allewy nspoort 145 IR 

Hartzenbergf ontein 

332 IQ 

Slangfontein 372 IR 

Badf ontein 438 IR 

Keytersrust 380 IR 

Slangfontein 374 IR 

Brakfontein 425 IR 


Snowdown 387 IR 

Blesboklaagte 181 IR 


Sterkfontein 424 IR 

Blesbokspruit 465 IR 

Kleinfontein 446 IR 

Stryfontein 477 IR 


FARMS 


Boschkop 426 IR 

Klipriviersval 371 IR 

Swartkoppies 143 IR 

Boschkop 482 IR 

Klipview 175 IR 

Suikerbosrand 115 

Brakfontein 425 IR 

Kookfontein 545 IR 

Tamboekiesf ontein 173 IR 

Braklaagte 370 IQ 

Koolf ontein 431 IR 

Uitgevallen 432 IR 

Bronkhorstf ontein 329 

Koppiesf ontein 478 IR 

Uitkyk 159 IR 

Chrissiesf ontein 305 IR 

Koppiesf ontein 422 IR 

Uitvlucht 434 IR 

Daleside 362 IR 

Langkuil 363 IR 

Vaalbank 476 IR 

De Deur 539 IQ 

Modderf ontein 410 IR 

Vaalview 486 IR 

De Kuilen 460 IR 

Mooilande 430 IR 

Varkensf ontein 373 IQ 

Diepkloof 182 IR 

Muldersrus 330 IQ 

Vasfontein 183 IR 

Doornkuil 369 IQ 

Nooitgedacht 176 IR 

Vischgat 467 IR 

Driefontein 146 IR 

Nooitgedacht 177 IR 

Vlakfontein 466 IR 

Driemoeg 537 IQ 

Qrange Earm 371 IQ 

Vlaklaagte 178 IR 

Elandsfontein 334 IQ 

Panfontein 437 IR 

Vogelfontein 376 IR 

Earaosfontein 372 IQ 

Panvallei 469 IR 

Waterval 150 IR 

Goedgedacht 419 IR 

Platkoppie 420 IR 

Weltevreden 227 IR 

Goedgedacht 443 IR 

Rietfontein 621 IR 

Welverdiend 379 IR 

Goedverwachting 442 

Rietfontein 461 IR 

Wildebeestfontein 356 IQ 

Greenvalley 154 IR 

Rietspruit 445 IR 

Witkop 180 IR 

Grootspruit 444 IR 

Rietspruit 417 IR 

Witkoppie 373 IR 

Grootvlei 453 IR 

Roodepoort 149 IR 

Zoekfontein 468 IR 

Hartebeesf ontein 473 IR 

Schoongezight 378 IR 

Zwartkopjes 143 IR 

NATURE RESERVES 


Suikerbosrand Nature Reserve 


CONSERVANCIES 

Klipiver- 

Suikerbosrand 

Conservancy 

Thorntree 

Conservancy 

Apple Qrchards 

Conservancy 

Welverdiend 

Triangle 

Henley -on-Klip 

Klipkraal 

Tsw elopele 

Drumblade 

Conservancy 

Sunset De Deur 
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Midvaal Local Municipality consists of 14 Wards as indicated on Map 1: 
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WARD 1 

BADFONTEIN 438-IR 

KOPPIESFONTEIN 478-IR 

BLESBOKSPRUIT 465-IR 

MOOILANDE AH 

BRAKFONTEIN 425-IR 

PANVALLEI 469-IR 

COOPERVILLE AH 

RIETFONTEIN 461-IR 

DEKUILEN 460-IR 

RIETSPRUIT 417-IR 

GOEDGEDACHT 419-IR 

VAAL MARINAHOLIDAY RESORT 

GOEDGEDACHT 443-IR 

VAAL MARINAHOLIDAY RESORT X6 

GOEDVERWACHTING 442-IR 

VAN DER WESTHUIZENHOOGTE AH 

GROOTSPRUIT 444-IR 

VLAKFONTEIN 466- IR 

HELDERSTROME AH 

SCHIKFONTEIN 


STERKFONTEIN 

WARD 2 

DUNCANVILLE X3 

RISIVILLE 

FLEURDAL 

RISIVILLE X2 

GLEN DONALD AH 

RISIVILLE X3 

KOOKFONTEIN 545-10 

WALDRIFT 599-10 

MCKAY 602-10 

RISI SMALL FARMS 

WARD 3 

KLIPRIVIER 

MEYDUSTRIA 

KOOKFONTEIN 545-10 

ROTHDENE 

KLIPRIVIERSDORP 


WARD 4 

BLEKSBOKLAAGTE 181-IR 

SCHOONGEZICHT378-IR 

BOSCHFONTEIN 386-IR 

SCHOONGEZICHTAH 

BOSCHHOEK 385-IR 

SLANGFONTEIN 372-IR 

DIEPKLOOF 182-IR 

SLANGFONTEIN 374-IR 

HENLEY-ON-KLIP 

SNOWDON 387-IR 

KEYTERSRUS 380-IR 

TAMBOEKIESFONTEIN 173-IR 

KLIPRIVIERSVAL 371-IR 

VALSFONTEIN 163-IR 

NEW KENTUCKY AH 

VOGELFONTEIN 376-IR 


WITKOPPIE 373-IR 


WARD 5 

DRUMBLADEAH 

VALLEY SETTLEMENTS AH NO 2 

HIGHBURY 

VALLEY SETTLEMENTS AH N01 

HIGHBURYX1 

VALLEY SETTLEMENTS AH N03 

KLIPRIVER BUSINESS PARK EXT 3 

VALLEY SETTLEMENTS AH N04 

KLIPRIVER BUSINESS PARK EXT 4 

VARKENSFONTEIN 373-IQ 

KLIPRIVER BUSINESS PARK EXT 5 

VLAKLAAGTE 178-IR 

KLIPVIEW 175-IR 

WALKERS FRUITFARMSAH XI 

LANGKUIL 363-IR 

WALKERS FRUITFARMAH 

NOOITGEDACHT 176-IR 

WATERVAL 150-IR 

NOOITGEDACHT 177-IR 

WITKOP 

OPHIR AH X1PENDALE AH 

WITKOP 180-IR 

MEYERTON FARMS 

WITKOPPIE 373-IR 

WARD 6 

DOORNKUIL 369-10 

SCHAPENVREUGD 370-10 

LAKESIDE ESTATES 

THEEVATON ESTATE 

LAKESIDE ESTATES XI 

WILDEBEESTFONTEIN 536-10 

ORANGE FARM 371 -IQ 


WARD 7 

ALEWYNSPOORT 145-IR 

MULDERSRUS330-IQ 

BLIGNAUTSRUS AH 

NOOITGEDACHT 176-IR 

BRONKHORSTFONTEIN 329-10 

TEDDERFIELD AH 

ELANDSFONTEIN 334-10 

EYE OF AFRICA 

WALKERVILLE 

HARTZENBERGFONTEIN 

WARD 8 

MEYERTON FARMS 

SICELO 

WARD 9 

MEYERTON 

MEYERTON X3 

MEYERTON X2 
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WARD 10 

MEYERTON FARMS 

NOLDICK 

MEYERTON XI 

NOLDICKX1 

MEYERTON X3 

SYBRAND VAN NIEKERKPARK 

SICELO 


WARD 11 

FAROASFONTEIN 372-10 

OPHIR AH 

GOLF VIEW AH 

THEBALMORAL ESTATES 

HOMESTEAD APPLE ORCHARD SMALL 

THEBALMORAL EXT 

HOLDINGS 

THEDE DEUR ESTATES LIMITED 

IRONSYDE AH 


WARD 12 

DRIEFONTEIN 146-IR 

RIETSPRUIT 152-IR 

GARDENVALE 148-IR 

ROODEPOORT 149-IR 

GARDENVALE AH 

WATERVAL 150-IR 

GARTHDALE AH 

ZWARTKOPJES 143-IR 

KLIPWATER 



WARD 13 

BOLTONWOLD AH 

HOMELANDS AH 

BUYSCELIA AH 

NELSONIA AH 

CHRISSIESFONTEIN 365-IR 

RIVERSDALE 

HENLEY-ON-KLIP 

UITGEVALLEN 432-IR 

BOSCHKOP 426-IR 


WARD 14 


GOLFPARK 
GOLFPARK X1 
MEYERTON 

RIETFONTEIN PTN 364IR 


MEYERTON X3 
MEYERTON X4 
MEYERTON X6 


SPATIAL STRUCTURE 

INTRODUCTION 

The spatial structure of the Midvaal Municipal area is predominantly that of a rural area (see Map 2), with extensive 
farming constituting approximately 50% of the total area of jurisdiction. There are two significant natural features 
impacting on the physical structure, namely the Suikerbosrand Nature Reserve and the Vaal River, which forms the 
southern boundary of the Municipality and Gauteng Province. Secondary natural features which play a significant role 
in the development dynamics of the area are the Klip River, Suikerbosrand River and the Vaal Dam. 

De\«lopment in Midvaal is concentrated in the north-eastern half of the municipal area and occurs around the R59 
freeway in the east and the R82 freeway in the west. Prominent towns and development occurring along these routes 
are: 


• R59: Waterval, Randvaal, Henley-on-Klip and Meyerton. 

• R82: Tedderfield, Walkerville and De Deur. 
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Meyerton is the highest order town in the Midvaai area with a reiativeiy iarge business and residentiai component. The 
other towns mentioned above are mainiy service centres to the surrounding rurai areas. The towns are surrounded by 
agricuiturai hoidings, which are mainiy used for rurai residentiai purposes, and extensive farming areas. 

LAND USE AND SETTLEMENT PATTERNS 

Midvaai Locai Municipaiity can be described as a primariiy rurai area. It offers approximateiy 300 business sites and 
450 industriai sites. The major urban concentration within the Midvaai Locai Municipaiity (MLM) is in Meyerton, which 
is situated aiong the R59, and which aiso hoids the CBD area. Waikerviiie, De Deur and Heniey-on-Kiip are smaiier 
settiement areas characterised by agricuiturai hoidings, rurai residentiai uses, and farms. 

Industriai/commerciai activities are ciustered aiong the R59 and around existing nodes. Larger industries, such as 
Heineken, Kiipriver Business Park, BSI Steel, Nampak and E\«rite are situated next to the main transport and railway 
lines in the Waterval area in the northern parts of the R59 Corridor. Several smaller order commercial and industrial 
activities are also located in the Meyerton area further to the south which can be described as the commercial hub of 
the Midvaal area. Mining has potential in the Midvaal area, but it has not yet been thoroughly investigated. The Glen 
Douglas Mine, situated near Randvaal and Henley on Klip, extracts dolomite and is the only operational mine in the 
area. 

The Vaal Marina area and other development areas around the Vaal Dam are precincts which could be described as 
peri-urban. 

Agricultural holdings occupy large parts of the north and north-western portion of the study area which range from 
small to significant in size. The Agricultural Holdings are utilized for several purposes ranging from rural residential 
and farming practices to commercial agriculture. Agricultural activity in Midvaal is characterised by diverse activities 
such as commercial farming operations (crop production including maize and grain and animal production including 
milk, beef, mutton and lamb, eggs and poultry). The performance of the agricultural sector is very dependent on 
climatic conditions and may fluctuate from year to year. 


RESIDENTIAL 

Formal towns are found in the following areas: 
Table 1 : Tow ns in the MLM Area 


TOWNSHIPS 

De Deur Estates 

Henley -on-Klip 

Risiville 

DuncanvilleXS 

Lakeside Estates 

RisiviiieX2 

Eikenhof (portion) 

Mamello 

Riversdale 

Eyeof Africa Proper, X1 

Meydustria 

Rothdene 

Golf park 

MeydustriaX2 

Sybrand van Niekerkpark 

Highbury 

Noldick 

Siceio 


Source: MLM GIS OFFICE2012 


TOWNSHIPS 

Highbury XI 

NoldickXt 

Vaai Marina 

Klipriviersdorp 

Ohenimuri 

Vaaiview Settiements 

Klipwater 

Randvaal X1 

Witkop Industriai 

Meyerton 

Meyerton Small Farms 

Witkop (Daleside) 

Meyerton XI, 2, 3, 4, 6 

Klipriver Business 

Park X2, 4 & 5 
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All of these townshlps, wlth the exceptlon of Ohenlmuh, conslst of large erven (In excess of ^OOOm^ In some 
Instances). A slngle dwelllng house and subsldlary dwelllng unlt for domestlc workers usually occupy these propertles. 
The average stand slze In Ohenlmurl Is TOOm^-IOOOm^. 

RURAL RESIDENTIAL 

Rural resldentlal land use occurs In the form of farmhouses and houses on agrlcultural holdlngs. These actlvltles are 
mostly concentrated In the north-western part of the munlclpal area, and more speclflcally around route R82 to the 
west. 


INFORMAL RESIDENTIAL 

There are several Incldents of Informal settlement In the Mldvaal area, whlch Include the followlng areas: 


Shack farming: 


Informal Settlements: 


• Boltonwold Informal Settlement 

• Ultgevallen Informal Settlement 

• Keytersrus Informal Settlement 

• Homelands Informal Settlement 

• Nelsonla Informal Settlement 

• Brakfonteln Informal Settlement 

• Allewynspoort Informal Settlement 


• Plel’s Farm 

• Slcelo Shlceka 

• Khayalltsha 

• Boltumelo 


“Shack farmlng’’ refers to a speclfic practlce where farmers rent out land on agrlcultural holdlngs and farms at 
exorbltant prlces. In many Instances thls practlce leads to a total abandonment of farmlng, whlle tenants llve In poor 
condltlons often wlthout baslc services or alternative housing by the Gauteng Department of Housing. 

Considering that most informal settlements do not enjoy any formal tenure, and the land was illegally occupied, the 
residents of these settlements have no sense of security. Unconventional building materials are used for the 
construction of structures and do not comply with any building standards, making the buildings unsafe. Service levels 
to these areas are also low and the need to formalise and upgrade the settlements is a priority. 

The residential densities in these areas are extremely high and this results in extreme pressure on the environment. 
Informal settlements often occur on land not suitable for housing development, such as within the 1:50 and 1:100 year 
flood line areas or areas with problematic geotechnical conditions. 

SMALL HOLDINGS 

The Midvaal area is largely characterised by two types of settlements namely, agricultural holdings and farms. 

The agricultural holdings are mostly characterised by a main dwelling unit and subsidiary dwelling units where 
domestic workers and other labourers stay. Agricultural holdings in the area are used for small, intensiye agricultural 
purposes, secondary industries, or pure residential purposes. Service leyels on these agricultural holdings vary. 


CHAPTER 2 - SITUATIONAL ANALYSIS 



Eikenhof^Sp 


/Êkurhuletit 


K208 63 


Thokoza 


il2VW.18^3. 


Lesedi LM 


Y20í0ílí 


K:18Ó'Ó2 


Emfuleiii U 


Vereen^ing 


idvaal LM 


pvvv-22-e; 


Henley on Klipj 


MIDVAAL SPATIAL DEVELOPMENT FRAMEWORK 2012 

★ 


I Residental 

I Sulkerbosrand Nature Reserve 
I Ridges 
I Commefcial 
I Agrlculture 


Tourísm Precíncts 

■ Class 1 Road (Exlsting) 

I Urban Deveiopment Boundary 
I Industrial - Commercial 
I Mining 


Stations 

• 

C60/Core Area 

Railway 

■ 

MPCC 

Class 2 Roads (Proposed) 

• 

Nelghbourhood Node 

Class 3 Roads 

• 

Rural Node 

Class 1 Roads (Proposed) 

A 

Agri Viliage 
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Farms are usually occupled by a maln dwelllng house and subsldlary dwelllng unlts for farm labourers. Farms are 
mostly supplled wlth electrlclty by Eskom and provide thelr own water, sanltatlon and refuse removal services. 
Farmers mostly assist farm labourers with these services. 

LAND USE MANAGEMENT 

At present the Midvaal Municipality is making use of the following statutory land management documents (Town 
Planning Schemes): 

• Walkerville Town Planning Scheme, 1994. 

• Peri-Urban Town Planning Scheme, 1978. 

• Randvaal Town Planning Scheme, 1994. 

• Meyerton Town Planning Scheme, 1986. 

• Vereeniging Town Planning Scheme, 1992. 

• Vaal Marina Town Planning Scheme, 1993. 

The need for uniform land use management measures and policies throughout the Midvaal area is howe\«r essential. 
However, the Land Use Management Bill, which requires that a uniform Land Use Scheme must be formulated for an 
area, first has to be promulgated, whereafter it will be compulsory to establish a uniform Land Use Scheme. 

TRANSPORT NETWORK 

The existing road network provides a connection between the north and south, however there is a lack of sufficient 
east-west connection. 

The following are routes of national and/or provincial and local significance in and around the Midvaal area: 

• The R59, a north-south route, and the main route which links Vereeniging with Alberton and the N12 in 
Johannesburg. This route is situated in the central part of Midvaal Local Municipality area. 

• N1 which is the major national north-south route linking Musina in the north to Cape Town in the south and 
which passes the Midvaal area adjacent to the west; 

• N3 which is the major transport link between Gauteng Province and Ethekwini (Durban) and which passes the 
Midvaal area a few kilometres to the north-east; 

• The R82, a secondary north-south route linking Vereeniging and Johannesburg via Walkerville, situated in the 
western parts of Midvaal. 

• The M61, a secondary north-south route running parallel to the R59 linking Vereeniging and Alberton via 
Meyerton, Randvaal and Kliprivier, situated in Midvaal. 

• The R42 runs east-west through Midvaal and links Meyerton with Heidelberg and the N17 in the Lesedi Local 
Municipality. 

• The R551, an east-west route between the N1 and the Suikerbosrand Nature Reserve. This road merges with 
the R42 at the Nature Reserve. 

• The R550, an east-west link between the N3, R59 and R82 in Midvaal. 
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• The R54, which links Vaal Marina to the R82 in Midvaal. 

The main railway line in the Midvaal area stretches from north to south parallel to the R59 and connects Vereeniging 
with Germiston and Johannesburg. There is a secondary railway line from this line, which runs from east to west 
through the area. The railway is mainly used for freight services in Midvaal, although the line through Vereeniging, 
Sebokeng and Orange Farm is more intensively used for passenger transport. 

The Aerovaal Airport is the only airport situated within the Sedibeng District. It is located within a proclaimed 
aeronautical airstrip, on the boundary between Midvaal and Emfuleni, outside the jurisdictional area of Midvaal, 
namely the Vereeniging Airport. It is located approximately 11 km north of Vereeniging and 4 km northwest of 
Meyerton, to the east of the residential areas of Rus-ter-Vaal and Roshnee. The airport has two runways and hangar 
facilities to accommodate approximately 64 aeroplanes. 

The only airport situated within Midvaal is the Tedderfield Airpark. It is privately owned and is used mostly for 
recreational purposes by micro lights, light passenger planes and helicopters. The Tedderfield Airpark also provide a 
training school for upcoming pilots. 

SOCIO-ECONOMIC ANALYSIS 

The following is a summary of the socio-economic analysis of Midvaal Local Municipality. 

POPULATION OF MIDVAAL LOCAL MUNICIPALITY AND DISTRIBUTION OF POPULATION / 
POPULATION GROWTH 

The Midvaal LM population has a total population of 83443. The table below illustrates the population distribution by 
population groups in Midvaal LM. 

(Source: Stats SA 1996 census and 2007 Community Survey) 

The total population grew from 52679 people in 1996 
to 83443 people in 2007, according to the 1996 
Census and the 2007 Community Survey. The year on 
year growth in this period was 4.27%. 

In terms of the Sedibeng 2010/2011 IDP and Global 
Insight it is reflected that the Midvaal LM has a 
population of 76256 which indicate a 3% population 
decline, however there are no explanations provided 
for the negative population growth. 

Midvaal Local Municipality ^ill refers to Stats SA 1996 census and 2007 Community Survey as the source of 
statistical information regarding population growth and population numbers. 


Population 

Group 

1996 

2007 

Year-on-year 

growth 

African 

23,686 

52,882 

7.57 

Coloured 

508 

1,095 

7.23 

Asian 

218 

99 

-6.92 

White 

28,267 

29,367 

0.35 

Total population 

52,679 

83,443 

4.27 
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It is clear from the above Figure above that the black and coloured population groups grew the most with a Year-on- 
year growth of 7,57% and 7,32 % respectively. A very small Indian population has declined drastically whereas the 
white population group was basically maintained at a year-to-year growth rate of 0,35%. 


POPULATION COMPOSITION 

It can be seen from the Figure below that the African 
population group make up 64% of the total population 
of Midvaal, with the white population group forming the 
second biggest group comprising 35% of the Midvaal 
population. 

The coloured community forms approximately 1 (one) 
percent of the total population and the Indian 
population less than 1 (one) percent, of the population. 

The population pyramid of Midvaal, if compared to that 
of Sedibeng and Gauteng, shows some direct 
correlations but does differ in certain aspects. The 
most obvious correlation is the relatively large base, 
(people between the ages of 0 and 14). 


( ^ ^ 
Population Composition 

■ Afhcan Coloured ■Indian ■White 



V / 

(Source: Stats SA 1996 census and 2007 Community Survey) 


SEDIBENG POPULATION 
PYRAMID 



SedibengFemale 
t SedibengMale 


0 20000 40000 60000 

No. Of People 


MIDVAAL POPULATION PYRAMID 


Age 



' MidvaalLocal 
Municipali'tY Female 

i MidvaalLocal 
Municipality Male 


0 2000 4000 6000 

No. Of People 
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This is a ciear indicator that the community is a young (or 
growing) popuiation. This means that a growing need for 
educationai and sociai infrastructure wiii deyeiop in the 
years to come. Young chiidren are on average more 
dependent on heaith faciiities and an increase in primary 
heaith care faciiities shouid thus be required. 

The growing popuiation wiii resuit in a bigger iabour force 
during the next 5 to 10 years. 

The down side is that if the economy cannot suppiy 
adequate numbers of jobs, the unempioyment rate wiii 
continue to rise and emigration from Midvaai to mainiy 
Johannesburg and Ekurhuieni is most iikeiy to continue 
with peopie seeking work. 

(Source: Global Insight, 2009) 

FUNCTIONAL LITERACY 

The Figure illustrates that above 60% of the total popu 
literacy of grade 7 of higher. 


GAUTENG POPULATION PYRAMID 

Age -w 


70-75 

1 

60-64 


50-54 


40-44 


30-34 

* Gauteng Female 


” ■ Gauteng Male 


- 

200000 

600000 

No. Of People 



of Age 20+ in Midvaal LM area of jurisdiction has a 


^ ^ 

Functional Literacy : Age 20+, 

completedgrade? orhigher 

100 . 0 % 

90 . 0 % 

80 . 0 % 

70 . 0 % 

60 . 0 % 

50 . 0 % 

40 . 0 % 

30 . 0 % 

20 . 0 % 

10 . 0 % 

0 . 0 % 

Black White Coloiirecl Aslan Total 
■ Blaclv DWhite ■Coloured ■Asian ■Total 

V / 



(Source: Global Insight, 2009) 
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PROGRESS IN 
EDUCATION 

In terms of progress in 
Education the Figure cieariy 
refiect that there exists a sharp 
deciine in no schooiing, thus 
interpreted with the previous 
figure reiating to iiteracy it is 
ciear that access to education 
faciiities such as schoois, 
iibraries etc. are creating a 
society in Midvaai LM where 
very few peopie has no 
schooiing, which contribute to 
weii baianced and sustainabie 
community. 


Progressin Education 
GT422: Midvaal Local Municipality 



■ Matric&Postgrad 
degree 

■ Matric&Bachelors 
degree 

iMathc&certificate 

/diploma 

■ Matriconly 


SoLirce: Global Insight 
RegionaleXplorer 
version 451 


NUMBER OF HOUSEHOLDS 


NO. OF HOUSEHOLDS PER POPULATION 

GROUP 

Black 

22,565 

White 

7,933 

Coloured 

507 

Asian 

98 

Total 

31,102 


(Source: Global Insight, 2009) 


The Midvaal Local Municipality has a total of 31102 
households of which 72.5% of the households are 
Black followed by 25.5% White, 1.7% Coloured and 
0.3% Asian. The Figure below illustrates the number of 
households per population group. 
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NUMBER OF HOUSEHOLDS PER INCOME 
CATEGORY 

The Table and Figure below indicate that the highest 
number of households earning between R6, 000-00 - 
R30, 000-00 per annum, however a decline in 
households earning from R42,000-00 to R1 32,000-00 
per annum. 

The Figure below indicates that there exists a gap 
between households earning R30,000-00 and 
R1 92,000-00 per annum. 


NUMBER HOUSEHOLDS PER INCOME 

CATEGORY 

0-2,400 

218 

2,400-6,000 

765 

6,000-12,000 

3,573 


ECONOMIC ANALYSIS 


NUMBER HOUSEHOLDS PER INCOME 

CATEGORY 

12,000-18,000 

3,945 

18,000-30,000 

4,707 

30,000-42,000 

3,433 

42,000-54,000 

2,270 

54,000-72,000 

1,715 

72,000-96,000 

1,209 

96,000-132,000 

1,114 

132,000-192,000 

1,246 

192,000-360,000 

2,495 

360,000-600,000 

2,095 

600,000-1,200,000 

1,564 

1,200,000-2,400,000 

589 

2,400,000+ 

165 

Total 

31,102 


(Source: (ilobal Insight, 2009) 


SECTORAL ANALYSIS 


Sectoral Analysis - 2009 


Primary Sector 

Agriculture 

2.6% 

Mining 

0.4% 

Secondary Sector 

Manufacturing 

25.1% 

Electricity 

5.7% 

Construction 

5.7% 

Tertiary Sector 

Trade 

11.4% 

Transport 

6.1% 

Finance 

20.4% 

Community services 

22.5% 

Total Industries 

100.0% 


The percentage contribution of economic 
sectors to the total GVA is used to measure how 
much each sector has contributed to the 
economy’s GVA. The lowest contributing sector 
to the district’s GVA was the mining sector, 
indicating that mining is not active in the Midvaal 
municipality. The table below illustrates the 
contribution of the three (3) sectors to the total 
district economy. 

(Source: Global Insight, 2009) 
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PRIMARY SECTOR 

The primary sector of the economy 
consists of the agricuiturai as weii as the 
mining sectors. Mining contributes 0.4% 
whiie agricuiture contributes 2.6 % to the 
Midvaai LM GVA and together 
contributing 3.0%. 

The Midvaai Locai Municipaiity has 
recognised the potentiai that the 
agricuiturai sector couid contribute and 
therefore adopted an agricuiturai poiicy to 
protect agricuiturai iand (Food Security). 


Sectoral composítíon 
Mídvaal Local Munícípalíty, 2009 


3%. 


0% 





25% 



20% 

6% 


6% 

6% 

11% 


■ lAgriculture 
2 Mining 

■ 3 Manufacturing 
’ 4 Electricity 

■ 5 Construction 

■ STrade 

■ 7Transport 

■ SFinance 

■ 9 Community services 


SECONDARYSECTOR 


The secondary sector of the economy consists of manufacturing, eiectricity and construction. The manufacturing 
sector is the second largest contributor to the Midvaal Local Municipality’s economy, which contributes 36.5% overall. 
Manufacturing contributes 25.1% followed by Electricity and Construction both contributing 5.7% The Midvaal Local 
Municipality has recognised the potential that this sector could contribute and therefore adopted the R59 Strategic 
Framework to promote the R59 Development Corridor. 

TERTIARYSECTOR 


The tertiary sector is basically the services sector as well as the governmental sector which contributes 60.4% to the 
Midvaal LM GVA. 


EMPLOYMENT 

The figure illustrate that the mayor employment 
sectors are finance followed by manufacturing 
and the lowest employment sector is 
agricultural. 

(Source: Global Insight, 2009) 
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LABOUR 


ENTITY 

POPULATION 

(15-64 

YEARS) 

LABOUR 

FORCE 

LABOUR 
PARTICIPAT 
lON RATE 

MIDVAAL 

LM 

46 068 

32 176 

69.84 

SEDIBENG 

DM 

556 028 

354 242 

63.71 

GAUTENG 




PROVINCE 

6 400 482 

4 554 389 

71.16 


Source: Stats SA 1996 census and 2007 Community Sur\ey 


72 T 



LABOUP 

PARTICIPATIOÍI RATE 






■ SEDIBEHGDM 


■ MIDVAAL LM 

■ GAUTEI IG 
PROVII ICE 


J 


Labour-force participation rate refers to the number of people in work and unemployed who actively are seeking work, 
as a proportion of a specified baseline population. The participation rate is important in determining the number of 
individuals who are willing to work, are working, or are actively looking for work. Those who have no interest in 
working are not included in the participation rate. The labour force participation rate for Midvaal is nearly as high as 
that of Gauteng and much higher than that of Sedibeng DM. 


LABOUR DEPENDENCY 


Labour Dependency Ratío 

■ SEDIBENG DM» MIDVAAL LM ■ GAUTENG PROVINCE 


1.24 



LABOUR DEPENDANCYRATIO 


ENTITY 

POPU- 

LATION 

LABOUR 

FORCE 

LABOUR 

DEPENDANCY 

RATIO 

MIDVAAL 

LM 

64641 

32176 

1.01 

SEDIBENG 

DM 

79461 1 

354242 

1.24 

GAUTENG 

PROVINCE 

8837172 

4554389 

0.94 


(Source: Stats SA 1996 census and 2007 Community Survey) 

The ratio between the number of people in a population between the ages of 15 and 64 and the dependent population: 
children (0-14) and elderly people (65 and over). It is used as a rough way of quantifying the ratio between the 
economicallv active population and those they must support. 

This indicator gives insight into the amount of people of non-working age compared to the number of those of working 
age. A high ratio means those of working age - and the o\«rall economy - face a greater burden in supporting the 
aging population. 
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Midvaal and Gauteng as on average a lower dependency ratio than Sedibeng District and relates to the higher 
participation rates indicated in the figure above. This could also be an indication of the fact that Midvaal and Gauteng 
has on average a smaller percentage of people older than 64 years of age. 

UNEMPLOYMENT OVERVIEW 

South Africa has a very high unemployment rate. In September 2007, the official unemployment rate nationally was 
23%. This is based on a narrow definition that includes only those adults who had acti\«ly looked but failed to find 
work in the four weeks preceding the survey. An expanded definition of unemployment, which includes working-age 
adults who are unemployed but did not actively look for work in the month preceding the survey (referred to as 
“discouraged work-seekers”), gives a much higher, and more accurate, indication of unemployment: in September 
2007 the Labour Force Survey found that some 7.4 million working-age adults were unemployed according to the 
expanded definition (i.e. they wanted to work but were not actively looking). 

Two-thirds were women, predominantly in their 20s and early 30s - the child-bearing years. Another 9.8 million people 
were “not economically active” in that they were studying, disabled, ‘housewives’, stayed at home by choice, and so 
on. The extent to which unemployment affects children is demonstrated by this indicator, which shows how many 
children have an employed adult living in the same house, and conversely, how many children live in households 
where there is no adult income earner at all. 

Having an adult with a job in a household is important because of the resources that wages bring into a family, and the 
kind of stability and security that wage employment brings. Apart from providing regular income, benefits can include 
health insurance, unemployment insurance, and maternity leave. There may be many parents who work away from 
where their children live, who send money to their children’s parent or caregivers at home. The fact that a working 
parent is living elsewhere means that they have two households to support. 

In 2007, some 62% of children in South Africa lived in households with at least one working adult. The other 38% 
(nearly 7 million children) live in households where no adults are working. There has been little change from 2002 to 
2007, with the proportion of children who live in unemployed households hovering around 40%, despite a decrease in 
the official unemployment rate from 30% to 23% over the same period. This indicator is very closely related to the 
income poverty indicator, in that provinces with relatively high proportions of children living in unemployed households 
also have high rates of child poverty. 

The Eastern Cape and Limpopo have the highest rates of unemployment, and the largest proportions of children living 
in poverty. While 88% of children in the Western Cape and 82% in Gauteng are co-resident with at least one working 
adult, only 51% of children in the Eastern Cape and 41% in Limpopo have an adult income-earner living with them. 
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LABOUR FORCE OVERVIEW 


In terms of the Figure there exists a ciear reiationship between the unempioyment rate and iabour force. It is evident 
that unempioyment has a graduai deciine, however after 2004 the iabour force participation rate increased, which 

directiy the 


Labour Force Total Overvíew 



This can possibiy aiso be iinked with new 
investment in the area in terms of 
residentiai as weii as business de\«iop- 
ments. 

(Source: Global Inslght, 2009) 
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UNEMPLOYMENT OVERVIEW 
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The Figure iiiustrates that there is a 
definite deciine in the unempioyment rate 
as from 2002 onwards. 

This can be justified by the number of 
business investment within the Midvaai 
LM area of jurisdiction, severai new 
business have invested during the iast 
few years in the Midvaal LM’s area which 
created empioyment opportunities to the 
iocai community. 

(Source: Global Inslght, 2009) 
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GROSS DOMESTIC PRODUCT 


Gross Domestíc Product - 
Midvaal LM 



Current prices (R 1000) 


The abo\« Figure gives us an anaiysis of Midvaai 
LM’s GDP. The figure indicates a constant 
increase from 2001 to 2009, this can be iinked to 
investment within the Midvaal LM’s area of 
jurisdiction 


(Source: Global Inslght, 2009) 


HUMAN DEVELOPMENT INDEX 

The Human Development Index (HDI) is a composite, relative index that attempts to quantify the extent of human 
development of a community. It is based on measures of life expectancy, literacy and income. It is thus seen as a 
measure of people’s ability to live a long and healthy life, to communicate, to participate in the life of the community 
and to have sufficient resources to obtain adecent living. 

The HDI can assume a maximum level of one, indicating a high level of human development, and a minimum value of 
zero, indicating no human development. 


Sedibeng 

Emfuleni 

Midvaal 

Lesedi 

Black 

0.52 

0.53 

0.45 

0.47 

White 

0.87 

0.87 

0.88 

0.87 

Coloured 

0.60 

0.62 

0.55 

0.49 

Asian 

0.77 

0.76 



Total 

0.60 

0.60 

0.64 

0.56 


(Source: Global Insight, 2009) 

In terms of the above mentioned Table it can be stated that Midvaal LM in comparison and relation to the other Local 
Municipalities within Sedibeng District Municipality has the highest HDI and thus a better balanced society in general. 
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GINI COEFFICIENT 

The Gini coefficient is a summary statistic of income inequaiity, which varies from 0 (in the case of perfect equaiity 
where aii househoids earn equai income) to 1 (in the case where one househoid earns aii the income and other 
househoids earn nothing). 

In practice the coefficient is iikeiy to vary from approximateiy 0, 25 to 0, 70. 


Sedibeng 

District 

Municipaiity 

Emfuieni 

Locai 

Municipaiity 

Midvaal 

Local 

Municipality 

Lesedi 

Local 

Municipality 

Black 

0.59 

0.58 

0.54 

0.66 

White 

0.46 

0.46 

0.45 

0.46 

Coloured 

0.66 

0.66 

0.66 


Aslan 

0.54 

0.54 



Total 

0.67 

0.64 

0.73 

0.72 

(Source: Glo 

bal Insight, 2009) 


In light of the above Table it can be stated that there exists a high imbalance in terms of overall income spread. 

POVERTY RATE 

The number of people in poverty is the number of people living in households that have an income less than the 
poverty income. 


Sedibeng 

District 

Municipaiity 

Emfuleni 

Locai 

Municipaiity 

Midvaal 

Local 

Municipality 

Lesedi 

Local 

Municipality 

Black 

45.2% 

47.6% 

23.1% 

41 .8% 

White 

5.4% 

4.6% 

4.8% 

12.8% 

Coloured 

1 6.9% 

19.9% 

8.1% 

7.6% 

Asian 

5.7% 

5.0% 

2.2% 

13.0% 

Total 

38.4% 

41 .0% 

17.2% 

37.0% 

(Source: Glo 

bal Insight, 2009) 


The po\«rty threshold, or poverty line, is thus the minimum level of income deemed necessary to achieve an adequate 
standard of living in a given country. In practice, like the definition of poverty, the official or common understanding of 
the poverty line is significantly higher in de\«loped counties than in developing countries. The percentage of people in 
poverty is the percentage of these people relative to the total regional population. It should be noted that the poverty 
income is defined as the minimum monthly income needed to sustain a household and varies according to the size of 
that household. The larger the household, the larger the income required to keep its members out of poverty. 
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POVERTY GAP 

A shortcoming of the povertv rate as an indicator of poverty is that it does not give any indication of the depth of 
poverty i.e. how far the poor househoids are beiow the po\«rty income ie\«i. Here, the po\«rty gap proves usefui in 
that it measures the difference between each poor household’s income and the poverty line. 

It thus measures the depth of poverty of each poor household. In other words, how much extra all of the poor 
households would have to earn to raise themselves up to the minimum living level. 



Sedibeng 

District 

Municipality 

Emfuieni 

Local 

Municipality 

Midvaal 

Local 

Municipality 

Lesedi Local 

Municipality 

Black 

530 

460 

25 

46 

White 

17 

11 

3 

4 

CkDloured 

5 

4 

0 

0 

Asian 

1 

1 

0 

0 

Total 

553 

475 

28 

50 


(Source: Global Insight, 2009) 

MIGRATIONS 


Gro\flrth in population is influenced through a triangulation of fertility (babies that are born), mortality (deaths) and 
migration (people moving in and out of the area). Migration plays an important role, especially in Gauteng, the largest 
recipient of in-migration in South Africa. Yet, unlike Gauteng as a whole Midvaal is no longer a major recipient of new 
migrants and there are indications that young people are leaving the area to look for better work opportunities 
elsewhere in the Gauteng Province and the other Provinces. 

Historical patterns of migration into Midvaal LM area came from Johannesburg and Free State, as this area/region is 
the first stop into Gauteng. Major migration into the area comes primarily from farm dwellers and poor people from 
rural areas, who migrate because of all sorts of abuses in the farms, thus migrate to seek better opportunities, 
especially jobs, better wages, improved amenities and housing as well as security of tenure. 

The current trends of migration at present show that the majority of people coming to this area are people involved in 
the manufacturing sector orservice sector, due thefollowing possible scenarios : 

• New business investment within the Midvaal LM, creating employment opportunities; 

• People that in the past commuted from Johannesburg to Midvaal tends to seek housing within Midvaal to be 
located closer to their employment, in order to a\Aoid the traffic congestion on the overall road network of 
Gauteng. 
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ENVIRONMENTAL FEATURES 

NATURAL ENVIRONMENT 

CLIMATE 

The climate of Midvaal is charactehstic of the Highveld. It has warm summers with showers and thunderstorms 
commonly occurring in the late afternoon with rainfalls that vary between 700mm and SOOmm. The area’s Highveld 
climate contributes positively towards the increase of its agricultural and tourism potential. The winters are cool and 
dry. 

ATMOSPHERE 

Air pollution is a major concern as a result of Midvaal’s locality in southern Gauteng. Midvaal is situated south of the 
mining belt in Johannesburg, which results in dust being blown over the area from the mining activities. Further 
causes of air pollution are the industries situated in Johannesburg, the East Rand and within the Sedibeng District, as 
well as smoke from open fires. The Midvaal Local Municipality is monitoring this on a continuous basis and enforce 
by-laws and legislation where required. 

TOPOGRAPHY 

Sedibeng District’s topography is gentle with the elevation above sea level varying from 1500m to over 1800m at the 
top of the Suikerbosrand which is the highest point in Gauteng. The major topographical highest points in the east 
and north of the districts are the Ventersdorp lavas and Witwatersrand quartzite. The gentle slopes make it possible 
to develop an integrated, cost-effective urban environment. 

The topographical features provide the potential for the introduction of passive recreational activities. The ridges are 
considered environmentally sensitive and any new development should be carefully considered. 

HYDROLOGY AND DRAINAGE 

The Midvaal area is located south of the sub-continental divide (viz. the Witwatersrand Ridge). Rain falling on the 
southern part of the divide, flows via the Vaal River into the Atlantic Ocean, while rain falling north of the divide flows 
via the Jukskei and Crocodile Rivers into the Indian Ocean. 

The Vaal River Basin is the main hydrological system in the Sedibeng region and the tributaries of this river are non- 
perennial as a result of the dry weather in the area. The Vaal Dam is presently the most important source of water in 
Gauteng and has a water capacity of 2 536 million cubic metres. It supplies the mining, industrial, agricultural and 
other activity sectors in the region and in Gauteng as far as Rustenburg. 

A problem facing the hydrological system is the polluting of the water from urban and industrial run-off. 
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The Klip River is an important feature, landscaping the Midvaal area and currently provides a habitat for birds and 
small animals. The river course could also be used for various recreational activities and tourist attractions if 
developed in a sustainable and responsible manner. 

At present the quality of the water is a major concern as: 

• Three municipal sewerage effluent plants as well as ERWAT dispose water into the river; 

• Water from the outflows of stormwater systems is disposed into the river; 

• The outflow from sewerage works also disposes into the river; and 

• The spillage of sewerage into the system. 

This significantly increases the flow rate of the river and leads to the erosion of riverbanks, canalization, loss of 
surrounding wetlands and a reduction in the retention period in reed beds and wetlands necessary for purification. 

People use the river as a source of water and recreation. Quality checks on the water are only done on request if 
someone reports foul odours, dead fish or other concerns. This could cause a major problem and may even lead to a 
cholera problem. A management system forthe Klip River needs to be formulated and implemented. 

FAUNA AND FLORA 

The region falls within the Grassland Biome, which covers the high central plateau of South Africa. Approximately 
one-third of the mammal species in South Africa occur in the biome. 

Most of the area is covered by Cymbopogon Themeda Veld Type 48b, Northern Variation. Setaria grass species and 
Themeda and Eragrostis species dominate this veld type. Naturally occurring trees and shrubs are limited to 
specialised niches, such as riverine fringes. 

The North-Eastern area is covered by Baben\«ld type 61 b, which is underlain by the Venterdorp lava. This is a sour, 
unpalatable grass\«ld, which typically includes Trachypogon, Tristachaya, Setaria and Eragrostis grass species. 
Trees and shrubs, such as Protea and Caffra, Acacia Caffra and Celtis Caffra African, are common along rocky hills 
and ridges. 

No information is currently available on endangered species or biodiversity in the area. 

SENSITIVEAREAS 

The following information was received from the Gauteng Provincial Government : Gauteng Department Agriculture 
and Rural Development (GDARD) indicating the various sensiti\« areas located throughout the Midvaal area. 

CONFIRMED RED DATA SPECIES 

Red Data species have been identified and are considered to be endangered. The confirmed species are species 
that ha\« been identified in the field and of which samples have been captured for reference and scientific purposes. 

The specific specie may not be named for safety and conservational purposes. 
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CONFIRMED RED DATA SPECIES 


Bird Species: 

Identified in the Suikerbosrand Nature Reserve. 

Buiifrog Species: 

Identified in a smaii area in the northwestern region of Midvaai. 

invertebrate Species: 

Smaii groups were identified throughout the Midvaai area. The biggest concentration was found in the 
Suikerbosrand Nature Reserve. 

Piant Species: 

A few scattered piant species were identified throughout Midvaai. The biggest concentrations occurring in the 
Suikerbosrand Nature Reserve and Vaai Marina (iocated adjacent to the Vaai Dam). 


HABITAT MODELS 

The identified areas are considered to be suitabie habitats for various piant, mammai and invertebrate species but 
have not yet been thoroughiy investigated. 


HABITAT MODELS 


Piant Habitat Modei: 

An area was identified in the Suikerbosrand area as weii as the Vaai Marina area. 

Mammai Habitat Modei: 

An area was identified in ciose proximity to the centrai western border of Midvaai. 

invertebrate Habitat Modei: 

This area was identified in the northwestern “comer” of Midvaal. 


RIDGES AND WETLANDS 

Wetlands occur on soil structures that are inundated with water for a significant period of time in a year. They occur 
along non-perennial ri\«rs that are dry for a part of the year. 
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RIDGES: 

WETLANDS: 

Ridges are dispersed throughout the 

Midvaal area, mainly in a North-South 

direction. 

Several wetlands are found throughout the Midvaal area and 

are mostly located along non-perennial rivers. 


The ridges should be protected as part of the Open Space System as well as for potential archaeological finds. 
Historical sites exist in Gatsrand area just North of Midvaal. The Klip River watercourse drains into the Vaal River, 
which is the main water source for Gauteng. 

It is important therefore that the quality of the river is maintained and taken care of. The river also has tourism 
potential and is a habitat for various birds and small animals. 

PROTECTED AREAS 

This is a protected area that may be a nature reserve, bird sanctuary, or conservancy, or any other area that needs 
formal protection for their biodiversity. 

The Suikerbosrand Nature Reserve has a formal nature reserve status and is thus protected by law. 

A few areas surrounding this Nature Reserve, with tourism potential, do not have any formal protection. 

GEOLOGY 

There are 3 distinct geological areas in Midvaal: 

• Timeball Hill Formation. Pediment from granite covers the thick shale. Shale is not very permeable and 
limits the use of pit latrines in the area. The formation is known for its properties for brick making (an 
opportunity that should be further investigated). 

• Vryheid Formation. This formation consists of sandstone and shale that erodes into clay. 

• Klipriversberg Group. This is a sub-humid, dry zone implying that residual soils are formed during erosion 
with expansion possibilities. 

There are numerous shallow and easily accessible coal deposits in this area that have been prospected but not yet 
mined. Most of the good coal deposits occur in the lower lying areas, but are limited in extent, therefore the prospect 
for asingle large mine is remote. 

The de\«lopment of coal mining in this area depends almost entirely on sustained local demand from nearby power 
stations and weighing this option against the opportunity offered by the tourism industry, with a less significant impact 
on the natural environment. 

The Midvaal area is also known for dolomite which restricts possible densification or intensifying of land uses. (Refer 
to the Midvaal Spatial Development Framework for more detail) 
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CONSERVANCIES 

WHAT IS A CONSERVANCY? 

A conservancy is a vehicle for community-based conservation. It is a registered, voluntary association of land-owners 
and land-users who decide to cooperati\«ly manage their natural resources in an environmentally sustainable manner 
without necessarily changing the land-use of their properties. 

(Communitv-based means communities within the conservancies and surrounding areas). 

TYPES OF CONSERVANCIES 

Rural 
Urban 
School 

NATIONAL ASSOCIATION OF CONSERVANCIES OF SOUTH AFRICA NACSA 

The National Association of Conservancies of South Africa (NACSA) was established to: 

• promote community-dhven conservation nationally by supporting provincial conservancy associations 

• Network with local and international bodies with similar aims. 

NACSA’s membership consists of two representatives from provincial conservancy associations plus co-opted 
members as needed. 

Currently there are provincial conservancy associations in seven of the nine provinces. Through this network NACSA 
represents -I--750 conservancies in South Afhca. In total, these conservancies own and manage about 30 million 
hectares of land, five times what is in state-controlled conservation areas. 

GAUTENG CONSERVANCY ASSOCIATION GCA 

The Gauteng Conservancy Association (GCA) was formed in February 2003 (in Midvaal) to promote conservation on 
private property in Gauteng and to give “teeth” to efforts to protect Gauteng’s fast-disappeahng greenbelt areas. It is 
an independent body recognised by the Gauteng Department of Agriculture and Rural De\«lopment (GDARD). The 
GCA registers Conservancies on behalf of GDARD in Gauteng. 

Conservancies have to deal with a multitude of problems: illegal mining activities, dumping of refuse, overgrazing, 
veldfires, game poaching, ill-planned Golfing estates, theft of plants and rocks, tree-cutting, alien vegetation - to name 
a few. 

The momentum that the GCA has created is a sign that people at grassroots level need to network and support one 
another. The concept has moved way beyond the old idea of conservation as putting up a fence, putting in game and 
(preferably) removing people out of the equation. 

We see it as community-driven conservation - people working towards protecting, conserving, restoring and growing 
whatever is valuable in their own neighbourhood. 


Industrlal 

Informal Settlements 
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The GCA receiyed the Mail and Guardian Greening the Future Merit Award for Environmental Best Practice in the 
Not-for-Profit Organization Category in 2005. 

It also received the NACSA Aardvark Gold Award for best environmental practice in a province in South Africa 2006 

HERITAGESITES 

It is important to mention here that heritage sites have been identified within the conservancies of the Midvaal area 
and are being monitored by them. As mentioned in the NACSA constitution conservancies are not there to only 
conserve our natural resources but also the heritage of all the people of South Africa. 

IMPORTANCE OFGRASSLANDS (THE DOMINANT HABITAT IN MIDVAAL) 

As Midvaal is predominately a grassland habitat it is important to ensure that they are recognised and protected. 
There is a wide misconception that grasslands are less important, ecologically than forests or indeed single trees! 
Primary grasslands have become an endangered habitat through irresponsible property deyelopment and lack of 
proper land management. 

Our primary grasslands (that is, grasslands that have never been subject to any soil disturbance such as excavation, 
ploughing or soil erosion) carry relatively high to very high biodiversity, and often include rare, vulnerable or 
endangered species of both flora and fauna. Up to 80% of South Africa’s grasslands ha\« already been irreversibly 
transformed by forestry, agriculture and urban deyelopment. Less than 2% of the remaining 20% is under formal 
protection! It is within this context that we must manage these diminishing habitats responsibly and sustainably 

MIDVAAL ENVIRONMENTAL MANAGEMENT FRAMEWORK(EMF) 

An Environmental Management Framework for the Midvaal Local Municipality was formulated in 2008 in conjunction 
with Gauteng Department Agriculture and Rural Development (GDARD previously known as Gauteng Department of 
Agricultural, Conservation and Environment (GDARD)). The Environmental Management Framework for Midvaal was 
approved and is currently being implemented. 

The most significant constraints for development identified in the Midvaal area in terms of the Midvaal EMF include the 
following: 

• The occurrence of Nature Reserves, specifically the Suikerbosrand Nature Reserve; 

• Significant natural open space connectors; 

• Several established conservancies in the area; 

• The occurrence of Category I and Category II Ridges; 

• Occurrence of large areas of medium and high potential agricultural land; 

• Potential pollution sources from local and regional industrial activities, waste facilities, mining activities and 
irrigation agriculture; 

• Constraints to development due to the position of the urban edge; and 

• Deyelopment activities in the Vaal Dam Area. 

(The above natural features forms part of the Municipal Open Space System MOSS, which needs to be protected) 
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There are clear indications from all sectors in the study area that there is a significant demand for development land, 
especially along the R59 freeway and the southern part of the study area, at the Vaal Dam, lying in an area bound by 
the R54 and R549. 

BASIC PARAMETERS FOR DETERMINATION OF ENVIRONMENTAL CONTROL ZONES 
(ECZ) 

The process for the determination of the ECZ was based on the fact that certain parameters cannot be negotiated 
around and therefore these parameters are fixed. These were called the Non-Negotiable parameters. As the name 
suggests these are parameters which leave no room for negotiation. 

The following is a list of the parameters which were considered as Non-Negotiable and therefore fixed: 


Non-Negotiables 


Components 

❖ Nature Reserves 

• 

Suikerbosrand Nature 
Reserve 

❖ Wetlands 

• Widelydispersed 

❖ Ridges 

• PredominantlyCategoryl 

and II ridges 

❖ Heritagesites 

• Blockhouse 

❖ Conservancies 

• Apple Orchards 

• Thorntree 

• Henley-on-Klip 

• KliprivierSuikerboschrand 

• Drumblade 

• Welverdiend 

• Klipkraal 

• Twesolopele 

• SunsetDeDeur 

❖ NaturalWaterCourses 

• Suikerbosrand River 

• Klip River 

• Rietspruit 

• Vaal River 


The buffer zones along the rivers, ridges and wetlands will have to comply with the relevant legislative requirements 
and associated regulations. 

ENVIRONMENTAL CONTROL ZONES 

The following is a list of the developmental and conservation zones which have been identified: 

AGRICULTURE/LOWDENSITYRESIDENTIAL/INDUSTRIAL 

• Area between R54 and R42 (within MLM border) 

• This area also comprises the Bantu Bonke initiative 

• It is recommended that development in this zone be carried out along the lines of agri-villages which will prove 
to be more sustainable in terms of job creation and economic growth while preserving the environmental 
integrity of the area. 
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NATURAL OPEN SPACE 

• Nature Conservation • Rivers 

• Conservancies • Dams 

• Ridges 

HIGH DENSITY RESIDENTIAL/INDUSTRIAL 

• Between R59 and Kiip River, Meyerton, Heniey-on-Kiip and Risiviiie 

• Heniey-on-Kiip: verticai densification needs to be managed and residentiai or commerciai buiidings shouid not 
exceed a doubie storey structure in this area. 

TOURISM/LOWDENSITY RESIDENTIAL 

• Eye of Africa 

• Vaai Dam 

(The EMF needs to be reviewed in order to promote a range of housing densities within the Vaaimarina area, which is 
inciuded into the Urban Deveiopment Boundary as per the Midvaai Spatiai Deveiopment Framework) 

PRECAUTIONARYGUIDING PRINCIPLES 

• No densification or subdivision on farms east of existing deveiopment from (north to south) Rietspruit/Green 
Vaiiey, Witkop/Daieside, Heniey-on-Kiip, Riversdaie, Kooifontein/Neisonia and Mooiiand/Heiderstroom. 

• Deveiopment in these areas wiii be subject to conditions as determined by the MLM and wiii oniy be considered 
on very iow potentiai agricuiturai iand. 


NOTE: 

The Environmental Management Plan ís of great importance to protect the natural resources and wildlife in 
the area. All development to adhere to the Midvaal Environmental Management Plan, in order to protect the 
high potential farm areas. 

ENVIRONMENTAL HEALTH MANAGEMENT 

Environmentai quaiity has been an ongoing concern in the Midvaai Locai Municipaiity for a number of years. In terms 
of the District Growth and Development Strategy through the pillar of “Reviving Our Environment” finally gives the 
Midvaal Local Municipality the means to comprehensively address this issue and ensure that its citizens live in an 
environment that supports a positive quality of life for them, their children and future generations. 

The EPoA identified three priority areas for intervention to address major environmental challenges namely: only 3 are 
mentioned i.e. water, waste and air quality. 
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WATER POLLUTION 

Sedibeng including Midvaal LM is faced with serious water pollution challenges in river systems and water bodies, 
notably the Kliprivier and Blesbokspruit which are polluted from runoffs from industrial areas, townships and waste 
water treatment works. 

The Kliprivier is one of the most polluted rivers in the Sedibeng District as a result of mining and industrial activities in 
the upper catchments, outside the borders of the Sedibeng. (Source: Strategic Environmental Focus 2008). 

The state of Midvaal LM’s surface and ground water quality is influenced by activities within and beyond the 
boundaries of Midvaal LM. External pressures, emanating from mining and industrial activities on the East Rand 
(Germiston, Boksburg, Brakpan and Springs), are major contributing factors to the current state of surface and ground 
water quality in Midvaal area. 

The largest internal pressures are limited to the industrialised and urban areas in Meyerton. Rural areas in Midvaal 
where agricultural activities dominate, have a lesser, but nonetheless important, influence on the surface and ground 
water quality. 

WASTE 

Sedibeng’s history with regards to waste management is not that different to the South African situation in general. 
The issue of waste as with most local, provincial and national departments has many facets including economical, 
physical, social and political. Waste management has traditionally taken place on an ad-hoc basis to meet the current 
needs, with very little foresight into the future needs of an ever-increasing population. Identification of landfill sites has 
generally taken the form of unplanned site location with little or no thought of design to reduce potential impacts to the 
environment, neighbouring communities, etc. 

With the development of the minimum requirements by the Department of Water Affairs (DWA) for waste disposal by 
landfill the identification of landfill sites now take a much more pro-acti\« approach in reducing further negative 
consequences related to an activity such as planning and design. 

Local authorities in Sedibeng have indicated that they have neither sufficient funding nor adequate trained staff, to 
effectively plan and execute their waste management functions in asustainable manner. 

Communities have also not been involved in the identification of the landfills, which has resulted in community 
resistance and/or limited support. The level of services varied by area and in particular the previously disadvant aged 
areas have been left without proper waste management services. 

AIR QUALITY 

Sedibeng District Municipality is generally characterised by poor air quality, particularly within the Emfuleni and 
Midvaal Municipalities. A series of studies undertaken o\«r the years have clearly indicated the negative impact of 
pollution on the health of people living and working in the area. As a result the Vaal area (including Emfuleni and 
Midvaal) was declared a Priority Area in terms of the National Environmental Management: Air Quality Act in 2006. 


45 


CHAPTER 2 - SITUATIONAL ANALYSIS 


The proposed Highveld Priority Area will include Lesedi along with areas of Mpumalanga, effectively making the whole 
Sedibeng region a priority area in terms of known ambient air quality problems. Recent data from Department of 
Environmental Affairs and Tourism’s (DEAT) air quality monitoring stations in the Vaal shows particulate matter as 
being the key problem, with levels well over international standards. (Source: EPoA Version 0.2, 2nd October 2007). 


TOURISM/MARKETING 

TOURISM ELEMENTS 

The Midvaal Local Municipality has a diverse tourism resource base including historical, cultural and natural 
resources. 

HISTORICALTOURISM PRODUCT ELEMENTS 

The study area featured in the history pertaining to the Boer War of 1890’s. A few historical sites are located in the 
study area and some of the better-known sites include: 

THE DANIETHERON MONUMENT: Final Grave of the Boer Scout 

Commander and his fiancée 

THE WITKOP BLOCKHOUSE: Mini Forts built by the British engineers 

to protect the rail route from the Boers 
in the Anglo Boer War 

THE PAARDEBERG BATTLE SITE: Site of key Anglo Boer war battle 
KEYTER FAMILY GRAVE SITES: Gravesites of the Keyter family whom 

were involved in the Anglo Boer War in 
the battles and skirmishes around 
Heidelberg. 

CULTURALTOURISM PRODUCT ELEMENTS 

The study area has a few cultural tourism product elements. These are located in the Meyerton and Henley-on-Klip 
environs and offer a broad range of traditional sources. 

NATURE-BASED TOURISM PRODUCT ELEMENTS 

The study area has a variety of nature-based tourism product elements ranging from nature reserves to wildlife. The 
nature-based attractions can be categorized as follows: 
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NATURE RESERVES 

Suikerbosrand Nature Reserve: Situated in the Suikerbosrand hiiis this 1 300 hectare reserve offers daytrips and 

overnight hut accommodation for game viewing, hiking and bird watching. 


Thorntree Conservancy: Located in the Waikerviiie area the conservancy provides hiking, horse riding and 

mountain biking as weii as bird watching and generai nature activities. 


RIVERS AND DAMS 

The main rivers in the study area are the Kiip River and the Vaai River. The Vaai dam on the Vaai River is the main 
source of water based tourism activity. A number of yacht ciubs are found on the northern banks of the dam of which 
43.7km faiis within the study area. The dam offers a number of recreationai activities inciuding power boating, various 
forms of saiiing inciuding keeiboat yachts, fishing and waiking traiis around the perimeter. The Kiipriver provides for 
severai canoeing events. 

FAUNA AND FLORA 

The Suikerbosrand Nature Reserve is the main iocation of fauna and fiora attractions in the study area. Bird watching 
and hiking traiis amongst the game attracts day-trippers from the rest of Gauteng. 

The Thorntree conservancy aiso offers bird watching but the focus is more on hunting bird species inciuding shrikes 
and owis. An extensive coiiection of indigenous piants proteas and other wiid fiowers are found in the conservancy. 

REGIONALTOURISM ORGANISATION 

The Sedibeng District Municipaiity has appointed ATS consuitant (Abavakashi Tourism Services CC) in order to 
faciiitate the formuiation of a Tourism Institutionai Framework as weii as the estabiishment of a Regionai Tourism 
Association (Legai Entity). 

The project consists of the following objectives: 

• To provide the key tourism movers and shakers in the Sedibeng area with the knowiedge toois that they need 
as they move towards the estabiishment of a tourism institutionai framework for the District; 

• To faciiitate negotiations within the three stakehoider groupings (Locai Municipaiity, Private Tourism 
Operators, Community) around roies and responsibiiities required to manage the tourism system in the 
Sedibeng area; 

• To provide the iocai consuitant / tourism operators with the knowiedge toois to participate in this process. 

HOUSING 

Midvaai Locai Municipaiity has embarked on a survey that was conducted during Aprii, May and June 2009 for 
coiiecting information throughout aii 14 Wards within the Midvaai Municipai area of jurisdiction on the foiiowing; 

• Quantity of grouped informai structures in each area of every Ward 
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• Registration of occupants in Informal structures 

The table below indicate the number of informai housing units and the iocations. 


Settlement 

No. of shacks 

Aiewynspoort - Haroid 

73 

Aiewynspoort - Kromdraai 

31 

Aiewynspoort - Piot 40 

5 

Badfontein 348 IR - Plot 4 

4 

Boitumelo 

130 

Plot 4 Boltonwold - Sporong 

12 

Plot 103 Boltonwold 

21 

Plot 135 Boltowold - Dustin 

27 

Boschfontein Plot 4 

1 

Boschfontein Plot 13 

4 

Boschkop Plot 24 

3 

Plot H1- Boschkop 

2 

Buyscelia Polt 93 

2 

Chrissiesfontein 365 IR 

5 

De Deur Plot 76 

1 

De Deur 

3 

De Deur- Rowell Street 

20 

De Deur - Tree Street Plot 5 

1 

Doornkuil 369 IQ - Plot 60 

1 

Plot 146 IR Driefontein 

31 

Drumblade AH 30-1-136 

2 

Elandsfontein - Plot 22 

2 

Elandsfontein 

10 

Hartebeesfontein 473 IR 

7 

Henley on Klip 

2 

Homelands AH - Plot 70 & 73 

1 

Koolfontein 431 IR 

8 


Settlement 

No. of shacks 

Koolfontein - Plot 10 

5 

Mamello 

548 

Meyerton - Meyers Farm 

3 

Modderfontein 410 IR 

5 

Mooihoek Bordery- Welverdiend 

5 

Mooilande Plot 81 

1 

Mooilande 

3 

Mooilande AH - Helderstroom 

5 

Plot 138 Nelsonia - Difateng 

21 

Nelsonia - Abramskop Plot 5 

11 

New Kentucky AH - Plot 33 

1 

Noldick- Sybrand Van Niekerk 

5 

Nooitgedacht 176 IR - Kwa 

1 

Ophir Estates - Plot 147 & 58 

2 

Ophir Estates 

20 

Panvallei 469 IR 

1 

Piel’s Farm 

215 

Plot 38 Witkop - Foundry 

42 

Plot 57 Uitgevallen - Makokong 

16 

Plot 35 Valley Settlements - 

26 

Plot 62 - Valley Settlements - 

8 

Plot 45 Welverdiend - Kwa 

11 

Put Put - Varkeng 

255 

Rietfontein 417 IR 

6 

Schoongezicht 

4 

Sherman Park AH 

8 

Sicelo 

2044 
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Settiement 

No. of shacks 

Slangfontein 

18 

Sterkfontein - Boschkop Plot 67 

2 

Sterkfonteion - Plot 10 

2 

Uitvlug - Kudung 

18 

Vaalview 

1 

Valley Settlements AH x 1- 4 

1 

Vischat 467 IR - Plot 12 

6 


Settiement 

No. of shacks 

Vlakfontein 466 IR 

5 

Vogelsfontein 376 IR 

1 

Walkers Fruit Farms 

6 

Witkop - Daleside 

14 

Zwartkopjes 143 IR - Kwa Brown 

17 

TOTAL 

3772 


(2009 RED ANTSURVEY) 


The abovementioned table indicates a total of 3772 informal structures, with an approximate total of population of 
18,860 people. It must be noted that the abovementioned Table excludes Meyerton Farms (Jantene) which could not 
be surveyed to date, which has approximately 400 structures situated within this area. 

Thus taking the survey and approximate structures located in Jantene into account the Midvaal Local Municipality is 
faced with an overall total of approximately 4172 informal structures / shacks and approximately 20,860 people 
residing within informal structures / shacks. The following priority housing projects are located within the Midvaal Local 
Municipality’s area of jurisdiction: 

• Lakeside 

• Mamello 

• Sicelo 


SOCIAL SERVICES 
HEALTH 

MUNICIPAL HEALTH CARE 

The Constitution of the Republic of S A define the provision of Municipal Health Services (non personal health) as a 
function of local government in terms of Schedule 4 B. Section 84 of the Municipal Structures Act further determines 
that Districts musl render Municipal Health Services (MHS) for the District as awhole. 

The Sedibeng Dístrict Councii resoived to render MHS on an agency basisthrough a Service Levei Agreement 
with the respective iocai municipaiities within itsarea of jurisdiction asfrom 1 Juiy 2004. 

PRIMARY HEALTH CARE 

Primary Health Care is the competency of the Gauteng Province and currently the Local Municipality is rendering the 
Service on their behalf through a service level agreement. To date there is no finalization whether the service will be 
centralized or decentralized. 
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The graph below indicates the available phmary health care facilities in the Midvaal area: 


CLINICS 

HOSPITALS 

MEDICALSERVICES/MOBILE 

CLINICS 

• Kookrus 


• Eikenhof clinic (outside 

Municipal Clinic 


jurisdictional area) 

• Meyerton 


• Groendenne satellite clinic 

Municipal Clinic 


• Koolfontein mobile clinic 

• Phontsong 


• Vaal Marina mobile clinic 

Provincial Clinic 


• Soetvelde mobile clinic 

• Randvaal 


• Adams shop mobile clinic 

Municipal Clinic 


• Piel’s farm 

(includes a 
maternity clinic 


These facilities and services 

currently not 


are all provided by the 

utilised) 


Provincial Health Department 


(Midvaal Local Municipality, 2011) 


The Meyerton Clinic has been upgraded to a comprehensive Health Care Centre (HCC) at a cost of R 1 000 000 - 
funding has been received from SAMANCOR and Sedibeng District. Meyerton has been identified as the most 
centrally accessible location. 

The majority of patients visit the Meyerton Clinic, with the Randvaal Clinic treating the second highest number of 
patients (which is not even half the number of patients that visit the Meyerton Clinic). 

The mobile clinics are a Provincial initiative and they visit 5 points a week. Judging from the number of patients that 
they see in one month, they are rendering an important service to the communities. 

HIV/AIDS 


Various projects regarding HIV/AIDS are implemented on an ongoing basis. Such Project/Programmes are listed 


below: 


• Intersectional collaboration, including linkages 
with the CDW’s. 

• Prevention actions, a total of ±36 000 condoms 
were distributed, and this project will continue. 

The graph indicate that there is a slight decrease in 
terms of HIV+ cases between 2004 and 2008, which 
indicate that HIV prevention education is assisting in the 
prevention. However there is a sharp increase in AIDS 
cases from 2002 up to 2008. 

(Source: Global Insight, 2009) 
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WELFARE 

There are limited Social Development facilities in the Midvaal area. 

OLD AGE HOMES, ORPHANAGES AND HOSPICES 

Old Age Homes are situated in Walkerville, Meyerton, Henley-on-Klip, Randvaal and Perimed in De Deur. A 
Retirement Village in Henley-on-Klip closed down in the late 90’s and the facilities are since being used forcommunity 
purposes. Since then a private Old Age Home has come into operation. 

Other new Old Age Homes are found in Chrissiefontein and Valley Settlements. The public has identified the need for 
more Old Age Homes throughout the Midvaal area. However, the Provincial Department of Welfare no longer 
provides Old Age Homes, as it is moving towards a mindset where the community must look after their aged. 

Therefore, it is left in the hands of private developers to provide these facilities. Khutolaung orphanage has opened in 
July 2003 concentrating specifically on the care for AIDS orphans. Huhtbach Place of Safety accommodates 15 HIV 
orphans. Discussions are underway to establish a safehouse for women and children. Currently there is a project 
being run together with the police station, which acts as a safehouse for abuse and rape victims. 

This venture is however not sufficient as the women and children can only stay in the police station for 48 hours at a 
time, after which they need to leave. This leaves them with a problem of where to stay. TLC orphanage is located in 
Ward 7 and has a permit for 45 babies. Samancor has established an all-inclusi\« Hospice, orphanage and pre-school 
facility. This facility is managed and funded privately, and is located at Khutolong. 

NGO’SANDSUPPORT 

There are a number of non-government organisations and community-based organisations involved in developmental 
social projects and services. These institutions are however experiencing financial strain. The two NGO’s which 
service the area is NG Welsyn and Child Welfare. The levels of poverty in the rural areas, poor public transport and 
long travelling distances to existing facilities outside Midvaal, render the provision of local welfare offices in the 
Midvaal as highly necessary. The HIV/Aids pandemic is resulting in a significant strain on medical and welfare 
services. 

This aspect, as well as changes in the legislative framework concerning developmental welfare service delivery, 
needs to be addressed. The developmental welfare aspects should include close correlation with local economic 
development and community empowerment initiatives. 

PENSION AND WELFARE PAY POINTS 

The following areas provide a Pension and Welfare Pay Point service: 

• De Deur; • Klipriver; and 

• Meyerton (at the Town Hall); • Vaal Marina. 

• Daleside; 
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NOTE: 

The need for shelter/place of safety for people in distress and permanent accommodation for orphans is of 
utmost importance considering the AIDS pandemic. More pension payout points are needed to accommodate 
the eideriy who need to travei for distancesfor their pension. 

EDUCATIONAL SERVICES 

The Gauteng Province Department of Education supplies educational facilities in terms of the required standards. 

The following is the list of schools in the Midvaal area as provided by the Gauteng Department of Education including 
private schools: 


DISTRICT 

(NEW) 

INSTITUTION NAME 

PHYSrCAL í: 

ZONBEXTENSION 

PHYSICAL 2: CITY 

PUBLIC IND 

LEVEL 

SE 

ASSEMBLIES OF GOD 

COLLEGE 

HENLEY ONKLIP 

HENLEY ON KLIP 

Independent 

Subsldlsed 

Comblned 

School 

SE 

ALOE RIDGE PRIMARY 

SCHOOL 

HARTZENBERGFONTEIN 

WALKERVILLE 

Publlc 

Prlmary School 

SE 

LEADERSHIP 

ACADEMY 

BRONKHORSTFONTEIN 


Prlvate 


SE 

BROADLANDS SCHOOL 

MEYERTON 

MEYERTON 

Independent 

Subsldlsed 

Prlmary School 

SE 

DESTINATA SKOOL 

GOLFPARK 

MEYERTON 

Publlc 


SE 

DISA 

MEYERTON 

MEYERTON 


Pre-Primary 

School 

SE 

GREENACRES PRIVATE 

HIGH SCHOOL 


MEYERTON 

Independent 

Subsldlsed 

Prlmary School 

SE 

DALESIDE FARM PRIMARY 

SCHOOL 

DALESIDE 

RANDVAAL 

Publlc 

Prlmary School 

SE 

HENLEY HIGH AND 

PREPARATORY SCHOOL 

HENLEY ONKLIP 

HENLEY ON KLIP 

Independent 

Subsldlsed 

Comblned 

School 

SE 

HOËRSKOOL DRMALAN 

MEYERTON 

MEYERTON 

Publlc 

Secondary 

School 

SE 

LAERSKOOL DE DEUR 

DE DEUR 

DE DEUR 

Publlc 

Prlmary School 

SE 

LAERSKOOL DR 

VERWOERD 

MEYERTON 

MEYERTON 

Publlc 

Prlmary School 

SE 

LAERSKOOL HANDHAWER 

VEREENIGING 

VEREENIGING 

Publlc 

Prlmary School 

SE 

LAERSKOOL JAPIE 

GREYLING 

DALESIDE 

RANDVAAL 

Publlc 

Prlmary School 

SE 

LAbKbKLKJL KlblVILLb 

RISIVILLE 

RISIVILLE 

Publlc 

Primary School 

SE 

LAERSKOOL VOORWAARTS 

CHRISSIESFONTEIN 

MEYERTON 

Publlc 

Primary School 

SE 

LAKESIDE PRIMARY 

LAKESIDE 



Primary School 

SE 

MEYERTON PRIMARY 

SCHOOL 

MEYERTON 

MEYERTON 

Publlc 

Primary School 

SE 

MEYEHION SbOONDAHY 

SCHOOL 

KOOKRUS 

MEYERTON 

Publlc 

Secondary 

School 

SE 

MICHAEL RUA 

WALKERVILLE 

WALKERVILLE 

Publlc 

Combined 
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aSTRICT 

(NEW) 

INSTITOTION NAME 

PHYSICAL 1 : 

ZONBEXTENSION 

PHYSICAL 2: CITY 

PUBLIC IND 

LEVEL 


IIsrTERMEDIATE FARM 




School 

SE 

OPRAH LEADERSHIP 

ACADEMY 

HENLEY-ON-KLIP 

MEYERTON 

Prlvate 

Comblned Shool 

SE 

KUDUNG MIDDLE SCHOOL 

KUDUNG 




SE 

hïA 1 Abbl JHABA PKIMAKY 

FARM 

CHRISSIESFONTEIN 

MEYERTON 

Publlc 

Prlmary School 

SE 

SBONELE SCHOOL FOR 

THE BLIND 





SE 

SICELO PRIMARY 

SICELO 

MEYERTON 

Publlc 

Prlmary School 

SE 

SKANSDAM PRIMARY FARM 

WITKOP 

RANDVAAL 

Publlc 

Prlmary School 

SE 

THE NET OF CHRIST 

CHRISTIAN SCHOOL 

HENLEY ONKLIP 

RANDVAAL 

Independent 

Subsldlsed 

Comblned 

School 

SE 

ZWARTKOPPIES PRIMARY 

FARM 

RAND WATER 

MIDVAAL 

Publlc 

Prlmary School 

SE 

LAERSKOOL REPUBLIEK 

ROTHDENE 

MEYERTON 

Publlc 

Prlmary School 

SE 

SPRINGFIELD JNR 

SECONDARY SCHOOL 

KOOKFONTEIN 


Publlc 

Comblned 

School 

SE 

IKHWEZILOKUSA CENTRE 



Independent 

Subsldlsed 

Prlmary School 

SE 

MOPHOLOSI SECONDARY 

SCHOOL 

LAKESIDE 

EVATON 

Publlc 

Secondary 

School 


Generally speaklng, schools In the Mldvaal area are not consldered to be In good condltlon. At least 26% of the 
schools have Insufflclent road access and 54% of the school bulldlngs are not consldered to be In good condltlon. 
Only 14% of the schools In the area are state owned and many schools are sltuated on farms and recelve no fundlng 
from government. 

A unlque accompllshment that the Mldvaal area can clalm, Is the Oprah Wlnfrey Leadershlp Academy for Glrls - South 
Afrlca, located In Henley-on-Kllp, on a 21 ha slte. The Gauteng Department of Educatlon has provided an Inltlal R37 
mllllon and Oprah Wlnfrey has funded over R100 mllllon for thls educatlonal faclllty. The school wlll be funded for a 
perlod of ten years after whlch It Is thought that the school wlll be self-sustalnable. 

COMMUNITY FACILITIES 

Meyerton has the largest number of communlty facllltles as It has the hlghest populatlon flgures In the area. It Is 
therefore consldered a prlmary node for the locatlon of communlty facllltles, wlth Walkerville/De Deur, Randvaal and 
Vaal Marina playing secondary roles. These services and facilities are mostly concentrated in areas with higher 
population densities, thus few services and facilities are found in the rural areas. 

LIBRARY SERVICES AND FACILITIES 

DEFINITIONS 

Community library and information services are community centres with the purpose to provide the entire community 
with: 
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Timely educational, recreational and cultural information 
Documents or resources (general or specific) 

Cutting edge information: which enables communities to participate meaningfully in their socio-economic 
de\«lopment 

NORMS AND STANDARDS 

One of the standards applied is set on the basis of population per facility which is 1:5000 - 1:50 000 (average of 
25 000). Recently released population figures reflect that the Midvaal area has an estimated population of 78 498 
people (IDP document 2005/06). According to this standard there is a need for 3 library facilities in Midvaal (with the 
provision of 4 library facilities). Another standard that can be applied is set at the population served per 0 km - 2.25 
km walking dístance. 

If one takes both of the standards into consideration the conclusion is that sufficient library facilities are provided but 
that they are not located within walking distance ( 0 - 2.25 km) of the largest proportion of the population. 

• Services and Facilities 

The following facilities and services are available together with relevant registered membership statistics and budget 
allocations: 


MEYERTON 

LIBRARY 


Aduits 

Chiidren 

Students 

Total 


Members 

4439 

3541 

345 

8325 


Staff Component : 10 staff members (5 x Professional Staff, 1 x semi-professional and 4 x non- 
professional), 1 General werker Total: 10 Staff members 


Budget Provision : R 4, 065 492.00 


Rjnds and grants : R 3, 600 000.00 


Utilisation: 

Leisure reading, study assistance, information provision, circulation of books, research assistance, reference 
enquiries, user education, reader guidance, community information, computer access, photocopying and fax 
services, provision of study facilities, extension services, outreaches, provision of the library activity room for 
community meetings, free internet access (internet kiosks). 
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Programs Rendered : 

Library visits to schoois, library orientation programs, puppetshows and story hours, book-boxservices, holiday 
programs,skills developmentprograms,bookdisplays,crafts workshops, visits to old age homes, cultural events 
and entertainment, networking and resource sharing, 

Reading circle meetings, computer training programmes, community development programmes 

E-learning and digital library services: 

An e-learning centre is currently being established at the Meyerton library. This service will function as a multi - 
functional facility that will provide an e-learning/training centre to the Midvaal community. At the same time the 
facility will function as a digital library providing free access to electronic resources. This conceptis commonly 
known as “hybrid libraries” 

HENLEY 

ON KLIP 


Adults 

Children 

Students 

Total 

LIBRARY 

Members 

2277 

1255 

106 

3638 


Staff Component: 2 Permanent staff members and 1 General worker 

Budget Provision: R 652 857.00 

Utilisation: 

Leisure reading, study assistance, information provision, circulation of books, research assistance, reference 
enquiries, user education, reader guidance, community information, computer access, photocopying and fax 
services, provision of studyfacilities, library activity room, free internet access (internet kiosks). 

Programs Rendered: 

Library visits to schools, puppetshows and story hours, book displays, craft workshops, monthly reading circle 
meetings. 

RANDVAAL 

LIBRARY 


Adults 

Children 

Students 

Total 


Members 

1013 

697 

146 

1856 

Staff Component: 2 Permanent staff members and 1 General worker 

Budget Provision: R 541 639.00 
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Utilisation: 

Leisure reading, study assistance, information provision, circuiation of books, research assistance, reference 
enquiries, user education, reader guidance, community information, computer access, photocopying and fax 
services, provision of study facilities, library activity room, free internet access (internet kioks), educational 
toys. 

Programs Rendered: 

Library visits to schools, library orientation programs, holiday programs, puppetshows and storyhours, skills 
developmentprograms,bookdisplays,crafts workshops, monthlyreadingcircle meetings, visits to old age home, 
cultural events and entertainment, networking with Lions Ass. 

DE DEUR 

LIBRARY 


Adults 

Children 

Students 

Total 


Members 

1243 

632 

113 

1988 

Staff Component: 2 Permanent staff members and 1 General worker 

Budget Provision: R 704 705.00 

Utilisation: 

Leisure reading, study assistance, information provision, circulation of books, research assistance, reference 
enquiries, user education, reader guidance, community information, computer access, photocopying and fax 
services, provision of studyfacilities, library activity room, free internet access (internet kiosks). 

Programs Rendered: 

Library visits to schools, puppetshows and story hours, bookdisplays, crafts workshops. 

SICELO 

LIBRARY 


Adults 

Children 

Students 

Total 


Members 

125 

300 

257 

682 

Staff Component : 2 x staff members 1 General worker 

Budget Provision : R 253 372.00 
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Utilisation: 

Leisure reading, study assistance, information provision, circuiation of books, research assistance, reference 
enquiries, user education, reader guidance, community information, computer access, photocopying and , 
provision of study faciiities, extension services, outreaches, provision of free internet access (internet kiosks), 
educationai toys. 


Programs Rendered : 

Library visits to schoois, iibrary orientation programs, puppet shows and story hour, hoiiday programs, skilis 
development programs, book displays, crafts workshops,, cultural events and entertainment, networking and 
resource sharing, computer training programmes, community development programmes, skills development 
programmes,communitylibrarycommittee meetings,supportto Adult Basic Education programmes, home-work- 
assistance, information literacy training, facilitation of maths support sessions to grade 1 1 learners, debates, 
reading competitions and various communitydevelopment programmes and initiatives. 


While community services seem to be adequately provided for in terms of standards, the distance to these facilities 
from rural areas is problematic, particularly due to the fact that public transport is not readily available. The need for a 
fixed library has been identified for the Lakeside area by the public, as well as more mobile libraries throughout the 
Midvaal area. 

SPORTS, ARTS, CULTURE AND RECREATION 

The existing sport and recreational facilities in the Midvaal area can be summarised as follows: 


FACILITY 

LOCATION 

INFRASTRUCTURE 

Rothdene Town 
Hall 

Rothdene 

Hall 

Badminton court 

Meyerton Town 
Hall 

Meyerton 

Halls 

Sicelo 

Meyerton 

Soccer, Pavillion, 

athletics, Netball, 

Tennis (Multi Purpose 
Centre to be 

constructed; Library 1®' 
phase constructed, 2 "^ 
phase to start March 
09) 

Bantu Bonke 

Suikerbosrand 

Tennis, Soccer, Golf 
Driving Range, Netball 


FACILITY 

LOCATION 

INFRASTRUCTURE 

Meyerton Sports 
Club 

Meyerton 

Bowling greens 

Cricket pitch 

Rugby/Soccerfields 

Netball courts 

Squash court 

Children’s playpark 

Clubhouses 

Ringball 

Meyerton 
Swimming Pool 

Meyerton 

Swimming pools 

Meyerton Golf 
Club 

Meyerton 

18 hole Golf Course 

Henley Oval 

Henley-on-Klip 

Cricket 

Danie McLean 
Park 

Rothdene 

Picnic/braai area 

Caravan sites 
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There is clearly a disproportional provision of these facilities as they are only located in Meyerton and Rothdene. The 
Municipality should make a point of providing sport and recreational facilities to communities with poor access to such 
facilities. This is currently addressed by means of provision of facilities at Sicelo and Bantu Bonke. 

The following are privately owned sport and recreational facilities: 


FACILITY 

LOCATION 

INFRASTRUCTURE 

Walkerville Showgrounds 

R82 

Race tracks 

Polo field 

Recreatlonal hall 

Bass Lake 

Glen Douglas Mlne 

Vehlcle and Blke Tracks 

Mlcro-llghtflying 

Scuba diving 

Kayaking 

Bosco Centre 

R557 - Between Randvaal and 
Walkervllle 

Sportclinics 

Hot air Ballooning 

Ohenlmurl Golf Club 

R82 

18 hole golf course 

Recreational hall 

Eye of Afrlca Golf Club 

Alewynspoort 

Golf 

Everite 

Old Kliprlvler/Meyerton Road 

Soccerfields 

Tennis courts 

Basketball courts 

Recreational hall 

Glen Douglas Mlne (Club complex) 

Henley-on-Klip 

Swimming pool 

Recreational hall 

Squash court 

Tennis courts 

Soccerground 

Samancor 

Meyerton 

Soccer/rugbyfield 

Henley Bowllng Greens 

Henley-on-Klip 

Bowling greens 

Clubhouse 

Restaurant 

O’Connor Hall (Lions Club) 

Henley-on-Klip 

Recreational Hall 
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FACILITY 

LOCATION 

INFRASTRUCTURE 

Scout Hall 

Henley-on-Klip 

Recreational Hall 

Waterfront Club 

Vaal Marina 

2,2km waterfront (Vaal Dam) 

Angling 

Boating 

Water sport 


The privately owned sport facilities are distributed more evenly and provide a service that the Municipality does not 
provide. There are a few cultural facilities located throughout the Midvaal area. However, the area has an abundance 
of Natural Resources and has two nature reserves within its jurisdiction. 

CEMETERIES AND CREMATORIA 

The primary cemetery is located in Meyerton and serves the town and its immediate surroundings. Furthermore, there 
are smaller municipal-owned cemeteries in the following locations: 

• Eikenhof (outside the Midvaal jurisdictional area); 

• Kookrus; 

• Riyersdal; 

• Tamboekiesfontein Regional Cemetery (outside jurisdictional area); and 

• Old Meyerton Cemetery (Passive). 

There are several small, private cemeteries located on farms within the area. Farm owners and farm labourers have 
traditionally been buried here. With the current complications regarding land restitution and tenure, farm labourers are 
often no longer permitted to bury their dead on the farms and few can afford the high cost and long travelling 
distances to town cemeteries. Many people in the Midvaal area make use of cemeteries in Evaton and Sebokeng in 
the Sedibeng District. 

Considering the vast area of the Midvaal Municipality, and the rural nature of the area it is considered that accessible 
cemeteries and crematoria are required to provide for local needs. 

NOTE: 

With the HIV/Aids pandemic, a Cemetery Master Pian is important. It may become necessary to provide for 
more cemeteries if the need shouid arise, especiaiiy with cremation being taboo in certain cuitures 

POST AND TELECOMMUNICATION 

Telkom, Vodacom, MTN and Cell C provide telecommunication services and infrastructure within the Midvaal area. 
The extension of the cellphone network has provided many people in rural areas with access to communication 
services. 


59 



CHAPTER 2 - SITUATIONAL ANALYSIS 


The Post Office and postal agencies provide postal services to the area. Post offices are located within the following 
areas: 


POST OFFICES & POST BOXES 

De Deur 

Post Office 

Meyerton 

Post Office 

Randvaal 

Post Office 

Klipriver 

Post Office 

Henley-on-Klip 

Post Office 

Walkerville 

Postnet Services 

Daleside 

Postnet Services 

Vaal Marina 

Mobile post boxes 

Eikenhof 

Satellite facility and mobile post boxes 


SAFETY ANDSECURITY 

There are 4 police stations situated in the Midvaal area as reflected in the table below: 


Station 

Name 

Status 

Population 

Index: 

Crime vs. 
Population 
(100=worst) 

Index: 

Crime vs. 
Personnel 
(100= 
worst) 

Actual 

Personnel 

vs. 

Population 

(24=ideal) 

De Deur 

COLONEL 

54 072 

21 

31,48 

29 

Meyerton 

COLONEL 

27 144 

23 

31,00 

17 

Klipriver 

COLONEL 

10 717 

25 

56,00 

10 

Vaal 

Marina 

CAPTAIN 

No 

Information 





• The Traffic Department (Protection Services) is situated in Meyerton, Johan Le Roux Road in close proximity to 
the R59 Highway and highly accessible to the municipality’s road network. 

• Ambulances and emergency response services are provided from the Sedibeng District Municipality and the 
Lesedi Local Municipality on an agency basis for the provincial health department. 

• Midvaal Council provide for Fire and Rescue Services. There are 6 fire-fighting vehicles stationed in Meyerton 
plus the Disaster Management multipurpose vehicle that is utilised throughout the District. 

• Fire trailers (69) used by farmers that belongs to the Fire Protection Association to combat bush fires were 
distributed to various farms and agricultural holdings. These trailers are divided equally between all 14 wards 
and the 14 wards are broken down into 6 sectors. Midvaal II is a registered FPA since November 2010. 
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• The Personnel of the Protection Services Department currently consists of 46 people in the Fire Section and 37 
people in the Traffic Section. The existing emergency call-centre is situated at the Fire Section in Meyerton. 
This call centre is a 24/7 service centre that not only handles emergency calls but afterhours complaints. 

• Fire safety ensures that all businesses are compliant with the fire regulations and the PIER section (Public 
information education and research) ensures the community are made aware of the dangers of fire and how to 
call the Protection Services. 

• There are various civic initiatives in place for crime pre\«ntion and security in the Midvaal area, particularly 
neighbourhood watch operations, civil protection and Community Policing Forums in the farming areas. These 
initiati\«s have a long way to go in terms of crime prevention and securing smallholding and farming areas, as 
attacks on farmers and particularly elderly people are extremely serious problems. Meyerton Central, Meyerton 
ext 4, Riversdale, Rothdene, Kookrus, Golf Park, Welverdiend , Mooilande, De Deur and Nelsonia have active 
CPF’s cutting down on crime and patrollers patrolling the area. Recently Sicelo established their CPF. 

• Midvaal currently have eleven cameras in the CBD keeping a watchful eye on our community, this project is 
also linked to our Randvaal clinic, Randvaal engineering, mechanical workshop, Head Office and the hostel 
and some of the neighbourhoods. 

• Al together 120 cameras are monitored and the crime has declined with 70%. 

DISASTER MANAGEMENT PLAN (DMP) 

A Disaster Management Plan has been compiled to address potential disasters and emergencies in a pro-active 
manner in the Midvaal Area. The District Council is responsible for executing the National Disaster Management 
Strategy. Disaster Management implies a concept of overall control whereby all disciplines and services are co- 
ordinated via a joint modus operandi. 

The detail content of the Disaster Management Plan is contained in Annexure B of this document. 

The aim of the DMP is to eliminate all avoidable consequences of disasters. The DMP refers to programmes and 
measures designated to prevent, mitigate, prepare for, respond to and recover from the effects of all disasters. 

The Government’s aim is to provide and maintain an effecti\« legislation to cope with emergencies to: 

• ensure its own continuing effectiveness; 

• pre\«nt human suffering and deaths; 

• pre\«nt widespread damages to the environment; and 

• pre\«nt far-reaching repercussions on the functioning and image of the country, province or local government. 

NOTE: 

The establishment of satellite Fire Stations within the Midvaal area is of utmost importance. The community 
would like to see visible policing in the area and this can only be achieved through extension of services. 
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TRANSPORTATION 

There are no particular standards applicable to transportation in the Midvaal area. Public transport is encouraged, as 
this is more efficient and sustainable, however, the public transport system is as efficient as it needs to be to deliver a 
good service to all communities. 

Private transport seems to be the norm in the urban settlements while public transport is more commonly used in the 
rural settlements. 

Taxis are the most dominant form of transportation, followed by busses. Private vehicle usage is low. The low private 
vehicle ownership corresponds with the low-income levels in the area. This emphasises the need for public transport 
facilities. Population densities in the rural areas are however very low, which is not conducive to effective public 
transport. 

This emphasises the need for basic social and economic facilities within walking distance from the larger community 
concentrations in the rural areas. Labourers mostly reside on the farms or agricultural holdings where they are 
employed, but are not close to social and economic activities. 

Although an Integrated Transport Plan exists for the Sedibeng District, there is a need for a Passenger Transport Plan 
for the Midvaal area. 


In astudy conducted by Vaalmet the following problems were identified: 


ROADS: 

Lack ofdirect routes. 

Inadequate access to lowincome residential areas. 

Poor road system in lowincome residential areas. 

Inflexibility of Gautrans road planning alignment. 

Lowoperating levels on certain roads (in terms ofsafety, speed and capacity). 

BICYCLES AND 
PEDESTRIANS: 

Pedestrian and vehicle conflict (safety concern). 

No scholarpointdutyin lowincome areas. 

General lack of pedestrian and cycle policyand facilities. 

FREIGHT TRANSPORT: 

Lack ofroute control. 

No parking provision in lowincome areas. 

Insufficient overnight truck stops. 

SAFETY AND LAW 
ENFORCEMENT: 

No road or traffic safety plan. 
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INFRASTRUCTURE 

WATER 

The table and graph below provides an Indlcatlon of water service le\«ls in the Midvaal area. 


Piped 

water 

inside 

dweliing 

Piped 
water in 
yard 

Communai 
piped water: 
less than 200m 
from dwelling 
(At RDP-ievei) 

Communal 
piped water: 
more than 
200m from 
dwelling 
(Beiow RDP) 

No 

formal 

piped 

water 

Totai 

22,091 

5,911 

1,504 

649 

947 

31,102 


(Source: Global Insight, 2009) 


Approximately 71% of households in the Midvaal area enjoy the availability of clean water inside their houses. 
Approximately 97% of households have access to treated water, while ±3% obtain water from untreated sources. As 
far as known all residents have access to clean water. Water is delivered by tanker to those communities who do not 
have access to piped water or borehole water. 


Number of Households by Level of 
Access to Water (As Percentage) 


2 % 3 % 



■ Piped waterinside 
dwelling 

' Piped water in yard 


Communal piped water: 
less than 200m from 
dwelling(At RDP-level) 
Communal piped water: 
morethan 200mfrom 
dwelling(Below RDP) 
Noformal piped water 
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It is therefore believed that there is no backlog 
in terms of water provision, but rather in terms 
of a housing backlog. Once housing projects 
are done for people in informal townships, 
water and sanitation will be provided at the 
same time. 

It is recognised that access to basic services is 
a human right, but water is a scarce resource, 
particularly in South Africa with general low 
levels of rainfall. For this reason water 
resources should be used and managed in a 
sustainable manner. 


Households by water infrastructure 
GT422: Midvaal Local Municipality 


100% 


90 % 


II! 


I ! 


— w • W 


W w w w 



■ None 

■ >200mfrom dwelling 

■ <200mfrom dwelling 
" In Yard 

■ Inside dwelling 


Water Backlog - No. of 
Households below RDP Level 



No. of Households 


The principle of “some for all rather than all for some” 
should be applied in water provision and management. 
Vast distances between settlements and the largely 
rural character of the Midvaal area should be taken 
into consideration when providing water to these 
areas. (Source: Global Insight, 2009) 

The figure clearly indicates that the Water Backlog is 
reducing since 1996. (Source: Global Insight, 2009) 


SERVICE PROVISION AND CAPACITY 

Rand Water is the main service authority for bulk water supply in the Midvaal area, with a number of main water 
pipelines transversing the central and western parts of Midvaal from south to north (see Maps 3.1 and 3.2). 
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Bulk water to the rural areas Is supplled malnly by the Daleslde and Langerand reservolrs and plpellne systems of 
Rand Water (Wagner Nel, 1998). Rand Waterdoes not serve Vaal Marlna, but the water supply In Vaal Marlna forms 
part of aservice contract entered Into between the local munlclpallty and acontractor (Vuka, 1999). 

The Daleslde system supplles water to the Randvaal area and part of the De Deur/Walkerville area. The Langerand 
system supplies water to the De Deur/Walkerville area and parts of the former Lekoa Vaal and Greater Johannesburg 
Metropolitan areas (Wagner Nel, 1998). 

The groundwater source in the region is mainly used for the irrigation for agricultural purposes. Large quantities of 
groundwater are present in the dolomite areas. This source of water is under-utilised but to minimise the possible 
development of sinkholes, careful consideration should be given to any withdrawal from this source (Wagner Nel, 
1998). 

The main rivers in the region, namely the Klip, Riet and Suikerbos flow into the Vaal River in the south. Water in these 
rivers is polluted by various sources and is used mainly for agricultural irrigation. 

Industries such as Nampak (outside Midvaal) and Everite are supplied with potable water directly from Rand Water 
pipelines. The Klipwater Township in Randvaal is serviced via a 200 kl elevated tower from an eastern Rand Water 
pipeline (Koplan, 1997). 

Rand Water recently constructed the new Spioenkop reservoir and pumpstation. This reserwir has a 42 Ml capacity 
and is located approximately 16 km north west of Meyerton. This new infrastructure benefits users in Orange Farm, 
Ennerdale, Weilers Farm/Sweetwaters (City of Johannesburg) and Walkerville/De Deur (Midvaal) (Jones and 
Wagener, 1999). 

Meyerton is serviced by 2x1 OMI reservoirs situated in Ophir Agricultural Holdings just to the west of Meyerton Farms. 
Rand Water supplies water to the reservoirs. A borehole also exists to supply water to this reservoir, but is currently 
not in use. No capacity problems are experienced in the Meyerton area. There are water pressure problems in parts 
of Meyerton and this may be exacerbated by further development in the Sicelo Area. The options to improve the water 
pressure are to be evaluated. 

The Klip River Business Park and Sedibeng Brewery are serviced by a 10MI reservoir located on the farm 
Roodepoort. 

Riversdale is serviced by a Rand Water connection. 

As reflected on the accompanying maps thefollowing areas in Midvaal have internal water reticulation systems: 


Apple Orchards 

• 

Blue Saddle Ranches 

• Kliprivier 

• Parts of Walkerville 

Daleside 

• 

Duncanville Ext. 3 

• Ohenimuri 

• Risiville 

De Deur 

• 

Henley-on-Klip 

• Randvaal 

• Walkers Fruit Farms 

Drumblade 

• 

Glen Donald 

• Tedderfield 

• Valley Settlements 

Eye of Africa 

• 

Klip River Business 

• Vaal Marina 


Ironsyde A.H. 


Park 

• Riverdale 


Golfview 

• 

Meyerton 




• Highbury 
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Farmers usually provlde water to thelr farm workers. The unfortunate sltuatlon Is however that when farms are sold or 
sub-let, workers lose access to thls water. Thls Issue was speclflcally ralsed as a problem In publlc meetlngs held In 
the area. 

Water Is currently belng supplled to Slcelo Informal settlement by means of pre-pald water meters at approxlmately 
200m Intervals. Water restrlctlng devices have been Installed In Lakeslde Ext 1 to supply the mlnlmum of 6 kl of free 
baslc water to 1 000 households. These households therefore do not pay for water. An 80 I tank was Installed In these 
houses whlch wlll flll up durlng off-peak hours. These Installatlons are howe\«r not Ideal, because the restrlctlng 
devices are not accurate enough to supply exactly 6 kl / month. It also appears that some of these restricting devices 
and water tanks have been bypassed. 

WATER SERVICES DEVELOPMENT PLAN 

In terms of section 12 and 13 of the Water Services Act, Act 108 of 1997, every local authority must prepare and 
submit a five year Water Services Development Plan (WSDP) for its area of jurisdiction. A new WSDP is currently 
being compiled. This WSDP will enable the local authority to plan for the necessary capacity and resources to ensure 
the realisation of the right of all communities to affordable water and sanitation services. Midvaal Municipality delivers 
potable water to Mamello, Boitemello, Kyalitsha and Piel’s Farm by tanker to tanks on site. As previously mentioned 
potable water is delivered by tankers to more than twenty small communities. 

SANITATION 


Flush toilet 

Ventilation 
Improved Pit 
(VIP) 

Pit toilet 

No toilet 

Total 

25,362 

1,346 

3,904 

372 

31,093 


*Note: It must be born in mind that the figures was released in 2009 and substantial inroads has been made in 
the reduction of pit toilets. 


Number of Households by Type of 

Toílets (As Percentage) 

1 % 


'''‘13%^ 

■ Flushtoilet 

. 4% 

* Ventilation Improved Pit 
(VIP) 


■ Pittoilet 

82 % 

■ Notoilet 


Approximately 82% of households in the Midvaal area 
are served by waterborne sewage, which is relatively 
high, considering the rural nature and vast extent of the 
area. Assuming that the pit latrines are not Ventilated 
lmpro\«d Pit Latrines, it could be said that the sanitation 
backlog in the area is 18% or 5 598 households. It is 
considered that it is mostly farm labourers and residents 
of informal settlements who do not have access to 
proper sanitation facilities. (Source: Global insight, 2009) 
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WATER AND ELECTRICITY LOSS MANAGEMENT PLAN 

On 1 April 2008 a Revenue Protection Unit was established in the Engineering Services Department. This unit will 
focus on water and electricity losses with the following goals: 

• Decrease current water losses from 27.7% to 23% over the next 5 years. 

• Decrease current electrical losses from 6.7% to 5% over the next 5 years. 

• Increase and protect revenue sources of Midvaal Local Municipality by ensuring that consumers are billed 
correctly for services. 

SERVICE PROVISION AND CAPACITY 

Within Midvaal, waterborne systems for wastewater generated are present in the following areas as reflected on the 
accompanying Maps 4.1 and 4.2: 

• Meyerton - Wastewater is carried through main sewer piping ranging from llOmm to 1200mm to the main 
sewer pumping station at Rothdene. All of this water is pumped to the Meyerton reclamation works. The 
capacity of the works is only 5 to 8 Ml and is currently treating 12 Ml /d on average. 


Currently it is planned to construct a new Sedibeng Regional Sewer Scheme (SRSS). The idea was that this 
regional treatment work would eliminate most of the treatment works in the area. Seeing that this project will 
still take some years to complete, the Meyerton works needs to be enlarged to cater for new developments 
which are currently in process. Tenders will be invited during the first half of 2012 for the first phase of the 
project. Funding has been committed by the department of Water affairs to fund a big portion of the works 
which will increase the capacity from the current 5 or 8 Ml / d to 20 Ml/day over a period of three 
yearsRandvaal: Wastewater generated within the southern parts of this area drains through a main sewer 
system ranging from 100 mm to 400 mm towards the Meyerton catchment area. It is presently treated at the 
Meyerton water works. The Meyerton facility needs to be extended to enlarge capacity. 


• Fairway Village, Walkerville: This is the only proclaimed township in the rural area of Walkerville and 75% of 
the township is provided with waterborne sewers. The wastewater drains to the Ohenimuri water works 
situated adjacent to Fairway Village (Koplan, 1997). 

A new 500 mm diameter outfall sewer which will serve the industrial area of Kliprivier and Klipriver Business 
Park was recently completed. This pipeline has been connected to the Waterval sewer works by means of a 
rising main 

Waterval water works: This is the property of the East Rand Water Company (ERWAT) and is located south of 
the Klipwater Township on the northern boundary of the region. This township and industries such as Everite 
and Nampak drain to this facility (Koplan, 1997). 
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• Blue Saddle Ranches: No water borne sewer system Is avallable. Septlc tanks and a french draln system are 
In use. 

• A water network has also been constructed for the Tedderfleld Agrlcultural Holdlngs area. 

• Henley-On-Kllp: Water borne sewer system where avallable Is dralned to the Meyerton reclamatlon works vla 
the Meyerton sewer system. The STED system Is also In use In parts of the Henley-On-Kllp reglon. 

• Meyerton Farms. There Is an on-golng project to complete the water sewer network 

• The sewer network for Slcelo Phase 1 and 2 has been completed and the whole formallsed area Is serviced. 

• Vaal Marlna: Thls townshlp Is servlced on a contract basls by means of Its own water works, wlth strlct 
regulatlons enforced by Rand Water and the Department of Water Affalrs and Forestry, seelng that thls 
townshlp Is sltuated dlrectly adjacent to the Vaal Dam, Gauteng’s maln water source (Vuka et al, 1999). The 
exlstlng plant Is at present utlllzed under capaclty. 

• Bulk sanltatlon provislon in Sicelo has been improved but further improvements will be required. 

• Risiville - Due to lack of capacity of network, further development is restricted. 

A SANITATION MASTER PLAN IS IN PLACE. 

No formal sewerage network exists in the remainder of the Midvaal area. Sanitation is generally addressed by means 
of pit-latrines or septic tanks and french drains. Farmers often assist their farm labourers in this respect. Initiatives are 
currently under way to provide Sicelo and Mamello with sanitation. 

Subdivision and densification of agricultural holdings in the area are constrained by the availability of waterborne 
sanitation. The policy applied by the EGSC was that no subdivision under 5 hectares could take place without piped 
water. 

ELECTRICITY 


Electricity 
for lighting 
only 

Electricity for 
lighting and 
other purposes 

Not using 
electricity 

Total 

850 

25,333 

5,714 

31,897 


(Source: Global Insight, 2009) 


Approximately 79% of households in Midvaal receive electricity from the Midvaal Local Municipality and Eskom. This 
implies that there is a backlog of approximately 18% of the households or 5 598 households without access to 
electricity or not using electricity. It is considered that it is mostly farm labourers and residents of informal settlements 
who do not ha\« electricity. In the Sicelo area the council has capacity constraints with the supply of electricity. 
Council applied to the Department of Energy for funding a bulk supply project. In the Rissiville area a number of 
development opportunities exist, but due to the lack of capacity and funds the possible developments has been put on 
hold. 
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Number of Households wíth 
Electrícíty (As Percentage) 


3% 


18% 


I Electricityfor lighting only 

Electricity for lighting and 
other purposes 

I Notusing electricity 


79% 


Lakeside Estate and extensions faiis within 
the Eskom suppiy area and eiecthcity 
capacity in order to provide eiectricity is 
recorded as one of the community’s 
needs. Discussions and meetings with 
Eskom indicated that this forms part of 
their pianning. 

(Source: Global Inslght, 2009) 

Initiatives are currently underway to 
provide Lakeside and Sicelo (informal 
settlements) with electricity. 


The remainder of the area outside the prociaimed townships receive eiectricity directiy from Eskom. Schoois and 
community faciiities outside the towns aiso receive eiectricity from Eskom. Major Eskom overhead power iines 
transverse the area, with two (2) substations, Atias and Snowden present in the area. There is a need for an Eiectricity 
Master Pian for Midvaai, to deai with provision, management and maintenance of eiectricity infrastructure. 


SOURCE: ESKOM 

SOURCE: MUNICIPALITY 

Ironsyde A.H. 

Meyerton 

Appie Orchards 

Risiviiie 

Biue Saddie Ranches 

Vaai Marina 

Biignautsrus 

Ohenimuri 

De Deur 

Eye of Africa 

Goifview 

Lakeside 

Hartzenbergfontein 

Kiip River 

Heniey-on-Kiip 

Pendaie 

Highbury 

Randvaai 

Kiiprivier 

Vaiiey Settiements 

Parts of Waikerviiie 



The foiiowing areas in Midvaai receive eiectricity from the iocai municipaiity, and from Eskom (see Map 5): 
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MIDVAAL SPATIAL DEVELOPMENT FRAMEWORK 

ELECTRICITY 


■ Eskam Suppty Aiea 
■1 Muntcipal Supply Area 
H Eskom Substabons 
Municipal Substabons 
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In terms of the NERSA determination MLM is the iicensed suppiier in the foiiowing areas. In areas where Eskom is 
currentiy the suppiier MLM wiii in due course take over the roii as the suppiier. 


Boltonwold 

Golf Park 

Meyerton 

XB 

Risiville 

Sicelo South 

Chrissies- 

fontein 

Klipriviersdorp/Kookrus 

Noldick 

Risiville Small 
Farms 

Sybrand Van Niekerk Park 

Duncanville 

X3 

McKay Estates 

Ohenimuri 

Rothdene 

Valley Settlements 

Glen Donald 

Meyerton 

Rietfontein 

Sicelo North 

Portion 1, 9, 10, 11 and 12 of the farm 
Doornkuil 369IQ 

R59 Corridor 

Vaaldam Area 





SOLID WASTE 

Aithough there are no specific standards appiicabie for refuse removai, the generai principie appiied is that 
househoids in formai townships shouid enjoy removai services from the municipaiity at ieast once a week. Landfiii 
sites shouid be iicensed and compiy with specific standards. 

An Integrated Waste Management Master Plan has been completed and approved by Council. 


An Integrated Waste Management Plan (IWMP) 
is currently been revised for approval by 
Council. 

The graph above indicates that approximately 
78.2% of the households in Midvaal have 
weekly refuse removal by the municipality. 
Approximately 542 collection points making up 
19.5% of households in un-serviced areas will 
be targeted for the 2012/13 financial year 
subject to budget approval by Council on or 
before 31 May 2012. 

(Source: Midvaal LM Social Services Department) 

There are three (3) operational small landfill sites in Vaal Marina, Henley on Klip and Walkerville within the jurisdiction. 
The licensing of Vaal Marina and Walkerville Landfill Sites respectively is currently in progress. The Closure Licence 
for Henly on Klip Landfill is in progress. There are three (3) licensed Waste Transfer Stations in Risiville, Klipriver, and 
Meyerton, while ±80% of Small Holdings and Agricultural Holdings have access to refuse removal services. 
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There is a regional landfill site situated north of the Suikerbosrand Nature Reserve, outside the jurisdictional area of 
Midvaal. There is a small landfill site in Vaal Marina, but this facility is not licensed, which is of concern, considering 
the proximity to the Vaal Dam (Vuka et al, 1999). The landfill sites in Walkerville and Henley-on-Klip are currently 
being licensed. There are mini-dump sites in Risiville, Klipriver, and Meyerton, while 80% of Small Holdings and 
Agricultural Holdings ha\« access to refuse removal services. 

While it is recognised that there is no refuse removal services in the agricultural and rural areas, the sensitive nature 
of the natural environment and proximity to major rivers indicate that this is a potentially hazardous situation. This 
indicates a need for smaller landfill sites located throughout the region to assist communities in the agricultural and 
rural areas with refuse disposal in a safe and environmentally conscious manner. There is a need for a Solid Waste 
Master Plan for Midvaal, to deal with the social, physical and environmental aspects of solid waste management. 
Waste removal is currently being implemented 

ROADS AND STORMWATER 

The existing road network provides a connection between the north and south, howe\«r there is a lack of proper east- 
west connection. 

In assessing the road network, it is worthwhile to look beyond the boundaries of Midvaal at the network serving 
Gauteng and the Sedibeng District Municipality area. The following are routes of national and/or provincial 
significance in the Sedibeng area: 

• The N1 national route running from Cape Town to Messina. It transverses the western area of the Sedibeng 
District and provides national and provincial accessibility to the area. It is located in the Emfuleni Local 
Municipality and provides direct access to the City of Johannesburg. 

• The N3 national route running from Durban to Johannesburg. It is situated to the east of the Midvaal Local 
Municipality area, with asmall section of the route transversing the Midvaal area. 

• The Golden Highway (P7-1), a major north-south route which runs approximately parallel to the N1. It passes 
through the west of Sebokeng and Evaton in the Emfuleni Local Municipality. 

• The R59, a north-south route, and the main route which links Vereeniging with Alberton and the N12 in 
Johannesburg. This route is situated in the Midvaal Local Municipality area. 

• The R82, a secondary north-south route linking Vereeniging and Johannesburg via Walkerville, situated in 
Midvaal. 

• The M61, a secondary north-south route running parallel to the R59 linking Vereeniging and Alberton via 
Meyerton, Randvaal and Kliprivier, situated in Midvaal. 

• The R42 runs east-west through Midvaal and links Meyerton with Heidelberg and the N17 in the Lesedi Local 
Municipality. 

• The R551, an east-west route between the N1 and the Suikerbosrand Nature Reser\«. This road merges with 
the R42 at the Nature Reserve. 

• The R550 and east-west link between the N3, R59 and R82 in Midvaal. 

• The R54, which links Vaal Marina to the R82 in Midvaal. 
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The following roads are proposed as part of the provincial road network, however the construction of these roads is 
not expected to commence in the next ten (10) years: 

• PWV 16: East/west primary route north of the Klip River; 

• PWV 18: East/west primary route through Walkerville and Randvaal. 

The condition of the major road network (national and provincial roads) could be described as good. The condition of 
local roads, particularly gra\«l roads in the rural areas, is however poor. Intersection control through the area varies 
and is mostly controlled by 2, 3 or 4 way stops. There is one traffic light in the formal towns. 

The upgrading of “Gravel to Tar” Road programme provides a cost effective way of constructing roads in the rural 
areas. 

A Pavement Management System was recently completed for tarred roads. This system needs to be revised every 4 
years. 

RAILWAY NETWORK 

The main railway line in the Midvaal area stretches from north to south parallel to the R59 and connects Vereeniging 
with Germiston and Johannesburg. There is a secondary railway line from this line, which runs from east to west 
through the area. The railway is mainly used for freight services in Midvaal, although the line through Vereeniging, 
Sebokeng and Orange Farm is more intensively used for passenger transport. 

Metrorail operates a commuter train service between Vereeniging and Germiston. These trips are as follows: 


DIRECTION 

NO. OF TRIPS 

OPERATING TIMES 

Northbound trips 

26 

04h00 to 21 h23 

Southbound trips 

26 

03h25 to 21 h45 


Services on Saturdays, Sundays and Public hoiidays. 

Accesses to the stations are poor and there is little provision for modal integration. 

AIRPORTS 

The Aerovaal Airport is the only airport situated within the Sedibeng District. It is located within a proclaimed 
aeronautical airstrip, on the boundary between Midvaal and Emfuleni, outside the jurisdictional area of Midvaal, 
namely the Vereeniging Airport. 

It is approximately llkm north of Vereeniging and 4km northwest of Meyerton, to the east of the residential areas of 
Rus-ter-Vaal and Roshnee. The airport has 2 runways and hangar facilities to accommodate approximately 64 
aeroplanes. 

Plans are being investigated to reroute cargo flights from the OR Tambo International Airport to this airport, to alleviate 
airspace congestion. This holds tremendous opportunity for the Sedibeng District and particularly Midvaal, in light of 
the proximity of the airport to Meyerton. 
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The only other airport situated within Midvaal is Tedderfield Air Park at Eikenhof. It is privately owned and is used 
mostly for recreational purposes by micro lights. 

According to the Integrated Transport Plan, a number of Plans is necessary: 

• Road Safety Management Plan; 

• Pedestrian and Cycle Plan; 

• Public Transport Plan; and 

• A plan to address the needs of the physically challenged. 


NOTE: 

The malntenance and repair of existing infrastructure, particuiariy roadsstormwater and eiectricity, iscriticai 
to protect existing investment. Soiid waste removai and dumping is a particuiar probiem in the informai and 
rurai areas. 


INSTITUTIONAL ORGANISATION AND FINANCE 

INTERNAL ORGANISATIONAL STRUCTURE AND CAPACITY 

The organlsatlonal structure of the Mldvaal Local Munlclpallty Is tabled below: 

The Munlclpal Manager heads the admlnlstratlve component of the organlsatlon. The organlsatlon Is dlvided Into slx 
departments, viz. Development & Planning, Finance, Engineering Services, Community Services, Protection Services 
and Corporate Services and Management Services (HR), which deal with the specific functions ofthe local authority. 

The Midvaal Local Municipality has a total of 8 management positions of which all are currently filled. Midvaal LM has 
a total of 621 positions of which 48 positions (positions from various department) are currently vacant, thus 7.72% of 
Midvaal LM positions are vacant. 

Refer to Table of Organisational Structure and Vacancy information below. 
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COUNCIL 



Executíve Mayor 



Munidpai Manager 



air. TK Nast 



Mr.ASADe Klerk 


Mayoral Committee 

Car.BMBatoyi 

CSr. PO Prstirus 

(3fe . MSHack 

Cfer LS Botooere 

Ofe. CF Hartnan 

SeOlionSO: 

SectonSO 

Secton 80: 

Secton 80: 

SeCbonBO: 

Oevf Ptannng and 

Fnarvoe and Corporato 

Engneemg 

Proiadion and HR 

Social Servioee 

Houssvg 









Clr AMcLougln 

Ofe. W Oe Agrefea 

Or. L Pareonson 

dr. R Jones 

Ofe. M Sdioeman 

Ofe. Ptii Ptelortos 

CferORyder 

Ofe. S Matooee 

CMMRadebe 

Cfer AvonTorvder 

Ofe. P Ratrushu 

Clr M Nogotm 

Car. H Mokoeiva 

afe.MModtoeng 

Ofe. JMafea 

Qfe.SMaphtoto 

Clr.NMalefeo 

Clr C Pypere 

Ofe.PBotond 

ClrS. Hlengvn 

Clr Maorrfoe 






ED: DevetopmerW 

ED. FsiarvcB 

ED: Corporaie 

ED: Engsvoonng 

ED Prolecbon 

ED MarvageiTvervl 

ED. Sociel Servioee 

Ptanrwvg & HQUsmg 

Ms. vtoiNnkBrk 

ServKse 

Servicee 

Senecee 

Servecee 

(Vacart) 

Mr. Humsn 


Mr Peelera 

Mr. Coetzee 

Mr.Lervetoy 

Mr Motoultonyarve 


X IbiMn Ptsmng 

Btorvg& 

^ Secretorvai 

s: Roads 

<; F)re& 

<; OHS 

X Cfenica& 

.<r Bufetrvg Contol 

Revenue 

Servicee 

M StorrrMrator 

Efnergeivcy 

X Labour 

ComiTunfey 

c Begat 

OrerMCorvtol 

<; Legal 

<; Waterprowaon 

SeiMcee 

Relafeons 

Heefeh 

Stuctores 

X. Ralee&Tanfs 

SerMces 

<; Sandafeon 

X. Onme 

<; LLF 

«; HÍVIAIOS 

^ Ifaunsm 

Eifoervdtijre 

<; IT SerMcse 

86rvice6 

Preveivlion 

X Onctifeivary 

X Desigivaled 

OIS 

^ Budget 

<; Counal 

<; Etectvci^ 

<; Bytows 

Acfeon 

Qroups: 

OP 

Corvlrol 

Bufetovgs 

^ StreeiUghto 

Enfeiicemenl 

X 'nmeatvd 

X Woman. Ektorly. 

SstoofCounci 

^ Wiuatvone 

<; Arctirves 

<; Medvanicel 

X. Traffic Dinlro& 

alendarvoe 

Youtv, 

Larvd 

c Aasel 

<; Martating 

WoitiMvap 

X Sfeeel agns& 

X Traiivmg arvd 

Deabted 

Efwironmervtol 

Marvagemervl 

X Communica- 



nomoo 

developmervl 

X WaslB 

Marvagemervl 

Rek 

tions 



X Road Marknge 

X Recnabnenl& 

Marvagemervl 

M Agncufeural 

Managemert 

<; Pofebcai 



X Infannal 

Setecbon 

X Envfeonmeivtal 

ASssb 


CXIces 



Tra(Mig& 

X Pereoivnel 

Heefeh 

LED&Mi; 


<; Compiairvls 



Marketo 

Admsiietalian 

X Lforntvoo 

«r SMME 


Syaiem 



X Buarvees 

X Empfeiyee 

X Indlgervcy 

Oevekipmervl 


M IrvtomalAucM 



Liaencee 

Bervefels 

X Spart& 

^ LocaiAoencte 


X Perforrrvarvce 




Adrmetalvon 

Recrealion 

21 


Marvagemenl 




X Emphvymsivl 

<; Sooal 

M Housng 


^ Anb- 




Equ^ 

Development 



Conupfeon 




<; Hh/ln 

X Parfes& 



<; Etoctone 




Workpteoe 

Cemetonee 








X Qraas & Tiee 








Cultng 


Speaker 
Cllr. A McLouglin 


Office of the Speaker 


Convene & dtair Counci Meetngs 
'bsked wMh roto of govemance 
Code o( Condiict for Counceora 
Supprxtto Sec TeCornmeeee 
CoiiÍKeor tranng & Support 
Oversee putifec partNspation 
Ward Cornmeee Syeem 
Oversee Ccrnmunication 
Recerve & address peWiona 
Liaiaon betrreen Crxnd & COW^ 
Junior Oty Coinci 


Whippery 


Clr. DR Ryder • Ctoet Wlvp OA 
Ck P. Ranustvu - ANC VMp 


S«c 79: Ethics Commíttee 


Speaker (Chairperson) 

CtoefWtê) 

\Miip of tve Ma)onty oppoaiion paity 


Sec 79: Municipal Public 
Accounts & Oversight 
Committee (MPAC) 


Clr. M. Qomba (Ctvairperson) 
Clr. P. Ramustvu (Member) 

Clr 0. Ryder (Mervfoer) 

Clr. A. van Tondar (Member) 
Clr Ptvi Pretonis (Menfoer) 

Clr. ML. Modfeang (ARamatve) 
Clr M Sctvoaman (ANenvative) 
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MANAGEMENT POSITIONS 


SNR MANAGEMENT DESIGNATION 

FILLED / VACANT 

Munlclpal Manager 

Filled 

Executlve Dlrector: Corporate Services 

Filled 

Executlve Dlrector: Flnanclal Services 

Filled 

Executive Director: Protection Services 

Filled 

Executive Director: Community Services 

Currently being Advertised 

Executive Director: Engineering Services 

Filled 

Executive Director: Development & 

Filled 

Executive Director: Management Services 

Filled 

Total 

8 

DIRECTORS 

FILLED / VACANT 

Director: Auxiliary Services 

Filled 

Director: Development & Planning 

Filled 

Director: Income 

Filled 

Director: Expenditure 

Filled 

Director: PMU 

Filled 

Director: Electrical & Mechanical 

Filled 

Chief Traffic Officer 

Filled 

Chief Fire Officer 

Filled 

Director: SRAC 

Filled 

Director: Waste Management 

Filled 

Director: Legal 

Filled 

Director Office of the Executive Mayor 

Filled 

Director: Civil Engineering 

Filled 

Total 

14 


The table below Indlcates the total number of vacancles: 
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VACANCIES 


DEPARTMENT/SECTION 

POSITIONS 

1. 

FINANCE 

6 

1.1 

Expenditure 

4 

1.2 

Income 

2 

2. 

DEVELOPMENT & PLANNING 

5 

2.1 

Building Control 

3 

2.2 

Town Planning 

2 

2.3 

Housing 


3. 

CORPORATE SERVICES 

2 

4. 

ENGINEERING SERVICES 

14 

4.1 

Admin 

1 

4.2 

Roads 

1 

4.3 

Water 

3 

4.4 

Sewer 


4.5 

Electrical 

7 

4.6 

Mechanical 

2 

5 

MANAGEMENT SERVICES 

4 

6 

COMMUNITY SERVICES 

7 

6.1 

Admin 

2 

6.2 

Parks 

3 

6.3 

Libraries 


6.4 

Waste Management 

1 

6.5 

Environmental Health 


6.6 

Health & Welfare 

1 

7 

PROTECTION SERVICES 

10 

7.1 

Traffic 

8 

7.2 

Fire 

2 


The expansion of Vaal Marina Satellite Fire Station - number of staff needed has to be finalised. 
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EMPLOYMENTEQUITY 

Employment Equity forms part of the augmentation of the Institutional Capacity of the Midvaal Local Municipality. 
Midvaal Council submitted its EE plan for 2011 to 2016 to the Department of Labour. 


OCCUPATIONAL 

LEVELS 

MALE 

FEMALE 

FOREIGN 

NATIONALS 

TOTAL 


A 

C 

1 

IV 

A 

C 

1 W 

Male 

Female 


Top management 

1 

0 

0 

5 

0 

0 

1 

1 



8 

Senior management 

3 

0 

0 

8 

3 

0 

0 

2 



16 

Professionally qualified 

and experienced 

specialists and mid- 

management 

30 

2 

1 

28 

21 

1 

0 

18 

1 


102 

Skilled technical and 

academically qualified 

workers, junior 

management, 

supervisors, foremen, 

and superintendents 

75 

3 

0 

22 

42 

1 

3 

33 

1 

1 

181 

Semi-skilled and 

discretionary decision 

making 

84 

1 

0 

5 

2 

0 

0 

1 



93 

Unskilled and defined 

decision making 

139 

1 

0 

3 

39 

0 

0 

0 



182 

TOTAL PERMANENT 


7 

1 


107 

2 

4 


2 

1 

582 

Temporary employees 

9 

0 

0 

12 

10 

0 

0 

8 

0 

0 

39 

GRAND TOTAL 

342 

7 

1 

83 

117 

2 

4 

63 

2 

1 

621 
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OVER AND UNDER REPRESENTATION AS COMPARED TO THE GEAP 


GENDER 

MALE 

FEMALE 

RACE 

A 

C 

1 

W 

A 

C 

1 

W 

GEAP 

42.2% 

2.2% 

1.9% 

9.1% 

33.9% 

2.0% 

1.9% 

7.8% 

TOP & SENIOR MANAGEMENT 

0.7% 

0.0% 

0.0% 

2.8% 

0.5% 

0.0% 

0.2% 

0.5% 

MIDDLEMANAGEMENT 

4.2% 

0.4% 

0.2% 

4.8% 

1.9% 

0.2% 

0.0% 

3.9% 

SEMI-SKILLED 

11.7% 

0.4% 

0.0% 

3.2% 

7.0% 

0.2% 

0.5% 

5.8% 

UNSKILLED 

40.7% 

0.1% 

0.0% 

1.9% 

8.0% 

0.0% 

0.0% 

0.0% 

TOTAL PERMANENT 

57.3% 

0.9% 

0.2% 

12.4% 

17.4% 

0.4% 

0.7% 

10.4% 

VARIANCE FROM GEAP 

15.1% 

-1.3% 

-1.7% 

3.3% 

-14.5% 

-1.6% 

-1.2% 

2.6% 


AREA OF OVER 



AREA OF UNDER 




OCCUPATIONAL HEALTH AND SAFETY 

The Occupational Health and Safety Act 85 of 1993 aims to provide for the health and safety of persons at work and 
for the health and safety of persons in connection with the use of plant and machinery. As part of compliance to the 
above mentioned act Midvaal Local Municipality have appointed certain designated people to fulfil various functions 
like Municipal Manager 16.1, the Municipal Manager’s direct report line in terms Municipal Systems Act 32 Of 2000 
Executive Directors as 16.2 and General Machinery Regulation 2 (GMR2). Eighteen (18) employees across the 
departments have been trained as First Aiders and their term will lapse after three years. Twenty two (22) Health and 
Safety representatives have been trained to fulfil their duties in terms of section 17 of the OHS act. 

As part of the legal compliance the Municipality is con\«ning Central Health and Safety Committee meetings quarterly 
to discuss all safety related matters. During April 2011 the Municipality conducted a baseline risk assessment with 
recommendations to be implemented over a period of two (2) years. From the period July 2011 to February 2012 
there were forty nine (49) injuries on duty reported and safety talks including other intervention measures like taking 
disciplinary action where applicable were done to mitigate against the increase in incidents reported. All newly 
employed employees are informed about safety procedures during induction and based on the statistics of injuries on 
duty awareness sessions are held in various sections. 

LABOUR RELATIONS 

Labour Relations Act 66 of 1995 aims to promote employee participation in decision making through the 
establishment of workplace forums, provide simple procedures for the resolution of labour disputes through the 
relevant statutory bodies. 
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COLLECTIVE BARGAINING 

Most issues in terms of ieveis of bargaining are discussed nationaiiy as a resuit of centraiised bargaining. The nature 
of iocai goyernment being the third sphere of government makes the negotiations around some sector issues to be 
cumbersome. Every year the sector experiences waves of strike actions in pursuit of saiary or wage demands. The 
negotiations are to start after parties had submitted their offers and counter offers. South African Locai Government 
Association (SALGA) is pianning to propose a muiti-year agreement to iabour with the hope of bringing stabiiity in the 
sector over a period of not iess than three years. The coiiective agreements conciuded in the South African Locai 
Government Bargaining Councii (SALGBC) i.e. Main Coiiective Agreement, and Discipiinary Procedure and Code 
Coiiective Agreement are due to iapse on the 30’^ of June 2012. SALGA convened a Human Resource Working 
Group workshop on the and 10*^ of February 2012 to get mandate from Municipaiities in the Gauteng Province 
around such coiiective agreements. 

SALGA has aiso initiated Locai Labour Forum (LLF) training to assist municipaiities and organised iabour in 
understanding the operations of the LLF Committee. The second phase of the training wiii be conducted in March 
2012 for aii LLF deiegates, inciuding: poiiticians, senior management and iabour. 

DISPUTES 

The dawn of the new coiiective agreement that was agreed upon has ied to discipiinary hearing being handied 
internaiiy, without compiicated iegai proceedings which hampered the finaiisation of matters. This created difficuity in 
sourcing competent prosecutors and presiding officers when handiing discipiinary hearings. Internaiiy a group of staff, 
representing various ieveis of management have been taken through a training course on how to handie discipiinary 
cases. To further capacitate staff, SALGA conducted a training course from the 07*^-09’'^ of September 2011, which 
deait with discipiinary skiiis. This training programme wiii be conducted in phases, 2011 was phase one and the next 
phase wiii foiiow in 2012. 

FINANCIAL CAPACITY 

The budget hoids great importance in terms of the aiiocation of funds to certain projects. It is important therefore not 
to create a mere “wish //sf” within the IDP, but a project list that is realistic and have a funding source. The approved 
2011/2012 Revised Capital budget for the Midvaal Local Municipality totalled about R41 781 000 with about R30 263 
000 allocated towards infrastructure expenditure, and R11 518 000 towards Community Assets. 

Funding consists of External Loans 5.8%, Grants 77.2% and Capital Replacement Reserve (Income/lnvestments and 
Bulk Contribution) 17%. The highest expenditure is towards roads and stormwater followed by sewer and water 
respectively. 

Most of the funds are budgeted for civil engineering, sewer water and electrical services. 

The primary source of income for Midvaal is the sale of services. This is therefore an important function and 
responsibility of the Midvaal Municipality, which should be retained to ensure sustained income and sound high 
payment levels towards services. This is essential to maintain the financial situation of the municipality. The largest 
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proportion of the operating 
budget is spent on generai 
expenditure, which inciudes the 
day to day functioning and 
administration of the 
municipaiity. 

Over the ionger term, the 
intention wouid be to achieve a 
baiance between capitai and 
operating expenditure. The 
intention is to achieve a more 
equai aiiocation between capitai 
and operationai expenditure 
over the five-year period. This wiii ensure a baiance between investment to create new infrastructure and aiiow for 
growth, with the maintenance of existing infrastructure and ensuring sufficient operationai capacity. 

SWOT ANALYSIS 

The foiiowing key issues were identified per sector in terms of a SWOT Anaiysis (Strengths, Weaknesses, 
Opportunities and Threats): 

FINANCE AND INSTITUTIONALSECTOR 


Approved Budget 201 1/12 


8 % 


□ Operathg 
■ Capital 


92% 



• Heaithy financiai state of the Midvaai Municipaiity 

• Strong human resource and skiiis base of the Municipaiity 


I • Primary source of income for Midvaai Municipaiity is saie of services - shouid ensure sustained income. 


OPPORTUNITY 


• To increase sociai spending - highest expenditure towards engineering services foiiowed by sociai services. 

• To extend and improve service deiivery in the urban and rurai areas. 

• The income base of the Municipaiity can be increased. 


I » Budget is biased towards operationai expenditure resuiting in few capitai projects. 


SOCIO-ECONOMICSECTOR 


STRENGTH 


I * The siow popuiation growth rate wiii reiiev^ the need for housing and sociai faciiities o\^r the iong term. | 


WEAKNESS 


I * A substantiai portion ofthe popuiation (64%), iive in rurai areas making service deiivery very difficuit. 
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• Large, young population (31%), which is indicative of future strain on services. 

• Se\«re impact of HIV/AIDS on the population and specifically economically active component of the population 

• The large dependency on the agricultural sector in the economy can be a threat when taking factors like 
droughts or floods in consideration. 


INFRASTRUCTURE SECTOR 


STRENGTH 


• Good levels of engineering infrastructure in urban areas and high levels of access to basic services in urban 
areas. 

• Good road network in the area - R59 highways giving easy access to provinces, towns outside Midvaal LM’s 

borders and OR Tambo Airport. 


WEAKNESS 


• Basic service infrastructure in rural areas and informal settlements around urban areas with poor access to 
services. Lack of funding for maintenance. 



• High cost of increasing infrastructure capacity to service new developments. 

* Enormous increases in the cost of electricity provided by ESKOM 


SOCIAL SECTOR 


STRENGTH 


• Providing Multi Purpose Community Centres in the densely populated urban areas, to provide people with 
crucial social services required on a frequent basis. 

• A comprehensi\« District Health Plan, concentrating particularly on provision of Primary Health Care core 

package and 2012-2016 HIV/AIDS inter\^ntion strategy is being implemented. 


WEAKNESS 


• Social service backlogs, particularly in rural areas. 

• Weak communication and cooperation systems between provincial departments and district/local municipalities, 
due to the fact that provincial service districts and regions do not correspond with local municipality boundahes. 

• Lack of shelters/places of safety for people in distress and permanent accommodation for orphans. 

• The lack of sport and recreational facilities in the marginalised townships and rural areas to meet basic 

requirements. 


OPPORTUNITY 


• Social development, by provision of additional Multi-Purpose Community facilities accessible to rural 
communities. 

* Multisectoral collaborations with Business and sector NGO’s to improve access to Social Development services. 


THREAT 


I » Unacceptable conditions at many schools in the area 
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• Centralizing Primary Health Care services. 

• Prevalence and incidence rates of HIV AND AIDS. 

• Population growth rate will impact on the quality of services rendered to residents of Midvaal. 

• Escalating le\^ls of pov^rty contributing to more residents registering as indigents. 


ENVIRONMENTAL MANAGEMENT 



• Air pollution due to locality of the Midvaal area in the southern part of Gauteng 

• Water pollution in rivers such as the Klip River 

• Unlicensed waste disposal sites to pollute ground and surface water. 

• Threat to the environment and resource thresholds caused by informal settlements with poor basic services 


PHYSICAL DEVELOPMENT 


STRENGTH 


I » All land use policies updated and approved in 2011. 

• A Spatial Development Framework supported by land use policies 


WEAKNESS 


• Poor living standards in rural areas. 

• Vast rural area to the south of Midvaal. Provision of services is hampered. 

• Housing backlog. 


OPPORTUNITY 


• Opportunity in terms of the R59 commercial / industrial corridor. 

• Large farms located in the south eastern parts, whereby economic farming should be supported 

• Easy access via the R59 to the OR Tambo International Airport. 

• Large parcels of land that can accommodate large dev^lopments. 


THREAT 


• Increasing population densities around Mamello and Sicelo Informal Settlements without the basic services 

• Threat of farm evictions and abandonment associated with illegal occupation, a shortage of running water, 
shack farming and a lack of law enforcement. 


TOURISM 


STRENGTH 


• Numerous tourism activities and environmental features that stimulate tourism activities within the Midvaal area. 
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WEAKNESS 


I * Further in\«stigations have to be made with regards to new tourism opportunities and potentiai. 

* No formal Tourism Association exists within the Midvaal Local Municipality’s area of jurisdiction. 


OPPORTUNITY 


• The Midvaal area contains National Heritage sites. 

• Opportunities for recreation and tourism offered by the natural environment, e.g. Vaal Dam, Klip Ri\«r, Bass 
Lake, Suikerbosrand Nature Reserve. 

• Sedibeng DM is in the process to formulise a Regional Tourism Association which includes Midvaal LM area of 

jurisdiction. 


THREAT 


[^^^haFThe_^urisrËstabiïshmenrcouíd_possibí7_negati^í^_imp^r^nlhe_enVronme^ 


WARD BASE ASSESSMENT AND PROJECT IDENTIFICATION 


The Council endeavoured to, as part of the ward based public participation process, obtain inputs from the community 
on key issues in the respective wards. A questionnaire comprising structured and open questions were handed out at 
the various IDP meetings. 

Following from the Situational Analysis and concluding SWOT Analysis as dealt with in this chapter, issues and 
concerns raised by the Midvaal community during the community consultation process, the Priority IDP Challenges 
and Key Issues for the Midvaal Area can be stated as follows: 


• Economic Development. 

• Improve provision for information. 

• Skills Development. 

• LED support and implementation. 

• Optimise tourism potential. 

• Rural Development 

• Po\«rty alleviation, particularly in rural areas. 

• Service backlogs (water, sanitation, electricity, 
roads, stormwater, solid waste, cleansing) needs 
to be addressed. 

• Upgrading and maintenance of roads and 

stormwater, electricity, water, sewer and 

purification networks. 


• Public transportation should be impro\«d. Bus and 
taxi ranks must be upgraded and the railway line 
should be better utilised. Public facilities should be 
provided at bus stops, taxi ranks and stations. 

• lmpro\« solid waste management. 

• Broaden Revenue Base. 

• Ensure high level of payment for Services. 

• Access to land, housing and security of tenure. 

• Access to social services and community centres. 

• Building of new and upgrading of existing sport 
and recreation facilities. 

• lmpro\«ment education facilities on all le\«ls. 

• Crime pre\«ntion (Safety and Security). 


88 



CHAPTER 3 - DEVELOPMENT STRATEGIES 


CHAPTER3: DEVELOPMENT STRATEGIES 
INTRODUCTION 

This Chapter reflects on the “Vision” and “Mission” and Strategic Focus Areas of the Midvaai Municipaiity. it comprises 
a brief summary of nationai and provinciai deveiopment poiicy guideiines which direct the Municipai Strategic Focus 
Areas, as weii as the Midvaai ‘Vision” and “Mission”. it aiso inciudes the Municipai Spatiai Deveiopment Framework. 

MIDVAAL LOCAL MUNICIPALITY “VISION" STATEMENTS 
“VISION”: 

MIDVAAL WILL BE RENOWNED FOR ROBUST ECONOMIC GROWTH AND A HIGH QUALITY 
OF LIFE FOR ALL 

PRINCIPLES OFTHE VISION: 

The Vision is a refiection of: 

• A Municipality that “Works” 

• Weii Governed and Managed 

• Financiaiiy viabie and sustainabie 

• Open, Transparent and Accountabie 

• Accessibie, Responsi\« and Caring 

• Efficient, Effective and Capabie 

• Creating aconducive environment for growth 

• A Southern Focal Point asthe fastest Growing and Developing Municipality 

• Sustainabie deiivery of quaiity, affordabie services, inciuding free basic services 

• An integrated and diverse economy that provides opportunities for aii 

• Integrated Spatial Planning that promotes economic and social inclusion 

• Well planned and controlled environment 

• A Place to be 

• High quality of life 

• Uni\«rsal access to basic services 

• Energy Efficient and Environmentally conscious 

• Sustainable and Integrated communities 

• Safe and Secure environment 
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MIDVAAL LOCAL MUNICIPALITY “MISSION” STATEMENTS 


“MISSION” 

WE STRIVE TO ENHANCE AND SUSTAIN THE QUALITY OF LIFE IN OUR URBAN AND 
RURAL AREAS, PROMOTING AN OPEN OPPORTUNITY SOCIETY FOR ALL THAT WILL 
RESUL T IN ROBUST ECONOMIC GROWTH. 

MISSION’SGOALS: 

Our Mission responds to the objectives of government as stipuiated in Section 152 of the Constitution. Improving and 
sustaining the “Quality of Life” in urban and rural areas forms the core of our mission, which will manifest itself through 
an efficient, effective and capable Municipality that delivers quality affordable services to all. Our Transparent and 
Accountable culture will create aconduciye environment for economic growth and an open opportunity society. 

STRATEGIC FOCUS AREAS 


The Vision and Mission are underpinned by the following 

STRATEGIC FOCUS AREAS (SFA): 

1) ECONOMIC GRO WTH AND DEVELOPMENT 

2) QUALTTY SUSTAINABLE URBAN INFRASTRUCTURE AND AFFORDABLE SERVICES 

3) ENERGY EFFICIENT AND ENVIRONMENTALLY CONSCIOUS 

4) EFFECTIVE, EFFICIENT AND STRA TEGIC PUBLIC TRANSPORT NETWORK 

5) INTEGRA TED AND SUSTAINABLE HUMAN SETTLEMENTS 

6) HEALTH, SOCIAL AND COMMUNfTY DEVELOPMENT 

7) SAFETYAND SECURirY FOR ALL 

8) EFFICIENT, EFFECTIVE, TRANSPARENT AND ACCOUNTABLE LOCAL MUNICIPALITY 

The Strategic Focus Areas where formulated in line with the vision of the National Outcome 12 (Outcome 9) and the 
Democratic Alliance Manifesto, as indicated below. 
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DEMOCRATIC ALLIANCE MANIFESTO (DA): 

VISION: 

“AN OPEN OPPORTUNITYSOCIETYFOR ALL." 

“By ‘open, ’ we mean a society in which peopie have the right to be themseives and foiiow their own path in iife. An 
open society is founded on a bill of rights, the rule of law, democratic decision making, transparency, accountability 
and tolerance. In an open society, independent institutions protect you from power abuse, the media is free and civil 
society is independent. ” 

“6y ‘opportunity,’ we mean a society in which people are given the means to use their rights and improve their 
circumstances so that they can live lives they value. The state recognises its duty to do for people what they cannot 
be expected to do for themselves. \Ne believe this includes creating opportunities for redress. We cannot, and do not, 
ignore the legacy of apartheid. At the same time, we believe every citizen must take responsibility for using the 
opportunities provided. ’’ 

“By ‘for all,’ we mean a society which truly belongs to all who live in it, in which all South Africans - regardless of the 
colour of their skin or the circumstances of their upbringing - have the same rights and access to the opportunities 
that they need to improve their lives. In a society for all, redress of past discrimination is essential, and is aimed at 
those who still suffer the effects of that discrimination. ’’ 

The DA vision is supported by the following Key Performance Areas (KPA): 

REDUCING POVERTY THROUGH GROWTH AND JOBS 

There is no opportunity like a job opportunity. A job is a passport out of poverty and opens a pathway to prosperity. 
That is why job creation is the DA’s number one priority wherever it governs. The DA understands that jobs can only 
be created sustainably through a growing economy. When international companies start businesses in our towns and 
cities, they create jobs. And when local entrepreneurs start up their own businesses, whether large, medium, small or 
micro, they create jobs. 

Our role in goyernment - whether at national, provincial or local level - is to create an environment that attracts 
people with skills and capital, and enables them to start or expand their businesses. 

The following KPA are identified: 

ENSURING CLEAN AND TRANSPARENT GOVERNMENT 

Goyernments that create an enabling environment for growth and job creation are clean governments. They 
understand that corruption chases away investment. They know that corruption makes poor people poorer. 

ENSURING EFFICIENT AND EFFECTIVE GOVERNMENT 

Clean and corruption-free government is essential to create the conditions for economic growth, but it is not enough. 
Efficient financial management is crucial for collecting revenue and spending money effectively. 
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PLANNING AND REGULATING FOR GROWTH 

Every city and town needs a spatial deyalopment plan that makes sustainable growth possible. And regulations are 
necessary to ensure orderly living. However, in order to overcome poverty by creating growth and jobs, planning 
regimes must seek to encourage investment while taking into account the need to protect the environment and fund 
service delivery. Reasonable regulations must be administered efficiently and quickly, with as little hassle as possible. 

BUILDING AND MAINTAINING INFRASTRUCTURE 

Job-creating economic growth cannot happen without the right infrastructure in the right places. No one invests in a 
town or city where the lights go out, toilets don’t flush and taps run dry. Well-maintained roads are vital for the 
transport of goods and people. Reliable and affordable public transport connects people to economic opportunities. An 
efficient telecommunications network helps businesses to communicate with their customers, and people to 
communicate with each other. Government-owned assets should be used to attract investment, deyalopment and 
skills. 

MAKING GOVERNMENT ACCESSIBLE 

Accountable governments understand the importance of making it easier, not harder, for people and businesses to 
interact with government. Stonewalling officials, complicated bureaucratic processes and endless red tape all hinder 
growth and job creation 

BUILDING STRATEGIC PARTNERSHIPS 

If municipalities are to play their part in boosting growth and creating jobs, they cannot work in a vacuum. Working 
with strategic partners in the public and private sectors is crucial for developing best practice, co-ordinating policies 
and reducing costs. 

USING RECOURSE SUSTAINABILITY 

If growth is not environmentally sustainable, it will grind to a halt. This is why the DA is paying special attention to the 
Green Economy, particularly renewable energy, water- management and pollution reduction. 

BUILDING HUMAN SETTLEMENTS 

Eyarybody has the right to decent shelter. And everybody should be afforded the opportunity to live in a place with 
access to schools, social amenities, commercial activity and transport links. The DA is committed to creating human 
settlements, not just providing low cost housing 

FIGHTING CRIME 

Rampant crime robs people of their right to live without fear. High crime rates are impediments to growth and job 
creation. Local go\«rnments have an important role to play in fighting crime and improving the quality of life through 
policing relevant by-laws. A good metro or municipal police service can help the South African Police Services reduce 
crime and assist provincial traffic officials to improve safety on our roads. Municipalities also have a vital role to play in 
eradicating the social decay that leads to crime by drafting and implementing appropriate by-laws 
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DELIVERING SERVICES FOR ALL 

Very often, the poorest of our people are unable to take advantage of the rlghts and freedoms enshrlned In the 
Constltutlon. The DA belleves It Is government’s moral duty to combat po\«i1y by ensurlng everyone has access to the 
baslc and soclal services they need to Improve thelr llves, Includlng those who cannot afford to pay for them. 

NATIONAL OUTCOME 9: 

VISION: 

“A RESPONSIVE, ACCOUNTABLE, EFFECTIVE AND EFFICIENT LOCAL GOVERNMENT SYSTEM’’ 

The Natlonal Vlslon Is supported by the followlng Key Performance Areas: 

1. Develop a more rlgorous, data drlven and detalled Segmentatlon of Munlclpalltles that better reflect the varled 
and capacltles and Contexts wlthln Munlclpalltles and lays the basls for dlfferentlated approach to munlclpal 
flnanclng, plannlng and support 

2. Ensure Improved access to essentlal services 

3. Initiate ward-base programmes to sustain livelihoods 

4. Contribute to the achievement of sustainable human settlements and quality neighbourhoods 

5. Strengthen participatory go\«rnance 

6. Strengthen the administrati\« and financial capability of municipalities 

7. Address coordination problems and strengthen cross-departmental initiatives 

LINKING THE NATIONAL VISION’S OUTPUTS TO OUTCOME 9 

To achieve the vision of a “Responsive, accountable, effective and efficient local government system”, seven outputs 
have been identified. Each corresponds to the 7 critical issues and is summarised as follows: 

Output 1: Implement a differentlated approach to municipal financing, planning and support 
Output 2: Improving Access to Basic Services. 

Output 3: Implementation of the Community Work Programme 
Output 4: Actions supportive of the human settlement outcomes 
Output 5: Deepen democracy through a refined Ward Committee model 
Output 6: Administrative and financial capability 
Output 7: Single Window of Coordination 

Apartheid divided South Africa into separate and unequal spaces and that design remains imprinted on settlements 
throughout the country. These marked differences in poverty, wealth and institutional capacity in South Africa’s 283 
municipalities has made it necessary to begin tailoring policies and approaches to suit their individual circumstances. 


93 


CHAPTER 3 - DEVELOPMENT STRATEGIES 


The point of departure of a differentiated approach is a more rigorous, data driyen and detaiied segmentation of 
municipaiities into a number of categories that better refiects the varied capacities and contexts within municipaiities 
across the country. 

There is ciear and demonstrabie progress made by iocai government in accelerating access to basic services for 
the poor. Yet, there is considerabie scope for further improvement in both the quantity and quaiity of provision 
considering the size of the services backiog that remains and the demand pressures emanating from popuiation and 
economic growth. 

As part of our response to tackie poverty and provide iiveiihood support for poor househoids, government adopted the 
Community Work Programme (CWP). This programme is a key initiative to mobiiize communities in order to provide 
reguiar and predictabie work opportunities at the iocai ievei. This is award-based programme the idea being to: 

• identify ‘useful work’ ranging from 1- 2 days a week or one week a month initially targeted at the poorest wards; 
and 

• create access to a minimum level of regular work for those who need it, targeting areas of high unemployment and 
poverty, where sustainable alternatives are likely to remain limited for the foreseeable future. 

The spatial form of our towns and cities are characterized by sprawl and the apartheid legacy of marginalizing the 
poor to areas far from opportunities is very much in evidence. Actions supportive of the human settlement 
outcomes to overcome the apartheid legacy, need to be initiated such as: 

• increasing densities in metros and large towns; 

• release of public land for low income and affordable housing; 

• supporting the expansion of the national upgrading support programme in 45 priority municipalities to facilitate the 
upgrading of informal settlements; 

• developing and monitoring a national coordination grant framework; and 

• finalising new national legislation on spatial and land use planning. 

There are 3895 wards demarcated wall-to-wall within the six metropolitan and 231 local municipalities of South Africa. 
These wards form the basic units for participatory and democratic local government. Ward councillors chair these 
committees and ought to rely on them for support in ensuring that the issues and needs of residents are well 
represented in the municipal councils. 

However, the present Ward Committee System raises serious challenges with regard to effect iveness in enhancing 
the involvement of communities in meaningful local decision-making. It is therefore critical to strengthen our 
people-centred approach to governance and development and deepen democracy through a refined ward 
committee model. 

The ineffective management of many municipalities has been attributed to a combination of factors from the improper 
political and administrative interface to weak institutional arrangements and poor supervision and accountability 
mechanisms. The lack of compliance with the current regulatory financial management system is a constant challenge 
for many municipalities. 
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Going forward it wiii be criticai to focus our attention towards improving the financiai and administrative capabiiities of 
municipaiities. 

There is a need to ensure that targeted poiicies and iegisiation are reviewed and that the various support, monitoring 
and other interventions by nationai and provinciai departments, SOEs and various stakehoiders are better 
coordinated. The tasks of tackiing the varied probiems facing municipaiities are cross cutting and compiex. The 
concept of a single window of coordination is an organisationai form intended to bring key departments together to 
faciiitate cross departmentai coiiaborative partnerships to impact more decisiveiy and positiveiy on municipai 
performance. It wiii aiso provide for more focused oversight and support roie to municipaiities and a greater 
knowiedge bank on municipai environments. 

Thus in summary the above Nationai Outcome 9 focuses on improving: 

• Service Delivery 

• Local Economic Development 

• Institutional Transformation 

• Democracy and Governance and Financial Viability 

MIDVAALLOCALMUNICIPALITY^’sVISION ALIGNMENT WITH LEGISLATION AND 
NATIONAL POLICY 


THE MIDVAAL LOCAL MUNICIPALITY’s “VISION” AND ALIGNMENT WITH LEGISLATION AND NATIONAL 

POLICY 


MIDVAAL LOCAL 
MUNICIPALITY’S 
“VISION” 


“VISION” GOALS 


SECTION 152 OFTHE 
CONSTITUTION OF THE 
REPUBLIC OF SOUTH 
AFRICA, 1996 


NATIONAL 
OUTCOME 12 (No.) 


Municipality that 
“Works” 


Weii Governed and 
Managed 


• Financiaiiy viabie and 
sustainabie 


Open, Transparent 
and Accountabie 


• Accessibie, 
Responsive and 
Caring 


a) to provide democratic and 
accountabie goyernment for 
iocai communities; 


Outcome 4. 5 & 9 

4. Decent empioyment 
through inciusive 
economic growth. 


5. A skiiied and capabie 
workforce to support 
an inciusive growth 
path. 


9. A responsi\«, 

accountabie, effective 
and efficient iocai 
government system 
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THE MIDVAAL LOCAL MUNICIPALITY’s “VISION” AND ALIGNMENT WITH LEGISLATION AND NATIONAL 

POLICY 


MIDVAAL LOCAL 
MUNICIPALITY’S 
“VISION” 


“VISION” GOALS 


SECTION 152 OFTHE 
CONSTITUTION OF THE 
REPUBLIC OF SOUTH 
AFRICA, 1996 


NATIONAL 
OUTCOME 12 (No.) 


• Efficient, Effective and 
Capabie 


• Creating a conduciye 
environment for 
growth 


ASouthern Focal 
Point as the fastest 
Growing and 
Developing 
Municipaiity 


• Sustainabie deiivery of 
quaiity, affordabie 

services, inciuding 
free basic services 


An integrated and 
diverse economy that 
provides opportunities 
for aii 


Integrated Spatiai 
Pianning that 
promotes economic 
and sociai inciusion 


• Weii pianned and 
controiied 
environment 


a) to provide democratic and 
accountabie government for 
iocai communities; 


c) to promote sociai and 
economic de\«iopment; 


b) to ensure the provision of 
services to communities in a 
sustainabie manner; 


Outcome 4, 6-10 & 12 


4. Decent empioyment 
through inciusive 
economic growth 


6. An efficient, 
competitive and 
responsive economic 
infrastructure network 


7. Vibrant, equitabie and 
sustainabie rurai 
communities with food 
security for aii 


8. Sustainabie human 
settiements and 
improved quaiity of 
househoid iife. 


9. A responsive, 

accountabie, effective 
and efficient iocai 
government system: 


10. Environmentai assets 
and naturai resources 
that is weii protected 
and continuaiiy 
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THE MIDVAAL LOCAL MUNICIPALITY’s “VISION 

” AND ALIGNMENT WITH LEGISLATION AND NATIONAL 
POLICY 

MIDVAAL LOCAL 
MUNICIPALITY’S 
“VISION” 

“VISION” GOALS 

SECTION 152 OFTHE 
CONSTITUTION OF THE 
REPUBLIC OF SOUTH 

AFRICA, 1996 

NATIONAL 

OUTCOME 12 (No.) 




enhanced 




12. An efficient, effective 
and development 
oriented public service 
and an empowered, 
fair and inclusive 
citizenship. 

A Place to be 

• High quality of life 

b) to ensure the provision of 
services to communities in a 
sustainable manner; 

2. A long and healthy life 
for all South Africans. 


• Universal access to 

basic services 

c) to promote social and 
economic development; 

3. All people in South 

Africa are and feel 
safe. 


• Energy Efficient and 
Environmentally 
conscious 

d) to promote a safe and 
healthy environment; and 

7. Vibrant, equitable and 
sustainable rural 
communities with food 
security for all. 


• Sustainable and 
Integrated 
communities 

e) to encourage the 

involvement of communities 
and community organisations 
in the matters of local 
government. 

8. Sustainable human 
settlements and 
improved quality of 
household life. 




9. A responsive, 

accountable, effective 
and efficient local 
government system 




10. Environmental assets 
and natural resources 
that is well protected 
and continually 
enhanced. 
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THE MIDVAAL LOCAL MUNICIPALITY’s “VISION 

” AND ALIGNMENT WITH LEGISLATION AND NATIONAL 
POLICY 

MIDVAAL LOCAL 
MUNICIPALITY’S 
“VISION” 

“VISION” GOALS 

SECTION 152 OFTHE 
CONSTITUTION OF THE 
REPUBLIC OF SOUTH 

AFRICA, 1996 

NATIONAL 

OUTCOME 12 (No.) 




1 1 . Create a better South 
Africa and contribute 
to a better and safer 
Africa and Worid. 




12. An efficient, effective 
and deveiopment 
oriented pubiic service 
and an empowered, 
fair and inciusive 
citizenship. 
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STRATEGIC FOCUS AREA 1 - ECONOMIC GROWTH AND DEVELOPMENT 


OBJECTIVES 

PROGRAMME 

1A. 

PLANNING AND REGULATING GROWTH 

1A.1 

Maintain a weii pianned and impiementai Spatiai Deveiopment Framework and reiated Land Use Poiicies 

and Strateaies 

1A.2 

Promotion of Spatiai Integration and Diversity of Economic Activities 

1A.3 

Discouraqe Urban Sprawi 

1A.4 

Protect and Activeiv Manaae the Environment 

1A.5 

Protect Economicaiiv Viabie Aaricuiturai Land 

1A.6 

Promote Tourism Deveiooment 

1A.7 

Protect the Centrai Business District 

1A.8 

Promote a Compact Citv / Town 

1A.9 

Create an uniform Land Use Manaqement Scheme 

1A.10 

Maintain qood Turn Around Times on Land Use Appiications and Buiidinq Pian Approvais 

1A.11 

Enforcement of Leaisiation and Bv-iaws 

1A.12 

Protection of Vacant Land as per Councii Poiicv 


1B. 

DIRECT JOB OPPERTUNITIES 

1B.1 

Expanded Pubiic Works Proaramme (EPWP) 

1B.2 

Communitv Works Proaramme (CWP) 


1C. 

LOCAL ECONOMIC DEVELOPMENT 

1C.1 

Promote Locai Economic Deveiooment Initiatives 

1C.2 

Skiiis Deveiopment 

1C.3 

Youth Deveiopment 

1C.4 

Maintaininq a SMME Database 
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STRATEGIC FOCUS AREA 2 - QUALITY SUSTAINABLE URBAN INFRASTRUCTURE AND AFFORDABLE SERVICES 

OBJECTIVES 

PROGRAMME 

2A. 

PROVISION OF BASIC SERVICES 

2A.1 

Access to Water 

2A.2 

Access to Electricitv 

2A.3 

Access to Sanitation 

2A.4 

Access to Refuse Removal 


2B. 

ROAD CONNECTIVETY & MOBILITY 

2B.1 

Protect Mobilitv Roads in accordance with the Intearated Transport Plan 

2B.2 

Construction and Maintenance ofthe Stormwater Manaaement Svstem 


2C. 

BUILDING NEW INFRASTRUCTURE 

2C.1 

Update and Maintaining the Engineering Master Plans which are in line with the Spatial Development 

Framework 

2C.2 

Creating additional Capacity in accordance with the Engineering Master Plans and Economic /Density 

trends 

2C.3 

Expansion of the engineering network into strategically located areas in accordance with the Engineering 

Master Plans and Economic /Density trends 


2D. 

MAINTAINING OF INFRASTRUCTURE 

2D.1 

Maintain a Strateaic Asset Manaaement Plan and Asset Reaister 

2D.2 

Maintainina infrastructure to provide cost effective and reliable service 

2D.3 

Monitorina Water Losses 

2D.4 

Monitorina Electricitv Losses 
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STRATEGIC FOCUS AREA 3 - ENERGY EFFICIENT AND ENVIRONMENTALLY CONSCIOUS 

OBJECTIVES 

PROGRAMME 

3A. 

ENVIRONMENTAL MANAGEMENT 

3A.1 

ImDlement Proactive Measures to Protect the Environment 

3A.2 

Promote deveiooment in iine with the Environmentai Manaaement Framework 

3A.3 

Promote Landscapina within new Deveiopment 

3A.4 

Promote Food Securitv and Urban Aaricuiturai Proiects 

3A.5 

Promote Waste Recvciina 


3B. 

MANAGE ENERGY CONSUPMPTION 

3B.1 

Promote Green Initiatives in aii New Deveiopments 

3B.2 

Promote Aiternati\« Water Heatina 


STRATEGIC FOCUS AREA 4 - EFFECTIVE. EFFICIENT AND STRATEGIC PUBLIC TRANSPORT NETWORK 

OBJECTIVES 

PROGRAMME 

4A. 

PUBLIC TRANSPOTATION NETWORK 

4A.1 

Faciiitate Improvement of Public Transport Routes 





4B. 

PUBLIC TRANSPORT NODES 

4B.1 

Facilitate the construction of New Transport Nodes at Strateaic Locations 

4B.2 

Facilitate the Maintenance and Uparadina of Existina Transport Nodes 


STRATEGIC FOCUS AREA 5 - INTEGRATED AND SUSTAINABLE HUMAN SETTLEMENT 

OBJECTIVES 

PROGRAMME 

5A. 

BUILDING COMMUNITIES 

5A.1 

Facilitate the Provision of Housina 

5A.2 

Enable Access to Land and Securitv of Tenure 

5A.3 

Formalise and Uparade Informal Settlements 


101 












CHAPTER 3 - DEVELOPMENT STRATEGIES 


STRATEGIC FOCUS AREA 6 - HEALTH, SOCIAL AND COMMUNITY DEVELOPMENT 


OBJECTIVES 

PROGRAMME 

6A. 

IMPROVE THE QUALITY OF LIFE 

6A.1 

Environmental Enforcement 



6A.2 

Better Air and Water Qualitv 



6A.3 

Effective and Efficient Waste Manaaement 



6A.4 

Facilitate the Provision of Social and Communitv Facilities 



6A.5 

Facilitate the Expansion of Social and Communitv Facilities 



6A.6 

Facilitate the provision of Health Care Services 



6A.7 

Maintainina All Social and Communitv Facilities 



6A.8 

Facilitate and Provide Recreational Facilities 



6A.9 

Facilitate the Provision of Educational Facilities 



6A.10 

Maintenance and Expansion of Cemeteries 


6B. 

A HEALTHY AND SOCIALLY INCLUSIVE 

6B.1 

Promote and Facilitate Sport Development 


COMMUNITIES 

6B.2 

Preserve Culture and Protect Heritaae Sites 



6B.3 

Promote Arts and Culture 



6B.4 

Promote HIV Awareness & Plannina 



6B.5 

Protection of Children, Disabled and Elderlv 



6B.6 

Children and Youth Development 



6B.7 

Monitor Public Food Provider 
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STRATEGIC FOCUS AREA 7 - SAFETY AND SECURITY FOR ALL 

OBJECTIVES 

PROGRAMME 

7A. 

SAFE AND SECURE ENVIRONMENT 

7A.1 

Maintaininq and Expandinq the CCTV Svstem 

7A.2 

Maintain a Effective and Efficient Response Time 

7A.3 

Support Communitv Poiice Forms 

7A.4 

Enforcement of Bv-Laws 

7A.5 

Promote Safe Buiidinqs 

7A.6 

Safetv Awareness and Traininq 

7A.7 

Faciiitate the Estabiishment of a Municipai Court 


STRATEGIC FOCUS AREA 8 - EFFICIENT. EFFECTIVE. TRANSPARENT AND ACCOUNTABLE LOCAL MUNICIPALITY 

OBJECTIVES 

PROGRAMME 

8A. 

COMMUNICATION 

8A.1 

Effective and User-friendiv WEB Site 

8A.2 

Effective and Functionai Ward Committees 

8A.3 

Effective utiiisation of aii media mediums 


8B. 

INSTITUTIONAL TRANSFORMATION 

8B.1 

Fit for the Post 

8B.2 

Fiiiinq of Criticai Vacant Posts 

8B.3 

Expand the Institutionai Capacitv 

8B.4 

Continuous Deveiopment of the Empiovees 

8B.5 

Promote a Hiqh Staff Retention Rate 

8B.6 

Empiovment Equitv 


8C. 

EFFICIENT AND EFFECTIVE MUNICIPALITY 

8C.1 

Fast and Efficient IT Infrastructure 

8C.2 

Maintain and Monitor Turn Around Times of Compiaints 
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8C.3 

Implementation and Monitorina of the Performance Manaaement Svstem 

8C.4 

Promote Inter Departmental Relations 

8C.5 

Svstems of Deleaations 

8C.6 

Maintenance, Replacement and Purchasina of Eauipment / Vehicles / Buildinas / Land 


8D. 

FINANCIAL VIABILITY AND SUSTAINABILITY 

8D.1 

Improvement of Revenue Base, Accurate Meter Readinas and Propertv Audits. 

8D.2 

Continued Billina Standards and Timelines (Value For Monev). 

8D.3 

Monthlv Reportina Of Expenditure Deviations Per Department. 

8D.4 

Improved Budaet Process Capital and Operational Budaets. 

8D.5 

Asset Manaaement 

8D.6 

Reduction and Manaaement of Outstandina Debts 

8D.7 

Prepare the Budaet to Support the Intearated Development Plan and Manaae the Budaet in Line with the 

8D.8 

Submission of Proper Financial Statements 

8D.9 

Sound Cash Flow Levels, Whilst Not Hamperina Service Deliverv 

8D.10 

Risk Manaaement Analvses Per Decartment 


8E. 

TRANSPARENT MUNICIPALITY 

8E.1 

Promote the Use of the Fraud and Corruption Line as per Policv 

8E.2 

No Tolerance Policv 

8E.3 

Open and Transparent Tender Process 


8F. 

CARING FOR THE POOR, DISABLED AND 

ELDERLY 

8F.1 

Indigent Policy 


8G. 

BUILDING STRATEGIC PARNERSHIPS 

8G.1 

Promote Inter Governmental Relations with Sector Department 
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ALIGNMENT BETWEEN - NATIONA OUTCOME 9 - DA MANIFESTO & MIDVAAL LM STRATEGIC FOCUS AREAS 


OIJTCOME9- CRITICAL 

ISSUES 

OUTCOME9-OUTPUT 

DA MANIFESTO 

MIDVAALLM-STRATEGIC FOCUS 

AREAS (No) 

MIDVAAL LM - STRATEGIC 

OBJECTIVES &PROGRAMMES (No) 

1. Developamorerlgorous, 

data driven and detalled 

Segmentatlonof 

Munlclpalitlesthatbetter 

reflect thevarledand 

capacltles and Contexts 
wlthln Munlcipalltiesand 

laysthe baslsfor 
dlfferentiated approach to 
m unicipal f Inanclng, 

plannlng and support 

Outputl: Implementa 

differentlated 

approach to 

municipal 

financing, planning 

and support 

• Ensurlng Bflclentand 

Bfectlve Government 

8) Bflclent, Bfectlve,Transparent 

and Accountable Local 

Munlclpallty 

8B INSTITUTIONAL 

TRANSFORMATION 

8B.1 Fit forthePost 

8B.2 Filling of Critical VacantRosts 

8B.3 Expand the Institutional Capacity 

8B.4 Continuous Training and Support to 

the Staff 

8B.5 Promote a High Staff Retention 

Rate 

8B.6 Employment Bquity 

8C. EFRCIENT AND EFFECTIVE 

MUNICIPALITY 

8C.1 Fast and Eff icient rr Infrastructure 

8C.2 Maintain and Monitor Turn Around 
Times of Complaints 

2. Ensure Improvedaccessto 

essential services 

Output2: ImprovingAccess 

to Basic Services. 

• Dellverlng Servlces for 
All 

• Bullding and 

Maintaining 
Infrastructure 

2) QualltySustalnableUrban 

Inf rastructure and Affordable 

Services 

2A PROVISION OF BASIC SERVICES 

2A.1 Access to Water 

2A.2 Access to Bectricity 

2A.3 Access to Sanitation 
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2A.4 Access to Refuse Removal 

2B BUILDING NEW 

INFRASTRUCTURE 

2B.1 Update and Maintaining the 

Engineering Master Hans whichare 

in line w ith the Spatial Development 

Framew ork 

2B.2 Creating additional Capacity in 
accordance with the Engineering 

Master Rans and Economic 

/Density trends 

2B.3 Expansion of the engineering 

netw orkinto strategically located 

areas in accordance with the 

Engineering Master Hans and 

Economic /Density trends 

2C MAINTAINING OF 

INFRASTRUCTURE 

2C.1 Maintain a Strategic Asset 
Management Han andAsset 

Register 

2C.2 Maintaining infrastructuretoprovide 

cost ef f ective and reliable service 

3) Initiate ward-base 

programmestosustaín 

livelihoods 

Output 3: Implementation of 

the Community 
Work Programme 

• Reducing Poverty 

throughGrowth and 
Jobs 

1) EconomicGrowthand 

Development 

1B DIRECT JOB OPPERTUNITIES 

1B.1 Expanded Public Works Programme 

(EPWP) 
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1B.2 Community Works Programme 
(CWP) 

4. Contributetothe 

achievement of sustainabie 

human settiements and 

quality neighbourhoods 

Output 4: Actions supportive 

of the human 

settlement 

outcomes 

• Planning and 

Regulating For Growth 

• Using Recourse 
Sustainability 

• Building Human 
Settlements 

1) Economic Growth and 

Development 

1A PLANNING AND REGULA TING 

GROWTH 

1A.1 Maintain a w ell planned and 

implemental Spatial Development 

Frameworkand related Land Use 

Policies and Strategies 

1A.2 Promotion of Spatial Integration and 

Diversity of Economic Activities 

1A.Z Discourage Urban Spraw 1 

1A.6 Promote Tourism Development 

1C LOCALECONOMIC 

DEVELOPMENT 

1C.1 Promote Local Bconomic 

Development Initiatives 

1C.2 Skills Development 

1C.3 Youth Development 

1C.4 Maintaining aSMME Database 

1C.5 Skills Development to SMMEs 

1C.6 Supply Chain Management - 
Implement BEE Strategy 

2B BUILDING NEW 

INFRASTRUCTURE 
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2) Quality Sustainable Urban 
Infrastructure and Affordable 
Services 


3) 


Energy Bficient and 
Environmental Conscious 


2B.1 Update and Maintaining the 

Engineering Master Hans whichare 
in iine w ith the Spatiai Deveiopment 
Framew ork 

2B.2 Creating additionai Capacity in 
accordance with the Engineering 
Master Rans and Economic 
/Density trends 

2B.3 Expansion of the engineering 

netw ork into strategicaiiy iocated 
areas in accordancewith the 
Engineering Master Hans and 
Economic /Density trends 

2C MAim'AINING OF 

INFRASTRUCTURE 

2C.1 Maintain a Strategic Asset 
Management Han andAsset 
Register 

2C.2 Maintaining infrastructuretoprovide 
cost ef f ective and reiiabie service 

3A ENVIRONMENTAL 

MANAGEMENT 

3A.1 irrpiement Proactive Measures to 
Protect the Environment 

3A.2 Promote deveiopment in iine w ith 
the Environmentai Management 
Framew ork 
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4) Bfectíve, Bficient and 

Strategic PubiicTransport 
System 


3A.3 Promote Landscaping w ithin new 
Development 

3A.4 Promote Food Security and Urban 
Agricultural Projects 

3A.4 Promote Waste Recycling 

3B MANAGEENERGY 

CONSUPMPTION 

3B.1 Promote Green Initiatives in all New 
Developments 

3B.2 Promote Alternative Water Heating 

4A PUBLIC TRANSPORT NETWORK 

4A.1 Protect Mobility Roads in 

accordance withthe Integrated 
Transport Ran 

4A.3 Facilitate Improving Public 
Transport Routes 

4B PUBLIC TRANSPORT NODES 

4B.1 Facilitate theconstruction of New 
Transport Nodes at Strategic 
Locations 

4B.2 Facilitate the Maintenance and 
Upgrading of Existing Transport 
Nodes 
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5) 

Integrated and Sustainable 

5A 

BUILDING COMMUNITIES 


Human Settlement 

5A.1 

Facilitate the Provision of Housing 



5A.2 

Enable Access to Land and Securily 

of Tenure 



5A.3 

Formalise and Upgrade Informal 

Settlements 



5A.4 

Promote Sustainable Integrated 

Housing Developments 

6) 

Health, Social and Community 
Development 

6A. 

6A.3 

IMPROVETHE QUALITY OF LIFE 

Effectiveand EfficientWaste 

Management 



6A.4 

Facilitate the Provision of Social and 

Community Facilities 



6A.5 

Facilitate the Expansion of Social 

and Community Facilities 



6A.6 

Facilitate theprovisionof Health 

Services 



6A.7 

Maintaining AllSocialand 

Community Facilities 



6A.8 

Facilitate the Provision of 

Recreational Facilities 



6A.9 

Facilitate the Provision of 

Educational Facilities 
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8F CARING FOR THE POOR. 

DISABLED AND ELDERLY 

8F.1 Indigent Policy 

8F.2 Implement a Rebate Fdlicy forthe 

Disabled and Bder 

5. Strengthen participatory 

governance 

Output 5: Deepen 

democracy 

through a refined 

Ward Committee 

modei 

• Making Government 

Accessibie 

~S) Bficient, Bfective,Transparent 

and Accountabie Local 

Municipality 

8A COMMUNICATION 

8A.1 EffectiveandUser-friendly WEB 

Site 

8A.2 Ensure Effectiveand Functional 

Ward Committees 

6. Strengthenthe 

adm inistrative and financiai 

capabiiity of m unicipaiities 

Output 6: Administrative and 
financial capability 

~ Ensuring Bficientand 

Bfective Government 

• Ensuring Cieanand 

Transparent 

Government 

~S) Bficient, Bfective,Transparent 

and Accountable Local 

Municipality 

8B INSTITUTIONAL 

TRANSFORMATION 

8B.1 Fit forthePost 

8B.2 Filling of Critical VacantPosts 

8B.3 Expand the Institutional Capacity 

8B.4 Continuous Training and Support to 

the Staff 

8B.5 Promote a High Staff Retention 

Rate 

8B.6 Employment Bquity 


111 



CHAPTER 3 - DEVELOPMENT STRATEGIES 


8C EFnCIEm' AND EFFECTIVE 
MUNICIPALITY 

8C.1 Fast and Eff icient rr Infrastructure 

8C.2 Maintain and Monitor the 
Complaints System 

8C.3 Monitoring of the Performance 
Management System 

8C.4 System of Delegations 

8D FINANCIAL VIABILITYAND 
SUSTAINABILITY 

8D.1 Improvement of Revenue Base 
(Income stream) 

8D.2 Feasible Tariff Policy 

8D.3 Ranned Expenditure of Grants 

8D.4 Clear Defined Ratios between 
Capital and Operational Budgets 

8D.5 Asset Management 

8D.6 Reduction and Management of 
Outstanding Debts 

8D.7 Management of Budget Linked to 
Performance Management System 

8D.8 Submission of Financial Statements 

8D.9 EffectlveProperty ValueChaln 
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8E 

TRANSPAREm' MUNICIPALITY 





8E1 

Promote the Use of the Fraud and 






Corruption Line as per Policy 





8E2 

No ToleranceApproach 





8E3 

Open and TransparentTender 

Process 

7. Addresscoordínation 

problems and strengthen 

cross-departmental 

Inltlatlves 

Output 7: Single Window of 

• Bullding Strategic 

Partnerships 

8) Bficient, Bfective,Transparent 

8G 

BUILDING STRATEGIC 

Coordination 

and Accountable Local 

Municipality 

8G.1 

PARNERSHIPS 

Promote Inter Governmental 

Engagements w ith Sector 

Department 
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LEGAL FRAMEWORK, NATIONAL AND PROVINCIAL POLICY IMPERATIVES - 

GOVERNMENT GAZETTE N0.22605 OF 2001 

In terms of Government Gazette No. 22605 dated 24 August 2001, a Spatial De\«lopment Framework of an 

Integrated Development Plan should at least achie\« the following objectives: 

a) to give effect to the principles of land development as contained in Chapter 1 of the Development Facilitation 
Act [Act 67 of 1995]; 

b) to set out objectives that reflect the desired spatial form of the municipality; 

c) to contain strategies and policies regarding the manner in which to achieve the objecti\«s referred to above, 
which strategies and policies must: 

i. indicate desired patterns of land use within the municipality; 

ii. address the spatial reconstruction of the municipality; and 

iii. provide strategic guidance in respect of the location and nature of development within the municipality 

d) to set out basic guidelinesfor a land use management system in the municipality; 

e) to set out a capital investment framework for the municipality’s development programmes; 

f) to contain a strategic assessment of the environmental impact of the spatial development framework; 

g) to identify programmesand projects for the de\«lopment of land within the municipality; 

h) to be aligned with the Spatial Development Frameworks reflected in the Integrated Development Plans of 
neighbouring municipalities; and 

i) to provide a visual representation of the desired spatial form of the municipality, which representation will 
indicate where public and private land development and infrastructure investment should take place. 

THE GAUTENG PLANNING AND DEVELOPMENT ACT, 2003 [ACT 3 OF 2003] 

Section 31 of the Gauteng Planning and Development Act, 2003, stipulates that: 

a) Metropolitan and local municipalities shall formulate spatial de\«lopment frameworks; 

b) District municipalities shall formulate a spatial development framework for the district as a whole, within which 
local municipalities in the area of the district municipality shall formulate more detailed and specific spatial 
development frameworks which shall be consistent with the district spatial development framework; and 

c) A spatial de\«lopment framework shall form part of an integrated development plan prepared by a municipality in 
terms of section 32 of the Local Government Municipal Systems Act, 2000. 

Section 32 of the Act stipulates that the subject matter of an SDF shall include: 

a) the representation in the form of a map or maps together with an explanatory report of the desired spatial form of 
the municipality, and 

b) the indication of where public and private development and infrastructure in\«stment should take place; 

c) the indication of desired development and land use patterns for different areas; 
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d) the indication of where deveiopment or particuiar iand-uses shouid be discouraged or restricted; 

e) the principies set out in the Act; 

i. the broad indication of the areas where priority spending shouid take piace; and 

ii. the provisions of guideiines for deveiopment and iand use decision-making by the municipaiity. 

Section 34 of the Act prescribes that any SDF shouid be aiigned with adjoining SDF’s, the provincial SDF and other 
national and provincial plans, policies, strategies and programmes in respect of spatial planning and development. 

Section 35 of the Act stipulates that municipalities must formally adopt Spatial Development Frameworks and must 
give notice of such adoption in the Provincial Gazette. 

In addition to existing legislation, a range of national, provincial and local development policies and plans exist to 
further guide and direct development in South Africa. Three of these, namely the National Spatial Development 
Perspective (NSDP), the Provincial Gauteng Growth and Development (GPGDS), and the National Integrated 
Sustainable Rural Development Strategy (ISRDS) are of particular importance in developing a Development 
Framework for the District as well as to guide the local municipalities in a clear direction.. 

The following section briefly deals with each, and highlights the most important guidelines presented. 

NATIONAL 2014 VISION 

As part of South Affica’s celebration of 10 years of democracy, National Government formulated Vision 2014 to guide 
itself for the next ten years. The vision is to build a society that is truly united, non-racial, non-sexist and democratic. 
Central to this is a single and integrated economy that benefits all. 

The combination of some of the most important targets and objectives making up Vision 2014 are as follows: 

• Reduce unemployment by half through new jobs, skills development, assistance to small businesses, 
opportunities for self-employment and sustainable community livelihoods. 

• Reduce poverty by half through economlc development, comprehenslve soclal security, land reform and 
Improved household and communlty assets. 

• Provlde the skllls requlred by the economy, bulld capaclty and provlde resources across soclety to encourage 
self-employment wlth an educatlon system that Is geared for productlve work, good cltlzenshlp and a carlng 
soclety. 

• Ensure that all South Afrlcans, Includlng especlally the poor and those at rlsk - chlldren, youth, women, the 
aged and people wlth dlsabllltles - are fully able to exerclse thelr constltutlonal rlghts and enjoy the full dlgnlty of 
freedom. 

• Compasslonate government servlce to the people: national, provincial and local public representatives who are 
accessible; and citizens who know their rights and insist on fair treatment and efficient service. 

• Massively reduce health risks such as tuberculoses, diabetes, malnutrition and maternal deaths and turn the 
tide against HIV and AIDS, and, working with the rest of Southern Africa, strive to eliminate malaria, and 
improve services to achieve a better national health profile and reduction of preventable causes of death, 
including violent crime and road accidents. 
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• Significantly reduce the number of serious and priority crimes as well as cases awaiting trial, with a society that 
actively challenges crime and corruption, and with programmes that also address the social roots of criminality. 

• Position South Africa strategically as an effective force in global relations, with vibrant and balanced trade and 
other relations with countries of the South and the North, and in an Africa that is growing, prospering and 
benefiting all Africans, especially the poor. 

Vision 2014 translates into practical steps, with the following specific implications for the Midvaal Municipality: 

• A growing economy. 

• Sustainable livelihoods - inter alia creating job opportunities through the Expanded Public Works Programme 
(EPWP). 

• Access to services: 

o Speed up programmes to provide water, sanitation and electricity. 
o Build more subsidised housing. 
o Improve services in health facilities. 

o Ensure that all children have decent educational facilities and services. 
o Realise Batho Pele principles and improve services in government offices. 

• Comprehensive Social Security. 

• Prevention of crime and corruption through enhanced, visible policing. 

• Constitutional rights and governance through improved interaction between government and the people. 

NATIONAL SPATIAL DEVELOPMENT PERSPECTIVE (NSDP) 

The National Spatial Development Perspective was initiated in 1999 with the aim of not only providing a strategic 
assessment of the spatial distribution and socio-economic characteristics of the South African population, but also 
gaining an understanding of the distribution of economic activity and potential across the South African landscape. 
Based on the research conducted, and with key trends and issues identified, the NSDP currently delineates a number 
of guidelines for infrastructure investment in South Africa. 

The rationale behind the guidelines is rooted in the argument of rather than investing in physicai infrastructure to 
improve the quaiity of life of people living in low productivity areas, government should rather invest in 
people. The logic of the latter argument is that in\«sting in people is a more efficient use of government resources. 
Investing in people potentially results in increased opportunity and choice to relocate to high growth areas. Investing in 
places can leave people trapped in low growth areas without any guarantee that this will attract new investment into 
the area. 

Hence, in essence, the NSDP argues that government’s social objectives will be best achieved through infrastructure 
investment in economically sustainable areas with proven development potential. Therefore, areas displaying little 
or no potential for growth should only be provided with the constitutionally mandated minimum levels of 
services, and the focus of government spending should rather be on the people, i.e. social development spending. 
Social de\«lopment spending may invol\« developing labour market intelligence, human resource development, and 
health and social transfers. Crucially, this kind of “development spending’’ is specifically aimed at enabling the South 
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African youth located in areas in which they have no hope of finding employment, to gradually gravitate to areas with 
high economic potential. 

Consistent with this philosophy, and given the need to reach and sustain an annual economic growth rate of 6% each 
year, the NSDP argues that resources and collaborative government action should be concentrated on maintaining 
and growing the economy in the 26 locations currently contributing 83% of the national GVA (see the NSDP 
document). This strategy is supported by the belief that through investing in these areas, the bulk of those living in 
poverty in South Africa will also be reached. Currently, the Sedibeng District Municipality hosts one of the 21 
functional urban areas with the biggest contribution to the national economy, namely Vereeniging in the Emfuleni LM. 

As such, Vereeniging and its surrounding area (which includes Meyerton and Vanderbijlpark and Heidelberg) should 
be the primary focus area for infrastructure investment within the District. Consistent with the principles of the 
NSDP, areas other than Vereeniging displaying both high levels of economic potential and poverty should also be the 
focus of more extensi\« infrastructure spending. 

Furthermore, in line with the NSDP, government spending should primarily be focused on “social development 
spending,” and only providing the constitutionally mandated minimum levels of services to the numerous other 
settlements spread throughout the DM. 

In this spirit the NDSDP proposes four sets of actions that the various spheres of go\«rnment should partake in to 
reach its key economic and social inclusion targets. These are: 

• A set of generic actions such as more robust economic analysis, “proper” spatial development planning and 
improved monitoring and review; 

• Actions aimed at di\«rsifying, strengthening and sustaining the economy and improving the integration between 
spaces of need and economic activity in the areas of significant economic activity, high concentrations of people 
and high levels of poverty; 

• Focused economic development actions in the areas with low levels of economic activity, high concentrations of 
people, and high levels of po\«rty; and 

• Supportive actions to be undertaken by each of the spheres of government to give effect to the objectives of the 
State. 

Following from the broad philosophy and actions put forward by the NSDP, various principles to guide development 
decisions have also been formulated. A brief summary of these principles is given below. 

Economic growth is a prerequisite for the achievement of other policy objecti\«s, key among which would be poverty 
alleviation. 

Go\«rnment spending on fixed in\«stment, beyond the constitutional obligation to provide basic services to all citizens 
(such as water, electricity as well as health and educational facilities), would therefore be focused on localities of 
economic growth and/or economic potential in order to attract private-sector investment, stimulate sustainable 
economic activities and/or create long-term employment opportunities. 
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Efforts to address past and current social inequalities should focus on people, not places. In localities where there are 
both high levels of poverty and development potential, this could include fixed capital investment beyond basic 
services to exploit the potential of those localities. 

In localities with low development potential, government spending, beyond basic services, should focus on providing 
social transfers, human resource development and labour market intelligence. This will enable people to become more 
mobile and migrate, if they choose to, to localities that are more likely to provide sustainable employment or other 
economic opportunities. 

In order to overcome the spatial distortions of apartheid, future settlement and economic development opportunities 
should be channelled into activity corridors and nodes that are adjacent to or link the main growth centres. 
Infrastructure investment and development spending should primarily support localities that will become major growth 
nodes in South Africa and the Southern African De\«lopment Community region to create regional gateways to the 
global economy. 

SEDIBENG GROWTH AND DEVELOPMENTSTRATEGY (SGDS) 

Another important goyernment initiative implemented during the past few years is the Sedibeng Growth and 
Development Strategy (PGDS) programme. Through the Provincial Growth and Development Strategies, the first 
generation SGDS was compiled within the parameters set by the National Spatial Development Perspective, as well 
as the Integrated Sustainable Rural Development Strategy as defined by national goyernment. 

A PGDS is a “strategic and integrated provincial development plan that provides direction and scope for 
province-wide development programmes and projects, within the context of a long-term perspective and taking 
into consideration resources available and constraints.” Furthermore, a PGDS provides “a spatially referenced 
framework for both public and private sector investment, indicating areas of opportunity and development 
priorities and enabling intergovernmental alignment.” 

In essence then, the Provincial Growth and Development Strategies are aimed at providing strategic directives to 
District and Local Municipalities in formulating their more detailed Integrated Development Plans (IDPs), and Spatial 
Development Frameworks (SDF). It is thus essential that the issues and directives emanating from PGDSs’ be 
compatible with the vision, priority areas, and guidelines of SDFs of local and district municipalities. 


STRATEGY 

FOCUS AREA 

MIDVAAL ALIGNMENT 

Reinventing the Economy 

o Promote the establishment 

o Supporting the establishment of a 

of manufacturing sector; 

o Tourism and leisure; 

Regional Tourism Association by Sedibeng 
DM. 


o Residential Property 
Development; 

o Approval of the Savana City Mix Income 
Development. 


o Agriculture; 

o In terms of the SDF protecting Agricultural 
Land and supporting Agricultural LED 


o Green Sector; 

o Role of Government; 

projects (Bantu Bonke) 

o Ensure Integrated Spatial Development 
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STRATEGY 

FOCUS AREA 

MIDVAAL ALIGNMENT 


o Change nature of Housing 
Delivery; 

o Making Sedibeng attracti\« 

and promote good land use management - 
SDF was reviewed and updated on the 
2011-02-11 


o Concentrate public 
investment in identified 
nodes; 

o Renew CBD’s; 

o Contain Development within Urban Edge 

o NDPG funding for Sicelo Development 
Framework / Precinct Plan 



o Phase 1 and 2 of the CBD Upgrading 
Completed 



o Road Master Planning for Sedibeng 
inclusive of Midvaal LM 



o Formulating and adopting the R59 
De\«lopment Strategy - gateway to 

Sedibeng 



o Part of the Regional Sewer Outfall Project 



o Part of the Gauteng Plato Project in order 
to assist 12 local SMME’s 

Reviving over Environment 

o Partnership to manage the 
environment; 

o Adopted the Midvaal Environmental 
Management Plan 


o Initiatives to clean our water, 
land and air; 

o Midvaal’s SDF included a Municipal Open 
Space System (MOSS) 


o Waste and recycling; 


Reintegrating our Region 

o Improved Transport 
connectivity; 

o Part of the Gauteng Transportation 

Network Project Steering Committee. 


o Revitalisation of corridors; 

o Adopting the R59 De\«lopment Strategy 


o Well developed logistical 
support to industry and 
business; 

o ICT Connectivity; 

o Part of the Sedibeng IT Committee 

o Midvaal Density Policy Approved 


o Integrated Residential 
development; 


Reieasing Human Potentiai 

o Local Partnership for 
education and training; 

o Building Social capital; 

o Part of the Gauteng Plato Project which will 
provide skills and developmental 
assistance to 12 local SMME’s. 
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STRATEGY 

FOCUS AREA 

MIDVAAL ALIGNMENT 


o Promotion of BBBEE; 

o Network of leaders; 

o Approved a BBBEE Supply Chain Policy 


NATIONAL AND PROVINCIAL DEVELOPMENT PRINCIPLES 

The main principles which should underpin development in South Africa, as prescribed in Section 3 [1] of the 
Development Facilitation Act [DFA] [Act 67 of 1995], are as follows : 

a) Promote the integration of the social, economic, institutional and physical aspects of land development. 

b) Promote integrated land development in rural and urban areas in support of each other. 

c) Promote the availability of residential and employment opportunities in close proximity to or integrated with each 
other. 

d) Optimise the use of existing resources, including resources relating to agriculture, land, minerals, bulk 
infrastructure, roads, transportation, social facilities, etc. 

e) Promote the development of diverse combinations of land uses, also at a detail level. 

f) Discourage the phenomenon of “urban sprawl” and promote the development of more compact towns. 

g) Promote the correction of the historically distorted spatial patterns of settlement in South African towns and cities. 

h) Promote environmentally sustainable land development practices and processes. 

i) Promote the establishment of viable communities. 

The national Land Use Management Bill of South Africa [30 March 2001] prescribes 5 “directive principles” in Chapter 
2, which can be summarized as follows: 

Sustainability - sustainable management and use ofthe resources making up the natural and built environment. 

Equality - everyone affected by spatial planning, land use management and land development processes and 
decisions should enjoy equal protection and benefits and no one should be subjected to unfair discrimination. 

Efficiency -theoptimum development results should be achieved with the minimum consumption of resources. 

Integration - the separate and diverse elements involved in spatial planning, land use management and land 
development should be combined and co-ordinated into a more complete and harmonious whole. 

Fair and good governance - spatial planning, land use management and land development should be democratic, 
participatory and legitimate in nature. 

The Gauteng Planning and Development Act, No. 3 of 2003, lists a number of principles to promote spatial 
restructuring and sustainable development, interalia the following: 

a) Promote compact urban development, limit urban sprawl and protect agricultural resources. 

b) Support the correction of historically distorted spatial development patterns. 

c) Promote integrated urban and rural development in support of each other. 
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d) Optimize the use of existing resources. 

e) Promote the estabiishment of viabie communities. 

f) Baiance environmentai considerations and economic imperatives. 

g) Ensure the safe utiiization of iand. 

The above DFA, Land Use Management Biii and Gauteng Pianning and Deveiopment Act principies provide the broad 
policy framework of national and provincial government within which local authorities have to conduct their day-to-day 
affairs and development initiatives. The fundamental, underlying principle is the promotion of sustainable 
development, i.e. finding a balance between the natural, social and economic environment. 

This definition is also in line with the Local Agenda 21 principles. 

MIDVAAL SPATIAL DEVELOPMENT FRAMEWORK 

INTRODUCTION 

The Spatial Development Framework for the Midvaal area is a visual representation of the De\«lopment Vision and 
Interventions required for achieving the Development Objectives. The Spatial Development Framework should not be 
interpreted as a blueprint or master plan aimed at controlling physical development, but rather the framework giving 
structure to an area while allowing it to grow and adapt to changing circumstances. The Spatial Development 
Framework needs to be closely read with the fundamentals, objectives, strategies, programmes, interventions and 
projects. 

The Spatial Development Framework indicates areas of existing development and proposed expansion for specific 
land uses, e.g. industrial de\«lopment, institutional development, residential development etc. The Framework Plan 
indicates broad desirable land use categories and should be supplemented by a Land Use Management System to 
address land use management, densities, floor areas, height zones etc. 

This plan should be seen as a framework aimed at promoting and guiding a development in accordance with the 
Vision and Fundamentals. 

Based on an assessment of the existing spatial features of the Midvaal Municipal area, and the main 
structuring/formgiving elements identified from this process, the Midvaal Spatial Development Framework as reflected 
on Map 6 was designed. The SDF is based on a number of Development Principles associated with the various 
functional elements which the Midvaal area consists of. These Principles form the individual layers which the SDF 
comprise, and collectively these are consolidated to form one Integrated Spatial De\«lopment Framework for the 
Midvaal area. 

THESDF’s EIGHTDEVELOPMENT PRINCIPLES: 

• DEVELOPMENT PRINCIPLE 1: To protect and actively manage the natural environmental resources in the 
Midvaal Municipal Area in order to ensure a sustainable equilibrium between agricultural, tourism, industrial, 
and mining activities, as well as urbanisation pressures in the area. 
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• DEVELOPMENT PRINCIPLE 2: To facilitate and enhance aghcultural production in the municipal area by 
actively protecting all land earmarked for agricultural purposes. 

• DEVELOPMENT PRINCIPLE 3: To promote tourism development in the Midvaal area by way of the active 
utilization of tourism resources available like the Vaal Dam, the Ridges Precincts, and the Nature Reserves in 
the area. 

• DEVELOPMENT PRINCIPLE 4; To pre-actively plan, design and facilitate the establishment of a Development 
Corridor along the R59 freeway, and to prioritise the bulk of short to medium term urbanisation as well as the 
upgrading/provision of engineering services in accordance with an Urban Development Boundary. 

• DEVELOPMENT PRINCIPLE 5: To facilitate the development of a hierarchy of Activity Nodes and a number of 

Multi Purpose Community Centres in the Midvaal area to ensure equitable access to social infrastructure, and 
to promote Local Economic Development in the Urban and Rural parts of the municipality. 

• DEVELOPMENT PRINCIPLE 6: To capitalise on the strategic location of the municipality by way of regional 

and provincial linkages, and to establish an internal movement network comprising a hierarchy of roads which 
include a comprehensive public transport network and services. 

• DEVELOPMENT PRINCIPLE 7: To promote the development of a diverse range of industrial and commercial 
activities in the Midvaal area with specific focus along the R59 Corridor and at the designated nodal points. 

• DEVELOPMENT PRINCIPLE 8: To provide for a wide range of housing typologies and tenure alternatives 

within the municipal area by way of clearly defined Strategic Development Areas within the Urban Development 

Boundary, and to manage residential densification within and outside the Urban Development Boundary by way 
of the Midvaal Density Policy. 
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DEVELOPMENT PRINCIPLE 1: TO PROTECT AND ACTIVELY MANAGE THE NATURAL 
ENVIRONMENTAL RESOURCES IN THE MIDVAAL MUNICIPAL AREA IN ORDER TO ENSURE A 
SUSTAINABLE EQUILIBRIUM BETWEEN AGRICULTURAL, TOURISM, INDUSTRIAL AND MINING 
ACTIVITIES, AS WELL AS URBANISATION PRESSURES IN THE AREA. 

Map 6 reflects the environmental features that are deemed to form part of the reglonal open space system of the 
Mldvaal area. It Includes the dralnage system, the proclalmed nature reserves, as well as the rldges wlthln the 
munlclpal area. 

The Kllp Rlver wlth Its maln trlbutarles llke the Natal Sprult, the Varkensfonteln Sprult, as well as the Sulkerbosrant 
Rlver constltute the maln dralnage system wlthln the northern and central parts of the Mldvaal area, whlle the Vaal 
Rlver and Vaal Dam are the most promlnent features In the southern and south-eastern parts. Thls network provides 
for a comprehensive open space system to be incorporated into the future spatial structure of the municipal area. 
Along the entire drainage system there is a 50 and 100 year floodline area which needs to be protected, managed and 
conserved as per the relevant legislati\« guidelines, and which provides for linear continuity of the proposed Midvaal 
Regional Open Space System. 

Supplementary to the drainage system as depicted on Map 6, the Regional Open Space System also incorporates the 
proclaimed Suikerbosrand Nature Reserve which is located in the north-eastern parts of the municipal area and which 
is legally protected from development. 

The third important structuring element which forms part of the proposed Midvaal Regional Open Space System is the 
two major ridges precincts located within the Midvaal municipal area. These include the Platberg-Perdeberg complex 
in the north-western quadrant of the municipal area between Apple Orchards and Tedderfield; as well as the Vaalkop- 
Skurwerant-Bezuidenhoutsberg-Langberg-Bakenkop complex located in the south-eastern parts of the municipal area 
between Vaal Marina and the Suikerbosrant located within the Suikerbosrand Nature Reserve. 

This Regional Open Space System must be managed in line with the Midvaal Environmental Management Framework 
(June 2008) and specifically Figure 23 of the EMF document which depicts the major structuring elements 
(Environmental Control Zones) pertaining to the environment. This must be read in conjunction with the areas 
classified as Important, Irreplaceable and/or Reserved in the Gauteng C Plan. 

The existing conservancies within the Midvaal area, as well as the EMF guidelines pertaining to Conservancies as 
discussed in section 5.4.2 also need to be considered as supplementary development guidelines to the Midvaal 
Regional Open Space System. 

Another major physical structuring element which will dictate the nature and extent of development within the Midvaal 
area is dolomite which mainly occurs in the central-northern parts of the municipal area. 

In the final instance it is confirmed that environmental concerns in the Midvaal area will continue to be managed in 
terms of the relevant legislation and EIA processes, following which the appropriate mitigation and conservation 
measures pertaining to the specific land use application will be put in place. 
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DEVELOPMENT PRINCIPLE 2: TO FACILITATE AND ENHANCE AGRICULTURAL PRODUCTION IN 
THE MUNICIPAL AREABY ACTIVELY PROTECTING ALL LAND EARMARKED FOR AGRICULTURAL 
PURPOSES. 

The Midvaal municipal area is well-endowed with high and medium/moderate potential agricultural land which is 
deemed to form part of the “bread basket” of Gauteng Province. The areas of high agricultural potential mainly occur 
in the south-eastern parts of the municipal area between Suikerbosrand and Vaal Marina where extensive agricultural 
activity currently takes place; and (to a lesser extent) the central north-western parts between Walkerville, Tedderfield 
and Waterval. 

This principle states that all agricultural land as depicted on Map 6 must be protected against urbanisation and/or 
extensi\« subdivision in order to protect the agricultural potential and integrity of these farm units. 

This is in line with the Agricultural Policy Objectives as contained in the Midvaal Agricultural Policy (October 2010) 
which states as follow: 

• Preserve land with high conservation potential in support of the livelihoods of communities and to ensure food 
security; 

• Preserve agricultural land in support of the livelihoods of communities and to ensure food security, especially on 
agricultural land with high yield potential; 

• Provide a high le\«l of certainty to landowners, decision makers and other stakeholders with regard to the 
status and future of agricultural land; 

• Regulate and control access to agricultural land by proponents of non-agricultural development, thereby giving 
effect to the provisions of agricultural legislation; 

• Build awareness and knowledge about the value of agricultural land and the need to preserve it and on matters 
pertinent to the threats that contribute to the loss of this resource; 

• Promote efficiency in decision-making on applications relating to the subdivision of agricultural land and the 
change in use of agricultural land; 

• Promote in\«stment into alternati\« agricultural practices in the Midvaal area, for the benefit of the economy 
and to improve the quality of life. 

The Agricultural Policy contains policy statements which are applicable to all agricultural land as depicted on the 
Midvaal SDF, and deals with the following development related themes: 

• Subdivision of Agricultural Land (Section 8.1); 

• Dwelling units on Agricultural Land (Section 8.2); 

• Employee Accommodation on Agricultural Land (Section 8.3); 

• Land Use Change to Residential or Commercial (Section8.4.1); 

• Land Use Change with a view to Establish an Agri-Village (Section 8.4.2); 

• Land Use Change to allow for Mining, Waste Disposal Sites and other Large Scale Infrastructure (Section 

8.4.3); 

• Land Use Change to allow for Nature Reserves and Resorts (Section 8.4.4); 

• Land Use Change to allow for Game Farms (Section 8.4.5); 
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• General Land Use Criteria on Agricultural Land: Commercial Uses (Section 8.5.1); 

• General Land Use Criteria on Agricultural Land: Agri Industry (Section 8.5.2). 

All policy statements and criteria as contained in the aforementioned sections are applicable to the land earmarked for 
agricultural purposes as reflected in the Midvaal Spatial Development Framework. 

It should be noted that Rural Local Economic Development (LED) are critical elements towards future social and 
economic stability in the rural/aghcultural areas of Midvaal, and therefore require very specific interventions in future. 

DEVELOPMENT PRINCIPLE 3:TO PROMOTETOURISM DEVELOPMENT IN THE MIDVAAL AREABY 
WAY OF THE ACTIVE UTILIZATION OF TOURISM RESOURCES AVAILABLE LIKE THE VAAL DAM, 
THE RIDGES PRECINCTS, AND THE NATURE RESERVES IN THE AREA 

There are four major tourism features within the municipal area which should be promoted as tourism destinations in 
the Midvaal area. 

The first and most prominent tourism feature is the Vaal Marina precinct located in the far south-eastern parts of the 
municipal area, and which comprise a number of holiday resorts located around the Vaal Dam. This area is an asset 
not only to the local Midvaal community, but also to the broader Gauteng and regional population. It needs to be 
actively managed and protected in order to ensure that the character of the area as a touhsm destination is 
maintained in the long term. The development guidelines as formulated in the Midvaal Environmental Management 
Framework (2008) are applicable to this precinct. 

Supplementary to the Vaal Marina area, the wohd renowned Suikerbosrand Nature Reserve which is located in the 
north-eastern parts of the municipal area and which incidentally also consist of a range of ridges, represent a second 
prominent tourism feature/destination to the Midvaal area. The nature reserve should be actively marketed and 
promoted as a destination for day visitors from all over Gauteng Province. At present it already hosts some annual 
sports events which attract people from afar, but much more could be done to effecti\«ly brand it as a tourism precinct 
supplementary to it being a Nature Reserve. A 1 kilometre wide buffer zone of low intensity and compatible land use 
must be maintained in all directions around the Nature Reserve in order to protect it from negative external influences. 

The Klip River and specifically the Henley-on-Klip area along the Klip River represent the third prominent touhsm 
feature located within the Midvaal area. The area is charactehsed by a village atmosphere and forms part of a 
conservancy. The Bass Lake precinct adjacent to the north of Henley- on-Klip is also very popular for fishing and a 
number of adventure sports facilities. 

The existing character of the area should be maintained and protected by resthcting subdivision of properties and 
ensuring that farm portions are used for agricultural purposes. 

The aghcultural properties to the east, south and west need to be maintained as a green belt/buffer, while the 
establishment of bhdle paths should be encouraged for the use of horse riders and cyclists. 
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The Midvaal Density Policy (outside the Urban Development Boundary), Accommodation Policy, Agricultural Policy 
and Nodal Policy are applicable to this area. 

The fourth tourism feature within the municipal area is represented by the extensive ridges located in the south- 
eastern and north-western parts of the municipal area respectively, and which form part of the Midvaal Regional Open 

Space System. Because of the strict development limitations applicable to these areas, there is potential to utilise 

these to further enhance the tourism character of the Midvaal area. The ridges areas can be utilised to expand on the 
range of tourism facilities and services being provided by the Midvaal municipality. Such services and facilities could 

include the development of mountain biking routes, hiking trails, game farming, and a range of adventure sport 

facilities as long as these do not impact negatively on the environmental quality of the area. 

Supplementary to the abo\«, routes R42, R549 and R54 which serve most of the tourism precincts could be 
developed into tourism corridors by catering for supporti\« tourism initiatives and hospitality uses subject to the 
following conditions: 

The land use must be compatible with the character of the surrounding area; 

The scale and intensity must be compatible with the surrounding area; 

It may not interfere or impact negatively on the amenity of the area. 

In principle, the majority of guest accommodation typologies as contained in the Midvaal Accommodatíon Policy 
should be promoted in and around the tourism precincts identified in the Midvaal SDF, subject to these facilities 
complying with all the requirements and conditions as set out in the policy. The Accommodation Policy provides 
guidelines to the following typologies/activities: 

• Camping and Caravaning; 

• Bed and Breakfast Establishments; 

• Guesthouses; 

• Backpackers Accommodation (including boarding house); 

• Self-catering Apartments; 

• Hotel; 

• Resort/Lodge; 

• Game Farm. 

It should be emphasised that the SDF supports the principle that the majority of the guest accommodation typologies 
as reflected above should be concentrated in and around the identified tourism precincts. However, this does not 
prevent land owners within any other parts of the municipal area from applying for such rights as long as they comply 
with the criteria, guidelines and justification requirements for such facilities as contained in the Midvaal 
Accommodation Policy. 
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DEVELOPMENT PRINCIPLE 4: TO PRE-ACTIVELY PLAN, DESIGN AND FACILITATE THE 
ESTABLISHMENT OF A DEVELOPMENT CORRIDOR ALONG THE R59 FREEWAY, AND TO 
PRIORITISE THE BULK OF SHORT TO MEDIUM TERM URBANISATION AS WELL AS THE 
UPGRADING/PROVISION OF ENGINEERING SERVICES IN ACCORDANCE WITH AN URBAN 
DEVELOPMENT BOUNDARY. 

There is significant potentiai to promote a variety of economic activities, as weii as residentiai deveiopment aiong the 
R59 Corridor in the Midvaai area. Extensive studies were conducted to determine the deveiopment potentiai of this 
corridor during 2004 and 2008, and Councii aiready approved the R59 Corridor Deveiopment Framework during Juiy 
2010 . 

In order to enhance the deveiopment of the R59 Corridor, the Midvaai Municipaiity opted to utiiise the Gauteng Urban 
Deveiopment Boundary as one of a series of management instruments avaiiabie to guide the direction, size, extent, 
intensity and phasing of deveiopment aiong the R59 Deveiopment Corridor. As a resuit the majority of iand on the 
eastern side of the R59 freeway is inciuded within the Urban Deveiopment Boundary as depicted on Map 6. 

From this it is evident that the major focus area for urbanisation in the Midvaai area is on the eastern side of the R59 
corridor extending aiong the entire iength of route R59 from Rothdene in the south up to Watervai in the north. The 
Lakeside/Doornkuii, Ohenimuri, Eye of Africa and Vaai Marina precincts are aiso inciuded within the Urban 
De\«iopment Boundary as these areas aiready represent extensive deveiopment. 

In line with the Gauteng Urban Development Boundary Policy the following guidelines pertaining to land uses to be 
allowed within and outside the Urban Development Boundary will apply: 

LAND USE WITHIN THE URBAN DEVELOPMENT BOUNDARY 

“As far as land uses inside the Urban Development Boundary are concerned, a land use that is consistent with the 
relevant municipality’s IDP, spatial de\«lopment framework, land use management plan and/or town planning scheme 
should be permitted, subject to the normal procedures and legislation e.g. environmental considerations, 
transportation requirements etc. It is important to note that the Urban Development Boundary does not imply that the 
entire area within it can/should be allowed to develop and that development rights are therefore guaranteed. Factors 
such as timing, availability of services, the environment etc must and should still be applicable when considering an 
application within the Urban Development Boundary”. 

LAND USE OUTSIDE THE URBAN DEVELOPMENT BOUNDARY 

“Land uses that are rural in nature would be more desirable, and should therefore be promoted outside the Urban 
Development Boundary rather than inside it. Where applicable, it will also have to be in line with provincial policies e.g. 
GDARD policy on subdivision of land etc, and/or the local development frameworks compiled for the various rural 
areas by the relevant municipalities, e.g. Bronberg Development Framework and Policy etc. The following land uses 
should be allowed in the rural areas outside the Urban Development Boundary: 

a) Extensive agriculture; 

b) Conservation Areas/Nature Reser\Aes; 

c) Tourism and related activities e.g. curio markets; 
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d) Recreational Facilities e.g. hiking trails/hotels/game lodges; 

e) Farm stalls and home industries; 

f) Rural residential uses/Agricultural Holdings in specific areas; or 

g) Any other related development of service; 

provided that the proposed development or service 

h) services primarily the local market; and/or 

i) is resource based; and/or 

j) is located at adefined and appro\«d service delivery centre/nodal point. 

Developments or services not complying with the criteria set in (a) - (f) may thus only be allowed if it complies to one 
or more of the criteria listed as (h), (i) and (]).” 

It is important to note that, in line with the Urban Development Boundary, the Midvaal Municipality already identified 
the short, medium and longer term priority areas for the upgrading and expansion of engineering services to promote 
and facilitate economic development along the R59 corridor. This information, as well as the more detailed land use 
proposals/guidelines, are contained in the R59 Development Corridor Framework Plan which was adopted by Council 
during July 2010, as well as the Central Regional Spatial Development Framework document (2010) which provide 
more updated proposals. In principle, all parts of the Midvaal Municipality located within the Urban De\«lopment 
Boundary are deemed to be priority areas for accommodating development, while the remainder part of the municipal 
area is deemed to be rural in nature, and thus all policies, guidelines and principles applicable to rural development 
are to be applied in these areas. 

DEVELOPMENT PRINCIPLE 5: TO FACILITATE THE DEVELOPMENT OF A HIERARCHY OF 
ACTIVITY NODES AND ANUMBER OF MULTI PURPOSE COMMUNITY CENTRES IN THE MIDVAAL 
AREA TO ENSURE EQUITABLE ACCESS TO SOCIAL INFRASTRUCTURE, AND TO PROMOTE 
LOCAL ECONOMIC DEVELOPMENT IN THE URBAN AND RURAL PARTS OF THE MUNICIPALITY. 

It is important to define a proper nodal structure within the municipal area in order to enhance service delivery, and to 
promote the provision of both social and economic infrastructure. This in turn, will result in social and economic 
development in both the urban and rural parts of the municipality. As part of the Municipal SDF process, the Midvaal 
Municipality commissioned the formulation of a Nodal Development Policy for the municipal area. 

According to the Midvaal Nodal Policy (2011), “Nodal development Is deflned as a mlxed-use pede^rlan-frlendly 
land use pattern that seeks to Increase concentratlons of populatlon and employment In well-deflned areas 
wlth good translt servlce, a mlx of dlverse and compatlble land uses, and publlc and prlvate Improvements 
designed to be pedestrian and transit oriented. ” 
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NODAL HIERARCHY 

The Midvaal Nodal Development Policy makes provision for a three tier hierarchy of nodes within the Midvaal area as 
depicted on Map 6: 

The Core Area (CBD) 

Neighbourhood Nodes 
Rural Nodes 

CBD/CORE AREA 

The first and most prominent activity node within the Midvaal municipality is the Core Area which represents the 
Midvaal CBD located in the central part of Meyerton. This is the largest and most comprehensive activity node within 
the municipal area and will act as the priority area for promoting the widest range of economic activities, as well as 
higher order social facilities and amenities in the municipal area. 

NEIGHBOURHOOD NODES 

The second category, which is the Neighbourhood Node, is generally located within the Midvaal Urban Development 
Boundary and comprise a number of evenly spaced nodal points identified all along the R59 corridor in the central 
Region, as well as some nodal points in the western parts of the municipal area. These nodes are intended to provide 
lower order goods and services conveniently close to where communities currently reside. In total there are eight 
neighbourhood nodes identified within the Midvaal area, as listed below: 

• Waterval • Riversdale 

• Daleside • Kookrus 

• Golf Park • Rothdene 

• Sicelo • Doornkuil/Savanna City 

• Meyer Street Entrance (Gateway) • Vaal Marina. 

RURAL NODES 

The third category of node is specifically located outside the Urban Development Boundary of Midvaal and comprises 
four Rural Nodes as depicted on Map 6. These include three nodal points along the R82 Corridor in the Western 
Region of the municipality at De Deur to the south; Walkerville in the central part; and Tedderfield in the northern 
section. In the Central Region of the municipality the Rural Node was identified at the Henley on Klip as indicated on 
Figure 1. 

MULTI PURPOSE COMMUNITY CENTRES 

Apart from this three-tier system of nodal points as defined above, and which entail the consolidation of economic, 
social and residential facilities at strategically located points accessible to the surrounding community, concentrations 
of community facilities in the form of Multi Purpose Community Centres will/may be established at the following points 
within the municipal area (see Map 6): 

• Bantu Bonke MPCC 
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• Lakeside MPCC 

• Ohenumeri MPCC 

• Randvaai MPCC 

The purpose of the Muiti Purpose Community Centre is primarily to provide a one-stop service comprising a fairly 
comprehensive range of social facilities and services to the surrounding community at strategic points within the 
municipal area. Such services and facilities could include schools, clinics, satellite police stations, libraries, post 
offices, community halls, and a range of additional social facilities and services e.g. pension pay-out points. 

By implication a Multi Purpose Community Centre can/should form part of the identified nodes (Core Area, 
Neighbourhood Nodes and Rural Nodes) in the municipal area, where possible. However, as illustrated above there 
are certain MPCC’s which do not form part of any of the proposed nodes in the Midvaal area. This is acceptable as 
long as these facilities serve a surrounding community. 

AGRI VILLAGE 

As illustrated on Figure 1 the Bantu Bonke in the central-southern parts of the municipal area is also classified as an 
Agri Village. This is a small residential settlement with a number of community facilities serving the local and 
surrounding rural communities. It has a strong agricultural character with a hydroponic pilot project forming part of the 
village. At provincial and national le\«l this is a high priority area to promote and enhance the Agri Village concept. 

Detailed Development Guidelines 

The following more detailed development guidelines are applicable to the various types of nodes in the Midvaal area. 

CBD/CORE AREA 

“The CBD area provides the highest residential and commercial densities in the municipal area and the greatest 
variety of services in the region. It is intended to have the character of a central business district. As a regional 
destination, a core area typically contains larger retail stores, entertainment, offices and a mix of higher density 
housing. 

The CBD area is of a municipal-wide significance and can therefore develop a strong retail, entertainment and office 
component. The retail component can accommodate a regional shopping centre or 2 or more community shopping 
centres. Alternatively, the core area can accommodate a total and combined retail floor area of between 10,000m2 and 
60,000m2. The viability of the retail figures given above needs to be validated through a retail study that accompanies 
each individual application of retail land use rights within the municipal area. 

The CBD area needs to provide higher-order community services that serve the entire municipal area. With regard to 
health care, the core area should provide the region’s hospital(s), as well as other higher order and specialized 
medical facilities. Other community facilities to be provided in such a node include a large police station and 
emergency service centre. These facilities are all highest-order facilities when compared to similar facilities provided in 
lower-order nodes. 

The CBD area can provide recreation facilities that serve the municipal area, usually consisting of a stadium that 
forms the central facility within such a node. Such a recreational facility can serve as the base for regional sports 
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clubs. In addltlon to the stadlum, the core area should contaln other hlghest-order recreatlons facllltles, such as a 
crlcket oval, a swlmmlng pool and a multl-purpose Indoor sports centre. The CBD area can also accommodate a 
slgnlflcant hlgher-denslty houslng component to enable a more vibrant nodal conflguratlon. The Meyerton CBD Is 
most probably the only area wlthln Mldvaal that Is sulted for the development of walk-ups and a hlgher-denslty 
houslng optlon. 

NEIGHBOURHOOD NODES 

These nodes are Intended to create a focus for more resldentlal, suburban areas wlthln the urban boundary of the 
munlclpal area. They are to provide a variety of services for local residents, including a mix of medium density 
housing, ranging from semi-detached housing to duplex housing, shopping, offices and community services. 
Neighbourhood nodes are intended to help steer urban development on a municipal level and provide structure to 
residential neighbourhood on a local level. Although there is no single design template that can be applied to all 
neighbourhood nodes, there are certain planning and design principles present in all good examples of neighbourhood 
node development, which are set out in the document. 


Table 3:Typical Retail Centre Classification 


Classification 

Size (m2) 

Local Centre (Rural Centre) 

1000-5000 

Neighbourhood Centre 

5000-10000 

Community Centre 

10000-30000 

Small Regional Centre 

30000-60000 

Regional Centre 

60000-100000 

Super-Regional Centre 

>100000 


Source: Urban Dynamics Gauteng, 2010 


A neighbourhood node can accommodate a community shopping centre and two or more local shopping centres or a 
total and combined retail floor area of between 5,000m2 and 10,000m2 in size. The viability of the retail figures given 
above needs to be validated through a retail study that accompanies each individual application of retail land use 
rights within the municipal area. In addition, a neighbourhood node can accommodate entertainment venues of local 
significance and an office component that can provide office space for local businesses. 

A neighbourhood node should provide community services to the residential neighbourhoods they serve and should at 
least comprise a clinic, a post office, a community centre and a library. A recreational component can also be attached 
to a neighbourhood node. These recreational facilities can supplement the recreation facilities of schools. 

RURAL NODES 

As the name suggests, rural nodes are nodes in rural areas that provide basic services and shopping opportunities to 
rural communities. These nodes are all located outside of the existing urbanized areas and Urban Development 
Boundary. These nodes should have a semi-rural character which can be expressed in their layout and building 
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design. A rural node can accommodated two or more local shopping centres, or a total and combined retail floor area 
of up to 5,000m2 in size. The viability of the retail figures given above needs to be validated through a retail study that 
accompanies each individual application of retail land use rights within the municipal area. In addition, a rural node 
can accommodate office floor area catering for local businesses. 

Due to the travel distances associated with rural areas, it is imperative that rural nodes should provide community 
services to the rural communities they serves. A rural node should at least comprise a clinic, a post office and a 
community hall. It is also important that the rural node comprises a police station due to the short reaction times 
required to respond to emergencies. A rural node can also comprise recreational facilities, such as a rugby field and a 
few tennis courts, to serve as a community facilitator within rural areas. 


Table 4: Retail Potential and Floor Area Availability 


Node 

Node Typology 

Existing 

Retaii 

Potentiai 

Retaii 

Avaiiabie 

Retaii^^ 

Meyerton 

Central 

48100 



Daleside 

Neighbourhood 

300 

10000 

10000 

Gateway 

Neighbourhood 

0 

50000 

50000 

Golf Park 

Neighbourhood 

2600 

10000 

7400 

Kookrus 

Neighbourhood 

0 

25000 

25000 

Riversdale 

Neighbourhood 

800 

10000 

10000 

Rothdene 

Neighbourhood 

1600 

10000 

8400 

Sicelo 

Neighbourhood 

2000 

10000 

10000 

Vaal Marina 

Neighbourhood 

600 

10000 

9400 

De Deur 

Rural 

3000 

5000 

2000 

Henley-on-Klip 

Rural 

1400 

5000 

3600 

Walkerville 

Rural 

3400 

5000 

1600 

Waterval 

Rural 

0 

5000 

5000 

Total Floor 


64200 

160000 

143900 


Source: Urban Dynamics Gauteng, 201 1 
Note: See Meyerton CBD Precinct Ran 201 0 


Retail figures needto bevalidated through a retail study that accompanies each individual application of retail land use rights within the 
municipal area 

According to the table above, Midvaal currently comprises roughly 64200m2 of retail floor area, excluding the retail 
floor area found within the Meyerton CBD. Floor area figures pertaining to the Meyerton CBD can be found within the 
Meyerton CBD Precinct Plan 2011. Based on the retail floor area allocation made for each nodal typology above, it 
was proposed that Midvaal could potential accommodate a total of IGOOOOm^ of retail floor area within its 
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Neighbourhood and Rural Nodes. This is an additional 144000m2 of retail space. However, it has to be stressed that 
granting this additional retail space must only be done based on the recommendations of detailed retail study that 
accompanies each individual application of retail land use rights within the municipal area.” 

DEVELOPMENT PRINCIPLE 6: TO CAPITALISE ON THE STRATEGIC LOCATION OF THE 
MUNICIPALITY BY WAY OF REGIONAL AND PROVINCIAL LINKAGES, AND TO ESTABLISH AN 
INTERNAL MOVEMENT NETWORK COMPRISING A HIERARCHY OF ROADS WHICH INCLUDE A 
COMPREHENSIVE PUBLIC TRANSPORT NETWORK AND SERVICES. 

It is important to provide for proper regional, as well as local road network linkages within and around the municipal 
area. As illustrated on Map 6 the most important regional routes currently serving the Midvaal area include the R59 
freeway, route R82 in the western parts of the municipal area, route R64 which runs from the Waterval area towards 
the N3 in the eastern parts, route P25-1 which links Midvaal (Meyerton) to Lesedi (Heidelberg); route K78 which links 
the Meyerton area to the Vaal Dam and to the N3 freeway to the east (south of Heidelberg); and route P41-2 which 
links the Vaal Marina area to Heidelberg towards the north-west. 

This road network needs to be protected and enhanced at all cost in order to ensure that Midvaal is functionally linked 
to the surrounding urban fabric and performs its function, both economically and socially, in the broader regional and 
provincial context. 

It also depicts the proposed Strategic Road Hierarchy of existing and proposed first, second and third order routes in 
the Midvaal area as contained in the Sedibeng Integrated Transport Plan and the Gautrans Strategic Road Network. 

In brief the proposed future road hierarchy comprise the following routes as reflected on Map 6: 

First Order (Freeways): 

N1 towards thewest; 

R59 in the central Midvaal area; 

PWV13broadly linking Suikerbosrand to the Vaal Dam; 

PWV18, 20 and 22 which will serve the Midvaal area in an east-west direction in the northern, central and 
southern parts once it is constructed. 

Second Order: K-routes/Conventional Dual Carriageway Routes: 

Routes K47, K57 (existing R82), and K77 parallel tothewest ofroute R59; 

Routes K91, K135 and K167 parallel to the east of Route R59; 

In an east-west direction and from north to south in the Midvaal area the following routes: 
o K144 past Tedderfield to the north towards Lenasia; 
o K154through theWaterval Node (Heidelberg Road); 
o K158through Daleside towards Suikerbosrand; 
o K210 from Golf Park through Doornkuil towards the N1; 
o K174 between Meyerton and Heidelberg (Lesedi); 

o K164from Meyerton CBDthrough Sicelo towards Ironside and Everton-Sebokeng; 
o K184 from Emfuleni/Vereeniging towards Ironside; 
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o K83 between Emfuleni/Vereeniging and the Vaal Dam. 

Supplementary to the aboye, there is also a third order network which serves to provide access to individual farm 
areas and agricultural holdings/properties at local level. This is the first road hierarchy that provide direct access to 
land uses and is the highest order route network under the authority of the Midvaal Municipality. 

It is important public transport routes to note that the Strategic Road Network as depicted on Map 6 is a long term plan 
(50 years plus), and that individual routes or parts thereof will only be constructed if/when traffic volumes emanating 
from land use de\«lopment/urbanisation warrants the construction thereof. 

The most important routes include route R551 which links De Deur to Meyerton; route K89 which serves as the main 
public transport route parallel to R59 and the railway line; as well as some local linkages towards the east and south of 
Meyerton. 

The existing railway line is an asset to the Midvaal area and the municipality will contribute towards enhancing the 
viability of this as a commuter railway line by promoting Transit Orientated Development around all the railway stations 
along the line. 

DEVELOPMENT PRINCIPLE 7: TO PROMOTE THE DEVELOPMENT OF A DIVERSE RANGE OF 
INDUSTRIAL AND COMMERCIAL ACTIVITIES IN THE MIDVAAL AREA WITH SPECIFIC FOCUS 
ALONG THE R59 CORRIDOR AND AT THE DESIGNATED NODAL POINTS. 

As depicted on Map 6 the bulk of proposed industrial and commercial activity within the Midvaal area should be 
located within the R59 De\«lopment Corridor. The more detailed de\«lopment proposals associated with this area are 
discussed in greater detail in the Regional Spatial Development Framework for the Central Region. It is however 
important to note that limited small scale light industrial/commercial de\«lopment can and should also be 
accommodated in the rural areas at certain predetermined nodal points. The De Deur, Walkerville and Tedderfield 
rural nodal points located along route R82 in the western parts of the Midvaal municipal area are earmarked to 
accommodate supplementary industrial and commercial activity (at limited scale). The Precinct Plan for each of these 
nodal areas should provide more detail pertaining to the range of activities to be allowed, as well as the exact location, 
scale and extent of such developments. 

Substantial parcels of vacant industrial-zoned land are still present within the R59 corridor area and development of 
these land parcels should receive priority. Light industrial and commercial development will be an important 
component of the land use mix which will eventually make up the proposed R59 Economic Development Corridor. 

As far as heavy/noxious industrial development is concerned, it should be ensured that adequate buffer zones are 
created between such developments and surrounding residential development and thus need to be concentrated and 
strategically located in terms of compatible land uses and environmental impact, as well as accessibility. 
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DEVELOPMENT PRINCIPLE 8:TO PROVIDE FOR A WIDE RANGE OFHOUSING TYPOLOGIES AND 
TENUREALTERNATIVESWITHINTHEMUNICIPALAREA BYWAY OFCLEARLY DEFINED 
STRATEGIC DEVELOPMENT AREAS WITHIN THE URBAN DEVELOPMENT BOUNDARY, AND TO 
MANAGE RESIDENTIAL DENSIFICATION WITHIN AND OUTSIDE THE URBAN DEVELOPMENT 
BOUNDARYBYWAY OFTHEMIDVAAL DENSITY POLICY. 

WITHIN URBAN DEVELOPMENT BOUNDARY 

Map 6 illustrates the Strategic Development Areas identified within the Urban Development Boundary where Council 
should promote the bulk of residential development within the Midvaal area in the short to medium term. These areas 
are generally located close to the major centres of economic activity, and support/supplement the de\«lopment of the 
R59 De\«lopment Corridor. By implication the Strategic De\«lopment Areas could comprise a range of housing 
densities starting at about 10 to 12 units per hectare in conventional middle to high income residential areas, and up to 
about 60 units per hectare, especially around the major public transport routes. The medium and high density 
residential development applies to all areas located within the Urban De\«lopment Boundary. 

There is a total of ten Strategic Development Areas where residential development/densification can/should be 
promoted. These ten priority areas include the following: 

Waterval Node within UDB at the Neighbourhood Node (SDA1); 

The area from Daleside up to Skansdam (SDA2); 

The Golf Park-Meyerton CBD Precinct (SDA3); 

Riversdale (SDA4); 

Rothdene-Kookrus (SDA5); 

Rissiville adjacent to the north of Drie Riviere (SDA6); 

- Sicelo (SDA7); 

Doornkuil/Savanna City (SDA8); 

Ohenimuri (SDA9); 

Eye of Africa (SDA1 0). 

The Vaal Marina complex is not earmarked for conventional residential development/densification as it caters for 
holiday accommodation. 

(All densification will be subject to infrastructure capacity). 

OUTSIDE URBAN DEVELOPMENT BOUNDARY 

As far as the residential densification outside the Urban Development Boundary is concerned the Midvaal Density 
Policy (2011) will be applied. In principle, Rural Residential development is allowed in all rural areas as depicted on 
Map 6, but it should be noted that there are strong guidelines and parameters contained in the Midvaal Density Policy 
within which such development can and should be allowed. 
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In general, the formalisation of informal settlements needs to be achieved through upgrading programmes. This is 
done as part of the low cost housing process, in terms of provincial housing subsidies. 

There is almost never a sharp cut-off point between urban development and extensive agriculture, and it is therefore 
envisaged that a transitional area will develop on the agricultural holdings and around the urban edge, which may 
comprise of a range of different peripheral uses. 

It is proposed that low intensity land uses associated and compatible with agricultural holdings and rural residential 
areas may be supported. Intensive agriculture should be promoted in these areas. If properly developed, these uses 
can actually support the Urban Development Boundary and serve as a barrier to future expansion of the urban 
environment. 

AREAS REQUIRING FURTHER INVESTIGATION 

VAAL MARINA STRATEGIC DEVELOPMENT AREA 

The Vaal Marina area which forms the Southern boundary of Midvaal Local Municipality, presents a major opportunity 
to diversify the local economy by means of major tourism and recreational de\«lopment. The area is currently 
underdeveloped in terms of its potential. 

A strategic development plan for this area should be drawn up as a matter of priority. Such a strategic development 
plan should include, interalia, the following aspects: 

a) detailed environmental assessment; 

b) strategic development opportunities and objectives; 

c) physical development plan; 

d) operational and capital investment plan; 

e) engineering services plan; 

f) overall transportation plan; 

g) identification of possible investors and major role players; 

h) identification of markets; and 

i) formulation of a comprehensive marketing plan. 

In the interim, development management in this area must be done in collaboration with Gauteng Department 
Agriculture and Rural Development (GDARD previously known as Gauteng Department of Agricultural, Conservation 
and Environment (GDARD)) for the benefit of the Vaalriver system as a whole. 

FOCUS AREAS FOR LAND REFORM AND RURAL LED DEVELOPMENT 

Land reform and rural local economic development are seen as crucial to the future political stability and economic 
growth within Midvaal local municipality. 
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CHAPTER 4 - STRATEGIC FOCUS AREAS 
INTRODUCTION 

This chapter reflects a synopsis of the various Strategic Focus Areas, Strategic Objectives, Programmes and Projects 
aimed at addressing the priority issues identified in the municipal area. 

STRATEGIC FOCUS AREA 1: 

ECONOMIC GROWTH AND DEVELOPMENT 

This strategy focuses specifically on Growth and Development of the Economy. In order to ensure growth and 
development of the economy, focus is placed on the need to create a conducive and enabling environment which will 
positively contribute to investor’s confidence and development of the area in a systematic and controlled manner. By 
actively promoting the MidvaalLocalMunicipality area as a “Focal Point’’ area for “Growth” in “Gauteng" and 
attracting new businesses and investors to the area, it will stimulate economic growth within the area and the creation 
of additional new employment opportunities for our community. 

The following OBJECTIVES and PROGRAMMES/ INTERVENTIONS are proposed in support of this Strategic Focus 
Area: 

OBJECTIVE : lA: PLANNING AND REGULATING GROWTH 

Proper “Integrated Planning” is key to the future Built Environment of Midvaal Local Municipality area. It will improve 
the physical and functional integration of the Midvaal LM, whereby improved access to economic opportunities within 
the urban and rural areas will be created. Furthermore “Planning” can be described as a tool which guides and 
promote a diverse range of economic opportunities within the Midvaal Local Municipalities area of jurisdiction in the 
future. 

By regulating the existing Built Environment ensures that all developments contribute to the implementation of the 
overall “Vision” of the MidvaalLocalMunicipality, applicable legislation and also related By-laws. By regulating the Built 
Environment it creates a sense of security whereby public and private investments are protected and investor’s 
confidence are created. 

PROGRAMME 1A1: MAINTAIN A WELL PLANNED AND IMPLEMENTABLE SPATIAL 
DEVELOPMENT FRAMEWORK AND RELATED LAND USE POLICIES AND STRATEGIES 

To ensure harmonious development which positively contribute to the economy and the area as a whole, 
developmentshould be aligned and in accordance with the Spatial Development Framework (SDF). The SDF includes 
information that reflects the current environmental and situational analysis as well as guides the future spatial planning 
form of the MidvaalLocalMunicipality. 


138 


CHAPTER 4 - STRATEGIC FOCUS AREAS 


The “Vision” of the MidvaalLocalMunicipality must be spatially entrenched in the Spatial Development Framework in 
order to guide existing and future deyelopment which positively contribute to the implementation of the 
MidvaalLocalMunicipality’s “Vision”. 

In order to promote the Midvaal Local Municipality developable potential to new investors, it is of utmost importance 
that the Spatial Development Framework be annually reviewed to depict on the latest physical information e.g. 
environmental features, existing and future road networks, existing engineering infrastructure network etc, and future 
economic opportunities e.g. earmarking areas for certain land uses. 

PROJECTS : 

The MidvaalLocalMunicipality embarked on a process during 2011 in order to review and update the Spatial 
Development Framework and the formulation of supporting and related Land Use Policies, Strategic Frameworks and 
Precinct Plans. The newly planned and implementable Spatial Development Framework was approved by the Council 
on the 11*^ of February 2011. The following Land Use Policies were formulated in order to Guide the formulation and 
implementation of the Spatial Development Framework: 

• Nodal Policy; 

• Density Policy 

• Accommodation Establishment Policy 

• Agricultural Policy 

The following Precinct Plans were adopted in order to guide de\«lopment more strategically: 

• Central Business District Precinct Plan; 

• Waterval Precinct Plan; 

• Tedderfield Agricultural Holdings Precinct Plan; 

• Sicelo Precinct Plan; 

The following Strategic Development Frameworks were Adopted: 

• R59 Strategic Framework; 

• Sicelo Precinct Plan linked to programmes and Capital projects for possible funding by the Neighbourhood 
Development Partnership Fund; 

The MidvaalLocalMunicipality is in the process of formulating a detailed Precinct Plan for the Walkerville Rural Node 
and Elandsfontein due to sevsre development pressures within these areas. 

PROGRAMME 1A.2: PROMOTION OF SPATIAL INTEGRATION AND DIVERSITY OF ECONOMIC 
ACTIVITIES 

Spatial integration between the urban and rural populations, irrespecti\« of race, colour and income levels, housing 
and workplace should be promoted by adopting various measures, including: 

- Promoting Infill development in Strategic Development Areas; 
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- Establishment of mixed-use and mixed housing areas; 

- Creation of multi-functional rural service nodes; 

- Promote densification within strategically located areas in line with the SDF and Density Policy; and 

- Protection of mobility roads; 

In terms of the Spatial Development Framework (SDF), provision was made for mixed-use and mixed housing 
developments, which will create a diverse economy, supported by a range of integrated housing typologies and 
densities within the urban context of Midvaal. (Refer to SDF and Density Policy for more detail.) In order to ensure a 
functional and sustainable urban area it is of utmost importance to protect the movement / road network to ensure 
safe, secure and easy access to all nodal areas as well as individual properties. 

The concentration of activities in nodes promotes interaction, raises the le\«ls of exchange and economic activity, and 
encourages competition, which are the driving forces for a vibrant local economy. By creating an urban area with a 
network of nodes linked by the movement network, the opportunities are created for economic activities and 
investment. Nodes create incenti\«s for investors to locate in a specific area, by providing public and social 
infrastructure and attracting people and spending power to specific areas. A hierarchy of nodes with a diversity of land 
uses creates diversity in the market and opens opportunities at the entry le\«l of the market. 

The current development of a dedicated Economic De\«lopment Corridor along the R59 enhanced the status of the 
R59 and created a dedicated area for economic expansion and gro\flrth. This strengthens the provincial trend of 
corridor development occurring along highways such as the Ben Schoeman and R21. Although at a smaller scale, the 
R59 and adjacent railway line pose the ideal opportunity for an Economic Development Spine. The R59 Strategy 
Development Plan was formulated to include a Capital ln\«stment Guide Plan, and a manageable strategy for a short, 
medium and long term Development. 

PROGRAMME 1A.3: DISCOURAGE URBAN SPRAWL 

The MidvaalLocalMunicipality has adopted the Municipal Urban Development Boundary (UDB) in order to combat 
against urban sprawl. The function of the UDB is to promote infill development and the optimal usage of existing 
infrastructure. The building of new / expansion of the engineering infrastructure network should also align and promote 
the principals of the Urban Development Boundary. 

PROGRAMME 1A.4: PROTECT AND ACTIVELY MANAGE THE ENVIRONMENT. 

The Municipal Open Space System and Environmental Features e.g. Ridges, Rivers, Conservancy areas etc. must be 
managed in line with the Midvaal Environmental Management Framework (June 2008) which depicts the major 
structuring elements (Environmental Control Zones) pertaining to the environment. 

The existing conservancies within the Midvaal area, as well as the EMF guidelines pertaining to Conservancies also 
need to be considered as supplementary development guidelines to the Midvaal Municipal Open Space System 
(MOSS) when new developments are considered. 
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Environmental concerns in the Midvaal area will continue to be managed in terms of the relevant legislation and EIA 
processes, following which the appropriate mitigation and conservation measures pertaining to the specific land use 
application will be put in place. Midvaal LM’s intergovernmental relation with the Provincial Departments e.g. Gauteng 
Department of Agriculture and Rural Development, positively contribute to sustainable developments, and the liaison 
is on-going. 

PROGRAMME 1A.5: PROTECT ECONOMICALLY VIABLE AGRICULTURAL LAND 

Midvaal Local Municipality in the past was referred to as the “BreadBasket of Gauteng”. In terms of the Gauteng 
Department Agriculture Rural Development, several farm areas specifically located in the south eastern portions of the 
Midvaal Local Municipality’s area, has been earmarked as the “Agri Hub” of Gauteng. Considering the development 
pressures being placed on Midvaal from surrounding Municipalities, there is a need to protect the high potential 
agricultural land. In order to ensure the protection of the “Food Basket of Gauteng” the Midvaal Agricultural Policy was 
formulated and adopted by the Council. 

The following indicate the threats / negative impacts that could result should the agricultural land not be protected: 

• The irreversible loss of productive, high potential agricultural land; 

• Impacts on sensitive land such as wetlands, conservation areas, and land vulnerable to erosion with resultant 
impact on adjacent farming practises; 

• The fragmentation of agricultural areas. The fragmentation of agricultural land limits farmers' ability to expand 
farming operations and in general reduces confidence in the agricultural industry, dissuading farmers from 
investing in farming; 

• Loss of employment opportunities for people who do not have sufficient skills to find employment in another 
sector; 

• Increased competition for the use water resources, for the purpose other than agriculture; 

• Potential pollutants of water and soil, e.g. runoff from highly manicured lawns that may impact on agricultural 

production. This includes potential impacts of the development on neighbouring properties, e.g. complaints about 

crop spraying, noise or unpleasant smells; 

• An increase in traffic which may impact on roads used to transport agricultural produce; 

• An increase in land value based on expectations of development rights that inhibit the expansion of units in the 

area as well as the potential for land reform; and 

• A general loss of amenity in the area, which may impact on the long term desirability of farming in the area 

The Agricultural Policy objectives are contained in the Midvaal Spatial Development Framework 

In terms of the Agricultural Policy, decisions on possible developments e.g. subdivision, guesthouses & lodges etc 
outside of the urban development boundary should be guided by the following criteria : 

• The quality and viability of the land that will be lost - particular issues to be considered is whether the land is 
irrigated and whether the Department of Agriculture has provided financial and other assistance in providing 
agricultural infrastructure tothe property; 
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• The location of the development should not constitute leap frog development or result in the establishment of a 
new node over time; 

• The development may not result in the use of water reserved for agricultural purposes for other purposes; 

• The development should be consistent with any approved forward planning exercise that applies to the area, as 
referenced in the Midvaal Spatial Development Framework 

PROGRAMME 1A6: PROMOTE TOURISM DEVELOPMENT 

The Mid\aal Local Municipality area’s topography, vegetation and overall character lends itself to become a strong 
Tourism Destination Area. In terms of the Provincial Planning Perspective document the Vaal Dam area has been 
identified as a Regional Tourism destination area. 

The area caters for a range of different tourist attractions / activities from Canoeing on the Klip River, scuba-diving in 
the Bass Lake, Cycling and Hiking routes, Bird viewing routes to Skiing and Boating on the Vaal Dam. Several 
Guesthouses, Lodges and Wedding Venues are established throughout the Midvaal LM area of jurisdiction which 
provides for a range of different grade of hospitality establishments and venues. 

In order to promote the Tourism Potential of the area, the Sedibeng District Municipality has embarked on a process to 
establish a “Regional Tourism Association” which would collectively (private sector and public sector) promote tourism 
within the area. The Midvaal Local Municipality is awaiting the details in terms of the type of legal entity that are 
proposed and the functioning of the legal entity, as well as the specifics regarding each members roles and 
responsibility. 

Midvaal Local Municipality has recognised the importance of the Tourism Industry towards the economy and the 
creation of additional employment opportunities and therefore formulated an Accommodation Establishment Policy to 
guide, define and control new tourism establishments. (Refer to Midvaat SDF contained in this document for more 
detaits) 

PROGRAMME 1A.7: PROTECT THE CENTRAL BUSINESS DISTRICT (CBD) 

The first and most prominent activity node within the Midvaal municipal area is the Core Area which represents the 
Midvaal Central Business District located in the central part of Meyerton. This is the largest and most comprehensive 
activity node within the municipal area and will act as the priority area for promoting the widest range of economic 
activities, higher densities as well as higher order social facilities and amenities in the municipal area. 

The CBD upgrading project started during 2008, whereby the objective was to beatify the CBD and to promote and 
encourage private land owners within the CBD also to upgrade and impro\« their buildings and aesthetic 
appearances. It is evident that since the initial upgrade of the CBD several private property owners have already 
upgraded their properties and aesthetic appearances of their business building within the CBD, contributing to a more 
positive and sustainable economic hub. 

The importance of the Central Business District was realised and therefore the Midvaal Local Municipality formulated 
the Nodal Policy as well as the Central Business District Precinct Plan, to ensure the sustainability of the CBD. 
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(Refer to Midvaal SDF contained in this document for more details) 

PROGRAMME 1A.8: PROMOTE ACOMPACT CITY/TOWN 

In terms of the Development Facilitation Act’s general principles the optimal use of existing infrastructure is promoted 
trough the support of infill development. A compact city / town can be described as a town or city that promotes 
densification, provision of social and public facilities, economic opportunities and open spaces in close proximity one 
another which reduce the necessity for private transport. 

The Midvaal Local Municipality has formulated the following land Use Policies in support of the future development of 
a Compact City / Town (Refer to Midvaal SDF contained in this document for more details) 

• Nodal Policy; 

• Density Policy 

PROGRAMME 1A.9: FORMULATE AN UNIFORM LAND USE MANAGEMENT SCHEME 

A uniform land use management system should be implemented and it should support the Strategic Deyelopment 
Rationale and the Spatial Deyalopment Framework, through protecting the nodal structure, movement system and 
open space system. 

The guidelines and terms of reference are currently being reviewed and amended by Province, as soon as the final 
terms of reference and guideline have been finalised and approved by Province, Midvaal LM will be in a position to 
embark on the formalisation of one Land Use Management Scheme (LUMS). The Midvaal Local Municipality has 
already adopted a Concept 1 Draft Land Use Management Scheme, howe\«r this Scheme needs to be reviewed and 
updated as soon as the new Planning Act and Regulations have been promulgated. 

PROGRAMME 1A.10: MAINTAIN GOOD TURN AROUND TIMES ON LAND USE APPLICATIONS AND 
BUILDING PLAN APPROVALS 

An authorized local authority has an obligation, in terms of applicable law s and through its Planning and Building 
development management system, to create an orderly and functional urban and built environment that addresses the 
market demands and community needs. 

The primary purpose of the urban planning and building development management system is to create an effective, 
efficient and functional built environment, which promotes and facilitates sustainable deyelopment and promote 
economic growth. Property development strongly contributed to the construction sector within the Midvaal Local 
Municipal area, which furthermore resulted in additional employment opportunities within the Midvaal area. 

The slowdown in the global economy as well as the economy of South Africa, it is evident that the construction sector 
has seyerely felt this economic recession. The leyel of property investment has declined substantially and is currently 
in a consolidation and recovery phase. The Midvaal Local Municipality has seen turnaround times on Planning 
applications and Building Plans as one of the incentivss to the private sector / investors on better turn around times to 
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consider new developments applications. The quicker investors or developers can “Break Ground” the quicker a return 
on investment can be reached and the quicker Midvaal Council increase its “Property Base“. 

The Development, Planning and Housing Department has encountered several challenges in terms of its turnaround 
times due to incomplete applications being submitted or a lack of sufficient supporting information / documents in 
motivation of the intended deyelopment. The Department has since completed a process whereby all application 
forms were reviewed and updated, in order to guide Developers and the General Public, to enable the Department to 
ensure good turnaround times and to enhance informed decisions taken thereon. 

PROJECT: 

Midvaal Local Municipality is current in the process of designing an electronic application / building plan tracking 
system. This system will assist in the electronic capturing and registration of all land use applications and building 
plans, whereby circulation will be done in an electronic format to all internal departments (later phase to also include 
external departments for comments). The commenting on the application by the various internal departments will also 
be done electronically thus reducing the large volumes of paper currently used during this process and reduces 
circulation times. 

The system will also be used as a management tool in terms of statistical reporting, due to the ability to report at any 
given point in time (“a true reflection") on the number of applications within the system and the status of each 
application. The view on this system is to make the information viewable to internet users, thus minimising enquiries to 
officials. 

The Building Plans Module has been completed and currently being implemented. 

PROGRAMME 1A.11: ENFORCEMENT OF LEGISLATION AND BY-LAWS 

In terms of ensuring control and sustainability of the Built and Natural environment it is imperative to enforce and 
ensure compliance with all legislation and By-laws. The enforcement of legislation and By-laws ensures aco-ordinated 
and harmonious development of an area which promote the health, safety, good order, amenity, convenience and 
general welfare of such area as well as efficiency and economy in the process of development. 

PROJECT 

OUTDOOR ADVERTISING: 

The Outdoor Adyertising Bylaw was promulgated during 2009 in order to control all outdoor advertising within the 
Midvaal Local Municipality area of jurisdiction. The objectiye of the Outdoor Advertising Bylaw was to control and 
ensure a safe environment which is aesthetically pleasing. The control of advertising is not a new concept as various 
other local authorities has promulgated such Bylaws. Midvaal Local Municipality has discovered that several 
companies and individuals advertise on Council Owned Land, whereby permission is required from Council as well as 
resulting in possible income to Council and therefore opted for the formulation of an Outdoor Advertising Bylaw in 
order to control and regulate all outdoor advertising on Council owned and privately owned properties. 

A company was appointed to survey the whole of the Midvaal area and report on all existing outdoor advertising. 
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PROGRAMME 1A.12: PROTECTION OF VACANT LAND 

Land invasions shouid be activeiy discouraged by, inter aiia, the foiiowing measures: 

- Comprehensive audits of aii informai settiements in Midvaai at ieast once every 3 years; 

- Demarcation of transit areas (temporary serviced areas) where temporary informai settiement wiii be aiiowed; 

- On-going communication with iandiess peopie through the reievant Councii structures [Sect. 80 Committees, Ward 
Committees, etc.]; and 

- Impiementation of iegai procedures for eviction where required with the view that aiternative accommodation can 
be provided where required. 

The protection of vacant iand by activeiy monitoring the area, contributes to the protection of private and pubiic 
investments and indirectly enhance investor’s confidence. 

OBJECTIVE : IB: DIRECT JOB OPPORTUNITIES 

There is no opportunity like a job opportunity. Employment opportunities are normally associated with a sustainable 
growing economy, which creates employment opportunities. Midvaal Local Municipality promote local economic 
empowerment through the implementation of the Expanded Public Works Programme (EPWP). The aforesaid 
programme promotes the employment of local labour through involving members of the communities during the 
implementation / construction of Local Government capital projects, thus providing job opportunities and skills transfer 
directly from a Local Authority. 

National Government is promoting that Local Government should introduce and implement the Community Works 
Programme (CWP), whereby a more consistent regular income can be earned by member of acommunity. 

PROGRAMME 1B.1: EXPANDED PUBLIC WORKS PROGRAMME (EPWP) 

The Expanded Public Works Programme is a key Government Programme. The objective of the programme is to 
contribute significantly towards the alleviation of unemployment and poverty alleviation through the creation of labour- 
intensive work opportunities. 

During Phase 1, the programme was able to achieve its Cabinet mandated target of 1 million work opportunities, a 
year ahead of the scheduled five (5) years with approximately 1.6 million work opportunities created. 

The EPWP Phase 2, which covers the period 2009/10 - 2014/15 aims to create 4.5 million work opportunities for poor 
and unemployed people in South Africa, thereby contributing to halving unemployment by 2014. Some municipalities 
had actively participated in the Programme. However, the EPWP Phase 2 targets, together with increasing 
unemployment, require collectiye effort on the Programme in order to achieving its objectives. 

Public bodies from all spheres of Government (and most notably municipalities through their existing budgets and 
mandates) are expected to collaboratively work with the National Department of Public Works, as the coordinator of 
the Programme to accomplish these targets. 
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The Midvaal Municipality has created a range of job opportunities from Construction Workers, Meter Readers to 
Project Managers. The Midvaal LM has signed an agreement with Province to a target 145 job opportunities within 
2011/12 financial year. This Programme is well on track. 

PROJECTS: 

Within the Local Economic Development (LED) sector of Midvaal Local Municipality, the EPWP programme has 
created 50 (fifty) job opportunities during the construction of the Lakeside Community Multi-purpose Centre during the 
2009/10 financial year.The LED Officer is currently communicating with EPWP to establish the possibilities for funding 
for the paving/tarring of streets in Lakeside as well as funding for an Early Child Deyelopment Centre (ECDC). 

PROGRAMME 1B.2: COMMUNITY WORKS PROGRAMME (CWP) 

The Community Work Programme was initiated by the Second Economy Strategy Project as an initiative of the 
Presidency located in the (Trade and Industrial Policy Strategy) TIPS, as a result of initial performance of the pilot 
phase, CWP was accepted as a new element within Expanded Public Works Programme (EPWP) and provisionally 
located within its new ‘non-state’ sector in 2008. In January 2009 the CWP Framework was approved by Cabinet. 

The CWP aims to: 

• Provide an employment safety net, by providing a minimum level of regular work opportunities to participants, 
with a predictable number of days of work provided per month. 

• Provide a basic level of income security through job opportunities. 

• It is targeted at unemployed people of working age, including those whose livelihood activities are insufficient to 
lift them out of poverty situations. 

• The CWP is implemented at the local level at asite(which generally comprises a community/ward members) 

• It is designed to employ a target of at least 1 000 people in each site on a part time basis. 

In terms of the above mentioned aims of the CWP Programme, Midvaal Local Municipality has is currently 
implementing this project as community members are employed as meter readers and Point Duty Officers on a regular 
manner in accordance with a monthly schedule. 

OBJECTIVE : IC: LOCAL ECONOMIC DEVELOPMENT 

The purpose of local economic development (LED) is to build up the economic capacity of a local area to improve its 
economic future and the aualitv of life for all . It is a process by which public, business and non-governmental sector 
partners work collectively to create better conditions for economic growth and employment generation (Reference - 
World Bank). 

Job creation and eradication of poverty remain some of the highest priorities for South Africa. The problem however 
remains that job creation is occurring in the secondary and tertiary industries, while many people lack the necessary 
skills and education to benefit from this. This necessitates a focus on specific projects that would benefit the poorest of 
the poor, people with insufficient education and skills le\«ls and more particularly people in rural areas, which are 
most ad\«rsely affected by poverty. Efforts in this regard however ha\« to be sustainable and viable in the long term 
and therefore have to move away from the “subsistence mentality’’ focusing on conventional sewing, poultry and 
vegetable garden projects. 
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PROGRAMME IC.IiPROMOTE LOCAL ECONOMIC DEVELOPMENT INITIATIVES 

The implementation of dedicated poyerty alleviation projects should enjoy priority as part of local economic 
development. Food projects and Agricultural Projects should be included as part of land reform and community 
upliftment projects, to assist the indigent in creating a livelihood. 

The Midvaal Local Municipalitysupports thefollowing Local EconomicDevelopmentprinciples: 

• Ensuring that the local investment climate isfunctional and conducive to local businesses; 

• Supporting and promoting small and medium sized enterprises; 

• Attracting external investment (nationally and internationally); 

• ln\«sting in physical (hard) infrastructure; 

• ln\«sting in soft infrastructure (educational and workforce development and institutional support systems); 

• Supporting the growth of particular clusters of businesses; 

• Targeting particular parts of the Midvaal Local Municipality for regeneration orgrowth; 

• Supporting informal and newly emerging businesses. 

Other inter\«ntions in support of local economic development includes the promotion of Sub-regional and District 
Nodes, through the de\«lopment of informal markets, which could include the sale of fresh produce, arts, craft and 
curios, to further promote local trade. Training and education programmes as well as support offices / SMME Data 
Base for emerging enterprises in these nodes are further projects in support of this programme. Strong and ongoing 
cooperation with other role players in\Aolved in economic de\«lopment, particularly business and industry, the Midvaal 
Chamber of Business, Department of Economic Development and Tourism are essential. 

PROJECTS : 

BANTU-BONKE HYDROPONICS & POULTRY FARMING PROJECT 

The Bantu-Bonke Hydroponic and Poultry Farming project is located on the southern part of Midvaal Local 
Municipality, on the Panfontein farm. The community consist of about 87 households and a population estimated at 
422. The community stay in houses of which all houses have electricity or access to electricity, The community is 
supported by a school, community centre, cemetery and a sports facility located within the agri-village. The project is 
registered as an agricultural cooperati\« and it has created twenty (20) sustainable full time jobs for the community 
of Bantu-Bonke, of which 80% are women and youth. Unfortunately Bantu Bonke has never been formalised so that 
Security on Tenure could be promoted. A formal Township Establishment process must be followed to enable Security 
of Tenure. 

PROJECT STATUS QUO: 

The fifteen (15) Hydroponics tunnels currently produce cucumber, green pepper, tomato and spinach which are mainly 
supplied / distributed to the Johannesburg, Pretoria, Springs and Vereeniging Fresh Produce Markets. A proposal for 
funding has been submitted to Gauteng Department of Agriculture and Rural Development (GDARD) for the erection 
of 6(six) additional tunnels to enable the project to meet the demand of the Fresh Produce Markets. 
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The Project Partners are; Rand Water Foundation, Sky Sand, National Development Agency, Vaal University of 
Technology, OCONBRICK Manufacturer (PTY) Ltd, Group Five, Midvaal Local Municipality and Gauteng Department 
of Agriculture and Rural Development. 

PROJECT INFRASTUCTURAL DEVELOPMENT 

An Office building is currently being constructed in order to have a condusive environment / facility to deal with the 
administrative component of the agricultural distribution / production business in a professional manner. Park homes 
will also be used for cold storage and training facility. Sky Sand as one of the partners is currently on site busy with 
site preparation. 

PROGRAMME 1C.2: SKILLS DEVELOPMENT 

Many entrepreneurs have their own businesses however there exists a large gap in terms of sufficient skills and 
knowledge to grow their business into sustainable businesses, which could eventually employ more members from 
their community on a permanent basis. 

PROJECT: 

The Midvaal Local Municipality forms part of the Plato Project which is a Provincial initiative. The Plato Project is a 
mentor-led programme focusing on SMME development, were manager/s from large companies are requested to 
coach groups of 15-20 business people from different Municipal areas on a monthly discussion sessions. The group 
members decide on different topics e.g. tendering, SARS, finances etc. and the mentor provides information and 
guidance on those various issues. The role of the mentor is to provide individual support to members businesses 
without any financial compensation to the mentors. This project has been internationally recognised and has proven to 
be successful thus far. 

BACKGROUND 

Plato is a programme originated in Belgium in 1988 at Janssen Pharmaceuticals. In 1990 the Voka East Flanders 
Chamber of Commerce implemented this successful model for general business usage. Hundreds of Belgian 
SMME’s are members of the Plato Project. A study conducted in 2005 by Deloittes showed that SMME’s that joined 
the Plato impro\«d their finances, liquidity, returns on capital and lowered their labour costs. Plato has implemented 
projects in se\«ral European countries such as Hungary, Croatia, Slovekia, Ukraine, Romania Ireland and Denmark. 

WHAT IS OFFERED BY PLATO 

Plato provides for the following: 

• Full training of the Gauteng Plato co-ordinators (Municipal LED Manager/Practitioners) 

• Full training ofGauteng Mentors 

• Mapping of needs for the participating SMME’s 

• Transfer of skills 

• International business opportunities for SMME’s 

• Entry into extensive European network 


148 


CHAPTER 4 - STRATEGIC FOCUS AREAS 


IMPLEMETATION PROGRAMME 

The project target 15- 20 SMME’s within the Midvaal area and registers them, then a screening process is conducted 
to select the qualify beneficiaries. A programme of trainings and meetings is set and gabs were training is needed are 
identified. The training period for SMME’s is 12 (twelve) months and upon completion a certificate ceremony is 
conducted. 

MIDVAAL PLATO STATUS QUO 

Currently the second group is going through training until end May 2012 and the LED officer will then start with the 
recruitment for the third group, that will start soon after the completion of the second group. 

PROGRAMME 1C.3: YOUTH DEVELOPMENT 

The Midvaal Youth Development Centre (MYDC) was approved as a pilot programme partnership by the Midvaal 
Local Council on 28 January 2011. The Centre is managed by the Midvaal Youth Development Forum (MYDF), a 
local NGO that started providing IT Training to Midvaal youth from around the year 2009. The Midvaal Youth 
Development Forum signed a lease and performance agreement with the Midvaal Local Council on 1 April 2011. The 
agreement sets out the conditions and performance targets on which the Midvaal Local Council leases the Centre (at 
nominal rates) to the MYDF. The fundamental conditions of the partnership are the following: 

a) The MYDF must provide programmes that address youth livelihood challenges - primarily: 

- Tangible job skills; 

- Information on study, training, job and business opportunities; 

- Job readiness and career development services, as well as job placement services; 

- Business training and opportunity linkages; and 

- Other relevant life-skills programmes 

b) Fundraising and secures the resources required to implement and manage the programmes offered in the Centre; 

c) Pay nominal leasing fees as well as municipal service costs like electricity; 

d) Provide quarterly progress reports 

e) Create systems, policies and practices for the professional management of the Centre 

f) Develop local capacity for sustainable implementation of the Centre’s programmes 

The Midvaal Youth Development Centre is a partnership between the Midvaal Youth Development Forum and the 
Midvaal Local Municipality which was boosted by the support received from the Sedibeng District Municipality and the 
Hollard Foundation, and has subsequently been extended to include the Midvaal Chamber of Commerce, many local 
NGOs, as well as some government departments and agencies. 

Many local businesses and National NGOs ha\« recognized the work being done at the centre, and have indicated 
an interest in collaborating with and supporting this initiati\«. 
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The Midvaal Chamber of Commerce has awarded the Midvaal Youth Development Forum a Certificate of 
Acknowledgement in 201 1 in recognition of the work it has done in the Youth Centre, and it has also become a key 
member of the Midvaal Skills Forum which works under the auspices of the Chamber. 

MIDVAAL YOUTH DEVELOPMENT CENTRE - OBJECTIVES 

The objecti\«s of the MYDF, as captured in its amended constitution has provided an organisational focus which has 
been extended to all programmes and organisations wishing to deliver their work in and around the centre: 

• Provide ICT skills training programmes and courses to youth. 

• Provide vocationai skiiis and ieadership deveiopment programmes to youth so as to enhance their potentiai to 
generate decent iiveiihoods and to function as constructive and productive citizens. 

• Ensure that programmes are provided to youth that can enhance their skiiis, knowiedge and seif-esteem and their 
abiiity to find jobs, obtain job promotion, study further and create sustainabie enterprises. 

• Manage or co-manage faciiities that wiii host the programmes mentioned in buiiet 1-3 above. 

• Promote youth invoivement in sociai deveiopment, sports, arts and cuiture by networking with and supporting 
initiatives that provide reievant opportunities in these areas. 

• Promote the creation of sustainabie youth enterprises through training, financing, marketing and other support 
systems. These wiii be iargeiy, but not exciusiveiy in the ICT and related fields. 

• Ensure sufficiently sound governance, management and resourcing ofthe organisation in order to achieve the 
above-mentioned objectives. 

MIDVAAL YOUTH DEVELOPMENT FORUM PROGRAMMES AND SERVICES 

The Midvaal Youth De\«lopment Forum offers unemployed young people an opportunity to further de\«lop their 
vocational skills, understand their career options, understand which study, training, job and business opportunit ies 
exist, as well as provide further support to access these opportunities. 

The Forum/Centre aims to be a sustainable institution that will continue to source and create programmes and 
services required by unemployed youth to access opportunities in the go\«rnment and private sectors, as well as 
those required for the development of life-skills and community development programmes. 

OPERATING MODEL 

The Midvaal Youth Development Forum manages the Midvaal Youth Development Centre. It offers a range of 
programmes and services directly, and seeks to attract other programmes and services from independent 
organisations into the centre. Hosted programmes and services are go\«rned through an Accommodation Agreement 
which requires that the hosted programmes and services be well managed and that they offer tangible benefits to 
unemployed youth. 

The Midvaal Youth Development Forum also seeks to set up its services on a cost -recovery basis and it thus seeks to 
have its services run as small enterprises where possible. It also seeks to create small enterprise opportunities for 
local, fledgling and start-up local youth businesses. 
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CURRENT DIRECT PROGRAMMES / SERVICES 


The following services are offered: 


IT School 


• Music 

• Job Placement Service 

• Refurbished Computers and a small e-Waste 


Internet Café 


Business Courses 


Business Administration Services 


operation. 


• Information and Referral Services 

PLANNED DIRECT SERVICES / PROGRAMMES 

The MYDF is in the process of working with some of its board members to introduce the following Services / 
Programmes: 

• Business Communications Course 

• Arts and Culture Programme 

• Life-skills and Youth Leadership Programme 

PLANNED HOSTED SERVICES / PROGRAMMES 

The MYDF has been in discussion with the following organizations to provide possible services to Midvaal Youth: 

• Community Journalism Course 

• Department of Home Affairs youth documentation service 

• NYDA services (job readiness, enterprise support and finance, jobs and business linkages, etc.) 

• President’s Award for Youth Empowerment 

PROGRAMME 1C.4; MAINTAINING ASMME DATABASE 

The Midvaal Local Municipality completed a project whereby it called upon all Small Medium Micro Enterprises that 
are located within the Midvaal Local Municipalities area of jurisdiction should complete an application form in order to 
be registered on the Midvaal SMMEdatabase.This appeal / request to the public was published in local news papers 
as well as conveyed to the communities during the Ward base public participation process. 

The object of having a Midvaal SMME Database is to: 

• assist SMME’s with trainings were it is required; 

• assisting SMME’s in entering the formal economy by linking them with new developments and established 
businesses within the area 

The SMME database will be reviewed and updated annually, an advert was placed in all local news-paper requesting 
SMME’s to registerwith the LED office. 
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STRATEGIC FOCUS AREA 2: 


QUALITYSUSTAINABLE URBAN INFRASTRUCTURE AND AFFORDABLESERVICES 


This Strategic Focus Area focuses on the provision of services on an acceptabie ievei to aii residents within the urban 
areas of the Midvaai Locai Municipaiity. 

Sustainabiiitv concerns appiy to "maintaining, repairing and upgrading the infrastructure that sustains our quaiitv of 
iife " to ALL, which inciuding at ieast: 

• municipai decision making and investment piannina : 

• potabie water suppiy; 

• stormwater and waste water especiaiiy minimizing the distance that such water traveis to be treated and reused; 

• roads and sidewaiks and their integration with transit svstems to achieve smoother fiow of peopie and goods; 

The provision and maintaining of quaiity sustainabie urban infrastructure wiii improve sustain the “quaiity of iife” within 
the urban areas, creating environments which are conducive for continuous economic growth and deveiopment. By 
expanding the Engineering service network and capacity of engineering services within the urban areas wiii create 
and directiy stimuiate opportunities for deveiopment and economic growth. 

The functionaiism of communities within the Midvaai urban areas is dependent on reiiabie and sustainabie 
infrastructure at affordabie rates. The informai settiements shouid be the focai points for the provision of water, 
sanitation, eiectricity, roads, transport, sociai services and teiecommunication infrastructure. Once the formaiisation of 
informai settiements has been compieted, the upgrading of these areas can be done in terms of addressing the 
services backiogs. 

OBJECTIVE : 2A: PROVISION OF BASIC SERVICES 

The provision of basic infrastructure is a core function of the municipaiity. The provision of basic infrastructure within 
the urban areas (Urban Deveiopment Boundary) is of utmost importance to stimuiate economic growth and future 
deveiopment and ensure a high sustainabie ievei of “quaiity of iife” for those communities. 

PROGRAMME 2A1: ACCESS TO WATER 

Aii formai properties except for Lakeside Ext 1 (erven within a prociaimed township) within the urban area have 
access to piped water through a metered connection. Water is deiivered on agreement basis by tanker to those 
communities who do not have access to piped water or borehoie water. 

PROGRAMME 2A2: ACCESS TO ELECTRICITY 

The Midvaai Locai Municipaiity’s Eiectricai Department provides eiectricity to the foiiowing areas : 
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SOURCE: ESKOM SOURCE: 

MUNICIPALITY 

Ironsyde A.H. 

Meyerton 

Apple Orchards 

Risiville 

Blue Saddle Ranches 

Vaal Marina 

Blignautsrus 

Ohenimuri 

De Deur 

Eye of Africa 

Golfview 

Lakeside 

Hartzenbergfontein 

Klip River 

Henley-on-Klip 

Part Valley Settlements 

Highbury 


Kliprivier 


Parts of Walkerville 


Pendale 


Randvaal 



SOURCE: ESKOM 

SOURCE: 

MUNICIPALITY 

Valley Settlements 


Witkop 



The remainder of the area outside the prociaimed 
townships receive eiectricity directiy from Eskom. 
Schoois and community faciiities outside the towns 
aiso receive eiectricity from Eskom. 

In the Siceio area the councii has capacity constraints 
with the suppiy of eiectricity. Councii appiied to the 
Department of Energy for funding a buik suppiy project 
for the Siceio area. Within the Rissiviiie area a number 
of deveiopment opportunities exist, howe\«r due to the 
iack of capacity and funds some potentiai 
deveiopments has been piaced on hoid. 


Access to eiectricity in the informai settiements remains a chaiienge, as the provision of eiectricity wiii occur once the 
informai settiements ha\« been upgraded or reiocated to a formai housing project where eiectricity has aiready been 
instaiied. 

PROGRAMME 2A.3: ACCESS TO SANITATION 

Aii formai properties (erven iocated within a prociaimed township) within the urban area (within the Urban 
De\«iopment Boundary) recei\« sanitation services.Properties without a piped sewer connection make use of 
Conservancy Tank System or Bio Chemicai systems. 

Backiogs in terms of sanitation are oniy recorded within the informai settiement areas. The Department of Housing 
has during 2011 provided portabie sanitation faciiities within the informai settiements, however the maintenance of the 
portabie sanitation remains achaiienge for the Department of Housing. 

PROGRAMME 2A.3: ACCESS TO REFUSE REMOVAL 

The waste management section provides househoids and business waste removai, soiid waste disposai; street 
cleansing and recycling to Midvaal’s communities.The municipality is currently rendering refuse removal services to 
±15 000 households on a weekly basis. Businesses receive services at least thrice per week. The general principle 
applied is that all households within Midvaal’s urban areas should enjoy refuse remo\al services from the municipality 
at least once a week. 
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Approximately 57 farm areas and 4 Agricultural Small Holdings areas do not haye access to basic refuse removal 
service due to financial constraints. Waste services are being carried out in accordance with the policy on General 
Standards for Waste Collection in Gauteng. While it is recognized that there is no refuse removal services in the 
agricultural and rural areas, the sensiti\« nature of the natural environment and proximity to major rivers indicate that 
this is a potentially hazardous situation.This indicates a need for further smaller landfill sites located throughout the 
region to assist communities in the agricultural and rural areas with refuse disposal in a safe and environmentally 
conscious manner. 

An Integrated Waste Management Plan was completed and approved by Council in 2005. It is currently been 
reviewed to align to current legislation.The waste management By-Laws were approved by Council during November 
2008 and were promulgated in July 2009. These by-laws ga\« effect to compliance with the Waste Act. 

OBJECTIVE ; 2B: ROAD CONNECTIVITY & MOBILITY 

Sustainable transport systems make a positi\« contribution to the environmental, social and economic sustainabilitv of 
the communities they serve. Transport systems exist to provide social and economic connections, and people quickly 
take up the opportunities offered by increased mobility. (Source :Schafer, A. (1998) "The global demand for motorized 
mobility.") 

Traditional transport planning aims to improve mobility, especially for vehicles, and may fail to adequately consider 
wider impacts. But the real purpose of transport is access - to work, education, goods and services, friends and family 
- and there are pro\«n techniques to impro\« access while simultaneously reducing environmental and social impacts, 
and managing traffic congestion. (Source :Todd Litman (1998). "Measuhng Transportation: Traffic, Mobilitv and 
Accessibilitv) 

A road network must be regarded as the most important asset of any Municipality, as the functioning of an economy is 
dependent on the movement of goods or products from one point (producer) to another (consumer). The road network 
can be compared to a human body as the veins inside of the human body that feeds all the other organs and body 
parts. In the event of an obstruction in a major vein, the actual body part being fed by that particular vein will have 
difficulty to function properly. 

The protection and expansion of the road network is of utmost importance, in order to ensure that the existing 
economy’s functionality is protected and new economic / development opportunities are created by means of the road 
network’s connectivity. 

PROGRAMME 2B.1: PROTECT MOBILITY ROADS IN ACCORDANCE WITH THE INTEGRATED 
TRANSPORT PLAN 

There exists a hierarchy of roads within the Midvaal Local Municipality’s area which strategically link all the areas. 
There is a distinct difference in terms of the classification and function of the Municipal roads. The term “Mobility 
Road” is defined as a road that provides freedom of movement through limiting direct access. These roads are the 
main connectors, connecting and integrating the social and local economy with the overall social system and economy 
beyond the boundaries of the Midvaal Local Municipality. 
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The proposed Strategic Road Hierarchy of existing and proposed first, second and third order routes in the Midvaai 
area are contained in the Sedibeng Integrated Transport Pian and the Gautrans Strategic Road Network 

Aii these routes shouid be protected in order to secure a vibrant and sustainabie economy. 

PROGRAMME 2B.2: CONSTRUCTION AND MAINTENANCE OF THE STORMWATER MANAGEMENT 
SYSTEM 

An inadequate storm water management network exits within the urban areas of the Midvaai Locai Municipaiity. It was 
noted that the rain faii pattern has changed and couid be as a resuit of Ciimate Change, whereby more severe rain 
storms / ievei of rainfaii have been recorded in the Midvaai area o\«r the past few years. 

To reduce the risk of possibie damage to properties and possibie ioss of iife due to storm water, it is important that the 
existing storm water management system must be maintained and where urban areas do not have such system, such 
system shouid be constructed. 

Some urban areas within the Midvaai Locai Municipaiity area are negativeiy affected by doiomite, which couid pose a 
danger if storm water is not properiy managed trough a functionai storm water management system. In order to 
address this concern a doiomite risk management study shouid be prepared for the urban area of Midvaai, whereby 
such study wiii strategicaiiy inform and guide the priority areas for the construction of such storm water management 
system. 

OBJECTIVE : 2C: BUILDING NEW INFRASTRUCTURE 

The buiiding of new infrastructure (expansion of the engineering network) shouid be aiigned with the Spatiai 
Deveiopment Framework which guides the future deveiopment and growth of the Midvaai Locai Municipaiity. 

At present severai iarge properties / farm portions iocated within the Urban Deveiopment Boundary in ciose proximity 
to the R59 has the potentiai to be deveioped however the iack of sufficient infrastructure creates a chaiienge for 
possibie deveiopment and economic growth within these areas. 

To ensure the expansion of the engineering network in a systematicaiiy and iogicai manner wiii contribute to the 
creation of areas with new economic and deveiopment opportunities. The current and future networks shouid be 
guided by up to date, weii informed (strategicaiiy informed), Engineer Master Pians which are aiigned with the Midvaai 
Spatiai Deveiopment Framework. 

PROGRAMME 2C.1: UPDATE AND MAINTAIN THE ENGINEERING MASTER PLANS IN ORDER TO 
ALLIGN WITH THE SPATIAL DEVELOPMENT FRAMEWORK 

This programme is focused on ensuring that the provision and instaiiation of engineering infrastructure occur in a weii 
informed and strategic manner, which wiii systematicaiiy uniock areas with economic potentiai. The existing 
Engineering Master Pians are somewhat out-dated and needs to be constantiy updated to ensure that the strategic 
pianning of infrastructure aiigns with the Midvaai Deveiopment Framework. 
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A Capital Investment Plan should be formulated once the updating of Engineehng Infrastructure Master Plans have 
been concluded. 

PROGRAMME 2C.2: CREATING ADDITIONAL CAPACITY IN ACCORDANCE WITH THE 
ENGINEERING MASTER PLANS AND ECONOMIC / DENSITY TRENDS 

The expansion of existing engineering capacity is required in order to provide to the economic and densification 
demands / needs. One of the Spatial Planning objectives / strategies contained within the Spatial Development 
Framework is to promote sustainable infill development and densification within strategically located areas, which 
necessitate the increase / expansion of the existing engineering capacity. 

In order to sustain the continuous economic growth the existing engineering capacity should be increased in line with 
the Engineering Master Plans. 

PROGRAMME 2C.3: EXPANSION OF THE ENGINEERING NETWORK INTO STRATEGICALLY 
LOCATED AREAS IN ACCORDANCE WITH THE ENGINEERING MASTER PLANS AND ECONOMIC/ 
DENSITYTRENDS 

The expansion of the engineering network in strategically located areas within the Urban Development Boundary is a 
programme to enable the unlocking of suitable land for possible new development. There exist a fine balance between 
the investment of new engineering infrastructure provided by a Municipality within an area and the return from such 
investment. It is therefore of utmost importance that the investment of infrastructure be guided through the Spatial 
Development Framework and Engineering Master Plans in conjunction with the market trends (economic / density 
trends). 

In order to promote continuous economic growth, new economic opportunities should be created, thus by investing in 
the expansion of the existing engineering infrastructure in strategically located areas, property potentials are unlocked, 
whereby a conducive environment with supported infrastructure is created for possible new de\«lopment and 
employment opportunities. 

OBJECTIVE : 2D: MAINTAINING OF ENGINEERING INFRASTRUCTURE 

The maintenance of existing infrastructure is a specific strategy required to protect existing public and private 
investment. Dedicated projects and actions will be implemented to ensure that the existing engineering infrastructure 
is repaired and maintained to acceptable standards to ensure the “quality of life” which in return create investor’s 
confidence. 

PROGRAMME 2D.1 : MAINTAIN INFRASTRUCTURE TO PROVIDE COST EFFECTIVE AND RELIABLE 
SERVICES 

There exists two important elements to a successful economy in high levels of communications connectivity (e.g. Fast 
Internet access, Good Cell phone reception etc) and reliable infrastructure. During the past years it was well known 
that due to the electrical supply shortage crises, several business where affected by “Load Shedding” which had a 
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direct negative impact on ieveis of production and sustainabiiity of the businesses. In turn this aiso created somewhat 
non-confidence in potentiai Investors. 

Thus maintenance of infrastructure is an important factor in the term “investors Confidence”. Midvaal Local 
Municipality is committed, to provide a reliable service via its engineering infrastructure to the community and 
business sector, to ensure a sustainable and viable economic sector within the Midvaal area. 

In terms of regular maintenance of engineering infrastructure, the risk of replacement cost which in most cases is 
more expensive than proper maintenance is then reduced. Proper maintenance will also reduce water losses, which 
has adirect impact on the financial status ofthe Midvaal Local Municipality. 

PROGRAMME 2D.3: MONOTORING WATER LOSSES 

This programme is focused to reduce water losses and by doing so to improve the Midvaal Local Municipality’s 
revenue and financial status. 

PROJECT: 

WATER LOSS MANAGEMENT PLAN 

On 1 April 2008 a Revenue Protection Unit was established in the Engineering Services Department. This unit will 
focus on water and electricity losses with the following goals: 

❖ To decrease current water losses from 27.7% to 23% over the next 5 years (by 2013). 

❖ To increase and protect revenue sources of Midvaal Local Municipality by ensuring that consumers are billed 
correctly for the delivery / provision of services". 

PROGRAMME 2D.3: MONOTORING ELECTRICITY LOSSES 

This programme is focused to reduce water losses and by doing so improve the Midvaal Local Municipality’s revenue 
and financial status. 

PROJECT: 

MONOTORING ELECTRICITY LOSS 

On 1 April 2008 a Revenue Protection Unit was established in the Engineering Services Department. This unit will 
focus on electricity losses with the following goals: 

❖ Decrease current electrical losses from 6.7% to 5% over the next 5 years (by 2013). 

❖ Increase and protect revenue sources of Midvaal Local Municipality by ensuring that consumers are billed 
correctly for the delivery / provision of services 
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STRATEGIC FOCUS AREA 3: 
ENERGYEFFICIENTANDENVIRONMENTALLYCONCIOUS 

The primary focus of this Strategic Focus Area is to manage and protect the naturai environment and to promote 
energy efficient / aiternati\« energy source or green initiative deveiopments. 

Midvaal Local Municipality’s area has significant naturai beauty and environmentai features / resources, such as the 
Vaai Dam, Kiipriver, Ridges, Wetiands and high Potentiai Agricuiturai Land etc. which shouid be preserved to ensure 
that the our next generation and the generations thereafter, wiii find this naturai environment / resources in the same 
protected naturai state as we did. 

Midvaai is considered rich in terms of the naturai environment / naturai resources. Any negative impact due to 
poiiution or uncontroiied urban sprawi may create an imbaiance in the ecoiogicai system which couid resuit in a 
breakdown of the ecoiogicai system and the ioss of the existing naturai resources. Such ioss of the naturai resources 
is irreversibie and couid be detrimentai to the Municipai area. 

It is generaiiy stated that the Vaai Triangie is regarded as one of the most poiiuted (e.g. rivers, air and noise) areas 
within the Gauteng Province, due to the iarge industriai and manufacturing sector which exists within and in ciose 
proximity. The Midvaai Locai Municipaiity is committed to ciamp down on Industries, Business or any other person that 
disregard the environment and do “business as usual’’ which contributes adversely to the state of pollution within the 
Midvaal Area. 

The past “economic boom’’ which resulted in massive urban growth resulted in a higher electricity demand that what 
can be generated by ESKOM. During the past two years it was evident that the overall electricity demands within 
South Africa out-weigh the current supply capacity, which resulted in ESKOM opting for a “load shedding’’ solution as 
an interim or crises measure. 

The country as a whole is facing significant challenges as a result of resource scarcity, climate change and the cost 
implication of continuing a “business as usual’’ approach, and therefore an emphasis must be placed on food security, 
energy consumption saving and protection of our existing natural resources. 

OBJECTIVE : 3A: ENVIRONMENTAL MANAGEMENT 

Managing and protecting the natural environment is of utmost importance, as uncontrolled development will create a 
down ward spiral effect of the eco system, resulting in a situation whereby the human impact exceed the 
environmental equilibrium point (the level where human and the environment interact in a harmonious way). This 
imbalance will result in the irreversible loss of the natural resources. 

By managing, controlling and monitoring the environment in a co-ordinated manner, to ensure a well maintained 
balance between development (Man-made) and the environment whereby both can live in harmony, and improve the 
quality of life for our communities. 
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PROGRAMME 3A.1 : IMPLEMENT PROACTIVE MEASURES TO PROTECT THE ENVIRONMENT 

The loss of natural resources Is Irreverslble, thus the only strategy should be that of a pro-actlve one, whlch wlll 
protect the environment prlor to any negatlve or adverse Impact occurrlng. 

PROJECTS 

Monitoring Water and Air Quality: 

Mldvaal Local Munlclpallty has embarked on a process of monltorlng the Industrles, Buslness or any other actlvity 
within the Midvaal Local Municipality’s area of jurisdiction which could potentially pollute the air quality or water quality 
(Rivers and Streams) on a continuous basis, to ensure that the activities comply with the relevant environmental 
legislation and By-Laws. 

A Technology Driven, Paper Free Society: 

The Department of Development, Planning and Housing is currently developing an electronic system which will enable 
the department to register, circulate and evaluate all land use applications and building plan applications submitted 
electronically which will reduce the amount of paper being use by the consultants and Municipality. Also all building 
plans are scanned electronically for easy access and storage. A technology driven and paper free society is a 
proactive, effective caring society. 

PROGRAMME 3A.2: PROMOTE DEVELOPMENT IN LINE WITH THE MIDVAAL ENVIRONMENTAL 
MANAGEMENT FRAMEWORK 

An Environmental Management Framework (EMF) has been adopted for the Midvaal Local Municipality’s area, 
whereby the focus is to protect the natural environmental recourses as well as the Municipal Open Space System. 
The EMF has been included into the Midvaal Spatial Development Framework in order to ensure that all proposed 
developments also align with the EMF. 

Existing open spaces and parks should also be managed and maintained by the municipality. An Open Space System 
should be instituted to protect natural areas, watercourses, wetlands, parks and open spaces to function as the “lungs 
of the city”. Policies should be developed to guide decision-making on the co-use and alienation of parks and open 
spaces for private or business purposes. Specific measures, such as the implementation of a Midvaal Biosphere 
should also be considered to protect and promote natural assets in Midvaal. Coordination at district municipality 
(Sedibeng DM) level is essential for environmental management policies and strategies to be successful. 

Various protected areas are also situated within the Midvaal area. Protected areas may be nature reser\«s, bird 
sanctuaries or conservancies or any area that requires formal protection for the biodiversity situated within it. 

PROGRAMME 3A.3: PROMOTE LANDSCAPING WITHIN NEW DEVELOPMENTS 

Poorer communities are likely to feel the impact of climate change as the communities does not have the means to 
make potentially costly changes / adaptations, to reduce level of soil corrosion during windy and rainy seasons. 
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A different approach should be followed by the Midvaal Local Municipality in order to ensure that soil erosion within 
the disadvantage communities are minimised. This could be done by Sectorial engagements with other Sector 
Departments to facilitate the initiation of “greening projects” within new and existing housing developments (e.g. 
lawns, shrubs etc.). By planting lawn it will stabilise the soil and counter soil erosion and airborne dust, which will 
improve the “quality of life” within those communities. 

Developers are monitored to ensure that all new developments are landscaped in accordance with the landscaping 
plan as per approved Site Development Plan. 

PROGRAMME 3A.4: PROMOTE FOOD SECURITY AND URBAN AGRICULTURAL PROJECTS 

Food Security is one of the most important focus points from National Government down to Local Government. The 
protection of high potential agricultural land should be a priority in order to ensure the protection of economical viable 
farm land, thus promoting food production in close proximity to the masses. 

The Mid\aal Local Municipality has adopted and approved the “Agricultural Policy” which supports food security by 
restricting the subdivision or rezoning of high potential agricultural land. This policy also support and strengthen the 
Gauteng Department of Agriculture and Rural Development’s (GDARD) protection of the “Agri HUB” (Old Maize 
Triangle / Bread Basket of South Africa) strategy. 

Midvaal supports the initiative of GDARD of urban agricultural projects, which has been seen as house hold gardening 
whereby the disadvantage communities are given a starter pack which includes agricultural implements (tools) in 
order to start his home garden to feed and support his household / family’s nutrition needs. 

PROGRAMME 3A.5: PROMOTE WASTE RECYCLING 

The recycling pilot project at Henley on Klip for the recycling of waste paper was initiated in 2008 in partnership with 
the Henley Ratepayers Association. The objective was to raise awareness and to minimize waste into the landfill site. 
The success of the pilot project is dependent on the maximum participation of residents. 

The Council’s support of the pilot project includesthe collection of recycled waste paper, distribution of white bags and 
facilitation of the recycling process. The promotion of recycling initiati\«s by Council has been extended to Vaal 
Marina and in certain parts of Meyerton and De Deur. The challenge in the roll out of this recycling project to all 
communities at this stage is attributed to a lack of recycling infrastructure, lack of recycling markets in close proximity 
to the communities. 

OBJECTIVE : 3B; MANAGE ENERGY CONSUMPTION 

This strategy is focused in reducing the demand for energy, by promoting alternative, innovated building methods. 

PROGRAMME 3B.1 : PROMOTE GREEN INITIATIVES IN ALL NEW DEVELOPMENT 

By including green initiatives for new developments will lessen the demand on the existing under capacitated electrical 
network in South Africa. 
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The installation of ceilings in all new housing developments will ensure better thermal comfort, as the ceilings reduce 
the extreme heat conditions within the buildings during summer seasons and restrict the loss of heat during winter 
seasons. The direct result of this would be a reduction of energy usage and better indoor air quality within the winter 
seasons. 

An alternative way of increasing thermal comfort is to mix building material in development whereby a certain 
percentage ofthe building material are from natural products such as clay which reduce extreme heat conditions 
during summer seasons within the structure, and the slower release of the absorbed heat during winter seasons, 
which reduces the demand on electricity. 

PROGRAMME 3B.2: PROMOTE ALTERNATIVE WATER HEATING 

To reduce the demand and consumption of energy source (electricity), one of the initiatives commonly promoted is 
alternative water heating. 

It is widely accepted that the key characteristics or driving forces of the social and economic development of a country 
is the utilisation of electrical energy. Howe\«r, the growing electricity supply crisis in South Africa has created various 
large-scale Solar Water Heating (SWH) initiatives. The main project being ESKOM's Solar Water Heating 
Programmes, which aims in Demand Saving targets of 68 MW and 90 MW in its Low-penetration and High-penetration 
options respectively. Renewable energy sources i.e. Solar Water Heating (SWH) systems and demand side 
management could be utilised to assist with the existing capacity deficit. 

The housing policy of the Go\«rnment aims to address the housing challenges based also on the provision of RDP 
houses. The energy consumption in the RDP houses is escalating due to the use of heaters and or stoves to heat 
water. 

PROJECT 

The Midvaal Local Municipality went out to tender, requesting proposals for the installation of low pressure solar water 
heating systems on RDP houses within the Midaal Local Municipality’s area. 

PROJECT SITES AND AIMS 

The Project generally aims to increase the access to municipal services of the targeted Lakeside and Sicelocommunities 
by introducingsolar energy, to be used as an alternative andsustainable and non-exhaustible free energy source for 
domestic water heating systems. The +!- 3500 individual solar water heating systems will be installed at the above 
areas mentioned. This project will be an Eskom approved project and will qualify for Eskom rebates. 

PROJECT BENEFITS 

The following benefits are worth mentioning: 

• Creating jobs during the implementation phase, this is in line with the government ASGTSA 

• Investment in the improvement of associated infrastructure that will remain with the community 

• An associated training and skills development opportunities 
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• Creating a healthy environment, with increased participation of local communities 

• Saving in electricity consumption thereby reducing energy bills 

STRATEGIC FOCUS AREA 4: 

EFFICIENT, EFFECTIVE AND STRATEGIC PUBLIC TRANSPORT NETWORK 


This strategy is to focus on the facilitation of ensuring an effective, efficient Public Transportation system whereby 
modal transfer nodes are constructed in strategic locations to ensure optimal use by communities. 

OBJECTIVE : 4A: PUBLIC TRANSPORTATION NETWORK 

Strong urban form, based on a hierarchy of nodes connected by a movement network, requires public transport to 
ensure city efficiency. Public transport is specifically of value to the youth, women, the elderly and disabled who do not 
have their own transport. The public transport patterns in the Midvaal Municipality are currently only focused on the 
regional nodes and should be re-directed to provide linkages between regional, sub-regional and district nodes. 
Population densities in and around nodes should also be raised to adequate levels to sustain the public transportation 
system. The road network should also be conducive to the effecti\« functioning of public transport. 

The marginalised communities currently have long distances to tra\«l to make use of social facilities. The public 
transport available, in terms of busses and taxis, are not always efficient and the community needs to ha\« a secure 
means of transport, especially in cases of emergencies. 

PROGRAMME :4A1: FACILITATETHE IMPROVEMENT OF PUBLIC TRANSPORT ROUTES 

In terms of the public transportation system most of the routes used by taxis and busses (public transport) are via 
provincial roads. This strategy is focused to impro\« regular sectorial engagements with the Provincial Roads 
departments, in order to create a platform where the provincial roads departments are well informed regarding the 
status of the provincial roads and where severe pressure exists due to over congestion or maintenance requirements. 


The R82 which links Emfuleni LM to the south and the City of Johanesburg to the north dissect the Midvaal Local 
Municipality’s area. This route is regarded as a mobility road which provides easy movement / mobility from the south 
to the north and visa \«rsa. Currently the R82 is experiencing high volumes of traffic volumes far beyond the capable 
capacity of the existing road. The upgrade of the R82 to a K-route status has been identified by the Midvaal Local 
Municipality as a priority. 

OBJECTIVE : 4B: PUBLIC TRANSPORT NODES 

Public transport nodes can be described as an area where a high concentration of modal transfer occur, whereby 
pedestrians change from walking to mo\«ment in a taxi, bus or train to a destination point or visa versa. 
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It is of important that such modai transfer faciiities are strategicaiiy iocated (within nodes) and which create a safe and 
controiied environment. 

PROGRAMME : 4B.1: FACILITATE THE CONSTRUCTION OF NEW TRANSPORT NODES AT 
STRATEGIC LOACTIONS 

The function of the provision and construction of transport nodes is a District Councii function however it is the 
responsibiiity of the Midvaai Locai Municipaiity to faciiitate the provision and construction of such faciiities. 

In order to ensure that new transport nodes are constructed at strategically located points, which provide communities 
with easy access to public transport in a controlled environment, will require the formulation of a Modal Transfer 
Master Plan which must be informed by the District Integrated Transport Plan that was recently finalised. 

PROJECT: 

The formulation of the Modal Transfer Master Plan for the Midvaal Local Municipality is identified as a priority, and due 
to the construction of such modal transfer nodes / facilities being the Sedibeng District’s function, such plan should be 
formulated by the District to ensure “money well spend” facilities are constructed which will improve the “quality of life” 
for the communities dependant on public transport. 

PROGRAMME : 4B.2: FACILITATE THE MAINTENANCE AND UPGRADING OF EXISTING 
TRANSPORT NODES / FACILITIES 

This strategy is focused on facilitating the maintenance and upgrading of Public Transport nodes / facilities. This 
provision / upgrade and maintenance of taxi ranks and bus transfer facilities is a District (Sedibeng District 
Municipality) function. 

TAXI RANK UPGRADES 

The Midvaal Local Municipality has prioritised the following Taxi Ranks as priorities for upgrading: 

• Meyerton Taxi Rank 

• Sicelo Taxi Rank 


STRATEGIC FOCUS AREA 5: 


INTEGRATED AND SUSTAINABLE HUMAN SETTLEMENT 

The Midvaal Local Municipality regards integrated housing and settlement solutions as a high priority and aims to 
ensure the delivery of houses or residence to all citizens. The provision and construction of houses with basic services 
remains the responsibility of the Provincial Department of Human Settlement, however the facilitation to ensure the 
delivery of sustainable integrated housing de\«lopments remains a key focus area of Midvaal Local Municipality. 

A sustainable integrated housing development can be described as a housing development whereby it’s residents will 
have access to basic services, health, social and recreation infrastructure as well as supporti\« economic activity. 


163 


CHAPTER 4 - STRATEGIC FOCUS AREAS 


which is iocated in ciose proximity to modai transfer nodes and empioyment opportunities. A housing deveiopment 
which creates an opportunity to the community / society for aii. 

OBJECTIVE : 5A; BUILDING COMMUNITIES 

Eyerybody has the right to proper sheiter, and everybody shouid be afforded the opportunity to iive in a piace with 
access to schoois, sociai amenities, commerciai activity and transport iinks. 

PROGRAMME : 5A1 : FACILITATE THE PROVISION OF HOUSING 

The focus of this strategy is to ensure a strong intergoyernmentai reiation between Midvaai Locai Municipaiity and the 
Provinciai Department of Human Settiement to ensure the deiivery of sustainabie integrated housing deyeiopments, 
which promote an opportunity society foraii. Midvaai Locai Municipaiity’s strategic directives: 

Provide adequate and quaiity sustainabie housing to aii; 

Contribute tojob creation and poverty aiieviation through the provision of housing; 

integrated mixed housing deveiopment must be driven by consoiidated government investment in carefuiiy and 
inteiiectuaiiy seiected areas or precincts that wiii contribute positiveiy to the growth of an effective and strong 
economy; 

Promote good governance principies in the housing deiivery process. 

Pursue projects as identified in the iDP, and specificaiiy the foiiowing: 
o The centre of Midvaai - Siceio and Siceio Extension 5 (Siceio Precinct); 

o The south of Midvaai - Mameiio Project (Reiocate from Rurai-informai settiement to formai settiement with 
sustainabie housing and economic opportunities; 

o To the west of Midvaai -Savanna City (mixed housing deveiopment with provision of opportunities with 
integrated and sustainabie services and economicai infrastructure) 

HOUSING PROJECTS: 

LAKESIDE ESTATES EXTENSION 1: 

The Lakeside Estates Extension 1 housing project is situated on Portion 103 of Portion 97 of the Farm 
Wiidebeesfontein 536 iQ. 

INSTALLATION OF ESSENTIAL SERVICES 

The instaiiation of services commenced in 2008. This was an Extended Pubiic Works Programme (EPWP) project. 5. 
The Department of Pubiic works provided 138 peopie with the necessary training to undertake their functions. 

To date, aii the road portions have been compieted and handed over to the MLM. A practicai compietion certificate 
has been issued by MLM to the Consuiting Engineer and the sub-contractors have since vacated site. 

CONSTRUCTION OF HOUSES 

A Construction Company was appointed by the Gauteng Department of Locai Government and Housing (GDLGH) for 
the construction of the 1247 houses. Aii 1247 houses were buiit and aiiocated to beneficiaries in 2007/2008, however 
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it was discovered in 2009 that 36 of the compieted houses were encroaching over the stand boundaries. This project 
demoiishing and re-construction project is in progress. 

The majority of the houses in Lakeside Estates Extension 1 have been transferred to beneficiaries. The transfer 
process of about 917 houses has been compieted. Arrangements are currentiy underway between the GDLGH and 
the MEC’s Office to ensure that aii the titie deeds are issued to beneficiaries. The remaining 330 titie deeds are in the 
process of being transferred. The main chaiienge identified in Lakeside is the numerous back-yard shacks being 
erected and the difficuity for the Municipaiity to controi, especiaiiy additionai services. 

ELECTRIFICATION 

ESKOM appointed an eiectricai contractor in 2010 for the eiectrification of the 1247 houses in Lakeside Estates 
Extension 1. A totai of 10 peopie were appointed from the Lakeside Community to assist the Contractor with this 
project. 

To date aii the houses in Lakeside have eiectricity connections. The contractor has since vacated the site. 

CHALLENGES 

There are deiays in the reconstruction of the remaining houses that are encroaching. The reconstruction programme 
has not been adhered to due to financiai constraints of the Contractor. 

INTERVENTION 

A revised programme has been submitted by the Contractor to the GDLGH. The GDLGH together with Midvaai LM 
are monitoring the contractor’s progress on a regular basis to ensure that the houses are being rebuilt and re- 
allocated to the affected beneficiaries as per the programme. 

DALESIDE: 

The Daleside project is for the provision of top structures to ±100 residents in Daleside who have already acquired 
residential stands but cannot continue to build their houses due to retrenchment and unemployment. 

A Consultant was appointed by the GDLGH in 2008 to conduct a Geotechnical Study on the Daleside Township. 
Unfortunately, the study revealed that, approximately 50% of the land in Daleside is dolomitic and not suitable for 
housing development due to poor soil conditions. The study further revealed that, remainder of the land will require a 
Dolomite Management Study / Plan with on-going maintenance should a housing project be undertaken in this area. 

A request has been made by MLM to the GDLGH and the Sedibeng District Municipality (SDM) requesting financial 
assistance in order to enable MLM to appoint Consultants to carry out the Dolomite Risk Management Plan for the 
Daleside Township. Both GDLGH and the SDM have indicated that they do not have funding available. MLM will now 
undertake to complete such study to provide the way forward for this project. 

SICELO SHICEKA EXTENSION 5 

There are currently two housing projects underway in SiceloShiceka Extension 5; namely Erven 54, 55 & 56 Meyerton 
Farms and Erf 78 Meyerton Farms. 
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ERF 54, 55 & 56 

This project is for the construction of 438 iow cost houses on the above consoiidated properties. 

INSTALLATION OF ESSENTIAL SERVICES 

Civii Contractors were appointed by the GDLGH in 2009 for the instaiiation of essentiai services. Two sub-contractors 
as weii as about 30 iocai peopie were recruited from the Siceio community to assist the Contractor with the project. 

To date, the sewer, storm water drainage and road works are aimost compieted. The Contractor is currentiy busy with 
Snag List as per agreement from Midvaai LM. On-going inspections are being conducted between the GDLGH, 
Midvaai LM Engineering and the Consuiting Engineer in preparation for the finai handover of the project to the Midvaai 
LM (Engineering Unit) in 2012. 

CONSTRUCTION OF HOUSES 

A memo has been submitted to the GDLGH (Regionai Head) for the appointment of a top structure contractor. The 
document is awaiting the Regionai Head’s signature. 

Once, the compieted roads have been approved and handed over to the MLM, the GDLGH and the MLM (Buiiding 
Controi unit) wiii hoid discussions regarding the submission/approvai of buiiding pians. 

CHALLENGES 

There have been deiays in the competition of the instaiiation of essentiai services in accordance to the Midvaai LM 
standards. This is due some changes in the design specifications. Aiso Erf 56 is iargeiy affected by adverse soii 
conditions, whereby the Geotechnicai study recommends that .75cm of the top soii be compieteiy removed and 
compacted with proper soii. This process must be compieted prior to the construction of houses be commenced with 
on any of the said properties. 

INTERVENTION 

The GDLGH is monitoring the services Contractor to ensure that the snag iist work is compieted as soon as possibie. 

ERF 78 MEYERTON FARMS 

There are currentiy about ± 2500 peopie in Siceio Shiceka Extension 5 that are iiving in informai structures. The 
current housing project on Erf 54, 55 and 56 cannot accommodate aii the peopie in need of housing within this 
community hence the Erf 78 project. 

Africon Pty Ltd has been appointed by the GDLGH as the PRT for this project. A rezoning appiication has been 
submitted by Africon Pty Ltd to the MLM requesting the above property be rezoned from its current zoning of 
“Residentiai T’ to the required higher density zoning of “Residentiai 3”. The Rezoning appiication has been deferred by 
MLM, due to the fact that the current sewer treatment piant is o\«r capacity. 

CHALIENGES 

The Meyerton Sewer Treatment Piant wiii have to be upgraded before the intended project can proceed. in addition. 
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the current MIG funding is insufficient for the upgrade of the Meyerton Waste Treatment Works. Aiso, rentai housing 
stock remains an operating chaiienge to the Midvaai LM, since no rentai stock currentiy exists within Midvaai LM and 
no formai body or housing association has been created within the Sedibeng District Municipaiity region to assist the 
Midvaai LM shouid sociai / rentai housing stock be provided. 

INTERVENTION 

There is consuitation between the GDLGH and MLM to estabiish whether financiai support can be provided for the 
upgrade and some financiai assistance on maintaining rentai housing stock in the future. 

SICELO PROPER NORTH AND SOUTH 

This project is for the construction of 1089 iow cost houses on Erf 192,200,201 and 202 Meyerton Farms. 

To date the instaiiation of essentiai services has been compieted. Aii the 1098 houses have aiso been constructed 
and aiiocated to the beneficiaries. Aii 1089 houses have eiectricity connections. The majority of the houses ha\« been 
transferred to beneficiaries. Processes are currentiy underway between the GDLGH, Midvaai LM and the Sedibeng 
DM to ensure that the titie deeds are issued to beneficiaries. The transfer process has been outstanding on more than 
a 100 houses for some time. 

CHALIENGES 

38 of the 1089 houses were aiiocated to temporariiy occupiers untii the rightfui beneficiaries were iocated. Aithough an 
agreement was reached between the GDLGH, MLM and the 38 temporary occupiers that they wiii vacate the property 
once the rightfui beneficiaries have been aiiocated, attempts to evict the temporary occupiers from the houses have 
been unsuccessfui. 

INTERVENTION 

It has been resolved that the 38 temporary occupiers will be accommodated and prioritised for in the SiceloShiceka 
Extension 5 project (Erf 54, 55 &56). The transfer of the remaining 100 plus houses is on the priority list in the on- 
going engagement process between GDLGH and Midvaal LM. 

SICELO INFORMAL SETTLEMENT 

±2500 shacks / informal structures with no proper sanitation exits. A 1000 chemical toilets have been provided by 
Department of Human Settlement (DGLGH) just prior to the elections in 2010. Due to financial constraints of the 
GDLGH the toilets are not properly maintained. 

INTERVENTION 

Trough inter-governmental relations a request to the GDLGH was made, to make provision in the upcoming financial 
year in order to maintain the chemical toilets on a regular basis. 
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MAMELLO 


The proposed Mamello project Is for the constructlon of 515 BNG glve away houslng unlts. The resldentlal typologles 
Intended for thls project wlll conslst of sole glve away unlts and about 50 duplex unlts wlth backyard rentals attached 
to It, whlch wlll be managed by the owner / beneflclary of the property. The backyard rentals wlll be constructed out of 
brlck and mortar, properly serviced and allow the beneflclary of the property to rent the unlts, thus providlng the 
beneficiary with some form of consistent income. In this manner the Midvaal LM could manage the non-qualifiers 
within the Mamello pilot project. A pilot project of similar nature was established in Alexandra Township in the City of 
Johannesburg. 

Lekwa Consulting Engineers were appointed by the GDLGH in 2008 to conduct the Environmental Impact 
Assessment, Geotechnical Studies and other professional services on the Mamello housing project. 

To date, the following activities have been completed by the Consulting Engineers on the Mamello project: 


• Beneficiary Profiling Study 

• Geotechnical Investigations 

• Flood line Determinations 

• Traffic Impact Study 

• Engineering Bulk Link line Report 

• Public Consultation Process 

• EIA Scoping Report 

• Vegetation Study 


• Heritage Assessment Report 

• Wetland Study 

• GIS Map and Spatial Representation 

• Contour Survey 

• Concept Layout Plan 

• Design Framework 

• Environmental Authorization from GDARD. 

• Submission of the Township application and phased 
layout plan. 


Midvaal Local Municipality has approved the Township Establishment application during May 2012, further legal 
processes and service arrangements will follow, prior to house construction. 

CHALLENGES 

There are capacity constraints with the existing sewer line in Vaal Marina. The sewer line will have to be upgraded for 
the intended project. There is also limited power supply for the proposed development, which will have to be 
upgraded. 

INTERVENTION 

The Consulting Engineers and Midvaal LM are currently engaging in discussions to establish solutions to the above 
challenges. 

PROGRAMME : 5A.2: ENABLE ACCESS TO LAND AND SECURITY OF TENURE 

Creating a diversity of land uses at a fine grain through nodal development would optimise access to opportunities at 
local level and create new social and economic opportunities in previously marginalised areas. The demarcation of 
specific areas for nodal development with a diversity of land uses, including open space and high-density residential 
uses would create the opportunity for social and economic interaction. 
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The Spatial Development Framework sets aside land for proposed nodes and specific land uses to provide direction 
for physical future growth and development. The management and stimulation of this growth is essential not only to 
protect certain uses, but to promote others as well. Specific projects and actions are currently underway to provide 
serviced housing access. 

PROGRAMME : 5A3: FORMALISE AND UPGRADE INFORMAL SETTLEMENTS 

The formalisation of informal settlements needs to be achieved through upgrading programmes. This is done as part 
of the low cost housing process, in terms of provincial housing subsidies. 

Subsidy applications have been made available for the Sicelo and Mamello informal settlements, in terms of the 
available subsidy programmes to those able to qualify for housing subsidies. The challenge is however only less than 
50% would be able to qualify from the 3500 families. The plans will inyolve the acquisition of suitable available land for 
housing projects. Most land are privately owned and will be secured by GDLGH on a “willing buyer, willing seller” 
principal. 

STRATEGIC FOCUS AREA 6: 


H EALTH, SOCIAL AND COMMUNITY DEVELOPMENT 

This strategy is focused on the improvement of the quality of life of all communities, through the facilitation of the 
delivery of Schools, Clinics, Multi-Purpose Centres, as well as the monitoring and protection of the natural 
environment of the Midvaal area. 

OBJECTIVE : 6A: IMPROVE THE QUALITY OF LIFE 

Water quality monitoring comprises the monitoring and surveillance of water quality and availability that is intended for 
human consumption, recreational, commercial and industrial use. 

The quality of our potable water and bore hole water is being monitored monthly by the relevant Environmental Health 
Services in the Midvaal LM. The Midvaal Town Council is participating actively in the “Blue Drop” project initiated by 
the Department of Water Affairs. Cholera samples are taken, to determine if any (E-coli) is present in the aboye 
mentioned water resources in the Midvaal Region. 

The Midvaal Municipality has to maintain the sampling program with emphasis on areas with bore holeswater as the 
main source of water and informal settlements. Co-operation between Midvaal, Rand Water and Department of Water 
Affairs, Regular meetings. 

Co-operation between Midvaal, Rand Water and Department of Water Affairs regarding Water Pollution complaints, 
monitoring and law enforcement, ensuring sustainable health standards to all. 

PROGRAMME :6A1: ENVIRONMENTAL ENFORCEMENT 

Environmental pollution control relates to the identification, evaluation, monitoring and prevention of land, soil, water. 
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noise and air poiiution, to ensure sustainabie heaith standards and a better quaiity of iife for aii. 

The Environmentai Heaith Services Section in the Midvaai LM is invoived in the BasaNjengoMagogo project which is 
currentiy impiemented through a service provider. liiegai burning of materiais is probiematic throughout the Midvaai 
area however action is taken against such individuais not adhering to the appiicabie byiaws. 

Midvaai has a monitoring program in piace whereby the foiiowing poiiutions are being monitored : 

• Noise poiiution 

• Dust Poiiution 

• Water Poiiution 

• Domestic Air Poiiution 

• Ground Poiiution 

• Waste Poiiution 

• Air Poiiution by the industries being monitored by the Sedibeng District situated in Vereeniging. 

There exist co-operation between Midvaai Locai Municipaiity, Sedibeng District Municipaiity and the Department Of 
Environment regarding Air Poiiution compiaints, the monitoring and iaw enforcement thereof. The Midvaai LM is 
responsibie to investigate, monitor and controi reievant poiiution compiaints in its Region. 

PROGRAMME : 6A.2: BETTER AIR AND WATER QUALITY 

This programme is focused on continues monitoring of the quaiity of air and water within the Midvaai Locai 
Municipaiity. Proactive measures has been impiemented to monitor industriai, businesses and any other activity that 
couid potentiaiiy impact on the air and water quaiity of Midvaai LM to ensure that the businesses / activity conforms to 
aii required iegisiation, this is been done in coiiaboration with other Provinciai Sector Departments. 

PROGRAMME : 6A3: EFFECTIVE AND EFFICIENT WASTE MANAGEMENT 

An Integrated Waste Management Plan was completed and appro\«d by Council in 2005. It is currently being 
reviewed to align with current legislation. The waste management By-Laws were approved by Council during 
No\«mber 2008 and were promulgated in July 2009. These by-laws gave effect to compliance with the Waste Act. 

All disposal sites should be licensed and comply with specific norms and standards. There are three transfer stations 
and three landfill sites used for disposal of waste. The three (3) Transfer Stations, namely Galloway, Blackwood and 
Kliprivier have been licensed by GDARD. Vaal Marina and Walkerville Landfill Sites are awaiting a Record of Decision 
(RoD) and Henley on Klip could not be licensed due to its dolomitic conditions. The Council is currently developing a 
closure plan for this site which is subject to GDARD approval. 

PROGRAMME : 6A4: FACILITATE THE PROVISION OF SOCIAL AND COMMUNITY FACILITIES 

The focus of this programme is to promote a strong intergovernmental relation with all sector departments in order to 
facilitate the construction of social and community facilities. 
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Most of the social and economic activities in the Midvaal Municipality are located within the regional and sub-regional 
nodes, hence the marginalised communities in the rural areas have to travel long distances to reach these facilities. 
Many of these facilities, particularly clinics, libraries and pension payout points are services used more frequently by 
women, children and the elderly and therefore have to be accessible to these vulnerable and disadvantaged groups. 
Apart from being accessible, these facilities and services should be provided in a safe environment and should be 
user-friendly. 

Multi-Purpose Community Centres are buildings which combines a number of social services and facilities. These 

Multi-Purpose Community Centres is a concept which provides for a one stop shop for social facilities and 

infrastructure, while the combination of uses promotes a safe and secure environment with a diversity of activities 
concentrated at aspecific point. 

A Multi-Purpose Community Centre has been constructed both for Sicelo and Lakeside Extension 1. The 
concentration of social facilities will also spur on the development of economic activities within the areas, therefore the 
planning of the Multi-Purpose Community Centres also provides for the development of economic activities from the 
outset, to further promote economic development. 

The development of these Multi-Purpose Community Centres would furthermore act as an economic injection, by 
means of initiating investment into previously marginalised areas, and lowering the perceived risk to private sector 

development. It could also serve as a catalyst to attract new business to Midvaal which will create new job 

opportunities, and will also enhance service delivery in the municipal area as a whole. 

MPCC’s would also allow for a hierarchy in the provision of social services to ensure that existing cores are 
strengthened and services become more accessible to remote sections of the population. The appropriate design of 
these Centres would also achieve the realisation of the principle of stimulating diverse and complex urban areas, as 
opposed to existing dormant townships and rural villages. 

There are a number of institutions involved in service delivery, which should play a primary role in the establishment of 
these Centres, particularly: 

❖ National Departments; 

❖ Provincial Departments; 

❖ Local Authorities (in a facilitating role); and 

❖ Non-Government Organisations (NGOs) and Community Based Organisations (CBOs). 


The Multi Purpose Community Centres could comprises, 

• Pension Pay-Out Point; 

• Emergency Services Call Centre; 

• Police Office; 

• Post Office; 

• Health Care Clinic; 

• Library; Local Authority 


inter alia, the following functions: 

• Offices; Licensing office; 

• Developmental Welfare Service Office; 

• A place of safety for abused and abandoned 
women, children; 

• Office space for the NGOs, CBOs and other 
community structures; 
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Youth development offices; 

Local Economic Development Office; 

Home Affairs Office; Community hall (operated 
by local authority); 


Sport and recreational facilities (operated by 
the local authority); 

Emergency Services (fire station, ambulance 
station) and emergency call centre; 

Information Centre. 


PROJECTS: 

LAKESIDE LIBRARY 

A Library in Lakeside is planned which will be funded by the Municipal Infrastructure Grant (MIG) funding. 

MAINTENANCE OF SPORTS FIELDS 

In addition to the existing and planned Social and Community Facilities, the Midvaal Local Municipality maintains 11 
informal soccer fields spread over se\«ral wards in Midvaal. These soccer fields are not covered with grass and are 
utilised by communities that normally do not have access to developed sport facilities to exercise and play soccer. 

PROGRAMME : 6A5: FACILITATE THE EXPANSION AND UPGRADE OF SOCIAL AND COMMUNITY 
FACILITIES 

To ensure the expansion of facilities, the Community Services Department liaise closely with the office of the Director: 
PMU at the Department of Engineering Services in order to facilitate business plans for the application of Municipal 
Infrastructure Grants (MIG) at the Gauteng Department of Cooperative Governance and Traditional Affairs. 

Projects are identified and acknowledged on the IDP and MIG funding is utilised to implement these projects in order 
to ensure that Social and Community facilities are expanded consistently and continuously. 

PROGRAMME : 6A6: FACILITATE THE PROVISION OF HEALTH CARE SERVICES 

Primary Health Care is the competency of the Gauteng Province and currently the Local Municipality is rendering the 
Service on their behalf through a service level agreement. This strategy is focused on the facilitation of the provision of 
Health Care services as well as the construction of strategically located health care facilities within the Midvaal Area. 

PROGRAMME : 6A7: MAINTAIN ALL SOCIAL AND COMMUNITY FACILITIES 

The Department of Community Services: Parks is provided with an annual budget to ensure the maintenance of its 
Social and Community facilities. Permanently employed Facility Caretakers are tasked to ensure basic maintenance at 
facilities such as the Meyerton Swimming pool, Sicelo MPC and Bantu Bonke Sport Centre. External service providers 
will be appointed to do facility upgrades or renovations, depending on the level of service deli\«ry needed, as and 
when applicable. 

The irrigation systems at all Social and Community facilities are maintained in-house by a team of employees 
managed by an irrigation specialist employed at the Parks Section. 
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PROGRAMME : 6A8: FACILITATE AND PROVIDE RECREATION FACILITIES 

The provision of open space / parks within communities are of the essence as these improve the quality of life through 
contributing to the concept of integrated communities with access to social infrastructure. 

PROGRAMME : 6A9: FACILITATE THE PROVISION OF EDUCATION FACILITIES AND EARLY 
CHILDHOODCENTRES 

This strategy is focused on facilitating the delivery / construction of education facilities in order to provide easy access 
to learning opportunities. Education is of utmost importance as this provides a basis to enter the formal employment 
sector, contributing to the improvement of quality of life. 

PROJECT: 

The Midvaal Municipality has entered into a 5year partnership with Hollard Foundation to improve the quality of 
learning and cognitive development of children from the early years of the children’s lives. This partnership has also 
mobilised other strategic partners like the Department of Education and Department of Social Development to invest 
valuable resources to the benefit ofvulnerable children of our society. 

The outcome of these partnerships will also see the roll out of Early Childhood Development facilities to all Ward 
within the Midvaal area including the informal settlements areas. 

PROGRAMME : 6A10: MAINTENANCE AND EXPANSION OF CEMETERIES 

This strategy is focused on the maintenance and provision / expansion of cemeteries to ensure that provision is made 
for further construction of cemeteries and expansion of the existing cemeteries. 

PROJECT: 

The expansion of the Kookrus cemetery as the Meyerton cemetery is approaching full capacity 

OBJECTIVE : 6B; A HEALTH AND SOCIALLY INCLUSIVE COMMUNITY 

This strategy is focused on promoting integrated functional communities, by means of access to social, sport and 
cultural facilities. 

PROGRAMME :6B.1: PROMOTE AND FACILITATE SPORT DEVELOPMENT 

The Community Services Department frequently liaises with the Gauteng Department of Sport and Recreation and the 
Sedibeng District Municipality in order to ensure the promotion and facilitation of Sport Development in Midvaal. The 
Gauteng Department of Sport and Recreation (SRAC) established a sport hub at the Sicelo MPC with the specific 
intention of promoting and developing sport amongst previously disadvantaged communities. Two officials from SRAC 
operating from the Sicelo MPC have developed sporting programmes to assist the youth in the development of 
sporting codes such as gymnastics, ring ball, soccer and table tennis. 
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The Midvaal Local Municipality is in the process of appointing a Sport and Development Officer which will be 
specifically tasked with the development and coordination of sport in the Midvaal area and to ensure continuous 
liaison with the Gauteng Department: SRAC, Sedibeng District Municipality and all external Sporting bodies. This 
person will also be responsible for the implementation of the Safety at Sports and Events Act, No 2 of 2010. This 
legislation is designed specifically to provide measures to safeguard the physical well-being and safety of persons and 
property at sports and recreational events. 

PROGRAMME : 6B.2: PRESERVE CULTURE AND PROTECT HERITAGE SITES 

This is currently the competency of the Provincial Department of Sport, Recreation, Arts and Culture. The Midvaal 
Local Municipality frequently liaise with the Gauteng Department of SRAC and the Sedibeng District Municipality in the 
coordination of events of this nature. 

PROGRAMME : 6B.3: PROMOTE ARTS AND CULTURE 

This is currently the competency of the Provincial Department of Sport, Recreation, Arts and Culture. The Midvaal 
Local Municipality frequently liaise with the Gauteng Department of SRAC and the Sedibeng District Municipality in the 
coordination of events of this nature. 

PROGRAMME : 6B.4: PROMOTE HIV AWARENESS AND PLANNING 

The implementation of the Midvaal HIV/Aids Policy is the responsibility of all the managers, including health workers, 
supervisors and all members of the health and safety committees who will be responsible for the dissemination of 
information about HIV/Aids to all employees. 

It is however the responsibility of all employees to take appropriate action on being informed about HIV/Aids, to 
protect themselves and their families, and to seek counselling in cases of uncertainty. Emanating from the Millennium 
Development Goals to reduce the Prevalence of HIV/AIDS and the incidence rates, MidvaalHas adopted and localised 
the new National HIV and AIDS strategic focus. The plan is to improve our Community engagement initiatives such as 
door to door campaigns and other Health calendar campaigns. 

We have established the Midvaal Local AIDS council to Strengthen the political will to fight the epidemic and to assist 
in the mobilisation of other community structures. 

PROGRAMME : 6B.5: PROTECTION OF CHILDREN, DISABLED AND ELDERLY 

Services for the disabled are guided by the District wide Sedibeng Disability Policy. We envisaged to improve access 
to Midvaal communal facilities by ensuring that all our facilities provide access to people living with disabilities.Our 
primary focus and vision is to improve the communication network between people living with disabilities and 
theMunicipality by establishing a disability help desk in the Municipality. 
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PROGRAMME : 6B.6: CHILDREN AND YOUTH DEVELOPMENT 

Facilitate the assignment of Child Care functions as prescribed by the Child Care Act in order to bring access to 
childrens’services closer to where children live. We will also collaborate with both governmental and non- 
governmental institutions in our endeavour to improve the lives of the vulnerable children in Midvaal. 

PROGRAMME :6B.7: MONITOR PUBLIC FOOD PROVIDERS 

Food control relates to a mandatory regulatory activity of enforcement to provide consumer protection and ensure that 
food: 

• is handled in a hygienic manner during production, storage, processing, distribution and sale; 

• is safe, wholesome and fit for human consumption and conforms to safety, nutrition and quality requirements; 

• is honestly and accurately labelled as prescribed by legislation. 

The provision of safe food to the public is one of the priority elements of MHS .All food premises are inspected on a 
routine basis by the Environmental Health Practitioner. The Midvaal Local Municipality maintains the current sampling 
program and focus on problem areas in the sector. 

STRATEGIC FOCUS AREA 7: 


SAFETY AND SECURITY FOR ALL 

To promote and provide a safe and secure physical environment for all the communities within the Mid\aal LM’s area. 
Rampant crime robs people of their rights to live without fear. High crime rates are impediments to growth and job 
creation. Local Government has an important role to play in fighting crime and improving the quality of life through 
policing relevant by-laws. An effective Municipality Protection Services Department can help the South African Police 
Services reduce crime and assist traffic officials to improve safety on the roads. Municipalities also have a vital role to 
play in eradicating social decay. 

OBJECTIVE : 7A: SAFE AND SECURE ENVIRONMENT 

A Safe and Secure Environment can be described as an environment whereby its residents and business / company 
owners live without fear, a place where growth excels due to in\«stors’ confidence and a society knowledgeable in 
terms of Security and Emergency procedures. 

The following projects / initiatives are undertaken by the Midvaal protection services (Fire) 

• Working on fire program: - skills development to community, Selection is made from in the community and 
these males and females are trained in structural fire fighting and rescue techniques. After their training is 
completed they are placed on the shifts to uplift the manpower and reduce the over-time budget. Two groups of 
twenty two have been placed in Vaal Marina and Ward 4 to assist the farmers during the dry grass season. 

• Two members are placed on the EPWP (Expanded public works program) to uplift their skills. They will be 
assisting in the PIER section. 
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• PIER programmes are conducted in the disadvantaged communities once the fire safety and fire awareness 
weeks commence. The aim is to warn the communities about the dangers of fires and how to cope with 
emergency situations and prevent fires. Aids and HIV programmes are conducted with the assistance of the 
Gauteng PIER education department where rurai areas are visited. 

• Emergency evacuation and emergency preparedness procedures are conducted at schoois, Oid Age homes, 
Care homes and businesses. 

PROGRAMME : 7A.1 : MAINTAIN AND EXPAND THE CCTV SYSTEM 

Midvaai currentiy have fifteen cameras in the CBD keeping a watchfui eye on our community. This project is aiso 
iinked to our Randvaai ciinic, Randvaai engineering, mechanicai workshop, Head Office, the hostei and some of the 
neighbourhoods. A totai of 125 cameras are monitored and the crime has deciined by 70% 

Aii exits ieading out of Meyerton centrai have cameras fitted and are being monitored by a secure iink controi room. 
They are situated at: 

• Johan ie Roux /R59 

• Gorgi motors 

• Verwoerd and Viijoen - Rothdene 

• Verwoerd and Mimosa-Goif Park 

• Heniey drive - Heniey on Kiip 

There aiways exists room for improvement, thus expanding the CCTV system by adding additionai CCTV cameras to 
the network wiii contribute to the reduction in crime. 

PROGRAMME :7A.2: MAINTAIN AN EFFECTIVE AND EFFICIENT RESPONSETIME 

The programme / strategy is focused on ensuring the deii\«ry of an effective and efficient emergency response time, 
and measured in terms of the time it takes to arrive on the scene. It is known that the effectiveness not oniy iies with 
the effectiveness of peopie but in what systems are in piace in order to report an emergency as weii as what quaiity of 
equipment is avaiiabie to the personnei in order to deiiver an effecti\« and efficient service. Midvaai Locai Municipaiity 
is proud to state that we have the best technoiogy in South Africa, from the iatest Fire-engines to the best roiier door 
instaiied at the Fire Stations in order to impro\« on the response times. 

PROJECTS : 

The foiiowing projects are envisage to be conducted / enroiied over the next five years to ensure better service 
deiivery to aii. 

BUILDING OF ADDITIONAL FIRE STATIONS AT : 

• Vaai Marina 

• Savanna City 

• Kiiprivier (depending on the rate of deveiopment and densification of the area) 
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PROGRAMME :7A.3: SUPPORT COMMUNITY POLICING FORMS 

There are various civic initiatives in piace for crime prevention and security in the Midvaai area, particuiariy 
neighbourhood watch operations, civii protection and Community Poiicing Forums in the farming areas. These 
initiatives have a iong way to go in terms of crime prevention and securing smaiihoiding and farming areas, as attacks 
on farmers and particuiariy eideriy peopie are extremeiy serious chaiienges. 

Cable theft, theft of generators and cattle theft throughout the Midvaal area poses a challenge to all CPF’s and the 
SAPS. Meyerton Central, Meyerton Ext 4, Riversdale, Rothdene, Kookrus, Golf park, Welverdiend, Mooilande , De 
Deur, Sicelo and Nelsonia have active CPF’s cutting down on crime and patrollers patrolling the area. A task force 
was established within Meyerton Central, Meyerton Ext 4, Riversdale, Rothdene, Kookrus, Golf Park, Welverdiend, 
Mooilande and Nelsonia and has one or two patrol leaders that are on the High band frequency, ready for emergency 
call outs. 

They receive the incidents and filter it down to their patrollers on the ground. They assist each other in the areas 
mentioned by combating crime, theft and reporting suspicious looking \«hicles and persons. They also assist the 
SAPS with road blocks and will receive a fully equipped trailer to further improve crime prevention. 

PROGRAMME : 7A.4: ENFORCEMENT OF BY LAWS 

Current trends in law enforcement indicate that those who commit minor crimes are likely to also commit larger ones, 
therefore the importance of stepping up enforcement against minor offenders is necessary. 

The adoption of a “Zero Tolerance” approach will be followed in order to fight crime including the disregard of Traffic 
laws and By-laws. Midvaal Local Municipality is in support of a technological driven society, and therefore uses the 
latest technology to catch speedsters and drunk drivers. 

Effectiveness in law enforcement is the extent to which a law enforcement unit is accomplishing its purpose. With this 
in mind and the current trends in terms of drunken driving, speeding and overall disregard to law, it is of utmost 
importance that staff capacity must be sufficient, equipped with well-maintained equipment and \«hicles in order to 
deliver effective law enforcement. 

PROGRAMME : 7A.5: PROMOTE SAFE BUILDINGS 

Fire safety ensures that all businesses are compliant with the fire regulations and the PIER section (Public information 
education and relations) ensures the community are made aware of the dangers of fire, how to prevent a fire and 
protect property and how to call the protection services. The Fire Safety section has limited staff members but focuses 
on the following areas of expertise: 

• Scrutinising of building and flammable liquid plan submission (Code application) 

• Inspection of premises in relation to building plan submissions on alterations to building or new building plans to 
issue an occupancy certificate (Code Enforcement).Existing buildings Fire equipment and fire protection 
measures are inspected for fire safety compliance to issue a certificate of compliance. 


177 


CHAPTER 4 - STRATEGIC FOCUS AREAS 


• Vehicles conveying dangerous goods are registered annually and the Fire Safety Division issues a transport 
permit for these vehicles to drive on our roads. Premises storing Flammable liquids (Diesel, petrol, and Liquefied 
petroleum gas) need to register their products with the local fire safety division in order to receive and store their 
products from the suppliers. 

• Fire Investigations are conducted by the fire investigation section of the Midvaal Fire Safety Division in the event 
where the cause of a structural fire could not be determined, where there is loss of life and where suspected 
deliberate fire raising is suspected or where the South African Police Services may request a fire investigation 
report to close a case. 

• Fire risk, health and safety gap analysis are carried out by the Midvaal Fire Safety division. This is done to 
evaluate the existence and application of Life and Fire Safety to ensure that the occupancy certificate complies 
with the minimum requirements with regards to fire protection, Health and safety and also to make 
recommendations to rectify all shortcomings, if any. Risk assessments are carried out to identify hazards and 
potential risks when necessary. 

PROJECT: 

FIRE RISK, HEALTH AND SAFETY GAP 

All schools, churches, shopping centres, high risk industrial premises have to conduct a fire risk, health and safety gap 
analysis. At present only 10% have been done. This process is not currently enforceable. 

PROGRAMME :7A.6: SAFETY AWARENESS AND TRAINING 

PIER section (Public Information Education and Relations) ensures the community are being made aware of the 
possible dangers of fire and how to prevent a fire and protect property. PIER section carries out public relations at 
institutions such as schools (pre, primary and high), Old age homes, hospitals and clinics. Public relations include: 

• Awareness display • Demonstrations 

• Career guidance • Media liaison officer 

The Midvaal Local Municipal Protections Services Department offer presentations to Old age homes, bussinesses and 
schools which include: 

• Crawl under smoke • Whats hot and whats not 

• Stop drop and roll • Stay aliye until we arrive 

• Fire fighter my friend • Pedestrian and bicycle safety 

These presentations are presented with the aim to educate the community in how to deal with an emergency, what 
actions to take during the emergency to ensure safety and the applicable contact numbers in cases of emergency. 

We have expanded the services in Midvaal by appointing a training officer at Protection Services (Fire) not only will 
the fire service benefit but the community as well. Courses offered to the employees of Midvaal include: 


178 


CHAPTER 4 - STRATEGIC FOCUS AREAS 


• Fire Fighter 1 

• Hazmat Awareness 

• Pump operator course 

• lnternship(Basic Fire fighter 1,Hazmat and ie\«i 1 first aid) 

• Levei 1-3 First aid 

• She Representative course 

• Incident ln\«stigation 

Courses offered to the community can be from a basic fire fighting course such as fire extinguisher handiing to 
ad\anced courses such as fire fighter 1 and II with hazardous materiais awareness and operations. Mid\aai offer 
Heaith and safety courses to identify potentiai risks in the company and assist with e\/acuation and emergency 
preparedness procedures. 

PROJECTS : 

ESTABLISHMENT OF ATRAINING ACADEMY 

The estabiishment of a Training Academy that is registered as a training faciiity and accredited to conduct training to 
community and businesses. The foiiowing training academy wiii require the registration at the foiiowing Institutes / 
Departments: 

• SAESI - South African Emergency Services 

• D.o.L - Department of iabour 

• SALGA - South African Locai Government Association 

• LGSETA - Locai Government Sector Education Training Authority 

• TETA - Transport Education & Training Authority. 

The Midvaai Locai Municipaiity requires a suitabie property which wiii be most suitabie for this purpose 

FIRE CADETS 

This Fire Cadets (Youth Deveiopment) project is focused on attempting to keeping teenagers away from drugs usage 
and off the streets where possibie. The project wiii inciude training the teenagers as fire fighters with basic First aid 
ievei I.Training is avaiiabie every Saturday from OShOO - 12h00. This wiii be a year program and the teenagers can 
progress and register for training. This wiii ensure youth deveiopment, skiiis deveiopment and assist in a career path. 

The fire cadets will receive a work uniform and lunch from the department on the Saturday’s .They will furthermore be 
taught discipline and how to show respect towards adults. The maximum candidates taken in will be from grade 8 - 
Grade 11 pupils and will be limited to sixty community teenagers. 
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PROGRAMME :7A.7: FACILITATETHE ESTABLISHMENT OFAMUNICIPAL COURT 

This programme is focused on supporting the enforcement of iegisiation and Municipai By-iaws, as the estabiishment 
of a Municipai Court wiii eventuaiiy ensure effective and efficient enforcement. it is envisage increase in the revenue 
base though deaiing with fines and convictions in a fast and effective manner. 

STRATEGIC FOCUS AREA 8: 

EFFICIENT, EFFECTIVE,TRANSPARENTANDACCOUNTABLE LOCAL MUNICIPALIIY 

Ciean, corruption-free and accountabie iocai governments are essentiai to create the opportunity and conditions for 
economic growth however this must be underpinned by efficiency and effectiveness. Efficient financiai management is 
cruciai for coiiecting revenue and spending money effectiveiy. 

A “Municipaiity that Works” has been branded for Midvaai Locai Municipaiity and is embedded on sound corporate 
governance which serves as an internai controi system which focus on and inciudes iegisiation, poiicies, procedures 
and peopie which wouid address the needs of the community and aii stakehoiders . Bydirecting and controiiing management 
activities with good systems and processes. Furthermore it is strengthened by a sound financiai sustainabie 
Municipaiity which accounts for aii its actions. Given the 9 consecutive “unquaiified” audit reports portrays the current 
financiai abiiity ofthe Midvaai LM. 

Midvaai as an “Accountabie” Municipaiity understands the importance of being an “Accessibie Municipaiity“, making it 
easier for its community and businesses to interact with the municipaiity. incapabie staff compiicated bureaucratic 
processes and endiess red tape which aii hinder growth and job creation. A strong, effective and functionai Ward 
Committee System contributes to participatory governance. The Midvaai Locai Municipaiity has currentiy fourteen fuiiy 
functionai Ward Committees which, on a monthiy basis report to the Midvaai Locai Municipaiity on behaif of their on 
the community’s needs, concerns and ciarity seeking issues, which are responded to in an effective and efficient 
manner by the reievant Departments. 

“Efficiency” can be defined as the time it takes from receiving a task to compieting the task, however Midvaai Locai 
Municipaiity defines “Efficiency” as “The time it takes from receiving a task to ensuring that the task has been 
compieted correctiy, to high standards and quaiity in a friendiy and heipfui manner” 

“Capabie” can be defined as the abiiity to perform and execute a task. The Midvaai Locai Municipaiity defines 
“Capabie” as “Peopie with the abiiity, which are seif-motivated and driven, to preform and execute tasks with accuracy 
and of high standards due to continuous training which suppiements the existing experience”. By introducing a cuiture 
of a “proactive approach” rather than “reactive approach” aiso supports and improves effectiveness. 

Midvaai Locai Municipaiity is focused on achieving a ciean audit opinion, as proved during iast nine consecutive years. 
in order to achie\« this Midvaai Locai Municipaiity ensures that strict poiicies and institution controis are impiemented 
and enforced, in an accountabie manner. “Communication” is a key eiements in contributing towards a transparent 
and effective Locai Municipaiity, is communication to ensure that aii communities are weii informed 
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OBJECTIVE : 8A - COMMUNICATION 

Communication is one for the most important eiements contributing to an efficient, effective and transparent 
government. An “Accessible Municipality” ensures easy access to information and interaction with the community and 
owners of businesses, in order to create a conducive environment that increases investor confidence, promotes 
economic growth and improves the quaiity of iive for aii. 

The provision of decentraiised administrative units with information services, pay points, and emergency reporting 
centres, as part of Rurai Service Centres wouid impro\« service deiivery and access to service deiivery. Maintenance 
and repair of existing Councii faciiities and assets is aiso important to maintain the current service deiivery status. 

“Information Dissemination” and “Marketing / Branding” are important functions of the municipaiity and various 
mechanisms are avaiiabie to sustain and improve these functions. 

PROGRAMME : 8A1. - EFFECTIVE AND USER-FRIENDLY WEBSITE 

Supporting a technoiogicaiiy driven society, it is important that the Midvaai Locai Municipaiity has a user friendiy 
website whereby the community and businesses can access information in an easy manner. The Website must be 
maintained and updated reguiariy to ensure that it contains and refiect aii reievant up to date information (e.g. IDP, 
Policies, Byiaws, Tenders, Vacancies, Departmentai Contact Detaiis etc.). 

PROGRAMME : 8A2. - EFFECTIVE AND FUNTIONAL WARD COMMITTEES 

Functionai Ward Committees are an essentiai structure of a Locai Municipaiity, as these committees are regarded as 
the “Voice and Ears of the Community”. These structures / committees are used to inform the community of recent 
deveiopments in the Municipaiity, as weii as for the Midvaai Locai Municipaiity through these committees to receive 
vitai information regarding the Wards within the municipai area of jurisdiction, which couid have an impiication on 
certain decisions of the Municipaiity. 

Midvaai Locai Municipaiity has 14functionai Ward Committees which meet on a reguiar basis. 

PROGRAMME :8A3. -EFFECTIVE UTILISATION OF ALL MEDIAMEDIUMS 

Communication is one of the most important eiements contributing to an effective, efficient and transparent Locai 
Authority. Pubiic participation and communication can be improved by ensuring that aii forms of media e.g. buiietins. 
iocai radio stations, press are utiiised to it optimai to create informed communities. 

OBJECTIVE 8B. - INSTITUTIONAL TRANSFORMATION 

Institutionai Transformation can be defined as a process of bringing fundamentai and far reaching changes to the 
core, strategic objectives, concepts and vaiues on which an organisation is founded. Transformation is woven into the 
sociai, inteiiectuai and structurai fabric of the Municipaiity. It owes its existence to the agenda of the nationai 
government to achieve transformation. Its character and identity refiects the vibrancy and the sociai, ethnic and ciass 
diversity ofthe Midvaai area. 
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In order to facilitate institutional transformation the Municipality must embark upon intensive Cultural Diyersity and 
Change Management programmes, aimed at providing or creating an environment conducive for cultural tolerance. 
Midvaal Local Municipality is committed to institutional transformation and uses the Employment Equity Act, (Act 55 of 
1998) as a vehicle to enhance and ensure Institutional Transformation. Another vehicle which will be embarked upon 
is intensive Cultural and Change Management programmes for all staff. 

PROGRAMME : 8B.1. - FIT FOR THE POST 

This programme is focused on ensuring that the employees of the Midvaal Local Municipality are fit for their positions. 
This means that the Midvaal Local Municipality ensures that the employees are capable, knowledgeable, skilled, 
educated and suitable for the position he/she is employed in the Midvaal LM, to ensure effective and efficient service 
delivery to the Municipality and its communities it serves. 

PROGRAMME : 8B.2. - FILLING OF CRITICAL VACANT POSTS 

Economic growth is dependent on sound transparent, informed and consistent decisions. In any organisation it is of 
utmost importance to make the correct decision in order to increase the viability and/or sustainability of the 
organization. A “Correct Decision” can be stated to be a “decision that is based on correct and applicable information 
assisted by expertise”, thus an informed decision by a capable person in a decision making positions. 

In terms of the Outcome 9, Output 6, of the 12 National outcomes, it is states that the administrative and financial 
capacity must be strengthened, by filling the critical posts e.g. Chief Financial Officer, Engineers and Town Planners. 

The filling of critical positions is of utmost importance to ensure that well informed and transparent decisions are made 
to ensure the viability, sustainability and future growth of the Municipality. 

The recruitment process used by Midvaal Local Municipality is a consultative and incorporated process. The same 
procedure is used for all recruitment processes including filling new positions, vacant positions and promotions. 

Midvaal Local Municipality prides itself on filling all vacancies, including critical positions as soon as they become 
vacant. Midvaal does not have any vacant critical positions on the Top Structure and attempts at all times to fill any 
vacancies, but especially critical positions within a period of three months. 

PROGRAMME : 8B.3. - EXPAND THE INSTITUTIONAL CAPACITY 

This programme is focused on the organisational structure of the Midvaal Local Municipality. In order for Midvaal Local 
Municipality to function effectively and efficiently at its optimal potential, the expansion of the organisational structure 
is required. 

The Midvaal Municipality has limited financial resources to address many pressing community needs. It is also highly 
reliant on external donor funding for the financing of most of its capital projects. To improve the financial situation and 
ensure that the municipality has the ability to provide growth possibilities and prosper, it is essential to augment its 
institutional capacity. 


182 


CHAPTER 4 - STRATEGIC FOCUS AREAS 


Adequate human resource capacity is essential to maintain the municipality’s financial status and service delivery. 
With the expanding the jurisdictional area of the Midvaal Municipality, the augmentation of human resource capacity 
becomes even more important. 

In this regard, the implementation of a revised organisational structure that focuses on the expansion of the 
organisational structure and filling of those critical vacancies, which will create scope for growth and development 
within the structure, to ensure that the current strong human resource base can be maintained or increased. The 
organisational structure and human resources should be aligned with the outcomes of the IDP, to ensure that the 
human resources are in place to implement the projects which are reflected in the Integrated Development Plan. 

PROGRAMME : 8B.4. - CONTINIOUS DEVELOPMENT OF THE EMPLOYEES 

An effective and efficient Municipality is depended on its human resources, which are capable in performing their 
tasks and duties. The human resource base should further be augmented through further training and skills 
development programmes and opportunities such as bursaries and study schemes. This will create investment in the 
human resource base and ensure that valuable personnel on all levels have future opportunities in the municipality. 

SKILLS DEVELOPMENT 

Midvaal Council conducted a skills audit whereby departments were requested to identify training needs in order to 
enable them to perform theirduties better, thereby improving and sustaining service delivery. 

The annual skills audit provides a scientific basis for the development of an Annual Workplace Skills Plan (WSP). The 
gaps identified and the possible training interventions are prioritised according to the Council’s service delivery 
imperatives as contained in the IDP. The following critical gaps have been identified and suitable training interventions 
will be sourced. 


DEPARTM ENT 

GAPS IDENTIFIED 

Development and Ranning 

Supervisory Management, Heaith & Safety 

Corporate Services 

Municipai Finance Management Programme (MFMA), Computer Training, Marketing/Events 
Management, African Languages, Heaith & Safety 

Management Services 

Fundamentais of Errpioyee Awareness Programme (EAP), Supervisory Management, Risk 
Management, Incident/Accident investigation, Recruitment (compiiing adverts, short listing and 
conducting interviews), Excei Training (intermediate) 

Community Services 

African Language Skiiis (Speak), Strategic Ranning, Record keeping, Stock Management and Book 
Preservation, Cataioguing and Classification, Supply Chain Management, marc 21 training, 
Disciplinary Procedures, Advanced/Defensive Driving Skills, Health and Safety (Housekeeping), 
Treatment of TB, Family Ranning, ABET 

Engineering Services 

Meter Auditing, ORHVS, Truck-based Crane operator, TLB, Bectrician, Computer training, Cable 
Joining, Rumbing, Waste Water Treatment, Bectrical Design and Load Flow , Venus Training 

Rnance Services 

Municipal Finance Management Programme, Supervisory Management. 
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DEPARTM ENT 

GAPS IDEhrriFIED 

Protection Services 

Risk Management, ODETP,Hazmat AEA, Fire 1&2, Basic Ambuiance Course (BAC), Rope Rescue, 
instructor’s Course, Urban Search and Rescue, Vehicie Extraction, Caii Centre Course 


SUCCESSION PLANNING: 


In order to ensure that the high levels of service delivery are maintained, succession planning provides an opportunity 
for seasoned employees to transfer their acquired skills to the generation of up-and-coming young adults. For a 
phased-in implementation, three (3) critical departments (viz, Engineering, Finance & Community Services) were 
identified for the initial implementation of succession planning. These departments are at the coalface of service 
delivery. It is therefore essential that their service levels are always kept at their peak. 

The employees that are identified for succession planning will be taken through rigorous training and intervention 
programmes to ensure that they are ready to fulfil the demands of the positions they have been earmarked for. 

Council has approved a retention policy for scarce skills positions, which assists in attracting and retaining personnel 
to assist with service delivery demands. Electrical Staff at Midvaal Local Municipality receives a Scarcity Allowance as 
part of the retention strategy. The Midvaal Municipality has limited financial resources to address many pressing 
needs. It is also highly reliant on external funding for the financing of most of its projects. 

PROGRAMME :8B.5.-PROMOTE AHIGH STAFF RETENTION RATE 

During the past 4 years, high staff turnover has become a known trend within smaller Municipal ities, due to 
Metropolitan Councils offering better salary packages. This programme is focused to promote a high staff retention 
within the Midvaal Local Municipality, in order to deliver a continuous effective and efficient service. 

The Midvaal Local Municipality has adopted a “Skills Shortage” policy in order to attack and appoint suitable and 
capable staff. A “Retention Policy” is however a short coming and should be formulated to enable the Midvaal Local 
Municipality to retain valuable employees. 

PROGRAMME : 8B.6. - EMPLOYMENT EQUITY 

The major Employment Equity issues facing Midvaal Local Municipality are gender, race and disability equity. The 
Council’s employee profile is still primarily white male orientated on the Top Structure. 

As is evident from the comparison between the Gauteng Economically Active Population (GEAP) and Midvaal Local 
Municipality’s workforce profile there is a need for Affican Females to be targeted and appointed in all categories of 
employment within the Council. 

The comparison also revealed that there is a shortage of Indian and Coloured Males and Females, in all employment 
levels which this plan attempts to address. Lastly, White Males and Females are still over represented by (White 
Males) and (White Females) and need to be brought into balance. In order to address the findings, formal HR policies 
which are legally compliant and best practice aligned must be adhered to and communicated to all employees. 
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NUMERICAL GOALS FOR THE NEXT 5 YEARS 


OCCUPATIONAL 

LEVELS 

MALE 

FEMALE 

FOREIGN 

NATIONALS 

TOTAL 


A 

C 

1 W 

A 

C 

1 

w 

Male 

Female 


Top management 

0 

1 

1 

0 

2 

0 

0 




4 

Senior management 

2 

0 

0 

0 

4 

0 

0 




6 

Professionally 

qualified and 

experienced 

specialists and mid- 

management 

2 

0 

1 

0 

0 

0 

1 




4 

Skilled technical and 

academically qualified 

workers, junior 

management, 

supervisors, foremen, 

and superintendents 

0 

5 

2 

0 

8 

0 

0 




15 

Semi-skilled and 

discretionary decision 

making 

0 

2 

0 

0 

21 

4 

0 




27 

Unskilled and defined 

decision making 

0 

6 

1 

0 

4 

0 

0 




11 

TOTAL PERMANENT 

4 

14 

5 

0 

39 

4 

1 




67 

Temporary 

employees 












GRAND TOTAL 

4 

14 

5 

0 

39 

4 

1 




67 
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OBJECTIVE 8C. - EFFECTIVEAND EFFICIENT MUNICIPALITY 

The Midvaal Local Municipality strives to deliver an effective and efficient service which improves the quality of life for 
all its residents and businesses. This programme is focused to ensure that an effective and efficient service can be 
delivered through providing the means in order to effectively and sufficiently deliver as well as to monitor such 
performance. 

PROGRAMME : 8C.1. - FAST AND EFFICIENT IT INFRASTRUCTURE 

The programme is focused on ensuring that the Midvaal Local Municipality. IT infrastructure is upgraded on a 
continued basis or replaced in order to promote a technological driven Municipality whereby fast and effective service 
delivery is possible. 

“Access to Information” is one of the objectives of the Midvaal Local Municipality, thus in support of this objective it is 
of importance to have the means (new and updated technology) in order to deliver an effective and efficient service 
with regards to access of information. 

An audit should be done in order to identify out-dated technology which needs to be replaced, and such audit needs to 
be done on an on-going basis to ensure that all employees are equipped with “necessity for purpose” technology 
which will increase the effectiveness and efficiency of the Midvaal Local Municipality’s human resources. 

PROGRAMME : 8C.2. - MAINTAIN AND MONITOR TURN AROUND TIMES OF COMPLAINTS 

The aim of the Complaints System is to ensure smooth and effective service delivery. The system is also utilized to 
identify trends and raise awareness of needs and problems in the different areas, which enables better planning for 
the future. 

The Complaints System at Midvaal Local Municipality is centralised and based within the PR & Marketing Section, 
under the management of the Chief Complaints Officer. All complaints, whether received telephonically, via e-mail, 
facsimile, Councillor Complaint sheet, walk in complaints or hard copy letters are categorised, prioritised and 
channelled through the Complaints System. The Mayoral Committee monitor the progress made on all complaints on 
aweekly basis. 

PROGRAMME: 8C.3. - IMPLEMENTATION AND MONOTORING OF A PREFORMANCE 
MANAGEMENT SYSTEM 

The accountability of municipalities, progress in service delivery and implementation of the Integrated Development 
Plans are increasingly being questioned. Performance management measures should be instituted to ensure that the 
intended outcomes of the IDP are reached. The public and particularly stakeholder’s participation in the IDP process 
should receive regular feedback and updates on the progress and performance of the municipality. This implies that 
the Representative Forum which was established as part of the IDP process should become more involved on an on- 
going basis in the implementation of the IDP and Performance Management. Midvaal Local Municipality has 
implemented the above Performance Management System proposals, however it will be beneficial for the Midvaal 
Local Municipality to embark on a process to cascade the performance management / monitoring system into the 
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organisational structure of the Midvaal Local Municipality in order to enable the monitoring of all employees 
performance. 

PROGRAMME : 8C.4. - PROMOTE INTER DEPARTMENT RELATIONS 

This programme’s focuses on creating structures whereby all Departments enjoy inter departmental discussions. 
These structures will focus on strategic planning and cross border projects in order to ensure that all Internal 
Department’s focus and vision are directed on the same outcomes. 

These structures / platforms will also ensure that capital projects are being implemented in a co-ordinated manner 
which adheres to all different Council Policies and applicable legislations, which in turn will stimulate further 
sustainable economic growth. 

PROGRAMME : 8C.5. - SYSTEM OF DELEGATIONS 

The Systems of Delegations of Midvaal Local Municipality supports and promotes the “Effectiveness” and “Efficiency” 
of the Municipality, by allowing decision making positions the necessary delegated powers to take informed decisions 
in line with the approved System of Delegations or Delegated Powers. 

The focus of the programme is to ensure that the System of Delegations is cascaded into the structure of the Midvaal 
Local Municipality in order to take quick informed decisions on service delivery matters, thus improving service 
delivery to its citizens. 

PROGRAMME : 8C.6. - MAINTENANCE AND / OR REPLACEMENT OF EQUIPMENT, VEHICLES AND 
BUILDINGS 

This programme is focused to ensure that all employees have the effecti\« means (Equipment & Vehicles) to perform 
their tasks in an effective and efficient manner, within asecure and safe environment. 

OBJECTIVE : 8D: FINANCIAL VIABILITY AND SUSTAINABILITY 

The objective is focused to maintain sound financial management controls to ensure good governance and an 
unqualified audit report. The key challenge in achieving this objective includes the difficult compliance requirements, 
with rigorous accounting and disclosure standards in an e\«r-changing environment. The Midvaal constantly engage 
with National Treasury regarding suggested changes to the accounting standards, as well as directives issued. 

PROGRAMME 8D.1: IMPROVEMENT OF REVENUE BASE, ACCURATE METER READINGS AND 
PROPERTY AUDITS. 

Proper, accurate meter readings have to be taken to ensure that Council sends out reliable accounts on which the 
consumer will pay without hesitation. Council is continuously doing property audits where all the area’s in Midvaal is 
surveys to ensure proper taxation. E\«ry property is verified to ensure that all available services are linked to each 
property and that the Council bills them in accordance with the promulgated tariffs. This will increase the income 
stream to finance service delivery. 
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PROGRAMME 8D.2: CONTINUED BILLING STANDARDS AND TIMELINES (VALUE FOR MONEY). 

The billing standard must be of such nature that the client can rely on the information thereon and Midvaal can be 
certain that debtor’s information is correct. Accounts rendered on time and accurately will reduce queries and enhance 
payment, which in turn improve the cash flow. 

PROGRAMME 8D.3: MONTHLY REPORTING OF EXPENDITURE DEVIATIONS PER DEPARTMENT. 

Expenditure is reported to the Mayoral Committee on a monthly basis and deviations are pointed out. In doing this all 
the stakeholders are informed and the correct decisions can be taken in a transparent way. This is also a key factor in 
planning in terms of the on-going cash flow and projections. The basic objective with monthly reporting of expenditure 
deviation is to target any significant deviations in the predicted expenditure pattern. In order to achie\« this objective a 
monthly report (within the first three days of the following month) is compiled indicating any deviations from the pre-set 
monthly expenditure benchmark. The benefit, emanating from this report enables Council to address any serious 
deviations at a early stage and implement any remedial action if needed. 

PROGRAMME 8D.4: IMPROVED BUDGET PROCESS CAPITAL AND OPERATIONAL BUDGETS. 

The compilation of an operational and capital budget is executed within the pre-determined guidelines issued by the 
Department of National Treasury. Revenue is based on the full potential of each revenue source within the guidelines 
set by National Treasury, ensuring that the cost of services rendered is market related and value for money. The 
challenge is to inform the public on the planned activities that is captured in the budget. A large effort will be made to 
ensure that the budget is at least ad\«rtised in three different languages in the local newspapers. The budget needs to 
be realistic in terms of both income and expenditure. Strict financial management principals applies current in Midvaal 
LM. 

PROGRAMME 8D.5: ASSET MANAGEMENT. 

An impro\«d asset management system over council assets will result in a more effective and economical usage of 
assets, contributing to the rendering of community orientated services. Maintaining a proper asset register, compliant 
to GRAP 17, control and responsibility of such assets will be achieved. Maintaining such assets and the execution of 
at least an annual verification of assets will enhance the economical life cycle of council assets and the usability. The 
councils assets must be properly accounted for and stated in the annual financial statements. Adequate provision 
must be made for repair and maintenance to ensure that the asset’s lifetime is not compromised. 

PROGRAMME 8D.6: REDUCTION AND MANAGEMENT OF OUTSTANDING DEBTS. 

Reduction of outstanding debt is of cardinal importance. If the revenue due is received, the service delivery can 
continue and creditors can be paid in time. It is also important to identify the poor (indigent) persons who cannot afford 
to pay for services. 
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PROGRAMME 8D.7: PREPARE THE BUDGET TO SUPPORT THE INTEGRATED DEVELOPMENT 
PLAN AND MANGE THE BUDGET IN LINE WITH THE PREFORMANCE MANAGEMENT SYSTEM 

To prepare and maintain a proper budget to meet the needs of the community and streamiine the budget process 
throughout the year 

PROGRAMME 8D: SUBMISSION OF PROPER FINANCIAL STATEMENTS 

The financiai statement represents an overview of the actuai performance of the past year and the audit report 
provides assurance that the communities funds werein deed spend as set out in the budget and other prescribed 
guideiines. 

PROGRAMME 8D.9 SOUND CASH FLOW LEVELS, WHILST NOT HAMPERING SERVICE DELIVERY. 

To create and maintain avaiiabie cash ieveis for service deiivery through biiiing, debt coiiection, revenue enhancement 
and expenditure management. 

PROGRAMME 8D.10 RISK MANAGEMENT ANALYSES PER DEPARTMENT. 

To reduce potentiai risks for the Councii that may resuit in iosses. A risk management committee was estabiished who 
monitor risks throughout councii. A risk register was compiied per department where risks are documented and 
controis identified to mitigate risk. Quarteriy Departmentai Risk meetings are heid on Senior Management ievei and 
outstanding matters of risk are discussed and documented. 

OBJECTIVE : 8E: TRANSPARENT MUNICIPALITY 

This objective focuses on ciean and transparent processes and structure with in the Midvaai Locai Municipaiity. The 
Midvaal Municipality has a “Zero Tolerance” approach and stance against fraud and corruption. 

PROGRAMME :8E.1 :PROMOTE THE USE OF THE FRAUD AND CORRUPTION LINE 

The use of the fraud and corruption line is promoted to ensure that the Midvaal Local Municipality reach their “Mission” 
and “Vision” of a “Municipality that Works”, a well-managed and controlled Municipality which is fraud and corruption 
free. 

PROGRAMME :8E.2: A ZERO TOLERANCE APPROACH 

In order to fight against crime (fraud and corruption), the Midvaal Local Municipality has adopted a “Zero Tolerance” 
approach, whereby any individual guilty of such activities shaii be quickiy and effectiveiy deait with in terms of the 
discipiinary code. 
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PROGRAMME :8E.3: OPEN AND TRANSPARENT TENDER PROCESS 

This programme is focused on ensuring that the tender process in open and fair. The Midvaai Locai Municipaiity has 
embarked on a process whereby the tender wiii be adjudicated in the “open”, through inviting the generai pubiic / 
tenderers to form part as an observer during the tender adjudication process of Bid AdjudicationCommittee. 

OBJECTIVE ; 8F: CARING FOR THE POOR, DISABLED AND ELDERLY 

Peopie iiving in poverty needs caring and heip from the goyernment that ensure that they are abie to iive with dignity 
and access to opportunities. Creating an opportunity society depends on ensuring that those who were exciuded in 
the past are catered for in the present. This objective is focused in assisting peopie with disabiiity, peopie iiving in 
poverty and pensioners. 

PROGRAMME :8F.1:INDIGENT POLICY 

indigents are those peopie or property owners who, due to a number of factors, are unabie to make monetary 
contributions towards basic services, no matter how smaii the amounts seem to be. 

Househoids earning iess than the amount stated by the Financiai and Fiscai Commission from time to time, quaiify to 
be registered as an indigent eg. Pensioners, students, unempioyed, disabied persons, singie parents etc., whereby 
the Midvaai Locai Municipaiity assist in a rebate in terms of Rates and Taxes. 

OBJECTIVE : 8G: BUILDING STRATEGIC PARTNERSHIPS 

The Midvaai Locai Municipaiity is focused on contributing to economic growth in order to create empioyment 
opportunities, however in order to reach this goai, strategic partners in the pubiic and private sector are required. 

PROGRAMME :8G.1: INTER-GOVERNMENTAL RELATIONS 

“inter-governmentai reiations” means the reiationships between nationai, provinciai and iocai government. The 
Constitution states that the three spheres of government are distinctive, inter-dependent and inter-reiated. They are 
autonomous, but exist in a unitary South Africa and have to cooperate on decision-making and must co-ordinate 
budgets, poiicies and activities, particuiariy for those functions that cut across the spheres. 


IMPLEMENTATION / PROJECTS 

INTRODUCTION 

The Midvaai Locai Municipaiity impiements a number of projects to address the needs of the Municipaiity. Severai 
projects are funded through the Capitai Budget, due to the fact that these projects create an asset forthe Municipaiity. 
Howe\«r other projects are funded through the Operationai Budget (e.g. maintenance of roads, skiiis deveiopment). 
Where possibie the project iist indicate which Ward wiii benefit from the project, however some projects do not oniy 
benefit one Ward but severai Wards (e.g. Upgrade of the Water Treatment Works). 
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2012-2013 CAPITAL PROJECTS: 
CORPORATE SERVICES 


IDP No. 

DEPARTMENT / 
DEVISION 

DEPARTMENT / DEVISION 


DRAFT 

BUDGET 

2013/14 

DRAFT 

BUDGET 

2014/15 

STRATEGIC 

OBJECTIVE 

No. 

STRATEGIC 

PROGRAMME 

No 

WARD 

CORP27 

SPEAKER'S OFFICE 

1 XVEHICLE 

150,000 



8C 

8C.6 

ALL 

CORP41 

CORPORATE 

SERVICES 

LAPTOPS 

33,500 



8C 

8C.6 

ALL 

CORP40 

CORPORATE 

SERVICES 

SCANNER REPLACEMENTS 

25,000 



8C 

8C.6 

ALL 

CORP43 

COUNCIL 

BUILDINGS 

POLISHER 

12,000 



8C 

8C.6 

ALL 

CORP44 

IT DEPARTMENT 

LIFTING OF FLOOR - PHASE 2 

206,900 



8C 

8C.6 

ALL 

CORP45 

IT DEPARTMENT 

NETWORK TESTING EQUIPMENT 

50,000 



8C 

8C.1 &8C.6 

ALL 

CORP46 

IT DEPARTMENT 

1 X SERVER (ANTI VIRUS) 

25,000 



8C 

8C.1 &8C.6 

ALL 

CORP47 

IT DEPARTMENT 

1 X SERVER (FIREWALL) 

25,000 



8C 

8C.1 &8C.6 

ALL 

CORP48 

IT DEPARTMENT 

HIGH END PC NETWORK ADMINISTRATION 

15,000 



8C 

8C.1 &8C.6 

ALL 

CORP49 

IT DEPARTMENT 

NETWORK SWITCHES 

100,000 



8C 

8C.1 &8C.6 

ALL 

CORP50 

IT DEPARTMENT 

NETWORK INFRASTRUCTURE UPGRADE 

475,000 



8C 

8C.1 &8C.6 

ALL 

CORP51 

IT DEPARTMENT 

NOVELL DRPSERVER 

30,000 



8C 

8C.1 &8C.6 

ALL 

CORP52 

IT DEPARTMENT 

EMAIL RETAIN AND RELOAD SERVER 

30,000 



8C 

8C.1 &8C.6 

ALL 

CORP53 

IT DEPARTMENT 

MAIL SCANNER 

15,000 



8C 

8C.1 &8C.6 

ALL 
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IDP No. 

DEPARTMENT / 
DEVISION 

DEPARTMENT / DEVISION 


DRAFT 

BUDGET 

2013/14 

DRAFT 

BUDGET 

2014/15 

STRATEGIC 

OBJECTIVE 

No. 

STRATEGIC 

PROGRAMME 

No 

WARD 

CORP40 

RECORDS 

SCANNER REPLACEMENT (SNR RECORDS 
OFFICER) (CRR) 

25,000 



8C 

8C.1 &8C.6 

ALL 

CORP54 

RECORDS 

FIRE EXTINGUISHERS 

8,000 



8C 

8C.6 

ALL 

CORP55 

RECORDS 

RENOVATION AT RANDVAAL STORAGE 

75,000 



8C 

8C.6 

ALL 


MANAGEMENT SERVICES 


IDP No. 

DEPARTMENT / 
DEVISION 

DEPARTMENT / DEVISION 

BUDGET 

2012/13 

DRAFT 

BUDGET 

2013/14 

DRAFT 

BUDGET 

2014/15 

STRATEGIC 

OBJECTIVE 

No. 

STRATEGIC 

PROGRAMME 

No 

WARD 

HR7 

MANAGEMENT 

SERVICES 

RECORDING DEVICE 

30,000 



8C 

8C.1 &8C.6 

ALL 

HR8 

MANAGEMENT 

SERVICES 

1 X VEHICLE 12 SEATER 

400,000 



8C 

8C.6 

ALL 

HR9 

MANAGEMENT 

SERVICES 

UPGRADING OF KITCHEN 

25,000 






HR10 

MANAGEMENT 

SERVICES 

OFFICE FURNITURE 

16,000 






HR11 

MANAGEMENT 

SERVICES 

COMPUTERS 

30,000 







DEVELOPMENT, PLANNING AND HOUSING 


IDP No. 

DEPARTMENT / 
DEVISION 

DEPARTMENT / DEVISION 

BUDGET 

2012/13 

DRAFT 

BUDGET 

2013/14 

DRAFT 

BUDGET 

2014/15 

STRATEGIC 

OBJECTIVE 

No. 

STRATEGIC 

PROGRAMME 

No 

WARD 

DP74 

DP&H 

PURCHASE OF WHITE HOUSE (SICELO) 


2,000,000 


1 A& 1 C& 6A& 8C 

1A.2, 1C.1, 1C.2, 
1C.3,6A.4, 8C.6 

8&10 
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COMMUNITY AND SOCIAL SERVICES 


IDP No. 

DEPARTMENT / 
DEVISION 

DEPARTMENT / DEVISION 

BUDGET 

2012/13 

DRAFT 

BUDGET 

2013/14 

DRAFT 

BUDGET 

2014/15 

STRATEGIC 

OBJECTIVE 

No. 

STRATEGIC 

PROGRAMME 

No 

WARD 

SOC233 

LIBRARY 

FURNITURE & EOUIPMENT (DSACR) 

600,000 



8C 

8C.1 &8C.6 

9 

SOC27 

LIBRARY 

LAKESIDE LIBRARY (MIG) 

2,000,000 



6A&8C 

6A.4 & 8C.6 

6 

SOC234 

LIBRARY 

LAKESIDE LIBRARY (DSACR) 

4,000,000 



6A&8C 

6A.4 & 8C.6 

6 

SOC235 

PARKS 

2 X LARGE CHAINSAWS 

30,000 



8C 

8C.6 

ALL 

SOC236 

PARKS 

1 X 3 TON TRUCKS WITH CANOPY (HP) 

400,000 



8C 

8C.6 

ALL 

SOC237 

PARKS 

1 X2.0 LDV 

200,000 



8C 

8C.6 

ALL 

SOC238 

PARKS 

COMPRESSOR 

26,000 



8C 

8C.6 

ALL 

SOC125 

PARKS 

2XTRACTORS (HP) 

550,000 



8C 

8C.6 

ALL 

SOC239 

PARKS 

2XSLASHERS 

70,000 



8C 

8C.6 

ALL 

SOC240 

PARKS 

EXTENTION OF KOOKRUS CEMETERY 
(MIG 

2,000,000 

2,500,000 


6A&8C 

6A10 &8C.6 

ALL 

SOC182 

WASTE 

MANAGEMENT 

1 XCOMPACTER (HP) 

2,200,000 



8C 

8C.6 

ALL 

SOC110 

WASTE 

MANAGEMENT 

2XTIPPERTRUCKS(HP) 

3,000,000 



8C 

8C.6 

ALL 

SOC241 

WASTE 

MANAGEMENT 

1 XLDV 

200,000 



8C 

8C.6 

ALL 

SOC242 

WASTE 

MANAGEMENT 

GRAB TRUCK MOUNTED CRANE (HP) 

1,800,000 



8C 

8C.6 

ALL 

SOC102 

WASTE 

MANAGEMENT 

UPGRADE OF WALKERVILLE LANDFILL 

SITE (MIG) 


420,000 


6A&8C 

6A.3 & 8C.6 

ALL 


193 




CHAPTER 4 - STRATEGIC FOCUS AREAS 


IDP No. 

DEPARTMENT / 
DEVISION 

DEPARTMENT / DEVISION 

BUDGET 

2012/13 

DRAFT 

BUDGET 

2013/14 

DRAFT 

BUDGET 

2014/15 

STRATEGIC 

OBJECTIVE 

No. 

STRATEGIC 

PROGRAMME 

No 

WARD 

SOC132 

WASTE 

MANAGEMENT 

UPGRADE OF VAALMARINA LANDFILL SITE 
(MIG) 


2,400,000 

2,000,000 

6A&8C 

6A.3 & 8C.6 

1 

SOC243 

WASTE 

MANAGEMENT 

UPGRADE OF VA/\LMARINA LANDFILL SITE 
(MIG) 


1,100,000 


6A&8C 

6A.3 & 8C.6 

1 

SOC244 

WASTE 

MANAGEMENT 

GALLOWAY TRANSFER STATION 

450,000 



6A&8C 

6A.3 & 8C.6 

ALL 

SOC245 

WASTE 

MANAGEMENT 

WEIGH BRIDGE WALKERVILLE 

150,000 



6A&8C 

6A.3 & 8C.6 

ALL 


PROTECTION SERVICES 


IDP No. 

DEPARTMENT / 
DEVISION 

DEPARTMENT / DEVISION 

BUDGET 

2012/13 

DRAFT 

BUDGET 

2013/14 

DRAFT 

BUDGET 

2014/15 

STRATEGIC 

OBJECTIVE 

No. 

STRATEGIC 

PROGRAMME 

No 

WARD 

PROT50 

FIRE SERVICES 

FIRE STATION FOR VAAL MARINA (MIG) 

5,661,000 



7A&8C 

7A.2 & 8C.6 

1 

PROT115 

FIRE SERVICES 

FIRE STATION FOR VAAL MARINA PHS 2 
(MIG) 


500,000 

4,020,000 

7A&8C 

7A.2 & 8C.6 

1 

PROT116 

FIRE SERVICES 

1 XLAND CRUISERS(HP) 

550,000 



8C 

8C.6 

ALL 

PROT1 1 1 

FIRE SERVICES 

CAR PORT 

30,000 



8C 

8C.6 

ALL 

PROT117 

FIRE SERVICES 

6 X BA SETS FOR PIERCE 

90,000 



8C 

8C.6 

ALL 

PROT106 

FIRE SERVICES 

SMOKECLOAK 

15,000 



8C 

8C.6 

ALL 

PROT51 

FIRE SERVICES 

6XFIRE TRAILERS 

150,000 



8C 

8C.6 

ALL 

PROT118 

FIRE SERVICES 

CONTAINER - STORAGE OF DISASTER 
EQUIPMENT 

45,000 



8C 

8C.6 

ALL 

PROT119 

FIRE SERVICES 

DISASTER TENTS 

60,000 



8C 

8C.6 

ALL 
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IDP No. 

DEPARTMENT / 
DEVISION 

DEPARTMENT / DEVISION 

BUDGET 

2012/13 

DRAFT 

BUDGET 

2013/14 

DRAFT 

BUDGET 

2014/15 

STRATEGIC 

OBJECTIVE 

No. 

STRATEGIC 

PROGRAMME 

No 

WARD 

PROT120 

TRAFFIC 

TRAFFICVEHICLES 

1,050,000 



8C 

8C.6 

ALL 

PROT121 

TRAFFIC 

1 XLDV 

250,000 



8C 

8C.6 

ALL 


ENGINEERING SERVICES 


IDP No. 

DEPARTMENT / 
DEVISION 

DEPARTMENT / DEVISION 

BUDGET 

2012/13 

DRAFT 

BUDGET 

2013/14 

DRAFT 

BUDGET 

2014/15 

STRATEGIC 

OBJECTIVE 

No. 

STRATEGIC 

PROGRAMME 

No 

WARD 

ENG361 

ENGINEERING 

CBD PHASE 4 


10,000,000 


1A&8C 

1A.7 &8C.6 

9 

ENG362 

SEWER 

UPGRADE OF SEWER MAIN (MIG) 

1.000,000 

1,000,000 

2,000,000 

2A&2C &2D 

2A.3 & 2C.2 & 
2D.1 

ALL 

ENG363 

SEWER 

SICELOSANITATION (MIG) 

5,000,000 



2A&2C &2D 

2A.3 & 2C.2 & 
2D.1 

8&10 

ENG364 

SEWER 

EXTENTION TO SEWER RETICULATION IN 
HOK&DALESIDE 


4,000,000 


2A&2C &2D 

2A.3 & 2C.2 & 
2D.1 

4&5 

ENG249 

SEWER 

TIPPER TRUCK(SHARED WITH WATER) 

(HP) 

500,000 



8C 

8C.6 

ALL 

ENG250 

SEWER 

COMPRESSOR & DRILLING EQUIPMENT 
(SHARED WITH WATER) 

400,000 



8C 

8C.6 

ALL 

ENG365 

SEWER 

VEHICLE DOUBLECAB (HP) 

300,000 



8C 

8C.6 

ALL 

ENG366 

SEWER 

POWER RODDER 

60,000 



8C 

8C.6 

ALL 

ENG367 

SEWER 

SEWER PUMPS 7.4KW 

60,000 



8C 

8C.6 

ALL 

ENG368 

SEWER 

SECURITY&TELEMETRY PUMP STATIONS 

250,000 



8C 

8C.6 

ALL 

ENG253 

SEWER 

GENERATORS 

250,000 



8C 

8C.6 

ALL 
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IDP No. 

DEPARTMENT / 
DEVISION 

DEPARTMENT / DEVISION 

BUDGET 

2012/13 

DRAFT 

BUDGET 

2013/14 

DRAFT 

BUDGET 

2014/15 

STRATEGIC 

OBJECTIVE 

No. 

STRATEGIC 

PROGRAMME 

No 

WARD 

ENG369 

SEWER 

SEWER PUMPS 2.2 KW 

34,000 



8C 

8C.6 

ALL 

ENG370 

SEWER 

DEVELOPMENT: EYE OFAFRICA 
(DONATION) 

22,010,921 



2C&2D 

2C.2 &2D.1 

ALL 

ENG371 

SEWER 

CRANETRUCK 

200,000 



8C 

8C.6 

ALL 

ENG372 

PURIFICATION 

EXPANSION OF MEYERTON WASTE 

WATER TREATMENT WORKS (RBIG) 

20,000,000 

50,000,000 

90,000,000 

2A&2C &2D 

2A.3 & 2C.2 & 
2D.1 

ALL 

ENG373 

PURIFICATION 

DEBOTTLENECKINGMEYERTON WASTE 
WATER TREATMENT WORKS (MIG) 

13,850,000 

1,000,000 


2C &2D 

2C.2 &2D.1 

ALL 

ENG374 

PURIFICATION 

DEBOTTLENECKINGMEYERTON WASTE 
WATER TREATMENT WORKS 

500,000 



2C &2D 

2C.2 &2D.1 

ALL 

ENG375 

PURIFICATION 

LABORATORY COMPLETE TEST KIT 

20,000 



8C 

8C.6 

ALL 

ENG143 

PURIFICATION 

MAMELLO BULKSEWER (MIG) 

500,000 

6,000,000 


2A&2C &2D 

2A.3 & 2C.2 & 
2D.1 

1 

ENG376 

ROADS 

GRAVEL TO TAR PHASE 3 (MIG) 

200,000 

6,012,000 

6,202,000 

2C 

2C.3 

MULTI 

PAL 

ENG343 

ROADS 

HENLEYWEIR PEDESTRIAN BRIDGE 

2,000,000 

3,000,000 


2C 

2C.3 

4 

ENG377 

ROADS 

UPGRADE INTERSECTIONS 

2,000,000 

2,000,000 


2C&2D 

2C.2 &2D.1 

MULTI 

PAL 

ENG378 

ROADS 

UPGRADE JAN NEETHLING STREET 

5,000,000 

5,000,000 


2C&2D 

2C.3 2D.1 

13 

ENG379 

ROADS 

GRAVEL ROADS 

10,000,000 



2C 

2C.3 

MULTI 

PAL 

ENG342 

ROADS 

ESTABLISHMENT QUARRY 

200,000 



8C 

8C.6 

ALL 

ENG380 

ROADS 

1X4 TLBCASE (HP) 

900,000 



8C 

8C.6 

ALL 

ENG381 

ROADS 

FLATBED TRUCK(HP) 

600,000 



8C 

8C.6 

ALL 

ENG382 

ROADS 

WATER TANKER (HP) 

700,000 



8C 

8C.6 

ALL 
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IDP No. 

DEPARTMENT / 
DEVISION 

DEPARTMENT / DEVISION 

BUDGET 

2012/13 

DRAFT 

BUDGET 

2013/14 

DRAFT 

BUDGET 

2014/15 

STRATEGIC 

OBJECTIVE 

No. 

STRATEGIC 

PROGRAMME 

No 

WARD 

ENG383 

ROADS 

GRACEVIEW EXT 3 & 4 (DONATION) 

8,288,637 



2C&2D 

2C.2 &2D.1 

ALL 

ENG384 

ROADS 

DEVELOPMENT: EYE OFAFRICA 
(DONATION) 

16,596,555 



2C&2D 

2C.2 &2D.1 

ALL 

ENG385 

MECHANICAL 

PIGGYBACK TRAILER 

22,000 



8C 

8C.6 

ALL 

ENG386 

MECHANICAL 

ENGINE ANALYSER 

60,000 



8C 

8C.6 

ALL 

ENG387 

MECHANICAL 

TROLLEY JACK 

40,000 



8C 

8C.6 

ALL 

ENG388 

MECHANICAL 

HOT STEAM CLEANER 

40,000 



8C 

8C.6 

ALL 

ENG389 

MECHANICAL 

VEHICLE (HP) 

250,000 



8C 

8C.6 

ALL 

ENG121 

WATER 

WATER METER REVENUE PROTECTION 
PROGRAMME 

850,000 



2D &8D 

2D.3 &8D.1 

ALL 

ENG390 

WATER 

SICELO/HIGHBURY (VALLEY 

SETTLEMENTS) RESERVOIR & MAIN (MIG) 

600,000 

7,000,000 

15,000,000 

2A&2C &2D 

2A.1 &2C.2 & 
2D.1 

ALL 

ENG391 

WATER 

MAMELLO WATER NETWORK(MIG) 

500,000 

300,000 


2A&2C &2D 

2A.1 &2C.2 & 
2D.1 

1 

ENG392 

WATER 

SICELO/HIGHBURY (VALLEY 

SETTLEMENTS) RESERVOIR & MAIN 

500,000 

14,500,000 


2A&2C&2D 

2A.1 &2C.2 & 
2D.1 

5&8& 

10 

ENG393 

WATER 

NETWORK UPGRADE 


3,500,000 


2A&2C&2D 

2A.1 &2C.2 & 
2D.1 

MULTI 

PAL 

ENG150 

WATER 

WATER NETWORK EXTENTION - 
BRONKHORSTFONTEIN 


5,000,000 


2A&2C&2D 

2A.1 &2C.2 & 
2D.1 

ALL 

ENG394 

WATER 

UPGRADE WATER MASTER PLAN 

600,000 



2C 

2C.1 

ALL 

ENG395 

WATER 

WATER SAFETY PLAN 

100,000 



2D 

2D.3 

ALL 

ENG396 

WATER 

DEVELOPMENT: EYE OFAFRICA 
(DONATION) 

8,392,524 



2C &2D 

2C.3 &2D.1 

ALL 

ENG397 

WATER 

DEPOT ADDITIONS 

600,000 



8C 

8C.6 

ALL 
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IDP No. 

DEPARTMENT / 
DEVISION 

DEPARTMENT / DEVISION 

BUDGET 

2012/13 

DRAFT 

BUDGET 

2013/14 

DRAFT 

BUDGET 

2014/15 

STRATEGIC 

OBJECTIVE 

No. 

STRATEGIC 

PROGRAMME 

No 

WARD 

ENG398 

WATER 

TEDDERFIELD WATER CONNECTION 

400,000 



2A&2C&2D 

2A.1 &2C.2 & 
2D.1 

7 

ENG399 

ELECTRICITY 

1 X VEHICLE (HP) 

550,000 



8C 

8C.6 

ALL 

ENG400 

ELECTRICITY 

UPGRADE OF SUB STATIONS 

1,000,000 



2D 

2D.1 

MULTI 

PAL 

ENG401 

ELECTRICITY 

TOOLS 

45,000 



8C 

8C.6 

ALL 

ENG128 

ELECTRICITY 

VAAL MARINA UPGRADING 


10,500,000 


2A&2C 

2A.2 & 2C.3 

1 

ENG265 

ELECTRICITY 

INSTALLATION OF AUTO RE-CLOSERS 

1,345,000 

2,200,000 


2A&2C 

2A.2 & 2C.3 

IN 

PROC 

ENG402 

ELECTRICITY 

1XTLB (HP) 

750,000 



8C 

8C.6 

ALL 

ENG403 

ELECTRICITY 

RIPPLECONTROLLERS 


1,700,000 


2C 

2C.3 

IN 

PROC 

ENG404 

ELECTRICITY 

UPGRADING OF IMQS 

800,000 



2C&8C 

2C.1 &8C.1 

ALL 

ENG405 

ELECTRICITY 

CRANETRUCK(HP) 

750,000 



8C 

8C.6 

ALL 

ENG406 

ELECTRICITY 

FAULT ANNALYSIS SOFTWARE 

40,000 



8C 

8C.1 

ALL 

ENG407 

ELECTRICITY 

NETWORK CABLE CALCULATION 

SOFTWARE 

25,000 



8C 

8C.1 

ALL 

ENG408 

ELECTRICITY 

ELECTRICITY SUPPLY FROM 

KOOKFONFEIN TO SICELO 


1,000,000 


2A&2C 

2A.2 & 2C.3 

8&10 

ENG409 

ELECTRICITY 

FEEDER LINETOWARDS GOLFPARK 



6,800,000 

2A&2C 

2A.2 & 2C.3 

14 

ENG410 

ELECTRICITY 

FEEDER LINETOWARDS SUB10 
KRAANVOËL 



6,000,000 

2A&2C 

2A.2 & 2C.3 

IN 

PROC 

ENG411 

ELECTRICITY 

FEEDER LINETOWARDS MEYERTON EAST 


4,800,000 


2A&2C 

2A.2 & 2C.3 

4 & 14 

ENG412 

ELECTRICITY 

FEEDER LINETOWARDS ROTHDENE 


8,000,000 


2A&2C 

2A.2 & 2C.3 

2&3& 

13 
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IDP No. 

DEPARTMENT / 
DEVISION 

DEPARTMENT / DEVISION 

BUDGET 

2012/13 

DRAFT 

BUDGET 

2013/14 

DRAFT 

BUDGET 

2014/15 

STRATEGIC 

OBJECTIVE 

No. 

STRATEGIC 

PROGRAMME 

No 

WARD 

ENG413 

ELECTRICITY 

FEEDER LINETOWARDS GLEN DONALD 



5,900,000 

2A&2C 

2A.2 & 2C.3 

2&3& 

13 

ENG414 

ELECTRICITY 

FEEDER LINETOWARDS OPHIR 



5,900,000 

2A&2C 

2A.2 & 2C.3 

8&5& 

10&11 

ENG415 

ELECTRICITY 

FEEDER LINETOWARDS LANGKUIL 


5,750,000 


2A&2C 

2A.2 & 2C.3 

5 

ENG416 

ELECTRICITY 

FEEDER LINETOWARDS HENLEY 


5,800,000 


2A&2C 

2A.2 & 2C.3 

4&5 

ENG417 

ELECTRICITY 

FEEDER LINETOWARDS SLANGFONTEIN 



6,000,000 

2A&2C 

2A.2 & 2C.3 

4 

ENG418 

ELECTRICITY 

REPLACE ROTTEN POLES OF OVERHEAD 
LINES AND ATTENDING TO EARTHING 

1,000,000 

1,800,000 


2D 

2D.1 

MULTI 

PAL 

ENG59 

ELECTRICITY 

RISSIVILLE SUBSTATION 


13,000,000 

13,000,000 

2A&2C 

2A.2 & 2C.3 

2 

ENG419 

ELECTRICITY 

ESKOM CONNECTION FEE TO SUPPLY 
SICELOSUBSTATION 


7,000,000 


2A&2C 

2A.2 & 2C.3 

8&10 

ENG420 

ELECTRICITY 

PURCHASEOF GROUND UNDERTHE 
KOOKFONTEINSICELO LINE 

1,000,000 



8C 

8C.6 

8&10 

ENG421 

ELECTRICITY 

DEVELOPMENT: EYE OFAFRICA 
(DONATION) 

17,022,312 



2C &2D 

2C.3 &2D.1 

ALL 

ENG422 

ELECTRICITY 

OHENIMURI STREET LIGHTS 

150,000 



2C&2D&7A 

2C.3&2D.1 &7A 

6 

ENG423 

ELECTRICITY 

STREET LIGHTS (MIG) 

500,000 



2C&2D&7A 

2C.3&2D.1 &7A 

MULTI 

PAL 

ENG424 

ELECTRICITY 

SICELONETWORK 

18,000,000 

500,000 


2A&2C 

2A.2 & 2C.3 

8&10 
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GRANTS 


The figure below indicate the different types of grants which are available to Municipalities, however such grants are 
subject to business plans being submitted to National DPLG and the appro\«d from the NDPLG (MIG). 


Munlclpal 

Munlclpal System Equltable 

Infrastructure Improvement share (ES) 

Grant (MIG) Grant 

(MSIG) 


Infrastructure 

Institutíons 

Service 

(capital projects) 

(capacity building 

provision 


projects) 

(operational grant) 


MIG is an 

Infrastructure grant 
to expand the 
dellvery of basic 
services to poor 
households and to 
allevlate poverty. 


The MSIG Isa grantto 
asslst munlcipalltles in 
building in-house 
capacity to perform 
their functions and 
stabilise institutional 
and governance 
systems as requlred in 
the Municipal Systems 
Act of 2000. 



The equitable share 
grant is an 

unconditional grantto 
supplement 
munlclpalitles’ 
revenue to dellver 
servlces to poor 
households. It 
subsidises the actual 
provlslon of the 
servlce (for example 
the salarles, 
operatlonal costs, 
malntenance costs, 
admlnlstratlve and 
managements costs) 
where free baslc 
services are provided. 


MIG ALLOCATION: 2011/2012 & 2012/2013 

An amount of R16 392 000.00 was allocated to Midvaal for upgrading and provision of infrastructure in our area for the 
financial year 2009/10 ending on the 31®* March 2010. The complete allocation was spent as required before 30 June 
2010. The allocation for 2010/11 was R18 994 000.00 has been used to upgrade the infrastructure in Midvaal. 
Midvaal Local Municipality achieved 100% expenditure by end the of June 2011. The allocation for 2011/12 is 
R22 845 000.00. Midvaal Local Municipality expects to achieve 100% expenditure before the of June 2012. The 
allocation for 2012/13 is R27 776 000 (this is to confirmed when the division of revenue is tabled in parliament) 
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MIG -2011/2012 


DEPARTMEm' / 
DEVISION 

PROJECT 

BUDGET 2011/12 

STATUS 

ENGINEERING 

Gravelto tar roads 

In Mldvaal 

7.52m 

The Buslness plan w as approved by Natlonal COGTA. The Project f or the current year Is progresslng w ell. 

ENGINEERING 

Extenslon of sewers 
to ruralareas 

o.eom 

Buslness plan has been approved by Natlonal COGTA and DWA.. The work planned for thls year is complete. 

ENGINEERING 

De-bottlenecklng of 
Meyerton Waste 
WaterTreatment 

3.00m 

Buslness plancorrpleted, awalting DWAtoapprovetechnicalreportsforfinalapprovalof thebusiness plan by National COGTA. 
The feasibility study is conplete, the EIA is proceeding and detail design is complete. Construction w ill start before June 2012. 

ENGINEERING 

Bantu Bonke 
Sanltatlon 

0.32m 

The Business plan was approved by National COGTA. The project is complete. 

ENGINEERING 

PMU 

O.OOm 

Management of the MIG Programme 

COMMUNITY 

SERVICES 

New Waste Dlsposal 
Slte Phase 3 

1.70m 

The Business plan was approved by National COGTA. The work planned for this year is complete. 

COMMUNITY 

SERVICES 

Upgradlng ot 
Galloway Transfer 
Statlon Phase 1 & 2 

1.84m 

The Business plan was approved by National COGTA. The project is been implemented. 

COMMUNITY 

SERVICES 

Slcelo Multl Purpose 
Centre Phase 3 

1 .5m 

The Business plan was approved-. The project is planned for completion by June 2012. 

PROTECTION 

SERVICE 

New Flre Statlon at 
Vaal Marlna 

5.75m 

The Business plan was approved by National COGTA. Construction has already started. 





CHAPTER 4 - STRATEGIC FOCUS AREAS 


MIG -2012/2013 


nPPARTMPNT / 


RRAPT RlinnPT 


QTRATPTÍirt 

^TRATPnir 


DEVISION 

PROJECT 

2012/13 

STATUS 

OBJECTIVE No. 

PROGRAMMENo 

VffiARD 

ENGINEERING 

Gravelto tar roads 

In Mldvaal 

200,000 

The Business plan w as approved by National COGTA. The 
Business Ran furtherphases mustbesubmitted. 

2C 

2C.3 

Multiple 

ENGINEERING 

StreetLights 

500,000 

Business Ran tobe submitted 

2C 

2C.3 

Multiple 

ENGINEERING 

Mamello Bulk 

Sew er 

500,000 

Business Ran tobe submitted 

2C 

2C.2 & 2C.3 

1 

ENGINEERING 

Upgrade Sew er 

Maln 

1,000,000 

Business plans is approved. 

2C 

2C.2 & 2C.3 

Multiple 

ENGINEERING 

Mamello Water 

Netw ork 

500,000 

Business Ran tobe submitted 

2A&3C 

2A.1 & 2C.3 

1 

ENGINEERING 

Debottlenecking of 
Meyerton Waste 
WaterTreatment 

13,850,000 

Business plan approved by National COGTA. 

2C&2D 

2C.2 & 2C.3 & 2D.1 

9 

ENGINEERING 

Sicelo/Highbury 
Reservoir & Main 

500,000 

The project is at the conceptualising stage. 

2A & 2C & 2D 

2A.1 & 2C.2 & 2D.1 

8 

ENGINEERING 

PMU 

1,000,000 

Management of the MIG Programme 

8B 

8B.2 

ALL 

COMMUNITY 

SERVICES 

Lakeside Library 

2,000,000 

Business plans is approved. 

6A&8C 

6A.4 & 8C.6 

6 

COMMUNITY 

SERVICES 

Extension of 

Kookrus Cemetery 

2,000,000 

The Business Ran is approved 

6A&8C 

6A.10&8C.6 

9 

PROTECTION 

SERVICE 

New Fire Station at 
Vaal Marina 

5,661,000 

Business plan is approved. 

7A&8C 

7A.2 & 8C.6 

1 
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NEIGHBOURHOOD DEVELOPMENT PARTNER GRANT (NDPG) 

The NDPG granted Sedibeng District Municipaiity a technicai assistance grant to deyeiop business pians for precinct 
deveiopment in the Midvaai Municipaiity. Kagiso Urban Management was appointed in May 2009 to undertake as 
Phase 1 as spatiai anaiysis to determine strategic private sector projects, nodes and corridors and to assess the 
character of economic activity and its potentiai. Siceio has been earmarked as a priority focus area for economic 
deveiopment and ieverage within Midvaai as a Phase 2 project. 

Siceio is an informai settiement area to the West of the R59 and is iocated on erven in Meyerton Farms. It is 
estimated that approximateiy 2 500 famiiies reside in this informai settiement. The doiomite nature of the iand on 
which the settiement occurs is not suitabie for high residentiai densities and the Gauteng Department of Housing has 
embarked on a process of reiocating famiiies. Geotechnicai investigations were done to determine the suitabiiity of 
vacant iand for residentiai purposes.One of the identified projects, to aiieviate the housing backiog, is the deveiopment 
of Erven 54, 55 and 56 (aiso known as Siceio X5) which have been consoiidated and subdivided into 438 erven. The 
upgrading and formaiization of the settiement is being impiemented through the provinciai housing subsidy scheme. 
The subdivision has been approved by Councii, the engineering services are being instaiied currentiy and it is 
estimated that the reiocation of famiiies wiii commence March 2010. 

The scope of the project is as foiiows: 

1. Deveiop a precinct deveiopment pian to promote sociai and economic growth and deveiopment in Siceio with 
specific focus on road structure and mo\«ment system, biock iayout and iocation of aii sociai and community 
faciiities required. 

2. Identify key cataiytic interventions that wiii ieverage economic and community growth and deveiopment in the 
node. 

3. Construction of Spine Roads 

4. Safety at intersections 

COMMUNITY NEEDS IDENTIFIED 

During the months of October and November 2012 the Midvaai Locai Municipaiity embarked on Ward base pubiic 
participation process, whereby severai needs and possibie projects were identified. It must howe\«r be noted Midvaal 
Local Municipality has limited capital funds, thus the projects listed below ha\« not been allocated funding within the 
2012/2013 budget year, but should still be regarded as applicable and needed projects for each Ward. 


WARD 1 

PROJECT NO 

PROJECT DESCRIPTION 

FUNDER 

TOTAL 

ENG66 

BANTU BONKE ROADSUPGRADE 

MIG 

1,000,000 

ENG47 

VAAL MARINAALTERNATIVE ACCESS 

ENG/ CONTRIBUTIONS 

10,000,000 

ENG49 

VAAL MARINABULK SERVICES 

ENG/ CONTRIBUTIONS 

10,000,000 

ENG42 

BANTU BONKE HIGH MAST LIGHTS 

MIG 

10,000,000 
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WARD 1 

PROJECT NO 

PROJECT DESCRIPTION 

FUNDER 

TOTAL 

ENG124 

UITVLUCHT DEVELOPMENT BULK ELECTRICITY SUBSTATION & 
FEEDER LINE 

CONTRIBUTIONS 

70,000,000 

ENG128 

VAAL MARINABULK ELECTRICITY - SUBSTATION &0/H LINE 

CONTRIBUTIONS 

48,000,000 

ENG34 

VAAL MARINA:UPGRADE BULK ELECTRICAL NETWORK 

ENG / ESKOM 

9,400,000 

ENG165 

VAALDAM SUBSTATION ESKOM CASH UPFRONT 

CONTRIBUTIONS 

37,500,000 

SOC135 

CONSTRUCTION OF TRANSFER STATION : VAAL MARINA 
PHARF ? 

MIG 

5,000,000 

SOC136 

UPGRADING :VAAL MARINA LANDFILL SITE 

GRANTS/MIG 

3,500,000 

DP18 

FINALISE THE IMPLEMENTATION OF THE DEED OF DONATION 
OF BANTU BONKE 

DEPT OF LAND AFAIRS 

250,000 

SOC139 

CLINIC - MAMELLO 

DEPT OF HEALTH 

10,000,000 

PROT51 

FIRETRAILERS 

CRR 

70,000 

PROT52 

HAZMATTRAILER 

CRR 

35,000 

PROT53 

SWIFT WATER RESCUE TRAILER 

CRR 

35,000 

ENG272 

VAAL MARINA UPGRADE HT & LT OVERHEAD LINES + SUB 
CHANGETO 3PHASE 

ENG 

13,100,000 

ENG344 

GRAVEL TOTAR - GOLDFISH, TARBOT, WALVIS, 

ENG 

10,000,000 

ENG124 

UITVLUGHT BULK ELECTRICITY S/S AND FEEDER LINE 

ENG 

70,000,000 

PROT109 

COMPUTER NETWORK & 2 PC’s 

PROT 

80,000 


AFTERCARE CENTRE OF CHILDREN 

DEPT OF EDUCATION 



YOUTH DEVELOPMENT CENTRE 

DP&H 



BANTU BONKE -UPGRADE OF SCHOOL 

DEPT OF EDUCATION 

5,000,000 


COMPUTER CENTRE AT BANTU BONKE SCHOOL 

DEPT OF EDUCATION 

500,000 


BANTU BONKE -SECONDARY SCHOOL 

DEPT OF EDUCATION 

34,000,000 

ENG42 

BANTU BONKE -STREET LIGHTS 

ENG / ESKOM 



PALASADE FENCE - BANTU BONKE CEMETERY 

SOCIAL 

100,000 


STORMWATER UPGRADE - VAAL MARINA 




SORMWATER UPGRADE - MOOILANDE 




WARD 2 

PROJECT NO 

PROJECT DESCRIPTION 

FUNDER 

TOTAL 

ENG59 

RISIVILLE UPGRADEELECTRICAL SUBSTATION 

EXT LOANS / ENGINEERING 
/FMFUI FNI 

21,500,000 

ENG5 

RISIVILLE/UITVLUCHT/MCKAY ESTATES BULK WATER 

ENG /CONTRIBUTIONS 

4,000,000 

ENG7 

RISIVILLE/UITVLUCHT/MCKAY ESTATES BULK SEWER 

ENG /CONTRIBUTIONS 

4,000,000 

ENG13 

GLEN DONALD: ELECTRICAL SUPPLY UPGRADE (HT&LT) 

ENG 

3,900,000 
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WARD 2 

PROJECT NO 

PROJECT DESCRIPTION 

FUNDER 

TOTAL 

ENG273 

RISSIVILLE SMALL FARMS UPGRADE HT & LT OVERHEAD 

ENG 

2,400,000 

ENG28 

McKAY ESTATES -UPGRADEOF HT & LT OVERHEAD LINES 

ENG 

7,500,000 

ENG44 

DUNCANVILLE - STREET LIGHT UPGRADE 

ENG 

500,000 

SOC1 

BLACKWOOD : UPGRADE OF TRANSFER STATION 

MIG 

800,000 

ENG177 

MCKAY BULK SUPPLY 

ENG 

6,000,000 

PROT 

TRAFFIC MANAGEMENT - RISSIVILLE 

PROT 


ENG 

GRAVEL TOTAR - SMALLFARMS 

ENG 


soc 

DEVELOPMENT OF PARK / UPGRADEOF RECREATIONAL 
FACILITY - RISSIVILLE 

SOC / SRAC 



WARD 3 

PROJECT NO 

PROJECT DESCRIPTION 

FUNDER 

TOTAL 

ENG169 

UPGRADE SEWERAGE SYSTEM IN JOOST WILLIAMSON, CNR 
VIUOEN &JEAN ANDCNRVIEWANDGORDON STREETS 

ENG 

5,000,000 

ENG170 

UPGRADE / REPAIR DANIE SMAL STREET (ENG91) 

ENG 

1,000,000 

ENG171 

UPGRADE SEWERAGE SYSTEM IN GUSTAV PRELLER STREET 

ENG 

6,000,000 

ENG172 

TOTIUS KOOKRUS ROADS TO BE TARRED 

ENG 

1,000,000 

SOC149 

EXTENSION TO KOOKRUS CLINIC 

PROV HEALTH 

2,000,000 

ENG 

STREET CURBING IN KOOKRUS 

ENG 

2,000,000 

soc 

PLANTING OF TREES - GREENING PROJECT 

SOCIAL - GDARD 

500,000 

soc 

ACTIVE RECREATIONAL SPORT FIELDS /PARKS DANIE 

MCLEAN PARK 

SOCIAL 

400,000 

soc 

ACTIVE RECREATIONAL SPORT FIELDS /PARKS WINDSOR 
SQUARE 

SOCIAL 

400,000 

DP 

VERWOERD ROAD DEVELOPMENT STUDY 

DP/ DBSA 

200,000 


WARD 4 

PROJECT NO 

PROJECT DESCRIPTION 

FUNDER 

TOTAL 

SOC150 

CLOSURE : HENLEY ON KLIP LANDFILL SITE 

MIG 

1,000,000 

SOC151 

BEAUTIFY ENTRANCES 

SOCIAL 

50,000 

SOC154 

UPGRADING SPORTS FACILITIES /ACTIVE PARKS WITH PLAY 
GROUNG EQUIPMENT (OVAL AND FRAZER PARK) 

SRAC/SOCIAL 

250,000 

PROT55 

ROADS SIGNES IN SCHOONGEZICHT 

PROT 

200,000 

ENG180 

EATON ROADTOBE UPGRADED {ENG91) 

GAUTRANS / PROV GOV 

500,000 
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WARD 4 

PROJECT NO 

PROJECT DESCRIPTION 

FUNDER 

TOTAL 

ENG183 

STORMWATER IN HENLEY ON KLIP EAST (ENG91) 

ENG /MIG 

3,000,000 

SOC166 

EXTENSION HENLEY LIBRARY 

SOCIAL7DAC 

3,500,000 

ENG210 

TARRINGOF GRAVEL ROADS {ENG91) 

ENG 

250,000 

PROT94 

FORMALISE BUSSTOPS 

SEDIBENG 

1,000,000 

ENG86 

INSTALLATION OF SEWER LINES 

ENG /MIG 

5,000,000 

soc 

MOBILE CLINIC - SCHOONGESIGHT 

DEPT OF HEALTH 

3,000,000 

soc 

MULTIPURPOSE CENTRE -SCHOONGESIGHT 

MIG/ SOCIAL 

30,000,000 

DP 

AGRICULTURAL PROJECT 

DP&H / GDARD 

3,000,000 

SOC 

GREENING PROJECT 

GDARD 

1,000,000 

ENG 

REBUILD ROAD IN SCHOONGESIGHT 

ENG 



WARD 5 

PROJECT NO 

PROJECT DESCRIPTION 

FUNDER 

TOTAL 

ENG332 

DALESIDE: BRIDGE OVER RAILWAY LINE 

SPOORNET 

8,000,000 

ENG333 

DALESIDE: STREET LIGHTING 

ENG 

1,500,000 

ENG334 

ROOIJAKKALS ROAD GRAVEL TOTAR (ENG91) 

ENG 

5,000,000 

ENG132 

NORTHERN REGIONAL RESERVOIR RETICULATION 

CONTRIBUTIONS 

60,000,000 

ENG335 

DALESIDE SEWER PUMPSTATION UPGRADE 

ENG 

500,000 

SAPS 

DALESIDE SATELLITE POLICE STATION 

SAPS 

15,000,000 

SOC212 

BASIC EDUCATION PIEL'S FARM HALL 

DEPT SRAC 

6,500,000 

SOC213 

SPORTS FACILITIES & PARK 

SRAC 

1,500,000 

PROT98 

DALESIDE :BUSSHELTERS 

PROT 

250,000 

SOC215 

SCHOOLS (SECONDARY) 

DEPT EDUCSTION 

35,000,000 

ENG234 

TRAFFIC INTERSECTION AT R550 & M61 

GAUTRANS 

5,000,000 

PROT75 

TRAFFIC CALMING MEASURES IN DALESIDE 

PROT 

50,000 

ENG274 

HIGHBURYRESERVOIR RISING MAIN 

MIG 

2,812,000 

ENG275 

VALLEY SETTLEMENTS RESERVOIR FENCE 

ENG 

700,000 

ENG276 

VALLEY SETTLEMENTS RESERVOIR ENLARGEMENT 

ENG 

10,000,000 

ENG27 

UPGRADE HT&LT BLUE SADDLE RANCHES AND DRUMBLADE 

ESKOM 

3,900,000 

ENG292 

ELECTRICITY NETWORK TO BE UPGRADED IN WALKERS FRUIT 
FARMS 

ENG / ESKOM 

20,000,000 

SOC 

EARLY CHILDHOOD CENTRE - DALESIDE 

DEPT OF EDUCATION 
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WARD 5 

PROJECT NO 

PROJECT DESCRIPTION 

FUNDER 

TOTAL 

soc 

YOUTH DEVELOPMENT CENTRE 

SOCIAL /HR/CORP 


DP 

AGRI-PROJECT 

GDARD / LED 


PROT 

FIRESTATION & EMERGENCY SERVICES OFFICES 

PROT 


SOC 

CEMETERY 

SOCIAL 


ENG 

UPGRADE OF VLEI-LOERIE STREET 

ENG 


ENG 

EXTENSION OF SEWER SOUTH OF KAREE AND INDUSTRIAL 

AREA INCLUDING BELLOWELD. 

ENG 


soc 

BEAUTIFICATION OF PARK 

SOC 

400,000 

ENG 

DALESIDE BUSINESS NODEUPGRADE 

ENG 


ENG 

PAVING AT DALESIDE POST OFFICE 



ENG 

GRAVEL TOTAR R59 AREA 




WARD 6 

PROJECT NO 

PROJECT DESCRIPTION 

FUNDER 

TOTAL 

ENG108 

SAVANNA SERVICES 

CONTRIBUTIONS 

180,000,000 

PROT102 

SAVANNA FIRE SATION 

MIG 

10,000,000 

SOC221 

CONSTRUCTIONOFTRANSFERSTATION : LAKESIDE 

ESTATES 

MIG 

300,000 

DP92 

LABOUR DESK DOORNKUIL 

DP/ DEVELOPER 

250,000 

SOC27 

LIBRARY LAKESIDE ESTATES & EXTENSIONS 

SRAC/ MIG 

6,000,000 

SOC218 

PERMANENTCLINIC - LAKESIDE ESTATE & EXTENSION 

DEPT HEALTH 

5,000,000 

SOC44 

HIGH SCHOOL - LAKESIDE ESTATES & EXTENSIONS 

DEPT EDUCATION 

35,000,000 

PROT103 

CRIME PREVENTION PROJECT - LAKESIDE ESTATE & 
EXTENSIONS 

SEDIBENG 

3,500,000 

ENG281 

MUTI PURPOSE CENTRE : BULK SERVICES & ACCESS ROAD 

MIG 

1,000,000 

SOC224 

SAVANNA CEMETERY - SEDIBENG CEMETERY 

MIG/SRAC 

5,000,000 

SOC225 

SAVANNA TRANSFER STATIONS 

MIG 

5,000,000 

SOC220 

MUTI PURPOSE CENTRE - DOORNKUIL / SAVANNA CITY 

MIG/EPWP 

5,000,000 

SOC226 

PRIMARY &SECONDARY SCHOOLS - DOORNKUIL/ SAVANNA 
CITY 

DEPT EDUCATION 

35,000,000 

ENG282 

DOORNKUIL SUBSTATION 

CONTRIBUTIONS 

30,000,000 

SOC227 

LAKESIDE SPORTS FACILITY 

MIG 

7,000,000 

SAPS 

POLICE STATION 

SAPS 

5,000,000 

ENG283 

TAXI RANKAT LAKESIDE 

SEDIBENG 

5,000,000 
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WARD 6 

PROJECT NO 

PROJECT DESCRIPTION 

FUNDER 

TOTAL 

ENG284 

LAKESIDE - PEDESTRIANBRIDGE OVER RAILWAY 

SPOORNET 

2,000,000 

ENG144 

WATER METRES ATLAKESIDE ESTATE 

ENG 

2,000,000 

soc 

ACTIVITY PARKS WITH EQUIPMENT 

SOCIAL 


SA POSTAL SERVICES 

POST OFFICE 

SA POSTAL SERVICE 



PENSION SERVICE POINT 



ENG 

PAVEMENTS ALONG STREETS 

ENG 


soc 

OLD AGE HOMES 

DEPT OFHEALTH 


soc 

REFUSE BINS 

SOCIAL 


soc 

CENTRE FOR THE DISABLED 

DEPT OFHEALTH 


SOC /DEPT EDUCATION 

SKILLS DEVELOPMENT CENTRE 

CORP/HR/LED 


ENG 

GRAVEL TOTAR ON ALL ROADS 

ENG 


soc 

GREENING PROJECT/TREE PLANTING PROJECT 

GDARD 


soc 

RECYCLING PROJECT 

SOCIAL /LED 


ENG 

STORMWATER MANAGEMENT SYSTEM 

ENG 


DP 

AGRICULTURAL PROJECT /SMALL SCALE FARMING 

GDARD/ LED 



WARD 7 

PROJECT NO 

PROJECT DESCRIPTION 

FUNDER 

TOTAL 

ENG150 

BRONKHORSTFONTEIN WATER PROJECT 

GRANTS/MIG 

5,000,000 

ENG289 

STREET LIGHTS AT4WAY STOP (WALKERVILLE BUSINESS 
CENTRE) 

ESCOM 

450,000 

SOC206 

EXTENSION OF ABBEYFIELD 

SOCIAL 

2,000,000 

ENG290 

TARRINGOF ROADS IN HARTZENBERGFONTEIN 

ENG 

4,000,000 

DP 

PRECINCTPLAN -WALKERVILLE NODE 

DP/ DBSA 

500.000 

GAUTRANS 

UPGRADE OF THER82 

GAUTRANS 


soc 

GREENING PROJECT / PLANTING OF TREESIN TEDDERFIELD 

AH 

GDARD/SOCIAL 


DP 

DEVELOPMENT PLAN FOR ELANDSFONTEIN 

DP/ DBSA 

500.000 

ENG 

KROMDRAAI TOILETS - VIP’S 

ENG / PROV 
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WARD 8 

PROJECT NO 

PROJECT DESCRIPTION 

FUNDER 

TOTAL 

ENG294 

SICELO EXT5SEWER CONNECTION 

MIG 

1,750,000 

SOC193 

UPGRADING OF PARKS 

SOCIAL 

2,000,000 

SOC194 

COMMUNITYHALL 

MIG/ EPWP 

6,000,000 

SOC195 

PERMANENTCLINIC 

DEPT HEALTH 

10,500,000 

SOC196 

OLD AGE HOME FOR SICELO 

DEPT HEALTH 

15,000,000 

SOC197 

YOUTH DEVELOPMENT PLAN 

SRAC 

350,000 

ENG328 

BRIDGE OVER R59 AT SICELO 

GAUTRANS 

5,000,000 

FINANCE 

PAY POINT IN AREA 

FINANCE 

1,500,000 

SOC198 

SPORTS AND RECREATION FACILITIES 

SRAC 

2,500,000 

ENG297 

STORMWATER IN SICELO - BELL ROAD 

ENG 

2,000,000 

ENG329 

ACCESS TOWATER IN SICELO 

C R R / prov 

500,000 

SOC201 

DISABILITY CENTRE 

DEPT HEALTH 

8,500,000 

ENG299 

UPGRADE OF ROOIBOK ROAD MAIN 

MIG 

100,000 

SOC199 

SECONDARY SCHOOL 

DEPT EDUCATION 

35,000,000 

ENG345 

PURCHASE OFTHE WHITEHOUSE AND PRECINCT 
DEVELOPMENT 

NDPG/ PROV 

(Provincial) 

58,000,000 

ENG 

STORMWATER MANAGEMENT SYSTEM IN SICELO 

ENG /MIG 

5,000,000 

PROT 

BUS SHELTER IN SICELO 

PROT/ PRIVATE 

500,000 

DP 

BUSINESS SHELTERS 

DP/ LED 


PROT 

FORMAL TAXI RANK 

SEDIBENG 


SOC 

SKIP BINS/ REFUSE BINS 

SOCIAL 


SOC 

EXTENSION OF EARLY CHILDHOOD CENTRE 

DEPT OF EDUCATION 


ENG 

GRAVEL TOTAR OF THE ROADS 

ENG /MIG/ NDPG 


ENG 

STATION ROAD UPGRADE 



ENG 

CHEMICAL TOILETS - SICELO 

GDLGH 



WARD 9 

PROJECT NO 

PROJECT DESCRIPTION 

FUNDER 

TOTAL 

SOC84 

MEYERTON LIBRARY EXTENSION 

DAC 

1,000,000 

DP95 

JOBLESS /SKILLS DEVELOPMENT CENTRE 

DEPT LABOUR 

2,000,000 

ENG361 

CBD UPGRADE PHASE 4 

CRR 

10,000,000 

ENG 

PAVING ON PAVEMENTS IN CBD 

ENG 



209 



CHAPTER 4 - STRATEGIC FOCUS AREAS 


WARD 9 

PROJECT NO 

PROJECT DESCRIPTION 

FUNDER 

TOTAL 

PROT 

UPGRADING OFCCTVSECURITY SYSTEM 

PROT/ SEDIBENG 


PROT 

LARGE NAME BOARDS AND INFO BOARDS FOR THE CBD 

PROT 


ENG 

PUBLIC TOILETS 

ENG /SOC 


soc 

NEWCEMETERY 

soc 


soc 

BEAUTIFICATION OF EXISTING CEMETERY 

soc 


ENG 

DR VERWORD SCHOOL DROP OFF POINTS (SHIPPARD STR) 

ENG 


PROT 

TAXI RAND UPGRADE 

SEDIBENG /PROT 


SOC 

NEWDUSTBINS-CBD 

soc 


DP 

CBD DEVELOPMENT PLAN 

DP/ DBSA 



WARD 10 

PROJECT NO 

PROJECT DESCRIPTION 

FUNDER 

TOTAL 

ENG69 

ZEBRA/NJALA GRAVEL TOTAR (ENG91) 

MIG 

4,000,000 

SOC183 

PERMANENTCLINIC 

DEPT HEALTH 

13,000,000 

SOC45 

SCHOOLS 

DEPT EDUCATION 

70,000,000 

ENG315 

UPGRADING OF SEYMOUR ROAD MAIN 

MIG 

1,500,000 

ENG316 

PILKINGTON PUMPSTATION UPGRADE 

ENG 

4,400,000 

ENG380 

CONSTRUCTION OF SPINE ROAD / JOHAN LE ROUX 

NDPG/ PROV 

1,800,000 

ENG347 

SIGNALISE NEWSPINE ROAD/JOHAN LE ROUX 

NDPG/ PROV 

350,000 

ENG348 

UPGRADE GOURLAY / JOHAN LE ROUX 

NDPG/ PROV 

1,800,000 

soc 

SICELO EARLY CHILDHOOD CENTRE 

DEPT EDUCATION/HOLLARD 


soc 

REFUSE BINS 

SOCIAL 


ENG 

TARINGOF ROADSIN SICELO 

MIG/ ENG/ NDPG 


ENG 

STORMWATER MANAGEMENT SYSTEM 

ENG /MIG/ NDPG 


ENG 

SPEED BUMPS IN STATION ROAD 

PROT / ENG 


DP 

SMALL SCALE AGRICULTURAL PROJECT 

GDARD/ DP/LED 


PROT 

FORMAL TAXI RANK 

SEDIBENG 


DP 

SKILLS DEVELOPMENT CENTRE 

DP/ LED /DEPT LABOUR 


ENG 

STORWATER STRUIS AND BLESBOK STREETS 



ENG 

SEWER UPGRADEAT SEEKOEI STREET 



ENG 

GRAVEL TOTAR - THROUGH ENTIRE WARD 



DP 

JANTENE PRECINCT DEVELOPMENT PLAN 

DP/ DBSA 
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WARD 11 

PROJECT NO 

PROJECT DESCRIPTION 

FUNDER 

TOTAL 

ENG84 

DEDEURSERVICES 

ENG/ CONTRIBUTIONS 

50,000,000 

SOC219 

CONSTRUCTION OFTRANSFER STATION : OHENIMURI 

MIG 

3,000,000 

SOC57 

UPGRADING DE DEUR LIBRARY 

SOCIAUDAC 

3,500,000 

SOC34 

OHENIMURIMULTI PURPOSE CENTRE 

MIG/ EPWP 

5,000,000 

ENG23 

OHENIMURI - UPGRADE HT & LT OVERHEAD LINES + 
EXTENSION LINES + BOX 

ENG 

3,000,000 

ENG94 

OHENIMURISEWER RETICILATION SERVICES 

ENG 

500,000 

SOC231 

ACTIVE PLAY PARK IN OHENIMURI 

SOCIAL 

250,000 

SOC230 

CLINIC AT OHENIMURI 

DEPT HEALTH 

5,000,000 

ENG26 

UPGRADE OFSERVICES INOHENIMURI 

ENG / EXTERNAL 

50,000,000 

SOC217/DP94 

REMOVAL OF BLACK WATTLE TREES IN OHENIMURI 

RAND WATER /GDARD 

500,000 

SOC205 

UPGRADING OF WALKERVILLE LANDFILL SITE 

MIG 

2,500,000 

ENG70 

OPHIR ESTATES GRAVEL TOTAR -OHIO ROAD 

ENG 

1,000,000 

ENG312 

OPHIR ESTATES SEWER SYSTEM {ENG31) 

MIG 

700,000 

ENG321 

OPHIR ESTATES - UPGRADE HT & LT OVERHEAD LINES + 
STREET LIGHTS 

ENG 

2,250,000 

SOC222 

NEW WASTE DISPOSAL SITE PHASE 2 

MIG 

420,000 

SOC202 

SPORT FACILITY - OHENIMURI 

DEPT SRAC 

5,000,000 

SOC203 

COMMUNITYCENTRE - OHENIMURI 

MIG/ EPWP 

2,500,000 

SOC204 

CHILDCARE FACILITY / ECD CENTRE - OHENIMURI 

DPTHEALTH /SOCIAL 

5,000,000 

SOC81 

THUSANG CENTRE / MULTI PURPOSE CENTRE - OHENIMURI 

EPWP /SOCIAL 

20,000,000 

DEPT EDUCATION 

ERF 244 DE DEUR DONATED FOR SECONDARY SCHOOL 

DEPT OF EDUCATION 

34 000 000 

PROT 

FORMAL TAXIRANK IN DE DEUR 

SEDIBENG 


ENG 

TARRINGOF ROADS-RUWELL AND THORNTON STREETS 

MIG/ ENG 


ENG 

TARRINGOF ROADS-RUWELL AND THORNTON STREETS 

MIG/ ENG 


soc 

DISABILITY CENTRE /OLD AGE HOME 

DEPT OFHEALTH 


ENG 

R82TO BEUPGRADED 

GAUTRANS 


ENG 

STREET LIGHTS ON R82 

GAUTRANS 


FIN 

PAY POINT FOR RATES AND TAXES - OHENIMURI 

FINANCEDEPT 


DP 

PRECINCT PLAN FOR THE DE DEUR NODE 

D/P 

250 000 

ENG 

3 WAY STOP INTERSECTION AT WEILBACH AND R82 

GAUTRANS 


ENG /PROT 

PEDESTRIAN CROSSING AT PHONSONG CLINIC 




UPGRADING OFTHEPHONSONG CLINIC 
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WARD 12 

PROJECT NO 

PROJECT DESCRIPTION 

FUNDER 

TOTAL 

SOC158 

MULTIPURPOSE COMMUNITYCENTRE/ LIBRARY 

EPWP /MIG 

8,500,000 

DP33 

SKILLS DEVELOPMENT CENTRE 

D.LABOUR 

8,600,000 

PROT56 

SPEED CALMING MEASURES IN KLIPRIVIER AREA - 
WELLINGTON, NELSON, MEADOW, BOUNDARY STREET 

PROT 

100,000 

SOC162 

EARLY LEARNING CENTRE FOR KYALITSHA INFORMAL 
SETTLEMENT 

EPWP /MIG /NDPG 

3,000,000 

ENG182 

ABLUTION FACILITIES FOR KYALITSHA INFORMAL 
SETTLEMENT 

SEDIBENG 

250,000 

PROV 

RESTORATION OF OLD COURT BUILDING OPPOSITE 

KLIPRIVIER POLICE STATION 

SAPS 

4,500,000 

ENG338 

WATERVAL DEVELOPMENT BULK WATER & SEWER & 

ROADS 

ENG /CONTRIBUTIONS 

110,000,000 

PROT 

FORMAL TAXIRANK AT M61 

SEDIBENG 


ENG 

R550 BRIDGE OVER THE R59 TO BE UPGRADED 

GAUTRANS 


soc 

RECYCLING PROJECT 

SOCIAL 


soc 

OLD AGE HOMES 

DEPT OFHEALTH 


DP 

AGRICULTURAL PROJECT 

GDARD/ D&P 


DP 

AGRICULTURAL SCHOOL 

GDARD/ D&P/ DEPT OF 
FDIICATION 


ENG 

UPGRADING OF WATER AND SEWER NETWORK IN 

KLIPWATER 

MIG/ ENG 


soc 

UPGRADE OF ENTRANCETO THE AREA 

ENG /SOCIAL 



WARD 13 

PROJECT NO 

PROJECT DESCRIPTION 

FUNDER 

TOTAL 

SOC143 

RIVERDALE CEMETERY- EXTENSION 

MIG 

1,500,000 

ENG174 

RIVERSDALE SUBSTATION 

ENG 

500,000 

ENG277 

RIVERSDALE - HT & LT OVERHEAD LINES 

ENG 

350,000 

ENG184 

UPGRADE HT & LT OVERHEAD LINES - CHRISSIESFONTEIN 

ENG 

4,000,000 

ENG 

GRAVEL TOTAR - PUMP STREET 

ENG 


soc 

ACTIVE PARKS WITH PLAY EQUIPMENT AND SECURITY 

SOCIAL 


PROT 

SECURITY SYSTEM CCTV 

SEDIBENG 


ENG 

UPGRADING /REBUILDING OF JAN NEETHLING 

ENG /MIG 


ENG 

UPGRADING OFSEWER NETWORK IN RIVERSDALE 

ENG /MIG 


ENG 

UPGRADE OF POWERLINE AND PAN STREETS 

ENG 
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WARD 14 

PROJECT NO 

PROJECT DESCRIPTION 

FUNDER 

TOTAL 

SOC32 

UPGRADING OF PARKS 

SOCIALyOAC 

500,000 

PROT16 

TRAFFIC CALMING MEASURES ATSCHOOLS 

ENG / PROT 

200,000 

SOC186 

ACTIVITY PARKS FOR THE YOUTH (SKATEBOARD PARKS) 

SRAC 

250,000 

SOC35 

MEYERTON SPORTS CLUBPHASE 2- PALISADE & PAVING 

MIG/SRAC 

3,000,000 

ENG306 

TRAFFIC CALMING CIRCLEAT ENTRANCE TO MEYERTON 

EXT 6 

ENG 

1,500,000 

ENG 

TRAFFIC CIRCLE - MEYERT AND CORRIE PYPERS STREET 
INTERSECTION 

ENG 


ENG 

FLOODLINE ASSESMENT 

ENG 


ENG 

STORMWATER AT EIKE, JAPONICA AND CORRIE PYPERS 
STEETS 

ENG 



MULTIPLE WARDS 

PROJECT NO 

PROJECT DESCRIPTION 

WARD 

FUNDER 

TOTAL 

SOC130 

HOUSEHOLD BINS : PHASE 1 (MEYERTON & HENLEY ON KLIP) 

4, 9, 14 

SOCIAL 

1,850,000 

SOC132 

UPGRADING : WALKERVILLE /DE DEUR LANDFILL SITE 

5&11 

MIG 

3,000,000 

ENG113 

R82 UPGRADE 

5, 7 &11 

GAUTRANS 

60,000,000 

ENG130 

LANGKUIL7SICELO SUBSTATION 

5, 8 &10 

ENG/DME 

60,000,000 

ENG164 

SICELO STREET LIGHTS 

8&10 

MIG 

5,000,000 

ENG327 

SICELO -CHEMICALTOILETS 

8&10 

GDLGH/SEDIBENG 

1,000,000 

ENG77 

SICELO GRAVEL TO TAR (ENG91) 

8&10 

MIG 

15,000,000 

ENG106 

MIDVAAL UPGRADE STORM WATER 

9, 10, 14 

ENG 

3,000,000 

ENG350 

CONSTRUCT 1.5l<m SPINE ROAD NORTH WARDS - 

8&10 

NDPG/ PROV 

9,900,000 

ENG351 

CONSTRUCT 6km CLASS 4 STREET NORTHERN AREA - 

8&10 

NDPG/ PROV 

25,410,000 

ENG352 

BULK CIVIL SERVICES - WET SERVICES - SICELO 

8&10 

NDPG/ PROV 

72,271,508 

ENG353 

ADDITIONAL GEOTECHNICAL STUDY - SICELO 

8&10 

NDPG/ PROV 

350,000 

DP97 

SICELO URBAN MANAGEMENTSTRATEGY 

8&10 

NDPG/ PROV 

350„000 

DP98 

MIDVAAL LM TOWNSHIP REGENERATION STRATEGY 

8&10 

NDPG/ PROV 

250,000 

DP99 

SICELO MARKETINGAND INFORMATION STRATEGY 

8&10 

NDPG/ PROV 

250,000 

ENG340 

NEW KERBING & SIDEWALKS 

MULTIPAL 

ENG 

500,000 

ENG341 

NEWGRAVEL ROADS 

MULTIPAL 

ENG 

500,000 

ENG37 

BOLTONWOLD/RISIVILLE : UPGRADE HT & LT OVERHEAD 

2&13 

ENG 

4,000,000 
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MULTIPLE WARDS 

PROJECT NO 

PROJECT DESCRIPTION 

WARD 

FUNDER 

TOTAL 

ENG15 

K83 {VAAL DAM ROAD) WIDENING AND UPGRADE 

13 & 3 

GAUTRANS 

29,000,000 

SOC146 

RIVERDALE / KOOKRUS : LIGHTS IN CEMETERIES 

13 & 3 

SOCIAL 

2,200,000 

SOC147 

UPGRADING OF ENTRANCES RIVERSDALE/ROTHDENE 

13 & 3 

SOCIAL /GDARD 

3,600,000 

SOC148 

RECREATIONAL FACILITY FOR CHILDREN (ACTIVITY PARK) 

13 & 3 

SRAC 

20,000 

SOC152 

MOBILE CLINIC FOR AREA 

12 & 4 

PROV. HEALTH 

8,500,000 

SOC159 

COMMUNITYHALL 

12 & 4 

EPWP /MIG 

2,000,000 

SOC160 

SCHOOLS 

12 & 4 

D. EDUCATION 

35,000,000 

PROT57 

STREET SIGNAGE AT MAJOR INTERSECTIONS 

12 & 4 

PROT 

3,000,000 

SPOORNET 

UPGRADING OF TRAIN STATION 

2, 5, 9, 12, 14 

SPOORNET 

3,500,000 

PROT91 

CCTV PROJECT 

2, 9, 10, 14, 12 

SEDIBENG 

8,500,000 

ENG164 

SICELO STREETLIGHTS 

8&10 

DME/MIG 

1,000,000 

ENG295 

VIP TOILETS FOR SICELO 

8&10 

SEDIBENG / 
r;ni nn 

1,500,000 

SOC192 

CONSTRUCTION OF TRANSFER STATION : SICELO 

TOWNSHIP 

8&10 

MIG 

700,000 

ENG16 

ELECTRICITY - SICELO &EXTENSIONS 

8&10 

NER/MIG 

1,500,000 

ENG293 

CONSTRUCTION OF K205 K210 ACCESS ROUTES 

8&10 

GAUTRANS 

25,000,000 

ENG76 

JOHAN LE ROUX ROAD UPGRADE 

10 & 14 

ENG 

2,000,000 

PROT95 

MAINTENANCEAND NEWSTREET NAME SIGNAGE 

MULTIPAL 

PROT 

100,000 

ENG307 

PEDESTRIAN PATHWAY FROM GOLF CLUB TODESTINATA 
SCHOOL 

9&14 

ENG 

2,500,000 

GATRANS 

CONCRETEFENCEALONG R59 

MULTIPAL 

GAUTRANS 

5,000,000 

ENG313 

MORRIS/ CYPRESS ROAD STREET LIGHTS 

5, 8, 10 

ENG 

5,000,000 

ENG24 

ELECTRICITY - SICELO &EXTENSIONS 

8&10 

NER/ ENG 

4,000,000 

ENG138 

ACCESSTOWATER IN SICELO 

8&10 

ENG 

2,000,000 

ENG314 

SLAGMENT S/S ESKOM CASH UPFRONT CONTRIBUTIONS 

8&10 

ENG 

1000,000 

ENG320 

UPGRADING HT & LT OVERHEAD LINES + SUBS & STREET 
LIGHTS 

8&10 

ENG 

7,500,000 

ENG 

UPGRADE ROTHDENEPUMPSTATION 

MULTIPAL 

ENG 

30,000,000 


ALL WARD 


PROJECT NO 

PROJECT DESCRIPTION 

FUNDER 

TOTAL 

DP96 

LUM POLICIES 

DP/ DBSA 

650,000 

DP53 

LAND USEMANAGEMENT SCHEME 

DP/ DBSA 

800,000 

DP65 

R59 PRICINCT PLAN - UPDATING 

DP/ DBSA 

500,000 
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ALL WARD 

PROJECT NO 

PROJECT DESCRIPTION 

FUNDER 

TOTAL 

DP71 

R82 PRICINCT PLAN - UPDATING 

DP/ DBSA 

350,000 

ENG158 

ROAD CLASIFICATION STUDY 

ENG 

500,000 

ENG159 

FLOOD LINE STUDY 

ENG 

500,000 

ENG53 

UPGRADE WSDP 

ENG/DWAF 

600,000 

ENG62 

SUBSTATIONS FENCING 

ENG 

250,000 

ENG43 

LIGHTING ATALL RAILWAY STATIONS : MEYERTON, 

KOOKRUS, SKANSDAM, HENLEY-ON-KLIP, DALESIDE, 
KLIPRIVIER, REDAN 

SPOORNET 

1,000,000 

ENG90 

MASTER PLANS: WATER, ELECTRICITY, ROADS, SEWER 

ENG 

400,000 

ENG110 

UPGRADING OF RURALOVERHEAD LINES 

ENG 

700,000 

ENG135 

SRSSilNTERIM UPGRADE 

MIG 

200,000,000 

ENG163 

OBTAIN SERVITUDES / ROAD RESERVES 

ENG 

1,000,000 

SOC97 

REVISION OF INTEGRATED WASTE MANAGEMENT PLAN 

SOCIAL 

500,000 

SOC169 

DEVELOPMENT OFCEMETRY 

MIG 

6,000,000 

SOC105 

STREET LITTER BINS 

SOCIAL 

300,000 

SOC107 

CONSTRUCTION OF NEW DISPOSAL SITE 

MIG 

30,000,000 

SOC88 

EARLY CHILDHOOD DEVELOPMENT CENTRES 

DEPT EDUCATION 

8,500,000 

SOC109 

RECYCLING PROGRAMME 

SOCIAL 

800,000 

SOC112 

240L WASTE BINS 

CRR 

5,833,000 

SOC115 

NOISE CONTROLMONITOR 

SEDIBENG 

200,000 

SOC119 

BUILDING UPGRADING 

SEDIBENG 

150,000 

SOC176 

YOUTH DEVELOPMENT CENTRE 

NDPG/ MIG/ EPWP 

5,000,000 

CORP16 

PALASIDE FENCE COUNCILBUILDINGS 

CORP 

1,000,000 

CORP29 

IT REFURBISHMENT PHASE 3 - EARLY FIRE WARNING 
DETECTION 

CORP 

207,000 

PROT92 

FIRECARTS 

CRR 

125,000 

PROT108 

RADIO NETWORK & REPEATER 

PROT 

60,000 

SOC155 

MIV/HIV AWARENESS 

SOCIAL /DEPT HEALTH 

5,000,000 

SOC156 

HEALTH PROJECT 

SOCIAL /DEPT HEALTH 

1,500,000 

SOC214 

EDUCATION ON ENVIRONMENT AT LIBRARIES 

SRAC 

250,000 


AIR POLLUTION MONITORS 

SEDIBENG 
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CHAPTER 5: FINANCIAL PLAN 


INTRODUCTION 


The Financial Plan forms the cornerstone of any planning and financial strategy of Council. The principle within such a 
financial plan is depending on the resources available to the Council. 


INCOME BASE 


The pillars of the income base can be listed and linked as follows: 


Income Base 

Assessment Rates (Tax Base) 
And General 


Trading Services 

Electricity Sales 

Water Sales 

Economic Services 

Cleansing 

Sewerage 


Funding 

Council administration 
Roads and Stormwater 
Public facilities 

Facilitation not listed - Economic 
Or Trading Services 

Electricity admin 
Electricity reticulation 
Water admin 
Water reticulation 

Cleansing admin 
Refuse & Solid waste function 
Sewerage admin 
Purification works 
Sewerage reticulation 


The income derived from these revenue services during the last two financial years were as follows: 


SOURCE 

2009/10 

2010/11 

Assessment Rates & General 

120 665 331 

172 780 295 

Tradina Services 



Water 

77 653 785 

133 915 957 


216 





CHAPTER 5 - FINANCIAL PLAN 


Electrical 

223 729 832 

202 015 269 

Economic Services 



Waste Manaaement 

56 037 077 

97 903316 

Total Income 

478 086 025 

606 614 837 


The estimated revised revenue for the current 2011/12 financiai year is as foiiows: 


SOURCE 

2011/12 

Assessment rates Saeneral 

161 392 521 

Tradina Services 


Water 

105 526 786 

Electrlcal 

209404 103 

Economic Services 


Cleanslna 

30 722 591 

Seweraae 

39 809 248 

Total Income 

546855 249 


Estimate expenditure revised for the financiai year 2011/12 is anticipated as foiiowing: 


SOURCE / FUNCTION 

2011/12 

Assessment Rates & General 

242 745 179 

Tradina Services 


Water 

97 228 586 

Electrlcltv 

167 714 533 

Economic Services 


Cleanslna 

31 951 183 

Seweraae 

25 633 775 

Total Expenditure 

565 272 955 


CAPITAL BUDGET 

2010/11 

2011/12 


40 085 000 

41 781 000 


The MTEF for capitai projects budgeted and financed as weii as iinked to the IDP is as foiiows: 
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IDP - Capital Proiects 



PRECEDING 

YEAR 



CURRENT YEAR 

MIDVAAL LOCAL MUNICIPALITY 

2009/10 

2010/11 

BUDGET YEAR 2011/12 

CAPITAL EXPENDITURE BY GFS 

AUDITED ACTUAL 

APPROVED BUDGET 

ADJUSTED BUDGET 

FULL YEAR FORECAST 

BUDGET 


R'OOO 

R'OOO 

R'OOO 

R'OOO 

R'OOO 


A 

B 

C 

D 

E 

Executive & Council 

255 

850 

600 

600 

2 176 

Finance & Admin 

5 041 

7 020 

9 372 

9 372 

20 

Ranning & Development 

85 

0 

40 

40 

175 

Health 

0 

0 

0 

0 

0 

Community & Social Services 

6 335 

675 

1 299 

1 299 

2 085 

Housing 


0 

0 

0 

0 

Public Safety 

261 

8 120 

7 206 

7 206 

6 530 

Parks and Recreation 


2 100 

10 700 

10 700 

2 230 

Environmental Protection 


350 

350 

350 

0 

Waste Management 

1 432 

7 131 

8 321 

8 321 

5 545 

Waste Water Management 

10 766 

3 040 

42 305 

42 305 

9 387 

Road Transport 

31 618 

5 283 

43 260 

43 260 

8 188 

Water 

8 484 

2 766 

38 695 

38 695 

1 695 

Bectricity 

103 208 

2 750 

28 433 

28 433 

3 750 

CAPITAL EXPENDITURE BY VOTE 

167 485 

40 085 

190 581 

190 581 

41 781 
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MIDVAAL LOCAL MUNICIPALITY 

PRECEDING YEAR 

2009/10 

CURRENT YEAR 

2010/11 

BUDGET YEAR 

2011/12 

CAPITAL FUNDING BY SOURCE 

AUDITED ACTUAL 

APPROVED BUDGET 

ADJUSTED BUDGET 

BUDGET 

BUDGET 


R'OOO 

ROOO 

R’OOO 

R'OOO 

R’OOO 


A 

B 

C 

D 

E 

National Government 






Amounts allocated / gazetted for that year 

22 833 

24 025 

28 605 

28 605 

29 545 

AnDunts carried over from prevlous years 






Total Grants & Subsidies - National Government 

22 833 

24 025 

28 605 

28 605 

29 545 

Provincial Government 






Amounts allocated / gazetted for that year 

2 512 

3106 

1 299 

1 299 

1 900 

AnDunts carried over from previous years 






Total Grants & Subsidies - Provincial Government 

2 512 

3106 

1 299 

1 299 

1 900 

District Municipality 






Amounts allocated for that year 

2 917 

5 778 

472 

472 

794 

Total Grants & Subsidies - District Municipalities 

2 917 

5 778 

472 

472 


Total Government Grants & Subsidies 

28 262 

32 909 

30 376 

30 376 

32 239 

Public Contributions & Donations 

99 246 

99 246 

132 558 

132 558 


Accumulated Surplus (Own Funds) 

3 099 

7 012 

12 531 

12 531 

7 092 

External Loans 

36 878 

43 359 

15 116 

15 116 

2 450 
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In order to support the financial plan various strategies were developed. These strategies can be listed as follows: 

INCOME GENERATION / DEBT COLLECTION STRATEGY 

The Local Government Municipal Systems Act no. 32 of 2000, Section 96, rules as follows: 

“(a) must collect all money that is due and payable to it, subject to this Act and any other applicable legislation; and 

for this purpose, must adopt, maintain and implement a credit control and debt collection policy which is 
consistent with its rates and tariff policies and complies with the provisions of this Act.” 

Midvaal Local Municipality has adopted a Credit Control and Indigent Policy that ensure full compliance to relevant 
legislation. The principles and objectives of the above are as follows: 

• Provide for indigents as determined in Salga guidelines. Council’s policy is very sensitive towards these 
households. 

• Ensure that all monies due are collected. 

• Provide for credit control procedures and mechanisms for debt collection. 

• Ensure that By-Laws as developed are enforced by officials and public. 

INVESTMENT AND BANKING STRATEGY 

The Council have adopted a policy to ensure that monies received by Council are accounted for as required by 
Section 64 (b) - (e) of MFM no. 56 of 2003. 

“(b) that revenue due to the municipality is calculated on a monthly basis; 

(c) that accounts for municipal tax and charges for municipal services are prepared on a monthly basis, or less 
often as may be prescribed where monthly accounts are uneconomical; 

(d) that all money received is promptly deposited in accordance with this Act into the municipality’s primary and 
other bank accounts; 

(e) that the municipality has and maintains a management, accounting and information system which- 

(i) recognises revenue when it is earned; 

(ii) accounts for debtors; and 

(iii) accounts for receipts of revenue;” 

Where surplus funds realise or grants are received, Council invest these funds as determined in the investment policy 
to ensure that minimum risk is realised on these funds. 

PROCUREMENT AND PAYABLES POLICY 

Council has developed a policy as required by chapter 1 1 of MFMA no. 56 of 2003. 

The following issues are addressed in this policy 
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14. Lists of accredited prospective providers 
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17. Formai written price quotations 

18. Procedures for procuring goods orservices through written orverbai quotations and formai written 
price quotations 

19. Competitive bidding process 

20. Process for competitive bidding 

21. Bid documentation for competitive bids 

22. Pubiic invitation for competitive bids 

23. Procedure for handiing, opening and recording of bids 

24. Negotiations with preferred bidders 

25. Two-stage bidding process 

26. Committee system for competitive bids 
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27. Bid specification committees 

28. Bid evaiuation committees 

29. Bid adjudication committees 

30. Procurement of banking services 

31. Procurement of IT reiated goods or services 

32. Procurement of goods and services under contracts secured by other organs of state 

33. Procurement of goods necessitating speciai safety arrangements 

34. Proudiy SA Campaign 

35. Appointment of consuitants 

36. Deviation from, and ratification of minor breaches of procurement processes 

37. Unsoiicited bids 

38. Combating of abuse of suppiy chain management system 

PART 3: LOGISTICS, DISPOSAL, RISK AND PERFORMANCE MANAGEMENT 

39. Logistics management 

40. Disposai management 

41. Risk management 

42. Performance management 

PART 4: OTHER MATTERS 

43. Prohibition on awards to persons whose tax matters are not in order 

44. Prohibition on awards to persons in the service of the state 

45. Awards to ciose famiiy members of persons in the service of the state 

46. Ethicai standards 

47. Inducements, rewards, gifts and favours 

48. Sponsorships 

49. Objections and compiaints 

50. Resoiution of disputes, objections, compiaints and queries 

51. Contracts providing for compensation based on turnover 

ASSET MANAGEMENT STRATEGY 

The Generaiiy Accepted Municipai Accounting Principies [GAMAP] requirement indicates that it wiii no ionger be good 
enough mereiy to have an entry in the financiai statement refiecting the vaiue of assets. The requirement is for an 
asset register substantiating the financiai entry. 

Section 35[g] of the Locai Government: Municipai Finance Management Biii, 2000 defines one of the responsibiiities 
of the Municipai Manager as being responsibie for the management of: 

• The assets of the municipaiity, inciuding the safeguarding and the maintenance of those assets; and 

• The iiabiiities of the municipaiity. 
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Council has already adopted a Fixed Asset Management Policy. Such a policy mainly incorporates and defines the 
following concepts: 

• Definition of a fixed asset. 

• Role of the Municipal Manager and the Chief Financial Officer. 

• Format and classification of the fixed asset register. 

• Recognition of heritage and donated assets. 

• Identification and safekeeping of fixed assets. 

• Procedure for loss, theft, destruction, or impairment of fixed assets. 

• Capital criteria: Material value, Intangible items: Reinstatement and maintenance expenses. 

• Maintenance Plans, Deferred maintenance, General maintenance. 

• Depreciation: Rate, Method, Alternatiye methods. 

• Amendment of asset lives. 

• Creation of Non-Distributable Reserves. 

• Carrying values and Revaluation offixed assets. 

• Verification, Alienation and Writeoffs of fixed assets. 

• Insurance of fixed assets and Replacement norms. 

FINANCIAL MANAGEMENT 

The challenge to implement the new Legislation in terms of the Property Rates Act and new reporting for annual 
financial statements (GRAP) created new opportunities within Council’s financial position. 

The implementation of the above new legislation and strategies will create more financial resources for financing of 
capital projects. The unqualified financial statements gave Council a strong point of departure for the correct 
implementation of financial strategies. 

The reporting of Council’s financial position on a monthly basis as required by the MFMA does not only ensure 
compliance, but also sufficient time to implement corrections of strategies, deviates from the planned objectives of the 
IDP & SDBIP’s. 
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CHAPTER 6: PERFORMANCE MANAGEMENT 
INTRODUCTION 

The Constitution of the Repubiic ofSA (1996) mandates iocai government to: 

1. Provide democratic and accountabie government of iocai communities. 

2. To ensure the provision of services to communities in a sustainabie manner. 

3. To promote sociai and economic deveiopment. 

4. To promote asafe and heaithy environment and to encourage the invoivement of communities and community 
organizations in the matters of iocai government. 

Within the framework of the Constitution, the second section of White Paper on Locai Government centers on 
deveiopmentai iocai government. It urges iocai goyernment to focus on reaiizing deveiopmentai outcomes, such as 
the provision of househoid infrastructure and services; the creation of iivabie, integrated towns and rurai areas, the 
promotion of iocai economic deveiopment, community empowerment, and redistribution. 

There are three approaches, which wiii assist a municipaiity to become more deveiopmentai, nameiy: 

• Integrated Development Planning and Budgeting; 

• Performance Management; and 

• Public Participation. 

Performance Management is a key towards the establishment of a developmental local government improved service 
delivery. 

It is a critical tool to ensure that plans are being implemented, that they are having the desired development impact 
and that the resources are being used effectively. This is a process that inwlves the organization and employees 
within the organization, setting objectives and measuring whether these objectiyes have been met. It is based on the 
assumption that if employees and other stakeholders know what is expected of them and understands the implications 
of per-forming well or badly, they will be able to achieve the objectiyes of performance management systems and be- 
come better and productive at their jobs. 

The development of performance management system should meet the following requirements as set out in Chapter 3 
of Section 2 of Government Gazette no 22605 which are: 

A. Compliance with the requirements as set out in the Municipal Systems Act. 

B. To demonstrate how performance management systems is to be operated and managed from the planning 
stage to the stages of performance review and reporting. 

C. To clarify the roles and responsibilities of each role player, including the local community in the functioning of 
the system. 

D. Clarify the process of implementing the system within the framework of integrated development plan process. 

E. To determine the frequency of reporting and the lines of accountability for performance. 
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OBJECTIVES OFTHE PERFORMANCE MANAGEMENTSYSTEM 

To manage accountability and achieve desired results. 

• To learn about and improve our performance. 

• To make an informed decision on the allocation of resources. 

• To alert decision makers timeously to risks threatening the attainment and fulfilment of the Council’s objectives in 
the Integrated Development Plan and Strategic Plan. 

Except fulfilling the legislative requirements, Midvaal Municipality’s Performance Management System is there to: 

• Monitor, 

• Review, and 

• Improve 

on the implementation of the Municipal’s Integrated Development Plan. 

Midvaal Municipality Performance Management System is further expected tofulfill the following functions: 

FACILITATE INCREASED ACCOUNTABILITY 

The Performance Management System should provide a mechanism for ensuring increased accountability between: 

• Midvaal’s citizens and Municipal Council. 

• The administrati\« and political components of the municipality. 

• Each department. 

FACILITATE LEARNING AND IMPROVEMENT 

Performance Management System should provide a mechanism for learning and improvement by allowing the 
municipality to know which approaches are having the desired impact, and enable the municipality to improve on the 
delivery. It should form the basis for monitoring, evaluating, and improving on the Integrated Development Plan. 

PROVIDE EARLY WARNING SIGNALS 

The Performance Management System should provide the Steering Committee, Project Team and all relevant 
stakeholders with early warning of risks to full implementation of the Integrated Development Plan. The early warning 
signals will enable decision makers, to facilitate intervention timeously, if necessary. 

FACILITATE DECISION-MAKING 

The provision of appropriate management information by Performance Management System will allow effective, 
efficient and informed decision making particularly on the allocation of resources. 
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PRINCIPLES GOVERNING PERFORMANCE MANAGEMENT 

The purpose of the phnciples is to guide and inform in the development and implementation of Midvaal Municipality 
Performance Management System. Such principles should conform to the following: 

OWNERSHIP 

The system must be owned by the Municipality and supported by other spheres of Government, viz Provincial and 
National spheres. 

INTEGRATED DEVELOPMENT PLAN 

The system should be completely linked to the Municipality’s Integrated Development Plan. 

SIMPLICITY 

The system must be a simple user-friendly system that enables the Municipality to operate it within its existing 
resource capacity. 

POLITICALLY DRIVEN 

The Steering Committee and/or Mayoral Committee will need to drive both the implementation and improvement of 
the system, and may delegate such responsibilities. 

TRANSPARENCY AND ACCOUNTABILITY 

Citizens should know how resources are spent, and who is in charge of particular services. All information on 
performance of departments should be made available to employees, the public and other relevant stakeholders. 

INTEGRATION WITH OTHER PROCESSES 

The Performance Management System and Integrated De\«lopment Plan processes should be seamlessly integrated. 
The Performance Management System should be seen as a central tool for ongoing management functions rather 
than an additional reporting burden. 

OBJECTIVITY 

The processes of managing performance and the information on which it relies need to be objective and credible or 
worthy of belief. 

POLICY AND LEGISLATIVE FRAMEWORK 

The Performance Management System is located within a legislative and policy framework and is influenced by the 
following: 

• The White paper on Local Government (1998) 
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• The Municipal Systems Act (2000) 

• The Municipal Planning and Performance Management Regulations (2001) 

WHITE PAPER ON LOCAL GOVERNMENT 1998 

The White Paper on Local Government (1998) nationally introduced Performance Management System to Local 
Goyernment, as a tool to ensure developmental Local Goyernment. The White Paper adds that: 

“Involving communities in developing some municipal key performance indicators increases the accountability of the 
municipality. Some communities may prioritize the amount of time it takes a municipality to answer a query, others 
will prioritize the cleanliness of an area or the provision of water to a certain number of households. What ever the 
priorities, by involving communities in setting key performance indicators and reporting back to communities on 
performance, accountability is increased, and public trust in local government system enhanced.” 

BATHO PELE (1998) 

The word Batho-Pele is a Sotho word, which means people first. The White Paper on transforming public service 
delivery puts forward eight (8) principles for good public service whose priority is Batho-Pele. The following are such 
principles. 


1. CONSULTATION 

Citizens should be consulted about the level and 
quality of public service they receive, and where 
possible, should be given a choice about the services 
which are provided. 

2. SERVICE STANDARDS 

Citizens should know what standards of service to 
expect. 

3. ACCESS 

All citizens should ha\« equal access to the services to 
which they are entitled. 

4. COURTESY 

Citizens should be treated with courtesy and 
consideration. 

5. INFORMATION 

Citizens should be given full and accurate information 
about the public services they are entitled to. 

6. OPENNESS AND 

TRANSPARENCY 

Citizens should know how departments are run, how 
resources are spent, and who is in charge of particular 
services. 
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7. REDRESS 

if the promised standard of service is not deii\«red, 
citizens shouid be offered an apoiogy, a fuii expia- 
nation, and a speedy and effective remedy, and when 
compiaints are made, citizens shouid receive a 
sympathetic, positive response. 

8. VALUE FOR MONEY 

Pubiic services shouid be provided economicaiiy and 
efficientiy in order to give citizens the best possibie 
vaiue for money. 

“importantiy, the Batho-Peie White Paper notes that 
the deveiopment of a service orientated cuiture re- 
quires the active participation of the wider community. 
Municipaiities need constant feedback from service- 
users if they are to improve their operations.” 


THE MUNICIPAL SYSTEMS ACT (2000) 

This Act requires of aii municipaiities to: 

• Deveiop a performance management system. 

• Set targets, monitor and review performance based on indicators iinked totheir integrated Deveiopment Pian 

• Pubiish an annuai report on performance for counciiiors, staff, the pubiic and other spheres of government. 

• incorporate and report on set of generai indicators prescribed nationaiiy by the minister responsibie for iocai 
government. 

• Conduct an internai audit on performance before tabiing the report. 

• invoive the community in setting indicators and targets and reviewing municipai performance. 

• Have their annuai report on performance audited by the Auditor-Generai. 

MUNICIPAL PLANNING AND PERFORMANCE MANAGEMENT REGU-LATIONS (2001) 

The Municipai Pianning and Performance (2001) is a set of reguiations which ciarifies the process how the 
Performance Management System and integrated Deveiopment Pian shouid be conducted. 

MIDVAAUS PERFORMANCE MANAGEMENT SYSTEM PROCESS: HOW IT WILL 
HAPPEN 

The Performance Management System must have a detaiied process pianning regarding the specific responsibiiities 
deiegated and time frames determined in conjunction with the iegisiation. The Midvaai process of managing 
performance wiii invoive the foiiowing core basic components: 
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PLANNING 

This will involve the annual drafting and adoption of the Performance Management System Framework by Council as 
part of the Integrated Development Plan. 

IMPLEMENTATION 

This means putting the performance plan into action, to implement the targets agreed upon. 

MEASURING 

This is the quarterly evaluation of reports and progress achieved on specific projects/targets. 

MONITORING 

This is about constant submission, if possible, at least quarterly, reports and evaluation during and after every phase. 

REPORTING 

This inyolves giving the report about the outcomes of performance in trying to achie\« the set objectives and targets 
as set out in the Municipality’s Integrated Development Plan via the Ward Committees. 

STAKEHOLDERS 

These are responsible bodies or parties that will see to the driving of the Performance Management Process within 
Midvaal. 

STAKEHOLDERS AND THE ROLE THEY WILL PLAY IN PERFORMANCE MANAGEMENT SYSTEM 


STAKE-HOLDERS 

PERFORMANCE PLANNING 

MEASUREMENT & 

ANALYSES 

PERFORMANCE 

REPORTING &REVIEWS 

COUNCIL 

1. Facilitate the development of 
a long term vision 

2. Develop strategies to achieye 

vision 

3. Identify priorities 

4. Adopt indicators and set 

targets 


Review municipal perfor- 

mance quarterly 


1. Play the leading role in giving 

strategic direction and deve- 


Conduct the major reviews 
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STAKE-HOLDERS 

PERFORMANCE PLANNING 

MEASUREMENT & 

PERFORMANCE 



ANALYSES 

REPORTING &REVIEWS 


MAYORAL 

COMMITTEE 


PORTFOLIO 

HEADS 


loping strategies and policies 
for the organization 

2. Manage the development of 
an IDP 

3. Approve & adopt indicators 
and set targets 

4. Communicate the plan to 
other stakeholders 


✓ 

where goals had or 


had not been met. 


what the causal 


reasons were and 

✓ 

to adopt response 


strategies 


of municipal performance 
determining: 


MUNICIPAL 

MANAGER 

& 

HEADS OF 
DEPARTMENT 


Assist the Mayoral Committee in: 

1. Providing strategic direction 
and developing strategies 
and policies for the organiza- 
tion 

2. Manage the development of 
the IDP 

3. Ensure that the plan is inte- 
grated 


1. Regularly monitor the 
implementation of the 
IDP, identifying risks 
early 

2. Ensure that regular 
monitoring (mea- 
surement, analysis 
and reporting) is 
happening in the 
organization 

3. Intervene in perfor- 
mance problems on a 
daily operational 
basis 


1. Conduct regular re- 
views of performance 

2. Ensure that perfor- 
mance reviews at the 
political level are orga- 
nised 

3. Ensure the availability 
of information 

4. Purpose response 
strategies to the Ma- 
yoral Committee 


PERFORMAN-CE 

& 

AUDIT 

COMMITTEE 


Audit the result 
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STAKE-HOLDERS 

PERFORMANCE PLANNING 

MEASUREMENT & 

ANALYSES 

PERFORMANCE 

REPORTING &REVIEWS 

CITIZENS AND 

1. Be consulted on needs 

2. Develop the long term vision 


Be given the opportunity to 

COMMUNITIES 

for the area 

3. Influence the identification of 

priorities 

4. Influence the choice of indi- 

cators and setting of targets 


review municipal perfor- 

mance and suggest new 

indicators and targets 


KEY PERFORMANCE INDICATORS (KPI'S) 

A municipality must set Key Performance Indicators including input, output and outcome indicators in respect of each 
of the development priorities and objectives as set out in its Integrated Development Plan. 

These KPI’s serve as a yardstick for measuring performance, including outcomes and impact, with regard to the 
Municipality’s development priorities and objectives set out in its Integrated Development Plan. Such indicators must 
be made known internally and to the general public 


Midvaal’s KPI’s must include any general key performance indicators prescribed in terms of Municipal Systems Act, 
2000 . 

Indicators that are de\«loped should conform to the following conditions/ criteria: 

They must be: 

SIMPLE 

Good indicators will be simple, easy to communicate, such that their relevance is apparent. The Municipality should 
be able to measure it within its existing financial, technical and resource capacity. 

FOCUSED AND SPECIFIC 

Indicators should be clearly focused and unambiguously stated. 

MEASURABLE 

An indicator should by definition be measurable. 
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RELIABLE 

An indicator shouid be reiiabie; to can produce the same expected resuits from repeated measures 

VALID AND RELEVANT 

The indicator must be reievant to the objecti\« being measured. 

THE GENERAL KEY PERFORMANCE INDICATORS ARE POWERFUL INSTRUMENTS THAT CAN: 

1. Ensure that Midvaai Municipaiity focuses and dedicate on broader strategic priorities of government in its 
programmes. 

2. Create a basis for performance comparisons and benchmarking. 

3. Assist to measure the performance ofMidvaai Municipaiity in an objective and unbiased manner. 

4. Create aframework within which Midvaai Municipaiity can set its own indicators. 

5. The following are the National Key Performance Indicators: 

5.5.1 The percentage of househoids with access to basic ievei of water, sanitation, eiectricity and waste 
removai. 

5.5.2 The percentage of househoids earning iess than R1 100 per month with access to free basic services. 

5.5.3 The percentage of a municipality’s capital budget actually spent on capital projects identified for a particular 
financial year in terms of the municipality’s Integrated Development Plan. 

5.5.4 The number of jobs created through municipality’s local economic development: initiatives including capital 
projects. 

5.5.5 The number of people from employment equity target groups employed in three highest levels of 
Management in compliance with a Municipality approved employment equity plan. 

5.5.6 The percentage of a municipality’s budget actually spent on implementing workplace skills plan. 

5.5.7 Financial viability as expressed by the ratios in Gazette. 

> Midvaal Municipality is going to incorporate these indicators as part of their own indicators set during 
the IDP process. Furthermore, 

> Midvaal is going to report on these indicators when compiling its annual report as prescribed in the 
Municipal Systems Act. 

> A report on these indicators will be submitted by the end of the 201 2/201 3-financial year. 

AUDITING 

Midvaal’s auditing should comply within Section 14 of the Municipal Planning and Performance Management 
Regulations (2001) that states as follows: 
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“14.(1) (a) A municipality must develop and implement mechanisms, systems, and processes for auditing the 
results of performance measurements as part of its internal auditing processes. 

(b) Any auditing in terms of paragraph (a) must include assessments of the following: 

\. The functionality of the municipality’s performance management system; 
ii. Whether the municipality’s performance management system complies with the Act; and 

ííí. The extent to which the municipality’s performance measurements are reliable in measuring 

performance of municipalities on indicators referred to in regulation 9 and 10. 


(c) A municipality’s internal auditors must - 

(i) On a continuous basis audit the performance measurements of the municipality; and 

(ii) Submit quarterly reports on their audits to the Municipal Manager and the Performance Audit 
Committee referred to in sub- regulation (2). 

(2) (a) A municipality must annually appoint and budget for a performance audit committee/audit committee 
consisting of at least three members, the majority of which may not be involved in the municipality as 
a councillor or employee. 


(3) (a) A performance audit committee must meet at least twice during the financial year period. 

(4) (a) A performance audit committee must - 


(i) Review the quarterly reports submitted to it. 

(ii) Review the municipality’s performance management system and make recommendation in this 
regard to the council of that municipality; and 

(iii) At least twice during a financial year submit an audit report to the municipality concerned. ” 


Such auditing must include assessments of the following: 


• The functionality of Midvaal’s Performance Management Systems. 

• Whether the Midvaal’s Performance Management System complies with the Act 

• The extent to which the Midvaal’s performance measurements are reliable in measuring performance on its 
indicators. 


INTERNAL AUDIT 

The capacity of the internal audit will need to be improved beyond (the auditing) of financial information. 

Internal audit function will be to continuously audit the performance measurement of Midvaal and it will be expected to 
submit quarterly reports on their audits to the Municipal Manager and audit committee. 

PERFORMANCE & AUDIT COMMITTEE 

This committee must include at least one person who is knowledgeable with Performance Management System. 

In terms of the regulation, Midvaal must establish an audit committee. The chairman will come from external. 
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MIDVAAL’S PERFORMANCE & AUDIT COMMITTEE DUTIES 

• Assess reliability of information reported. 

• Review the quarterly reports submitted to it by the internal audit. 

• Review the municipality’s Performance Management System and makes recommendations to the Council. 

• Assess whether performance indicators are sufficient. 

• In reviewing the municipality’s performance management system, the Audit Committee must focus on economy, 
efficiency, effectiveness and impact in so far as the key performance targets set by the Municipality are 
concerned. 

• Submit an audit report to the Council at least twice during the financial year. 

PUBLIC PARTICIPATION 

Community participation in terms of Performance Management System is a requirement by law. 

Midvaal is going to use forums that will enhance community participation in monitoring, measurement and review of 
the Municipality’s performance in relation to the key performance indicators and performance targets set by the 
Municipality. Such forums will include representatives from ward committees, and must be representative of the 
composition of the local community of Midvaal. 


KEY PERFORMANCE AREAS (KPA’S) 


The regulation provides for the de\«lopment of priorities and objectives as formulated by the Municipality in its 
Integrated Development Plan Process. The regulation further provides for the clustering of these objectives into Key 
Performance Areas (KPA’s). 

For Midvaal Municipality, the following Key Performance Areas have been identified: 

ECONOMIC GROWTH & DEVELOPMENT 

1. Planning & Regulating Growth 

2. Direct Job Opportunities 

3. Local Economic Development 

QUALITY SUSTAINABLE URBAN INFRASTRUCTURE & AFFORDABLE SERVICES 

1. Provision of basic services 

2. Building New Infrastructure 

3. Maintaining of Infrastructure 
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ENERGY EFFICIENT& ENVIRONMENTALLY CONSCIOUS 

1. Environmental Management 

2. Manage Energy Consumption 

EFFECTIVE, EFFICIENT & STRATEGIC PUBLIC TRANSPORT NETWORK 

1. Road Network 

2. Public Transport Nodes 

INTEGRATED &SUSTAINABLE HUMAN SETTLEMENT 

1. Building Communities 

2. lmpro\« the Quality of Life 

3. A Healthy & Socially Inclusive Communities 

SAFETY & SECURITY FOR ALL 

1. Safe & Secure Environment 

EFFICIENT, EFFECTIVE, TRANSPARENT &ACCOUNTABLE LOCAL MUNICIPALITY 

1. Communication 

2. Institution Transformation 

3. Efficient & Effective Municipality 

4. Financial Viability & Sustainability 

5. Transparent Municipality 

6. Caring for the Poor, Disabled & Elderly 
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TERMSOFDEFINITIONS 


TERM DESCRIPTION 


Affordable Housing 


Housing provided in terms 
of a goyernment subsidy 
scheme to iow income 
groups, in accordance with 
the Nationai Housing Poiicy 
(this poiicy is revised from 
time to time). 


Agenda 21 


A giobai action pian for 
sociaiiy, economicaiiy and 
environmentaiiy 
sustainable development. 
Agenda 21 was adopted at 
the United Nations 
Conference on the 
Environment and 

Development in Rio de 
Janeiro in June 1992. 


Agricultural Potential 


The potential or suitability 
of land for agricultural 
activities, according to soil 
potential and the 
availability of water as well 
as other factors whether 
physical, infrastructural, 
socio-economic or 

geographic. 


Authorised Locai 
Authority 


A council which has been 
declared to be an 
authorised local authority in 
terms of Section 2(1) of the 
Town Planning and 
Townships Ordinance, 


TERM DESCRIPTION 


1986. Authorised local 
authorities have the power 
to make final decisions 
regarding amendment 
schemes, consent uses, 
township establishments 
and other planning matters. 


Bonded Housing 

Housing developed by 
means of a bond granted 
by a financial institution, 
usually associated with 
private sector/open market 
housing. 

CBD 

Central Business District. 

Conservation 

The management of the 

use of natural and human 

resources to ensure that 

such use is sustainable. 

Besides sustainable use, 

conservation includes 

protection, maintenance 

and rehabilitation of 

resources. 

DED 

Gauteng Department of 
Economic Development 

Decentraiisation 

Spatial strategy aimed at 
reducing the pull of the 
larger metropolitan areas 
through incentives for 

business to locate in 

subsidiary nodes. 

Densification 

(Residentiai 

Intensification) 

The process whereby 
residential densities (the 
number of dwellings per 
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TERM DESCRIPTION 


hectare) are increased in a 
pianned and meaningfui 
way within the existing 
boundaries of a specific 
area. 


Density 

The intensity of 


deveiopment and human 


activity within 

a certain 


spatiai area, as 

a function 


of the size of 

the area. 


Gross residentiai density is 


the number of dweiiing 


units divided by the totai 


size of the 

area. Net 


residentiai 

density 


expresses the 

number of 


dweiiing units 

divided by 


the size of the area that is 


taken up by residentiai use 


oniy. 



Oniy one main dweiiing 


house and one 

subsidiary 


dweiiing unit 

(inciuding 


domestic 

workers’ 


accommodation) 

wiii be 


permitted on 

subdivided 


portions. 


Development 

Deveiopment 

Standards 

standards 

are defined as I 

the ievei of 


service 

(reiative 


sophistication 

and 


convenience) 

and the 


quaiity of the service 


(avaiiabiiity and 

reiiabiiity) 


provided. 


DFA 

Deveiopment 

Faciiitation 


Act, 65 of 1995. 


DLG 

Department 

Locai 


Government 


TERM 

DESCRIPTION 

DWAF 

Department of Water 

Affairs and Forestry 

Dwelling Unit 

A room or set of rooms, 
with sieeping, cooking, 
bathing and toiiet faciiities. 

EIA 

Environmentai Impact 

Assessment. The 

administrative or reguiatory 
process by which the 
environmentai impact of a 
project is determined. 

EPWP 

Extended Pubiic Works 
Programme 

FAR 

Totai Fioor Area of the 

Buiiding divided by the 
Totai Area of Property 

Fragmented 

Development 

Urban deveiopment that 
takes piace in an ad hoc 
fashion with undeveioped 
farmiand, separating the 
township deveiopment. 

Greenfield 

Development 

Urban deveiopment on 
previousiy un-serviced, 

vacant iand, which had 
been used for agricuiture or 

other non-urban uses. 

IDP 

Integrated De\«lopment 

Plan. A plan aimed at the 
integrated development 

and management of the 
area of jurisdiction of the 
municipality in terms of its 
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TERM 


DESCRIPTION 



Inter-modal Transport 


powers and duties, which 
has been compiied in 
accordance with Chapter 1 


of the 
Faciiitation 
(de\«iopment 
The 

Deveiopment 
prerequisite 
Municipai Systems Act 
of 2000. 


Deveiopment 
Act, 1995 

principies). 
Integrated 
Pian is a 
of the 
2 



Integrated Environmental 

Management. A 

South 

African Developed 

Procedure designed to 

ensure that 

the 

environmental 


consequences 

of 

developments are 

taken 

into consideration 

and 

understood during 

the 

planning process. 




To deveiop undeveioped 
iand within a deveioped 
urban area with 
infrastructure (iink services) 
avaiiabie. 


The process of intensifying 
an activity or iand use by 
increasing the buik, height 
or number of activities. 


The integration and co- 
ordination of services, 
infrastructure and faciiities 
between aii modes within 
the transport system 
(buses, taxis, trains, private 
motor vehicies). 


TERM DESCRIPTION 


Land Use 


The actuai or permitted 
activities on a defined 
piece of iand such as 
residentiai, commerciai, 
industriai or a mixture of 
these. 


LED 


Level of Service 


Locai Economic 

Deveiopment, which is a 
iocaiiy driven process, 
designed to identify, 
harness and utiiise 
resources to stimuiate the 
economy and create new 
job opportunities. LED is 
not one specific action or 
programme, but the sum 
totai of individuai 
contributions of a broad 
spectrum of the 
community. LED occurs 
when the iocai authority, 
business, iabour, NGOs 
and - most importantiy - 
individuais stri\« to 
improve their economic 
status by combining skiiis, 
resources and ideas (NBI, 
1998: 2). 

The level of service The 
level of service is the 
relative sophistication and 
convenience of the service 
provided. 


Local Agenda 21 


Local Agenda 21 originates 
from Agenda 21, and 
focuses on local authorities 
and their role in building 
sustainable environments. 

It facilitates mplementation, 
in terms of themes (i.e.: 
improving the quality of life. 
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TERM 


DESCRIPTION 



Local Government 


the efficient use of naturai 
resources, the 
management of human 
settiements, sustainabie 
economic growth etc.), 
which were presented in 
the Agenda 21 biueprint 
document for sustainabie 
deveiopment. 


Metropoiitan and Locai 
Counciis together comprise 
Locai Government. 



Made up of the areas in 
which most South Africans 
still live, the former “Black” 
areas of village and 
township and now often 
small town and the hawker 
on the street. They were 
areas condemned for 
selling labour into the 
modern economy, lacking 
rights to compete and 
supporting infrastructure 
and services. In the 
process, as dependent 
upon the modern economy, 
the “drivers” of the modern 
economy were removed, 
that is economies of scale, 
low unit costs, low 
transaction costs, cash 
circulation, and a diversity 
of goods and services. 


A public place, in the open 
or within buildings, often 
run or financially backed by 
local government, where 
mostly small traders, full or 
part time, agencies and the 
public meet to buy and sell 


TERM DESCRIPTION 



a wide variety of goods, 
access services and 
participate in cultural and 
community events. Markets 
in poorer areas or the 
countryside often rotate 
through a ring of markets 
so that “market days” 
coincide with livestock 
auctions, crop deliveries, 
pension days, and festivals 
etc. that help draw large 
crowds. Markets build local 
economies, servicing and 
rewarding local production 
and trade. They reduce the 
costs of service delivery 
and link small places into 
the wider economy. 


MEC 

Member of the Executive 

Council of the province 
designated by the Premier 

of the Provincial 

Goyernment. 

MIG 

Municipal Infrastructure 

Grant 

Mixed Use 

Commercial/lndustry/ 

Residential 

Combination of all types of 
uses (excluding noxious 
activities) 

Mixed Use Industry/ 
Commercial 

In addition to commercial, it 

also includes all 

manufacturing, 
warehousing and transport 

activities. 

Mixed Use 

Residential/ 

In addition to commerce, it 
includes all housing 
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TERM 

Commercial 


Mobility 


Modai Transfer 
Station 


DESCRIPTION 


typologies. 


The ability to move 
relatively swiftly and at 
acceptable speed and 

travel time with freedom to 
manoeuvre without undue 
interruption and at 

acceptable levels of 

comfort, convenience and 
safety. This concept 
applies to all modes of 
transport. Giving people 
mobility is one means of 
overcoming lack of 

accessibility especially 
when trip distance or tra\«l 
times between origin and 
destination are 

unacceptable. 


A facility at which public 
transport passengers can 
change vehicle or mode. 


Modern or global 
economy 


Sometimes called the 
formal economy. Economic 
activity that is governed by 
formal rules and payments 
and which is open to trade 
in goods and services that 
can originate anywhere in 
the world. Gear regulates 
the budget and open trade 
suited to globalisation. 
Areas not already 
productive, the large 

apartheid marginalised 
economy, have been 

marginalised further by 
open trade with the global 
economy. 


TERM 


DESCRIPTION 



Metropolitan Open Space 
System. The integration of 
open spaces in a 
metropolitan area to create 
a linked system of open 
spaces. This open space 
system serves as the 
“lungs” of the urban 
environment and serves to 
protect open spaces and 
watercourses. 



A node is a localised 
concentration of economic 
activity to be found at or in 
association with the 
intersection of two or more 
major transport routes (i.e. 
higher order roads of more 
or less the same order) 
and/or modal interchanges 
(i.e. taxi ranks, bus transfer 
points and railway 
stations). In the IDPs 
distinction has been made 
between different nodes 
based on their function, 
size and range (area 
serviced by the node). 



Project Management Unit 



Public Private Partnership 



The quality of the service 
refers to the degree to 
which it meets the design 
criteria. The design criteria 
would include for example, 
flows and pressures in 
terms of water, but would 
also include the availability 
of the service, that is, how 
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TERM 


DESCRIPTION 


TERM 


DESCRIPTION 



Red Data species 


often the service is affected 
by breakdowns or repair 
and maintenance work. 
Operation and 

maintenance are therefore 
essential ingredients for the 
quality of service provided. 
Quality of service could 
also be referred to as the 
level and effectiveness of 
the institutional delivery. In 
terms of road and rail 
infrastructure, quality of 
service refers to the degree 
of congestion, as well as 
the state of repair of the 
infrastructure. It should be 
noted that in transportation 
terminology the term “level 
of service” refers to the 
degree of congestion. 


Classified 

species. 


endangered 



These are areas of existing 
urban uses that are 
primarily residential in 
nature, i.e. residential 
neighbourhoods. The areas 
indicated as the residential 
component in the IDPs also 
include related uses such 
as schools, churches, local 
neighbourhood nodes, 
smaller parks, etc. serving 
and supporting the resident 
communities. Uses such as 
guesthouses and bed and 
breakfast facilities are also 
included in the definition of 



a residential area. 


Rlbbon/Strlp 

Development 


Roads/major roads/ 
splnes/routes 


Scoplng Assessment 


Piecemeal and 

uncontrolled development 
along a linear axis. 


Roads classified as 
metropolitan or provincial 
roads fulfilling the function 
of collectors and 
distributors of traffic. These 
roads have a higher order 
function than local access 
providers to residential land 
uses in suburbs. 


The process of collecting 
data and the interpretation 
thereof to determine if any 
environmental issue will 
accrue due to a proposed 
or intended deyelopment. 



Strategic Environmental 
Assessment. The 

administrati\« or regulatory 
process of evaluating the 
environmental impacts of a 
policy, plan or programme 
and its alternatiyes. SEA is 
the application of EIA to the 
level of policies, plans and 
programmes. 


Small, medium, very small 
and micro enterprises as 
defined in the National 
Small Business Act, No. 
1 02 of 1 996 where: 

■ Very small enterprises 
have a maximum of 20 
employees, a total 
annual turnover of RO, 
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4m - R5m (depending 
on the type of 
enterprise) and a totai 
gross asset vaiue of RO, 
4m - R1, 8m. 

■ Smaii enterprises ha\« a 

maximum of 50 

empioyees, a totai 

annuai turnover of R2m 

- R25m (depending on 
the type of enterprise) 
and a totai gross asset 
vaiue of R2m - R4m. 

■ Medium enterprises 

have a maximum of 200 
empioyees, a totai 

annuai turnover of R4m 

- R50m (depending on 
the type of enterprise) 
and a totai gross asset 
vaiue of R4m - R18m. 

■ Micro enterprises have a 

maximum of 5 

empioyees, a totai 

annuai turnover of RO, 
15m and a totai gross 
asset vaiue of RO, 1m. 

These enterprises 

contribute significantiy to 
LED and are the iargest 
source of empioyment in 
South Africa. Medium 
enterprises are exciuded in 
the LED context due to 
their size, which is 
comparabie to that of a 
company. Reference is 
therefore oniy made to 
smaii and micro enterprises 
(SMEs). 

Housing provided in terms 
of a government subsidy 
scheme (see affordabie 


TERM 


DESCRIPTION 



housing). 


Spatial Framework 


Services such as weifare, 
education, heaith, 

recreation, sport, art and 
cuiture etc. which are 
essentiai for the weiibeing 
and functioning of society. 


The organising concept 
concerned with the 
appropriate iocation and 
form of physicai 
deveiopment and 

investment. 



Spontaneous or pianned 
iinear deveiopment aiong 
activity spines, which iink 
metropoiitan nodes. Spine 
deveiopment differs from 
ribbon deveiopment in that 
ribbon deveiopment occurs 
in an uncontroiied and 
piecemeai fashion aiong 
major transport routes on 
the urban periphery and 
contributes to sprawi. 

Ribbon deveiopment in a 
pianned and controiied 
form. 


The individuais, 

organisations and 

institutions which have an 
interest (or represent an 
interest) in metropoiitan 
deveiopment. Exampies 
inciude community-based 
organisations, poiiticai 
parties, businesses, 

interest groups, counciiiors 
and pubiic officiais. 


Standard of Service 


The standard of service 
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relates to the standards 
and specifications used for 
the design of the service 
provided. This refers to 
engineering issues such as 
minimum depths and 
diameters of pipes, 
manhole spacing and 
choice of materials in water 
and sanitation systems. 


Strategy 


The route taken to achieve 
an objective. 


Sustainable 

(engineering 

services) 


The provision of 
engineering infrastructure 
in a manner that allows its 
ongoing use and benefit to 
the community. It therefore 
includes sustainable 

financial, institutional and 
technical provision for its 
installation, operation, 
maintenance and future 
augmentation on a 
continuing basis, and in an 
environmentally 
responsible manner. 


Sustainable 

Development 


Development that meets 
the needs of the present 
without compromising the 
ability of future generations 
to meet their own needs. It 
can also be defined as 
development that delivers 
basic environmental, social 
and economic services to 
all, without threatening the 
viability of the natural, built 
and social systems upon 
which these services 


TERM 


DESCRIPTION 



depend. 


Town Planníng 
Scheme 


Urban Boundary( 
Urban Edge) 


This can be defined, as the 
minimum population 

required to bring about the 
offering of a certain item for 
sale or to sustain the 
provision of any service. In 
economic terms it implies 
the minimum demand to 
make such an offering 
viable and could be related 
to the size of the population, 
assuming uniformity in 
income, consumption and 
taste (Carter, 1981 : 59). 


A planning tool that sets 
out use rights pertaining to 
land. The information is 
kept in a set of regulations 
and on a zoning map, and 
stipulates where and how 
different forms of 
development may be 
allowed to occur. 



The cultivation of crops and 
other produce, as well as 
the breeding of livestock 
within the urban areas and 
on the urban fringes for 
subsistence or commercial 
purposes. The activity is 
often of a smaller scale and 
a high intensity. 


A demarcated line and 
inter-related policy that 
serves to manage direct 
and control the outer limits 
of urban expansion. 
Outside the continuous 
urban development of the 
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GAUTENG PROVINCE 

LOCAL GOVERNMENT AND HOUSiNG 

REPUBLIC OF SOUTH AFRICA 


Honourable Cllr Timothy Nast 

The Executive Mayor 

Midvaal Local Municipality 

P.O. Box 9 

MEYERTON 

1960 


Enquiries : Mandla George 

Telephone : (011) 355 4016 

Facsimile : (01 1) 838 21 16 


Dear Cllr Nast 


COMMENTS ON THE 11/12 REVIEWED INTEGRATED DEVELOPMENT PLAN 

The IDP continues to form a very critical aspect of our evolving system of inter- 
governmental development planning. The IDP has come to occupy a dual role both as a 
strategic planning tool of the municipality whilst also serving as an instrument of inter- 
governmental planning and alignment among the various spheres of government. Thus, 
whilst located at the municipal level, the development and review of the IDP need to give 
effect to both of these dual purposes. In line with Section 32 (2) of the Municipal Systems 
Act, kindly receive comments on the municipality’s IDP. 

The development of the third generation of IDPs coincided with the local government 
elections. The Department is therefore mindful that the IDPs being commented on 
(201 1/12) were intended to facilitate the transition into the 2011-16 political terms of office 
and this is the context within which the comments were structured. The 2012/13 review 
process is critical since it provides for the expression of the priorities of the newly elected 
councils in the IDPs towards 2016. In contributing towards this process, the comments are 
structured in a manner that seeks to highlight issues to consider during the IDP review 
processes. The first section of this letter provides an analysis of some of the broad generic 
trends which impact on future planning, emanating from the analysis of IDPs across the 
province. The second section highlights municipal-specific issues. 
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SECTION 1: BROAD OBSERVATIONS 

This section is intended to highlight key generic trends that cut across municipalities, 
drawing from the Department’s analysis of IDPs across the province. 

oPoor use of data that compromises the integrity of IDPs: In many of the IDPs, there 
were instances of poor use of statistical data which has a potential to compromise the 
integrity of the IDP. In many cases there was extensive use of old statistical data as the 
basis for planning and frequent instances of overstating or understating of budgets. 
These been highlighted to the specific municipalities to which they are applicable. 

oListing of unfunded projects in the IDP: Linked to the above, there is a tendency 
across municipalities to include unfunded projects in the IDP. Whilst this can be 
understood as a mechanism of mobilising funding for these projects, the IDP should only 
contain funded projects, linked to the long term vision of the municipality. Unfunded 
projects should instead be utilised as a basis for intergovernmental engagement with other 
spheres of government so that collective interventions can be packaged to ensure that 
these receive attention and thus funding. 

oFree Basic Services: Municipalities have made significant advances in the area of free 
basic service provision. Evidence from IDPs suggests that across the Province, there are 
significant strides being made towards ensuring that the poor have access to basic 
services through indigent support programmes. Moving forward, Municipalities are 
advised to begin exploring mechanisms to support communities out of dependency on 
indigent support. Whilst this requires a collective effort across government, mainly through 
employment creation, municipalities can explore the use of initiatives such as the 
community works programme as an exit strategy out of indigent support dependency. 

oNeed for a shift in Service Delivery Models; Municipalities continue to be confronted 
by service delivery challenges, while resources remain limited. Thus there must be a shift 
in the use of resources away from sporadic delivery of services towards a more focused 
approach which will yield greater impact. The model employed by the City of 
Johannesburg in tarring the roads across Soweto is an example of a focused service 
deltvery model that can be employed in order to make greater impact. Lastly, the 
Provincial Norms and Standards have been approved by EXCO to provide a guide in 
relation to service delivery standards. Municipalities are urged to utilise these in the drive 
to achieving the attainment of uniform level of service across the province. 

oPoor Investment in Infrastructure Maintenance: Investment in infrastructure 
maintenance remains poor in many municipalities, resulting in challenges such as water 
losses. Municipalities are urged to ensure that their investment in maintenance equals 8% 
of the value of the Property, Plant and Equipment (PPE) in line with Treasury guidelines. 
Over the 2011-2016 term there also needs to be a reflection of how municipalities are 
collecting and utilising the bulk infrastructure contributions from private sector in 
expanding and maintaining the infrastructure network. 



oLand Audit: Recent statistics indicate that Gauteng is the most populous province in the 
country while on the other hand it is the smallest in terms of land size. There continues to 
be high levels of migration into the province reflected by, among, others the growth in 
informal settlements. Access to land is thus becoming increasingly challenging. 
Municipalities are therefore urged to conduct comprehensive land audits with the view to 
developing an understanding of patterns of land ownership so as to facilitate the delivery 
of human settlements. 

oCash Coverage Ratios: The cash coverage ratio is an important indicator of the 
municipality’s state of financial self sufficiency as well as its ability to meet its financial 
obligations. Currently, there are extremely low levels of cash coverage ratio across 
municipalities, which point to limited capacity by municipalities to meet their financial 
obligations. The latter is partly attributable to low levels of rate collection coupled with 
challenges with debt recovery. Municipalities are urged to work towards ensuring that the 
cash coverage ratios move towards the 3 month benchmark in line with Treasury 
guidelines. 


oOutcome 9: Building and Effective and efficient local government: Implementation 
of Outcome 9 will be of paramount importance over the 2011-2016 electoral term. Specific 
attention needs to be paid to issues around institutional development so as to enable 
municipalities to carry out their mandates in relation to Outcome 9. Firstly, the focus in 
relation to filling vacant posts has been largely limited to appointment of section 57 
managers, while vacancies in other critical areas of service delivery remain unfilled. In 
order to succeed in delivering their Constitutional mandate, municipalities are urged to 
extend the focus on filling critical vacant posts beyond section 57 into other areas of 
service delivery and financial viability. In doing this, municipalities are urged to keep the 
Employment Equity targets in mind and work towards their attainment. Linked to this, 
there remain shortcomings with regards to the extension of Performance Management 
System beyond section 57. Municipalities are urged to also considerthis extension as it is 
critical towards entrenching a culture of performance and accountability. 

o Intergovernmental alignment: In spite of various efforts across spheres of government, 
intergovernmental alignment remains significantly weak. The IDP remains a planning 
instrument specifically for the municipality in spite of attempts to make it ‘a plan of all 
government’ and as such an instrument for intergovernmental alignment. IDPs 
demonstrate very limited attempts at inter-municipal planning which is a critical ingredient 
towards building a Globally Competitive Gauteng City Region. Within Districts, there 
remain significant weaknesses with regards to coordination and integration of plans and 
programmes which is also essential in light of a move towards a Metro System of 
Governance. 



SECTION 2; ISSUES SPECIFIC TO THE MUNICIPALITY 


With the context above, this section addresses issue relevant to your specific municipality 
as derived from the IDP. These are not too divorced from the generic issues raised above, 
but are more detailed and context-specific. 


SERVICE DELIVERY 

oThe IDP points out that Kliprivier is one of the most polluted rivers in the Sedibeng 
District as a result of mining and industrial activities in the upper catchments, outside the 
borders of the Sedibeng. The Department is advising for an engagement with the 
Departments of Water Affairs and Environmental Affairs to develop an inter-governmental 
programme of action so as to address this problem. 

oAccess to clean drinking water remains a challenge. It is indicated that Mamello, 
Boitumelo, Kialetja are serviced with water tankers. It is further noted that 3% of the 
Midvaal population (about 933 households) do not have access to treated clean water, 
which has immense health implications. The compilation of a water service plan must also 
include programmatic interventions to address these water challenges. 

oThere is little demonstration in the IDP of how MIG funding is interlinked with the 
Sustainable Human Settlement development agenda. It is recommended that the IDP 
demonstrate the linkages between MIG projects and to Housing initiatives. 


FINANCIAL VIABILITY 

oThe municipality has set aside R35 million of the R540 million total expenditure budgets 
for repairs and maintenance for the 2011/2012 financial year. R35 million amounts 6.5% 
which is 1.5% below the standard norm for repairs and maintenance. The standard norm 
for repair and maintenance is currently set at 8%. The continuous under-budgeting for 
repairs and maintenance compromises the municipality’s ability to make a sustained and 
meaningful impact in the provision of infrastructure. Funding for repairs and maintenance 
of infrastructure should be increased to meet Treasury Regulations and will also go a long 
way in curbing the ageing infrastructure and assets. 


GOVERNANCE 

o Ward Committees are generally regarded as a means to bring government closer to the 
community. Establishment of ward committees ensures that communities partakes in the 
decision making that affects them and are able to shape and inform development in their 
area of domicile. Although the municipality has established well resourced ward 
committees, there is poor participation and attendance of the monthly ward meetings by 



communíties. The municipality is therefore urged to draw lessons from the last five years 
and develop measures to resolve this matter as part of the 2011-2016 electoral term. 
oThe 2011 IGR conference has identified IGR challenges in the municipality and 
subsequently made recommendations for the municipality to implement. However, it is 
noted that much of these have not yet been implemented. The municipality is urged to 
take up measures towards implementing the recommendations and resolutions of the 
provincial IGR conference. 


INSTITUTIONAL DEVELOPMENT 

olt is noted that the municipality is currently in the process of drafting a Retention Strategy 
and Skills Plan. To ensure that there is meaningful impact and that other inter-linked 
issues are addressed, it is important that there is a link between the Retention Strategy 
and Skills Plan into a comprehensive Human Resource Management and Development 
Strategy to address issues like recruitment, retention, capacity building, talent 
management and succession planning. 

oGiven the importance of monitoring and evaluating performance by the municipality, 
there is an urgent need to cascade the Performance Management to all staff members 
below Section 57. Linked to this, there is a need to take up measures in preparation for 
Programme Performance Information Auditing in line with the Auditor General 
requirements. 


SPATIAL PLANNING 

oThe alignment of Spatial Development Framework with Gauteng Spatial Development 
Framework principles is lauded. However there is no reference to Capital Investment 
Framework in the IDP, which makes it difficult to assess how capital projects were funded 
and what is the future direction in relation to capital investment. 

oln an effort towards a single uniform Land Use Management System the 2011/2012 IDP 
does not reflect measures or plans towards the consolidation of a single Land Use 
Management System. The Department will like to recommend that the municipality 
commence with a process towards such plan. 

oMidvaal and Ekurhuleni Metropolitan Municipality have both identified R59 as an 
important development corridor. However, both municipalities express different plans for 
the corridor which indicates poor inter-municipal planning. It is important that Midvaal 
engages Ekurhuleni to ensure that collective initiatives are undertaken in the bid to ensure 
coordinated action, desired investment and development. 



CONCLUSION 


The success of local government over the 2011-2016 electoral term will require collective 
action and coordinated efforts across all spheres. In a bid to ensure that the MEC 
comments contribute meaningfully to the municipality’s planning processes, the 
Department of Local Government and Housing will be scheduling MEC engagements, 
through which the MEC will do Municipal visits to constructively engage with yourselves 
on the issues highlighted herein so as to strengthen inter-governmental planning efforts 
and collectively seek solutions to issues raised herein. 

The Department remains grateful and reliant on your commitment to inter-governmental 
planning towards building a globally competitive Gauteng City Region. 


Kind Regards 



For further information please contact: 

Mr Andre van Der Walt 

Chief Director: Infrastructure and Development planning 
Tel: 011 630 5145 
Cell: 082 887 6602 
Andre.vanderwalt@qautena.aov.za 
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MIDVAAL 


DISASTER MANAGEMENT PLAN 


1. Introduction 


The Disaster Management Act, 2002(Act NO 57 of 2002) came into effect on 
the 1 of July 2004 for municipalities. 

• An integrated and co-ordinated disaster management policy that 
focuses on preventing or reducing the risk of disasters, mitigating the 
severity of disasters, emergency preparedness, rapid and effective 
response to disasters and post-disaster recovery; 

• The establishment of National, Provincial and Municipal disaster 
management centres 

• Disaster management volunteers, and 

• Any matter relating to disaster management. 

Midvaal Disaster Management Function 

To comply with Chapter 5 of the Disaster Management Act that requires: 

• Development and implementation of Municipal disaster management 
policy framework. 

• Establish a disaster management centre 

• Appoint head of a municipal disaster management centre 

• Develop and implement disaster prevention and mitigation strategies 
and programmes. 

• Dealing with disaster occurring or threatening to occur within the 
jurisdiction 

• Submit annual reports 

• Establish and maintain a disaster management advisory forum 

• Prepare and implement disaster management plans 

• Take full responsibilities in dealing with and declaring of disasters. 

What is defined as a disaster? 

A Disaster is any event that happens with or without warning causing or 
threatening death or injury, damageto property, infrastructure orthe 
environment of disruption to the community, which exceed the ability of an 
effected society to cope using only it’s own resources. 

Emphasis is not MAGNITUTE calculated in terms of numbers or monetary 
value but on capacity or coping ability. 

Disaster Management 

Disaster Management is a continuous and integrated multi-sectoral, multi 
disciplinary process of planning of measures that would prevent disasters. 
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And Emergency Response preparedness procedure 


Measures must be put into place after the planning phase to eliminate the risk 
or prevent riskfactors from materializing. Óther area’sthat needs to be 
addressed is mitigation, preparation, response, recovery and rehabilitation. 
The responsibility for the implementation of the plan is that of the Head of 
Disaster Management (MM) in accordance with the Act (Disaster 
Management Act 57 of 2002) 

The Disaster Management Act requires Municipalities to: 

• Prepare a disaster management plan for its area according to the 
circumstances in their area. 

• Co-ordinate and align the implementation of the plan with those of 
other role-players and organs of state. 

• Regularly review and update the plan. 

Copies of the plan, and updates as well as amendments should be forwarded 
to the District Disaster Management Centre and must form part of the 
Municipalities IDP. 

The plan must further: 

• Anticipate types of disasters that might occur in the Municipal area and 
their possible effects 

• Identify who will be at risk 

• Be prepared for effective and appropriate prevention and mitigation 

• Activate effective and efficient and prepared emergency response 

• Establish an emergency management framework for the utilization and 
mitigation of any significant disasteror emergency within the municipal 
area. 

• Establish concepts and procedures for responding to emergencies. 

• Contain contingency plans and emergency procedures in case of a 
disaster providing for: 

1 . Prompt response and relief 

2. Allocation of responsibilities to role players 

3. Disaster recovery and rehabilitation 

4. Establishment of communication links 

5. Procurement of essential goods and services. 

6. Dissemination of information. 

The primary function of Disaster Management in the event of a disaster 
is: 

• Activation of relevant role-players in a central communication and co- 
ordination centre (JOC) 

• Activation of community and other recourses 

• Co-ordinated response and the facilitation thereof. 

• Guidance, advice and provision management information 

• Liaisonwith other role players i.e. District, Provincial and National 
Disaster Management Centres 
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2. DEFINITIONS: 


Development is a process by which a nation’s capacitiesare increased and 
it’s vulnerability reduced. 

Disaster is any event that happens with or without warning causing or 
threatening death or injury, damageto property, infrastructure orthe 
environment of disruption to the community, which exceed the ability of an 
effected society to cope using only it’s own resources. 

Disaster Management is the body of policy and administrative decisions and 
operational activities, which pertain to prevention, preparedness, response, 
recovery, and rehabilitation of a disasterat all levels of government. 

Emergency is a situation where there are serious and immediate threats to 
life, property, infrastructure and the environment. Whereas a disaster is bound 
by a specific period in which lives and essential property are immediately at 
risk, an emergency can encompass a more general period in which:- 

□ There is a clear and marked deterioration in the coping abilities 
of a group or community; or 

□ Coping abilities are only sustained by unusual initiatives by the 
group or community or by external intervention. 

Hazards are threats oflife, well being, material goodsand environment from 
extremes of natural processes or technology. 

Hazard Mapping The process of establishing geographically where certain 
events are likely to occur. 

A Major Incident is any emergency that requires the implementation of 
special arrangements by one or more of the emergency services, or local 
authority. 

Mitigation Action taken (usually in the form of specific programs) to reduce 
the effects of a disaster on a nation or community. (The term normally implies 
that, whilst it may be possible to prevent some disasters effects, other effects 
will persist and can be modified to reduce if appropriate action is taken). 

Preparedness Measures, which enable government, communities and 
individuals to respond rapidly and effectively to disaster situations. 

Response is the sum total of action taken by residents and institutions in 
response to disaster. 

Recovery is the rehabilitation and reconstruction activities necessary to 
enable a rapid return to normality. 
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Risk is the expected losses (lives lost, persons injured, damage to property, 
disruption of economic activity and environmental losses) due to any hazard. 

Risk mapping the process to identifying high-risk areas by correlating a 
hazard to the terrain and the probability and impact ifa occurrence. 

Vuinerabiiity The degreeto which an individual, family, orcommunity or 
region is at risk from suffering serious misfortunes following extreme events. 



SAPS 

South African Police Services 


J.O.C 

Joint Operating Centre 


IDP 

Integrated Development Plan 

*Abbreviations: 

i.e 

in example 


a.s.a.p 

as soon as possible 


MM 

Municipal Manager 


3. RISKSASSESMENT: 


Health Risks (ALSO SEE: Notify able diseases.) 

1. HIV/AIDS-High Risk 

2. TB-Highrisk 

3. Flu Mutations - Med to High Risk 

4. Sexually transmitted Infections - Med to High Risk 

5. SARS - Travellers 

6. Rabies - Low Risk 

7. Malnutrition - Lowto Med Risk 

8. Pollution - Med to High Risk - Rural - Winter 

9. Bee Stings - Low Risk 

1 0. Snake Bites - Low risk but exists. 

Transport Risks 

1 . Taxi Accidents - High Risk - Holliday Seasons / Med Risk Other 
times 

2. Bus Accidents - Med to Low Risk 

3. Train Accidents - High Risk / Transportation of Hazardous 

4. Truck / Tanker Accidents -High Risk 

5. Motor Vehicle & Cyclist Accidents - Med Risk 

6. Pedestrians - Med Risk. 

7. Aviation Accidents - High Risk- Stacking 

Essential Services and Support Infrastructure 

1. Electricity - Med to High risk - Rural Areas 
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2. Sewerage- Med to High Risk- Rurai Areas 

3. Water - Med to High Risk- Rural Areas 

4. Housing - Med to High Risk 

5. Clinics - Med Risk 

6. SAPS - High risk 

7. SADF-LowRisk 

8. Emergency Services - Med to High Risk - Rurai Areas / 

9. Financiai Risks 
10M Risks 
íí.HR Risks 


Communities in informai settiements are most vuinerabie to many types 
of risks inciuding those of the proximity of certain or hazardsand 
instaiiations and or networks. 

Locai Municipaiities are at risk especiaiiy in the areas of finance, IT and 
HR in Disaster situations and otherthreats iike massive strikes, system 
faiiures etc. 

Fires 

1 . Domestic Fires - High Risk - Rurai - Winter 

2. Industriai Fires - Med to High Risk 

3. Hazardous Materiais - High Risk -Tankers (Trucks and Trains) 

4. Veid and Bush Fires - High Risk - Winter - Rurai Areas - Game 
Farms 

5. Explosions / Sabotage - Med to High Risk - Pipeiines- Reservoirs 
Types of Naturai Disasters 

1 . Urban Flooding / Heavy Downpours - Med Risk - Rivers and Streams 

2. Rural Flooding - Med Risk - Rivers and Steams 

3. Hail Storms - Med Risk / Thunderstorms 

4. Draught - Med Risk 

5. Sink Holes, Landslides and other similar risks - Med Risk - Old mine 
shafts. Etc. 

6. Windstorms and whiriwinds - Med to High - Rural 
Other Risks 

1 . Taxi Violence - Med to Low Risk 

2. Labour unrest and Strikes - Med Risk 

3. Racial Conflict - Med to Low risk 

4. Mass Murders and Hostage Dramas - Med risk 

5. Sabotage- Med to High Risk 

6. Political Unrest - Med Risk 

7. Vandalism - Med Risk 

8. Crime - Med Risk 

9. Poverty - Med to High Risk 

10. Unempioyment - Med to High Risk 
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11.Air Disasters- Med to High Risk 


4. Prevention and Mitigating Strategies (D.M-Framework) 


The Disaster Manaqement framework of Midvaai wiii aim to meet the 

foiiowing requirements: 

Public Information, Education and Relations Programs: This can go a long 
way in preventing many preventable disasters. 

Regular testing ofwater, immunisations, testing roadworthiness of vehicles 
and over load control, hazardous substance pre-planned routes and overload 
control and awareness, regular maintenance of electrical and sewerage 
systems and early warning systems, building regulation adherence, upgrading 
of clinics, upgrading of Emergency Services and support services, tree 
planting inwindy areas, CPFsystems, liaison with SAPSand poverty 
elevation could proof valuable in the prevention of preventable disasters. 
Integration of the disasterplan into the IDP’s 

Engineering studies for elevation of geographical and physical problems 
should be undertaken for long-term solutions. 


DISASTER MANAGEMENT ADVISORY FORUM 


Midvaal Local Municipality has established aforum where all departments 
within the Council give inputs at regular meetings. This forum will aim to 
ensure an integrated and common approach to disaster management in the 
municipal area as well as keeping the plan updated. Contributions from the 
different departments will be included in the plan. 

The purpose of the disaster management plan is to establish a frameworií for 
implementation of the related provision of the Municipal Systems Act as well as 
the provisions of the DisasterManagement Act. 


5. DISASTERS ANALYSIS AND CONSEQUENCES 


All disasters have basically the same combined consequences and effects. 

CONSEQUENCES 

Injuries, epidemics and death. 

Entrapments, rescues and fires. 

Disruption of people / persons. 

Disruption of emergency / essential services. 


Disaster management plan Page 6 of 44 

And Emergency Response preparedness procedure 


Disruption of labour and the economy. 
Disruption of management and administration. 
Damage to property 


ANALYSIS 

Iníuries, Epidemics and Death. 

The institutionalised and manning of emergency posts. 

The establishments of forward command post and Control centre 
The identification and triage of sick/ injured. 

Emergency Medical Care on scene Paramedics / Doctors / Nurses etc. 
Transfer and transport of the sick/ injured. 

Hospitalisation. 

Discharge of minor cases from hospitals. 

Support services. 

Immunisation. 

Supervision and control of aid. 

The identification and storage of bodies. 

Burials and mass burials. 

Entrapment of Animals and People in Fires . 

Fire in buildings, industries and strategic institutions. 

Fire spread over a large area. 

Water and power disruption. 

Rescue work at emergency scenes. 

Disruption of People / Persons 

The co-ordination of all affected people at emergency scenes 
Support services co-ordination. 

The transfer and transport, housing of effected people 
Physical care of effected people. 

Community services of effected people. 

Public liaison including tracing and re-uniting of families. 

Co-ordination ofsalvage operations. 

Disruption of Essential Services 

Damage to reservoirs and reticulation systems. 

Damage to sewage system installations. 

Damage to electrical supplies. 

Damage to road and rail networks. 

Disruption of communication. 

Disruption oftraffic. 

Disruption of refuse removal. 
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Unpreventable Disasters 
(Emergency Management Framework) 

The plan (framework) serves to enable stakeholders to effectively 
communicate attimes of Disaster 


6. Midvaal Local Municipality Proposed Control room/ JOC 
Command and control group- contact details & functions 


Proposed Control room / JOC 

Municipal Managers Office / Boardroom./ Council Chambers 
Or Board Room of the Fire and Rescue Services. 


Sedibeng Disaster Management Centre: 

Mr. Pieter Nieuwenhuizen cell: 082 901 5726 

Emergency Numbers: 016-440-1000. 


MUNICIPALITY TOP STRUCTURE 
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Department Social Services 
Section: Health & Waste Management 



Department Community Services 
Section: Sports, Recreation, Arts, Cuiture, Heritage, 
Sociai Deveiopment & Library Services. 
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Engineering Services 



D&P 



Town Planning & Economic Development 
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Housing 

Administrative Off: 
Benefits 
Mr.M. 
Mpongose 


Public / Safety and Security (Protection Services) 



Fire and Rescue 
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Emergency Medical Services 


This Section forms an integral part of Fire and Rescue and operates from 
Midvaal but forms part of the Sedibeng District Council 

Midvaal (Base) Structure 



Trafflc 



T raffic Officers 

L. A Motitsoe 
M Le Roux 
Mayensane 

P.GPlaatjies 
N.A Mahode 
K.J Baloyi 
T. Lourence 
D.C Lentsa 
S Macintosh 
Labuschagne 
M.A Mpholo 
P.VNkwinki 

D. Simelane 

M. E Thamai 
Banan 

E. N Manana 
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Licensing: 

(A Competency of the Sedibeng District Councii) 



Management Corporate Services 
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Corporate and Legal Services 



Information Technology 



Human Resources 
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Finance 



Revenue & Expenditure 



Accounting 
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A. 


EMERGENCY NUMBERS 


INSTITUTION NAME 

NUMBER 

Fire and Rescue Services / 

016 360 7500/7503 

Emergency Medical Services / Sedibeng 

016- 341-4327/10177 

SAPS/ Meyerton 

016 362 0903 

SAPS/ De Deur/ Kliprivier 

016 590 1070 

01 1 903 8205 

A. G. Visser Hospital 

Suikerbos Hospital 

Manager / Chris van Wyk 

Hospital Supt / Matron Olivier 

Kopanong Hospital 

Sebokeng Hospital 

Medi City 

Medi Cross 

016-341- 1100 

016-349 -2431 
084-666-1044 
083-305-6878 

016 428 7000 

016 930 3000 

016 440 5000 

016 454 7025 

Traffic Control / Midvaal 

016 360 7503 

Gautrans Traffic Services 

016-340-4000 

Water and Electricity 

ESKOM 

016 630 7400 

086 003 7566 

Disaster Management / Midvaal 

016 360 7500/ 7503 

Disaster Management / Sedibeng District 

Mr. Pieter Nieuwenhuizen / Manager Disaster 
Management Sedibeng District Council 

016-440-1004 

082 901 5726 

Netcare 

082 911 


DOCTORS / GENERAL PRACTITIONERS 


Dr. Botha 

016 362 2799 

Golf Park 

Dr. Mako 

016 455 1755 

Vereeniging 

Dr. Engelbrecht 

082 892 3030 

Meyerton 

Dr. Oelofse 

016 423 3786 

Vereeniging 

Dr. Soldin 

016 362 3553 

Meyerton 

Dr. Magagula 

016 450 3184 

Vereeniging 

Dr. 

Breytenbach 

016 423 2093 

Vereeniging 

Dr. C. Harmse 

016 455 1145 

Vereeniging 

Dr. C Church 

016 362 0803 

Meyerton 

Dr. Maree 

016 362 0305 

Meyerton 

Dr. Lain 

016 455 1145 

Vereeniging 

Dr. Harmse 

016 440 5440 

Vereeniging 

Dr. Mako 

016 414 2888 

Vereeniging 

Dr. Engelbrecht 

016 362 1005 

Meyerton 

Dr. Gouws 

016 362 0616 

Meyerton 
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B. INTERNAL & EXTERNAL RADIO NETWORK & CALL SIGNS 


MARNET RADIO 


FIRE, RESCUE & SERVICES / BRAVO MIKE 
SEDIBENG EMERGENCY MEDICAL SERVICES 
GAUTRANS TRAFFIC INSPECTORATE 


CHANNEL 1 
CHANNEL 64 
CHANNEL 31 


INTERNAL 



KEY PERSONNEL CALL SIGNS 


Administration 


Municipal Manager 

Mike Mike & 082 771 8961 

Executive Director Corporate 

Services 

Charlie Sierra & 082 859 0486 

Caretaker Buildings 

Charlie 1 & 083 897 2561 

CFO 

Charlie Foxtrot & 082 415 8526 

Fire and Rescue Services / Ex. Man. 
Bravo Mike / Controi Center 

Protection Services 

Mr. E Lensley 

Oscar Mike 1 & 082 064 1 847 

H Steyn 

OscarMike2 & 082 697 0732 
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A Bruno 

Oscar Mike 3 & 076 306 0345 

C Heymans 

Oscar Mike 6 & 083 374 2683 

P Gabarone 

Oscar Mike 5 & 082 677 1 689 

M Malefane 

Oscar Mike 4 & 082 355 6257 


Emergency Medical Service / Sedibeng / Manager: Mr. Taljaard (Echo 
Delta Mike) 

Contact number: 082 905 5935 

Call Signs: 


Logistics / Moodly 

Echo Mike Sierra 2 Cell: 083 291 

1777 

Ops Support / Louis 

Echo Mike Sierra 4 Cell: 082 852 

1940 

Ops E.M.S J Rossow 

Echo Mike Sierra 1 & 01 6 440 1 046 

/ Shift Officer 


/ Shift Officer 

Call Sign & Contact numbers 

/ Shift Officer 




Vacant/ ILS Officer 

Echo Mike Sierra 3 

/ ILS Officer 

Call Sign & Contact numbers 


Call Sign & Contact numbers 


Electricity 


Attie Du Toit 

Echo 1 & 083 308 2359 

Leon Botha 

Echo 2 & 083 734 7560 


Call Sign & Contact numbers 


Health (Social Services) 


Acting 

Sierra Sierra 

Suku Mali 

Hotel 1 & 082 558 0100 

Jaco Venter 

Hotel 2 & 082 927 7569 

Jaco Verster 

Hotel 3 & 082 783 0057 


Call Sign & Contact numbers 


Town Engineers 


Stef Coetzee 

Echo Sierra & 082 572 0282 

Nico Vermeulin 

Echo Alfa 1 & 082 376 9202 

Waldo Schirge 

Echo Alfa 2 & 083 296 5874 


Call Sign & Contact numbers 


Call Sign & Contact numbers 
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Roads & Stormwater 


Andre Olivier 

Romeo 1 & 083 389 0085 

George Kymdell 

Romeo 2 & 082 782 7410 

Abraham Moghsi 

Romeo 3 & 072 71 5 1449 


Call Sign & Contact numbers 


Call Sign & Contact numbers 


Water 


Geoff Chapman 

Wiskyl & 084 325 5796 

Alf Rudman 

Wisky 2 & 082 21 1 4305 


Call Sign & Contact numbers 


Sewer 


Danie Venter 

Sierral & 083 325 5161 


Call Sign & Contact numbers 


Call Sign & Contact numbers 


Mechanical Workshops 


Gerhard Pretorius 

MikeWiskyl & 083 660 5722 


Mike Wisky2 & 


Call Sign & Contact numbers 


Call Sign & Contact numbers 


Treasury 


Wilna van Niekerk 

Charlie Foxtrot & 082 415 8526 

Gerhard Kruger 

Foxtrot 1 & 082 875 2728 


Call Sign & Contact numbers 


T raffic 

Victor Mike / Offices 


Anna Mpai 

Charlie Tango 1 & 082 838 9351 

Karen Van Vollenstee 

Victor 1 & 082 762 3777 

Phillip Claasens 

Tango 1 & 084 250 2000 

Billy Tsotetsi 

Victor Alpha 1 & 072 444 4848 

Billy Smit 

Victor Alpha 2 & 082 406 1 786 

Aubrey Botha 

Victor 3 & 076 897 571 0 

Alfred Mdakane 

Bravo Lima 1 & 082 948 7341 

Ouman Maine 

Tango 2 & 073 154 1671 
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Fire and Rescue Control Center 

Call Sign & Contact numbers 

Call Sign & Contact numbers of Radios that will be hand out from the Incident 
Command Centre. (JOC) 


Mike Delta 1 


Mike Delta 2 


Mike Delta 3 


Mike Delta 4 


Mike Delta 5 


Mike Delta 6 


Mike Delta 7 


Mike Delta 8 


Mike Delta 9 


Mike Delta 10 


Mike Delta 1 1 


Mike Delta 12 


Mike Delta 13 


Mike Delta 14 


Mike Delta 15 


Mike Delta 16 


Mike Delta 17 


Mike Delta 18 


Mike Delta 19 


Mike Delta 20 



CALLSIGNS MIDVAAL FIRE 


E.LENSLEY 

EXECUTIVE DIRECTOR 

O.M.1 

H.STEYN 

CHIEF FIRE OFFICER 

O.M 2 

A.BRUNO 

DEPUTYCHIEF FIRE 

O.M 3 

M.MALEFANE 

D/0 FIRE PREVENTION 

O.M.4 

P.GABARONE 

D/0 TRAINING 

O.M 5 

C. HEYMANS 

D/0 OPERATIONS 

O.M.6 

V. CAMPHER 

SENIOR FIREFIGHTER 

V.C 

S.MAMATELA 

SUB OFFICER 

S.M 

F MOGALE 

SUB OFFICER 

F.M 

T.ENGELBRECHT 

SUB OFFICER 

T.E 
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G.VAN STADEN 

SUB OFFICER 

G.V.S 

J.MOTLOUNG 

SENIOR FIREFIGHTER 

J.M 

J RAMODIBE 

SENIOR FIREFIGHTER 

J.R 

J HANYANE 

SENIOR FIREFIGHTER 

J.H 

J PHADI 

SENIOR FIREFIGHTER 

J.P 

P MOFOKENG 

SENIOR FIREFIGHTER 

P.M 

P MOTLOUNG 

SENIOR FIREFIGHTER 

P.M 

G BELLINGAN 

SENIOR FIREFIGHTER 

G.B 

M.J MAKOLA 

FIRE FIGHTERS 

J.S 

R.J MAMATELA 

FIRE FIGHTERS 

R.M 

S.T MOKOENA 

FIRE FIGHTERS 

S.M 

P.LNGOEPE 

FIRE FIGHTERS 

P.N 

P.A LEPUTU 

FIRE FIGHTERS 

G.B 

T.J MOREKI 

FIRE FIGHTERS 

B.H 

S.M PHAKATHI 

FIRE FIGHTERS 

F.E 

E.PIENAAR 

FIRE FIGHTERS 

E.P 

J.N POONYANE 

FIRE FIGHTERS 

R.M 

F.T ENGELBREGHT 

FIRE FIGHTERS 

T.M 

A.M MONTLE 

FIREFIGHTERS 

S.P 

N.M.J GOUWS 

JUNIOR FIREFIGHTER 

A.M 

N.J NTAMBO 

JUNIOR FIREFIGHTER 

A.L 

N.M NOBUNGA 

JUNIOR FIREFIGHTER 

M.M 

T.A NTSANE 

JUNIOR FIREFIGHTER 

L.N 

M.D PHEKO 

JUNIOR FIREFIGHTER 

E.M 

S.J VAN ZYL 

JUNIOR FIREFIGHTER 

M.S 

M.J MATODZI 

JUNIOR FIREFIGHTER 

N.P 

K.B PLAATJIES 

JUNIOR FIREFIGHTER 

N.B 

D. PHEKO 

JUNIOR FIREFIGHTER 

D.P 

B.P HLEKISO 

LEARNER FIREFIGHTER 

T.N 

AZULU 

LEARNER FIREFIGHTER 

E.K 
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WORKING ON FIRE 
VAAL MARINA 


NAME & ADDRESS 

CELL NUMBER 

PAYNUMBER& ID> 
NUMBER 

Mofokeng T F 

73/1 0 Small farms 

Evaton 

Vereeniging 

073 849 7491 

6808045572088 

Masango C C 

Stand 175 

Mgobodi Trust 

082 693 3460 

8612046158089 

Skosana S M 

267 Mamelo 

Vaal Marina 

072 7005678 

7703036417089 

Tsotetsi N P 

269 Mamelo 

Vaal Marina 

074 387 7818 

8604190284084 

Mqina M 

137 Mamelo 

Vaal Marina 

073 531 3514 

8902010003084 

Makhubu D E 

1 28 Mamelo 

Vaal Marina 

073 492 1792 

8412250686085 

Motloung M E 

1 34 Mamelo 

Vaal Marina 

073 336 0360 

8305205790087 

Mofokeng T R 

107 Mamelo 

Vaal Marina 

079 920 9056 

9010105472088 

Maseteng J A 

1 65 Mamelo 

Vaal Marina 

074 757 0748 

9008235498080 

Morajane P M 

81 Mamelo 

Vaal Marina 

073 705 4590 

91002195838086 

Motloung T S 

72 Mamelo 

Vaal Marina 

074 757 0748 

8811125549081 

Thukwane H T 

267 Mamelo 

Vaal Marina 

076 289 9236 

8502116223089 

Radebe M C 

128 Mamelo 

Vaal Marina 

076 949 2314 

8802211000089 

Mofokeng T E 

70 Mamelo 

Vaal Marina 

072 816 7769 

8705261 072082 

Mavuso M M 

49B Mamelo 

083 877 2797 

8012310692089 
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Vaal Marina 



Mokoena M L 

48 Mamelo 

Vaal Marina 

074 566 0466 

8111046034085 

Mtshali M M 

1 8 Mamelo 

Vaal Marina 

074 827 7832 

9011160472088 

Radebe S 

51 Mamelo 

Vaal Marina 

084 708 8780 

8511308669085 

Mokoena T D 

173 Mamelo 

Vaal Marina 

073 030 0456 

9207025431083 

Tsotetsi M L 

P 0 Box 391 

Vaal Marina 

073 190 3276 

8703235313088 

Makgele S M 

243 Mamelo 

Vaal Marina 

072 215 0528 

9006200467080 

Mpinga T A 

193 Mamelo 

Vaal Marina 

078 773 6712 



Support Services 


FPA( Fire Protection Association) 
Farming Community Sector ieaders 


Area Sectorl 

Sector leader: 

Area Sector 2 

Sector leader: 

Area Sector 3 

Sector leader: 

Area Sector4 

Sector leader: 

Area SectorS 

Sector leader: 

Area Sector 6 

Sector leader: 

Area Sector? 

Sector leader: 

Area Sector 8 

Sector Leader 


Faan Botha 

Jan Du Toit 083 751 6566 
John King 

James Grey 082 41 5 4595 
Reg Humpfries 
Gerrit Viljoen 
Ivan Parks 


The above persons are in contact via the MARNET radio and 
telecommunication with their respective teams. (Also see page 22Urban and 
Rural)? 
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Confidential Information 


MARNET RADIO 

CALL SIGNS OF ADJACENT MAIN RADIO STATIONS. “?” 


NR 

S/N 

NUMBER 

CALL 

ISSUED TO 

ADDRESS 

TEL. NUMBER 







1 

019TFJ 

2022 

MP 1 

MIDVAAL FIRE 

CONTROL CENTRE 

016-360 7500 

2 

019TFJ 

2023 

MP2 

MIKEBOTHA 

PLAAS GOEDEHOOP 

082 771 7932 

3 

019TFJ 

2025 

MP3 

VAN EEDEN.P 

PLOT 117 MOOILANDE 

082 779 3435 

4 

019TFJ 

2030 

MP4 

KOOS 

GROENEWALD 

VISCHGAT VG14 

082 3355456 

5 

019TFJ 

2060 

MP5 

FLIP STRYDOM 

STERKFONTEIN C14 

083 651 4548 

6 

019TFJ 

2062 

MP6 

EVERTMULLER 

BOSKOP B4 

0832276364 

7 

019TFJ 

2063 

MP7 

KOBUS ROESTORF 

BOSKOP A2 

082 929 0188 

8 

019TFJ 

2067 

MP8 

JAN DU TOIT 

BOSRAND B2 

083 751 6577 

9 

019TFJ 

2069 

MP9 

E BLOCK WA TCH THREE RIVERS 

082 322 4457 

10 

019TFJ 

2074 

MP 

10 

MARTIN MALAN 

SCHOONGESIGHT 

082 363 1773 

11 

019TGE 

1018 

MP 

11 

ERASMUS.A 

VAALMARINA 

082 552 6950 

12 

019TGE 

0854 

MP 

12 

IN SAFE 

FPA4 


13 

019TFJ 

2081 

MP 

13 

CLAASSEN.K 

ALWYNSPOORT 

082 453 8595 

14 

019TFJ 

2083 

MP 

14 

DANTU.G 

PLOT83 

ALWYNSPOORT 

083 379 3552 

15 

019TFJ 

2085 

MP 

15 

JAMESGRAY 

PLOT85 

ALWYNSPOORT 

082 4154595 

16 

019TFJ 

2089 

MP 

16 

RICK RODRIQES 

PLOT89 

ALWYNSPOORT 


17 

019TFJ 

2091 

MP 

17 

GROENDENNE 

SAPD 

GROENDENNE 

FOURWAYS 

10 111 

18 

019TFJ 

2095 

MP 

18 

KEET.BAREND 

GOED VER WAGT B4,5,9 

082 550 5200 

19 

019TFJ 

2097 

MP 

19 

KEET.BAREND 

GOED VER WAGT B4,5,9 

082 550 5200 

20 

019TFJ 

2098 

MP 

20 

KEET.BAREND 

GOED VER WAGT B4,5,9 

082 550 5200 

21 

019TFJ 

MP 

KEET.BAREND 

GOED VER WAGT B4,5,9 

082 550 5200 
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2099 

21 




22 

019TFJ 

2100 

MP 

22 

IN SAFE 

FPA4 


23 

019TFE 

8376 

MP 

23 

OLIVIER.P 

PLAAS VAALBANK 
VAALMARINA 

072 903 5144 

24 

019TFE 

8410 

MP 

24 

STEYN.DERRICK 

STADIGFONTEIN 

083 2561374 

25 

019TFE 

8418 

MP 

25 

IN SAFE 

FPA4 


26 

019TFE 

8450 

MP 

26 

CRONJE.W 

BLESBOKSPRUIT BF6 

082 890 7225 

27 

019TFE 

8486 

MP 

27 

IN SAFE 

FPA4 


28 

019TFE 

8490 

MP 

28 

IN SAFE 

FPA4 


29 

019TFE 

8505 

MP 

29 

PIETER 

NIEUWENHUIZEN 

SEDIBENG DISTRICK 
COUNCILL 

082 901 5726 

30 

019TFE 

8547 

MP 

30 

MCNABB.B 

PLOT57 

HARTZENBERGFONTEIN 

082 811 4548 

31 

019TFE 

8549 

MP 

31 

NEELS UYS 

VAALMARINA 

082 507 7929 

32 

019TFE 

8567 

MP 

32 

IN SAFE 

FPA4 
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JOC 


ORGANOGRAM 
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Wards Urban and Rural 


Chief Radio 

Chief First 

Chief Fire 

Chief Traffic 

Communication: 

AidiSedibeng 

Fighting: 

Control: 

Mr. C. Heymans 

Ambulance 

Mr. H. Steyn 

Ms. A. Mpai 

083 374 2683 

016 440 1000 
Netcare 

082 911 

082 697 0732 

082 838 9351 


Ambulance 

SchoolBus 


PROVINCIAL AND STATE INSTITUTIONS 

SAPS 

Meyerton SAPSsituated in Fenton street contact person 
Mr. Mabala contact number 01 6 362 0903 / 01 6 362 
0126/ 082 820 5833 

Gautrans Traffic 
5214 

Contact person Mr. Du Plessis contact number 016 422 

Gautrans Roads 

contact person Mr. D Hofman contact nr. 451 1047 

Post Office 

Contact person Ms. Potgieter Technical Divisiontel: 016 
362 0782 

Correctional 

Services: 

2270 

Situated Groen Punt contact person E Sekele 016 370 

Leeuhof contact person Mr. Mohlathi: 016 450 1051 

ROAD AND RAIL NETWORK 

The N1 highway is running on the border of Midvaal at Eikenhof, Doringkuil. 

The R59 highway the R54, R501 and the R82 are passing through the 
municipal area, the railway line between Vereeniging and Johannesburg is 
running through the municipal area. (Hazmat incidents are of great concern 
on highway as well as railway). 

Midvaal is the main beacon for Oliver Thambo Airport for all external flights. 
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ASSISTANCE AGREEMENTS 

The agreements we have with the following areas are verbally. In the South 
we have Sedibeng, in the West we have Emfuleni and KiblerPark. North is 
Ekhuruleni consisting off Alberton, Thokoza and Palmridge. In the East is 
Lesedi. Assistance will comment with atelephonic request to the head of the 
different stations closest to the incident from a call of the head of the Fire 
Department. 


SUPPORT / ASSISTANCE 


Sedibeng District Councii Disaster Management. 

Manager: Mr. Pieter Nieuwenhuizen Tel: cell: 082-901-5726 
City Paving - Mini grater and Trucks - lan Goslit 082 447 1473 
Lighthenry - Back actors - Graters - Engenering Midvaal 016 360 7606 
Engineering Department 


EMERGENCY HOSPITALS 


Chief professionai Nurse: Ms C. Ackerman 

73 JG Strydom Street, Rensburg, Heidelberg. A/h tel: 016-341-2449 

Snr Environmentai Heaith Practitioner: Mr E. Pretorius 

22 Rissik Street, Heidelberg. A/h tel: 016-341-7282 

MediClinic 016 440 5000 

Medi Cross 01 6 454 7025 

Kopanong Hospital 01 6 428 7000 


TEACHING INSTITUTIONS / Potential Temporary Shelter 

High Schoois: 

Dr. Malan 

016 362 0610 

Meyerton High 

016 303 2015 

Destinata 

016 362 0546 

Primary Schoois: 

Dr. Verwoerd 

016 362 0105 

Voorwaarts 

016 364 1221 

Republiek 

016 363 0721 

Daleside Primary 

016 365 000 

De Deur Primary 

016 590 1045 


Pre- Schoois 


Disa 

016 362 0731 

Cosmos 

016 362 4323 

Hand in Hand 

016 362 3532 
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Other Support Institutions 

Mooi Hawens ( Meyerton East) 

Salem Faith Centre ( Glen Donald) 

Sicelo early learning center 073 1 51 6562 / 072 550 4063 
Bus Services Billy Christie 01 6 362 4832 


Churches /Potential Temporary Shelter 


NG Church (Meyerton Centrai) 
NG Church (Meyerton East) 

NG Church (Meyerton South) 
NG Church (De Deur) 
Assembiies of God H.O.K 
Assembiies of God Gien Donaid 
Midvaai Christian Centre 
Meyerton Town Haii 
Rothdene Haii 
White HouseSiceio 
Oid Apostoiic Church (Noidick) 


016 362 0864 
016 3641484 
016 363 0688 
076135 6213 
016 3661913/14 
082 800 1 026 / 082 41 1 4897 
082 602 8435 
016 630 7400 
016 360 7400 
073 728 7800 
087 720 7839 


Businesses / Food Stores / Potential Food Suppliers 


Pick and Pay Golf Park 
Pick and Pay Centre 
Checkers Centre 
Spar Centre 
South-end Centre 
Hi Performance 
Voer & Saad 


016 362 1268 
016 362 3760 
1420 

016 362 0860 
016 363 0511 
016 366 1398 
016 362 1018 


Areas 


As per IDP document of which this plan forms a part of. 


Population 


As per IDP document of which this plan forms a part of. 


Topography 
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As per IDP document of which this plan forms a part of. 


History and Histoiical Places 


Airfield: (Midvaal District Municipality Competency) 

Operated by: Franco Pattelli Tedderfield Air park 
Contact: Johan Tel: 011-949-1803 

Cell: 082-818-2804 (24Hrs) 

E-mail: - 

Grid Reference: ICAO Runways Alt.ft VOR 

S26.21.07.2/E27.58.08.4S FATA 11/29/L/R 5200ft N/A 

Radio: Afqas 

125.8 YES 

Remarks: 

Min Over-fly 6500ft 

Runway 29R11 L =Hard surface 1 1 0Ometers 
Runway 29L/1 1 R = Grass surface 1 000 meters 
Two runways = 1 Grass and 1 hard surface 
Airfield electrified Fence 
Next to R550 Grassmere road Midvaal 


7. CORE FUNCTIONS DURING LARGE SCALE EMERGENCIES/ 
DISASTERS(WARNINGS A-B-C-D AND PROCEDURES) 


There is a magnitude of functions necessaryto manage disasters 
properly and effectively. The following functions are some of the key 
areas that need to be considered: 

1. Warning 

2. Direction and Control 

3. Public Information 

4. Evacuation 

5. Patient / Victim care 

6. Emergency Services 

7. Resource management 

8. Search and rescue 

9. Media liaison 

10. Declaration of disasters and the sourcing of fund 


Reactive Resoonse 

WARNINGS 

A-WARNINGS: 
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This is the first warning of an emergency situation. All services and personnel 
to be on standby. 

PROCEDURE 

1 . Report is received 

2. The instruction is given by the Head of Disaster Management / MM 

3. Departmental Heads activate their respective departments/ committees/ 
organizations to be on standby. 

4. No member of civil protection may leave the Municipal area without the 
direct permission from his immediate supervisor. 

B-WARNINGS: 

This isa Disasterof limited consequences and relatively small intensity. All 
key personnel must report for the emergency. 

PROCEDURE 

Fire and Rescue Services will report the emergency to the Senior Officer on 
duty who will respond and report to the Chief of Fire and Rescue and 
Operational Commander Emergency Medical Services. The Chief Fire Officer 
will report the emergency to the Executive Director Protection Services. 

The Following services will respond to the emergency / disaster area 
immediately if necessary: 

a. Fire and Rescue Services / Midvaal Local Municipality 

b. Emergency Medical Services / Sedibeng District Municipality. 

c. Traffic Control / Midvaal / Gautrans. 

d. Administrative team. 

e. Manager Engineering Services. 

f. Medical teams / Doctors, Nurses and other support services i.e. 
Medical and Trauma Helicopter Services as needed. 

g. Administrative team must notify hospitals. 


The person or persons arriving on the scene first must establish aforward 
command post. This person should ideally stay in command of the scene as 
he / she has all the relevant information. All other services must report the 
forwarding command post. 

This person will also be the link between the JOC and operational persons. 
(Must get a Radio a.s.a.p. / Engineering Services?) 

(Place a Traffic cone / bollard on the roof of car) 
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C-WARNINGS: 


A Disasterthat involves the entire Midvaal area. 

The entire Disaster Management Team Must be activated inciuding 
Disaster Management Head of the Sedibeng District and his / her team. 

PROCEDURE 

Fire and Rescue Services Control will report the emergency to the Senior 
Officer on duty who will respond immediately, report to the Chief Fire Officer 
and Operational Commander Emergency Medical Services. The Chief Fire 
Officer will report the emergency to the Executive Director Protection Services 
and the Disaster Management Fleads of Midvaal Local Municipality and the 
Sedibeng District Municipality will respond to the emergency immediately. 

The responsible official organizes the control centre and the necessary 
Management officials to man the control centre. 

The Operations Divisional Officer Fire and Rescue (Midvaal Local 
Municipality) and the Advanced Life Support Officer (Sedibeng District 
Council) performs the necessary triageand prioritiesand act accordingly. 

The required Heads of Department activate their respective emergency 
pians. 

The Heads of Disaster Management Midvaal Local Municipality and Sedibeng 
District Municipality in- community prioritises actions and activities. At the 
scene the person who first arrives places a traffic cone on his her car roof and 
establishes a Forward Command Post where he / she can be the link between 
the scene and the in-committee members reporting atregular intervals. 
Responsible Officials co-ordinate their respective services from the control 
centre. 

D- WARNINGS: The abolishment of the Emergency situation / Repairs and 
Salvage. 


PROCEDURE 


The heads of Disaster Management notifies all parties of the abolishment of 
the Emergency situation. 

Management decides on action to be taken for Repairs and Salvage to return 
the situation to normal. 


Disaster managementplan Page 32 of 44 

And Emergency Response preparedness procedure 


8. Notify-able diseases in the Republic of South Africa 


Anthrax 

Brucellosis 

Cholera 

Diphtheria 

Haemorrhagicfeverdisease ofAfrica: Congo Fever, Dengue Fever, Ebola 
Fever, Lassa Fever, Marburg Fever, Rift ValleyFever. 

Lead Poisoning 

Leprosy 

Leptospirosis 

Malaria 

Measles 

Meningococcal Meningitis (including Meningococcaemia) 

Paratyphoid Fever 
Plaque 

Poisoningfrom agricultural stock remedy registered in terms ofthe Fertilizers, 
Farm, Agricultural Remedies and Stock RemediesAct, No 36 of 1947. 
Poliomyelitis 

Primary malignancyofthe bronchus, lungs and pleura 

Psittacosis 

Rabies 

Smallpox 

Tetanus 

Toxoplasmosis 

Trachoma 

Trypanosomaiasis 

Tuberculosis (all forms of tuberculosis) 

Typhoid Fever 

Typhus Fever (epidemic louse-bourne typhus fever, endemicrat flea typhus 
fever) 

Viral Hepatitis A and B and undifferentiated 
Yellow Fever. 

Primary Prevention Sheets for the above Diseases has been forwarded 
to Emergency Departments nameiy: Fire and Rescue as weii as 
Ambuiance Services. Additionai copies are avaiiabie from the offices of 
the Heaith Section. 


9. Identification of Equipment and Manpower Resources 


Equipment 

Own Resources 
Inhabitants 

Factories, Industry and Private Institutions 
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Neighbouring Councils 

District, Provincial and State Departments 


Manpower 

Employees 

Volunteers 

SAPS 

SANDF / Commando 

District, Provincial and State Departments 

Trade and Industry. 

Note: 

All Headsof Departments must ensure that a plan exists in their 
respective departments i.e. procedures, staff / support/ utensils / 
emergency equipment like torches, two way radios, blankets, 
emergency accommodation etc. that could be made available in the 
event of a disaster. 


This document is will change as and when further updating information 
becomes available. 

The plan is constantly updated as information becomes available from 
other role players. 


10. EMERGENCY RESPONSE PREPAREDNESS PROCEDURE 


1) PURPOSE 

The purpose of the emergency response preparedness procedure is to 
ensure immediate, proper and coordinated response in order to mitigate and 
minimize consequences from safety and environmental incidents. 

To identify potential for, and respond to actual emergency situations, 
and for preventing and mitigating the Safety, Health, Environment and 
Quality hazards/impacts and non-conformancesassociated with the 
activities. 

1 .1 To ensure that the site emergency coordinator is appointed. 

1.2 To ensure that all the necessary precautions are taken to 
prevent or mitigate potential SHEQ aspect/hazards and non- 
conformance resulting from the site operational activities. 


Disaster management plan Page 34 of 44 

And Emergency Response preparedness procedure 


1 .3 To ensure that all emergencies are promptly acted on to prevent 
loss of lives, damage to property and environment and quality of 
the products produced on site. 


2) SCOPE 

This procedure covers all Safety, Health, Environmental and Quality 
emergency situations that could arise from the Midvaal Local Municipality 
operations. This procedure is applicable to all emergency scenarios and 
planning on site. 

The procedure applies to all employees and safety personnel at Midvaal 
Local Municipality. This howeverdoes not replace your current 
Emergency plan as this is an add on 

3) REFERENCES 

Occupational Health and Safety Act 85 of 1 993 
Evacuation Guide 
Midvaal By - Laws 

4) EMERGENCYALARMS 

The activation of the alarm will signal that the building/plant must be 
evacuated in the following circumstances. 

• Fire/Explosion 

• Bomb threats, Sabotage 

• Radiation Leak 

• Weather related hazards 

• Major injuries orhealth effects 

• Life threatening accident 

• Other emergencies deemed applicable under this procedure such as 
drowning, snakebite, HIV aids exposure and radioactive isotopes 
exposure 

All alarms are to be tested weekly by Coordinator (fifteen seconds blast). All 
Clear alarm is shorter than the evacuation alarm 

• Life threatening accident/incident - One long alarm (0-60 seconds) 

• Bomb threat - One long alarm(0-60 seconds) 

• Fire/Explosions -One long alarm(0-60 seconds) 

5) EVACUATIONS 

Evacuations from buildings are to be conducted in a planned and controlled 
manner. The latter preventing the evacuation from becoming disorganised 
and hazardous. 

• When the evacuation alarm is sounded remain calm 
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• Do not run 

• Do not waste time by collecting personal items 

• Proceed to the nearest emergency exit, nearest to your location as 
indicated by signage. If compromised proceed to the next/alternative 
exit 

• Proceed out through the emergency exit. Please familiarize yourself 
with the location of the assembly point in your area 

• Once safely outside, alert the emergency team of any injured person 
that may require assistance to escape 

• Assemble as per your departments assembly point and make sure your 
name is marked against the roll call register. 

• Updated roll calls are to kept in the emergency file at reception desk 

• Registers for visitors/contractors will be controlled by admin staff. 

• The fire team will report to the emergency coordinator any missing staff 
members 

Keep in mind the following: 

• You are responsible for your safety and the safety of your visitor 

• Fire teams must ensure that all buildings, floors is completely 
evacuated and inform the emergency coordinator 

6) PROCEDURE IN THE EVENT OF A FIRE: 

Any incident where a smoke orflame is observed the security and emergency 
coordinator will be informed, even itdoes not cause a fire that can burn 
continuously. Where a fire does result from such incident, it is not expected 
from you to extinguish the fire your priority is to activate the alarm and to 
evacuate the building 

When the alarm is sounded: 

• Raise the alarm in an orderly manner by the staff member allocated to 
do so 

• Follow instructions from S.FI.E Representatives and Emergency Co- 
coordinator. 

• Call the Fire Department on: 01 6 360 7500 if required by the staff 
member tasked to do so 

• Call the ambulance on 1 01 77 or 082 91 1 If required by the staff 
member tasked to do so 

• Close all windows 

• Await the instruction, if you receive the orderto evacuate and proceed 
to the assembly point 

• Leave all belongings behind they can be replaced but not lives 

• Close your office 

• Evacuate in an orderly fashion 

• Do not run 

• Do not push other employees 

• Report at the designated assembly point 
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• Hold roll call atthe designated assembly point and 

• Report any missing visitors/employees to the emergency coordinator 

• Under no circumstances must any personnel not involved in the 
emergency congregate at the scene of the emergency. 

• No information will be divulged to the press, next of kin, or any other 
person, other than through the Site Manager. 

• After the emergency situation have been brought under control and 
declared safe by the emergency services, the employees can return 
back to their offices. 


7) PROCEDURE IN THE EVENT OF A BOMB THREAT/SCARE 

• Listen, remain calm and if possible get another operator to listen in 

• Do not interrupt and do not try to transfer the call 

• Try and keep the caller talking so that you can learn as much as 
possible(Tone of voice, background noises, familiar sounds) 

• Complete the bomb threat list(Time, date, who to notify, informed the 
S.A.P.S and Fire Department) 

• Raise the alarm in an orderly fashion by the staff member tasked to do 
so 

• Call the South African Police Services on 10111 and the Fire 
department on 01 6 360 7500 

• Open all windows 

• If a bomb or suspicious article is found or if the bomb threat is regarded 
as credible- EVACUATE 

8) PROCEDURE IN THE EVENT OF AN EXPLOSION 

An explosion will be identified through a loud and unmistakable noise, 
together with shaking of the building and rattling orbraking windows. Take 
note ofthe following when such an event occurs: 

• Stay calm 

• Move away from effected area 

• Activate the alarm and notify security and emergency coordinator 

• Evacuate to the assembly point 


9) FIRE TEAMS RESPONSIBILITIES 

• To familiarize themselves with the type and location of the fire 
equipment 

• To attend training with aim of familiarizing themselves with the most 
efficient methods of combating fires 

• To work and practice with other team members to obtain the highest 
state of preparedness 
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• Assess the situation and notify the emergency coordinator when 
additional assistance should be requested 

• Extinguish fires where possible without putting their own life in danger, 
use protective clothing 

• Keep the emergency coordinator informed of progress 

• Determine fire fighting requirements & take necessary action to fight 
the fire 

• Hand over all Fire Fighting duties to the Fire Department on their arrival 
at the incident. Give information to the Senior Fire Officer as to where 
possible serious damage or spread of the fire could occur, and the 
location ofthe nuclear sources. 


10) EMERGENCYCOORDINATOR RESPONSIBILITIES 


• Determination of the safest and most effective fire escapes and 
evacuation routes 

• Emergency preparedness team personnel are adequately trained to 
perform their duties and that all facets of the plan are practiced 
regularly 

• The safety off all personnel, occupants and visitors are planned for in 
compliance with the health and safety act 

• Be responsible for all matters pertaining to fire, evacuation or other 
emergencies until the emergency services arrive 

• Ensure the building is evacuated when the alarm is sounded. 

• Summons the Fire Department if necessary. 

• If outside working hours call out all standby officials on the call-out list 
and state the nature of the emergency. 

• Directall press representatives, relatives, or employees requiring 
information tothe Site Manager. 

• Keep roadways clear until all emergency vehicles are out. 

• Inform the hospital of the number of casualties and any other relevant 
information. 

11) FIRST AIDERS RESPONSIBILITIES 

To maintain the necessary legal minimum contents of all first aid boxes as per 
the general safety regulations 3 of the Occupational Health and Safety Act 

• To ensure first aid boxes are accessible at all times 

• To be available for training in first aid as required 

• Render first aid, attending to the injured, in order of seriousness 

• Ensure the First Aider’s name appears on the FirstAid box 

• To keep record of incidents and complete the first aid register on a 
monthly basis 

Fire or Explosion 

• Proceed to the scene of the incident as directed with your first aid 
equipment 
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• Render first aid to the casualties you are able to reach. 

• Arrange for casualty evacuation by ambulance, and clear a route for 
such ambulance to enter. 

• Obtain names of casualties and pin names on patients. 

• Keep a register of patients. 

• Inform the Supervisor in charge as to the number of casualties and 
other relevant information for the hospital. 

• All casualties will be transported to hospital, and ensure that the 
ambulance can enter the premises and reach the casualty. 

12) S.H.E REPRESENTATIVES RESPONSIBILITIES 

• Direct personnel not required for essential duties to the relevant fire 
exits and assembly points away from the incident. 

• SHEQ - Reps are responsible to carry, alert, and help where necessary 
all disabled persons within the premise during emergency situations to 
ensure that they are safe. 

• Take roll call and notify the Emergency Controller once at the assembly 
points. 

• Proceed to the scene of the incident with caution, if required 

• Direct any First Aid and Fire Fighting as necessary, but hand over to 
the First Aiders and Fire Team on their arrival at the scene. 

• Inform the Supervisor in charge of developments. 

• Request assistance when required through the Supervisor in charge. 

• Notify the Supervisor in charge of any danger to be eliminated. 

• Note the names of any witnesses. 

• In the event of a fatality, care must be taken not to disturb any objects 
before the arrival of the Inspector. Such action may only be taken to 
prevent further accidents, or to rescue any persons from danger. 

13) FIRE TRAINING AND EVACUATION DRILLS 

Training will be provided at least every two years for all personnel in safety 
and the emergency action committee. Procedures, including training in the 
practical use of fire extinguishers. All employees and staff, whether 
temporary orpermanent, will have the fire procedures explained to them, 
together with information on the location of the fire alarm call points, the 
sound of the fire alarm and the location of the escape routes, exits and 
assembly points. 


14) CONCLUSION 

Fora successful emergency preparedness plan to work the following 
documents need to be implemented: 

• Building layout and emergency assembly point sketch 

• First aid and fire team contact details 

• Emergency action team contact details 
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• Updated roll call and visitors list -To be kept by receptionist and 
Security 

Emergency drills to be held quarterly and feedback from criticism and faults to 
be rectified before next drill is planned. Staff to be made aware of the 
procedures and who the responsible controllers, coordinators is 

15) APPENDIXES 

15.1 Appendix A: External Emergency Services 


SERVICE 

TELEPHONE 

SPEED DIAL 

Meyerton Fire Department 

(016) 360 7500 


Provincial Ambulance 

10177 


SAPS 

10111/016 450 2017 


SAPS Bomb squad 

016 363 0322 

083 775 4634 

SAPS Detective branch 

016 450 2031 


SAPS Crime Intelligence 

016 430 2030 


Netcare Ambulance 

082 911 


ER 24 Ambulance 

084 1 24 


E Block Watch 

016 423 6545 


Midvaal 

Municipality(Water 

Seweraqe) 

016 362 7400 


Jan Du Toit 

Farm Watch 

083 751 6566 

Modderfontein Hazchem 
Services 

01 1 608 3300 

0800 1 1 -4445 

Midvaal Hospital 

016 454 6000/423 6621 



15.2 Appendix B: Emergency Coordinating Team 


NAME 

SECTION 

SPECIALIZED 

CELL 

Land line 

A De Klerk 

Emergency 

Controller 

Head Disaster 
man. 

Municipal 

Manaqer 

082 771 
8961 

016 360 
7500 

E Lensley 

Emergency 

Controller 

Deputy head 
disaster man. 

082 064 
1847 

016 360 
7400 

T Peeters 

Emergency 

Controller 

Corporate 

Service 

082 859 
0486 

016 360 
7500 

W Van 

Niekerk 

Emergency 

Coordinator 

Finance 

082 415 
8526 

016 360 
7500 

S Mali 

Emergency 

Coordinator 

Community 

Service 

082 558 
0100 

016 360 
7500 

S Coetzee 

Emergency 

Coordinator 

Engineering 

Services 

082 572 
0282 

016 360 
7500 
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15.3 Appendix C: Roll Call Template Example 


NAME 

PRESENT 

YES 

PRESENT 

NO 

UNACCOUNTED 

OTHER 

REASON 
































15.4 MEANS OF IDENTIFICATION 


• Co Coordinators - Yellow Arm Band / or hard hat 

• Controllers - Yellow Arm Band / or hard hat 

• Evacuation Team - Blue Arm Band / or hard hat 

• First Aid Team - White Arm Band / or hard hat 

• Fire Team - Red Arm Band / or hard hat 

“REMEBER THE GOLDEN RULE - “STAY CALM AND DO NOT PANIC 

EMERGENCY PROCEDURE 


• The alarm will indicate what type of emergency you can expect 

• Put on your arm band 

• The Emergency controller will take command and coordinate the 
emergency action team 

• Roll call will be taken at designated assembly points 

• All emergencies was explained from points 5-12 

1) Duties of Health and Safetv Manaqer 

a) Fire or Explosion 

• Proceed to the scene of incident on hearing the alarm 

• Assess the situation and take action as appropriate 

• Liaisewith Senior Fire Brigade Officer 

• Obtain technical advice from managers and maintenance 

• Connect fire hoses and start fire fighting 

b) Fatal or Serious iniury / illness or environmental Disaster 

• Attend to injured/sick person 

• Contact the Fire Service 
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• Standby for instructions from occupational nurse /paramedic ordoctor 

• In case of environmental disaster; Barricade area 

• Safely contain spill, leakage or environmental disaster 

• Arrange for spill to be picked up 

c) Bomb Threat or explosion 

• Establish facts from security or receptionist 

• Evaluate threat on bomb checklist 

• Notify general / plant manager 

• If necessary arrange for decision making team 

• Act accordingly 

MIDVAAL LOCAL MUNICIPALITY EMERGENCY PROCEDURES 

EMERGENCYSIRENS 

FIRE, EXPLOSION OR BOMB THREAT (Evacuation) 

SIREN = Intermittent held down for 5 seconds, released for 2 seconds, held 
down for 5 seconds, repeat. 

This alerts all staff to evacuate, the Fire Team to prepare for fire fighting and 
First Aidersto prepare for first aid treatment. 


LIFE THREATANING AND FATAL OR SERIOUS ACCIDENT 

SIREN = One long blast (0 - 60 SEC.) 

This alerts all staff to evacuate and First Aiders to prepare for first aid 
treatment. No fire fighting necessary 

ALL CLEAR 


The SHE Representatives, atthe emergency assembly points will give the “all 
clear” signal verbally. 

EMERGENCY ASSEMBLY POINTS 


There are two or three emergency assembly points atall departments. These 
are located atleast twenty meters from the nearest building. The following 
need to be ensured when they are used: 

• That the accesses to the assembly points are not restricted. 

• That there are no threats in the area of the assembly point. 

• (Example, smoke cloud because of wind direction) or 

• Otherwise instructed by management atthe time of evacuation. 
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EVACUATION PROCEDURE IN CASE OF RADIO ACTIVE LEAK 


The nuclear sources, used on the densitometers, must be checked for 

leakage at least once a month. If a leak is found, or the sources are in danger 

of being breached by a fire, etc. the following procedure must be followed: 

• The competent person performing the leakage tests will sound the 
evacuation alarm. 

• Take the shortest route to the assembly point, without passing the nuclear 
sources. 

• The Site Manager, Competent person or Emergency coordinator must 
contact the Department of Health (Health technology) immediately. 

• Establishment of decontamination point because people in the vicinity of 
the source must remove all clothing and shoes suspected of 
contamination, and place them in a plastic bag and seal itfor later 
disposal. 

• Any personnel in the area must wear dust masks, to prevent the possible 
inhalation of airborne radioactive material. 

GENERAL EMERGENCY RULES 


EVACUATION ALARMS 

1 . Treat all alarms as real - your life may depend on it. 

2. Know your evacuation routes and assembly points. 

3. Know your First Aiders, Safety Reps, Fire Co-coordinator, and Emergency 
Co-coordinator. 

GENERAL RULES DURING EVACUATION 

1 . Stop what you are doing immediately. 

2. Terminate any telephone calls immediately. 

3. Lock away all valuables and confidential items. 

4. Close all doors to reduce the spread of fire. 

5. Do not panic. 

6. Await the instruction to evacuate. 

7. Do not run - walk fast. 

8. Ladies must remove high-heeled shoes to prevent tripping or falling. 

9. All visitors/contractors to the area must accompany you to the Assembly 
Point. 

10. The Safety Rep is to take roll call at the Assembly Points. 

1 1 .Additional instructions will be relayed bythe Safety Reps. 
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MIDVAAL LOCAL MUNICIPALITY - TURN AROUND STRATEGY 



PRIORITY 

JULY 2013 

TARGET FOR 

PROJECT 

STATUS 



UNBLOCKING 
ACTION 
NEEDED FROM 

HUMAN 

BUDGET 

No 

TURN 
AROUND 
FOCAL AREA 

(Current 

Situation/ 

Baseiine) 

JULY 2014 

(Changed 

Situation) 

(Current Status 
& Reievant 
Expenditure) 

MUNICIPAL 

ACTION 

INDICATORS 

OTHER 

SPHERES AND 
AGENCIES (e.g. 
intervention or 
technicai 
support) 

RESOURCE 

ALLOCATED 

Allocated 

Projected 

1. BASIC SERVICE DELIVERY 

1.1 

Access to Water 

Water meter 
replacements - 
revenue protection 
programme 

Ongoing programme 
to replace meters 
older than 10 years 

Done in house 

Monitor progress on 
replacement in order 
that age of meters 
staywithin 10 
years. 

Reduce current 
water loss of 25% by 
2,5% 

Asbestos cement 
pipes need to be 
replaced. Funding 
necessary to 
implement. 

Water technician 

R 850 000 

R850 000 p.a. 



Sicelo / Highbury / 
Valley Settlements 
reservoir and bulk 
pipe 

Complete EIA and 
preliminary design of 
reservoir and bulk 
pipeline 

Consultants 

appointed 

Monitor progress of 
Consultants 

Sicelo will be fully 
serviced with house 
connections. Low 
water pressure 
areas in Walkers 
fruit farms will be 
imnrnvnd 

Funds for 
implementation 
phase need to be 
budgeted. 

PMU Director 

R 1 1 00 000 

R 37 600 000 



Upgrade Water 
Master Plan 

Appoint Consultants 
for the design 

Waiting for budget 
to be approved 

Liaise with 
Consultants 




R 600 000 

R600 000 p.a. 



Mamello bulk water 
connection. 

Complete EIA and 
design 

Consultants 

appointed 

Liaise with 
Consultants 

Provide water 
connections for 600 
houses 

Township 
establishment 
processes to be 
completed 

PMU manager 

Water Technician 

R 500 000 

R 800 000 



Water Safety Plan 

Acceptable level in 
Blue Drop Rating 

Waiting for budget 
to be approved 

Liaise with 
Consultants 



Water technician 

R 1 00 000 

R 1 00 000 

1.2 

Access to 

Sanitation 

Extension to sewer 
network 

Appoint Contractor 
on year tender 

Waiting for budget 
to be approved 

Monitor process 

Project will expand 
pipe network to 
approximately all 
households in Sicelo 

More funding needed 
to continue with 
process 

PMU manager 

Water Technician 

R 1 000 000 

R 4 000 000 















MIDVAAL LOCAL MUNICIPALITY - TURN AROUND STRATEGY 



PRIORITY 

JULY 2013 

TARGET FOR 

PROJECT 

STATUS 



UNBLOCKING 
ACTION 
NEEDED FROM 

HUMAN 

BUDGET 

No 

TURN 
AROUND 
FOCAL AREA 

(Current 

Situation/ 

Baseiine) 

JULY 2014 

(Changed 

Situation) 

(Current Status 
& Reievant 
Expenditure) 

MUNICIPAL 

ACTION 

INDICATORS 

OTHER 

SPHERES AND 
AGENCIES (e.g. 
intervention or 
technicai 
support) 

RESOURCE 

ALLOCATED 

Allocated 

Projected 



Sicelo Sanitation 

All househoids in 
Sicelo to have 
shared access to 
water borne 
sanitation. 

Waiting for budget 
to be approved 

Manage 

implementation. 

Project will provide 
all households in the 
Sicelo informal 
settlement with 
access to shared 

More funding needed 
to continue with 
process 

PMU manager 

Water Technician 

R 5 000 000 

R 5 000 000 



Extension to 
Meyerton Waste 
Water Care Works 

Complete EIA and 
appoint contractor 

Consultants 

appointed 

Liaise with 
Consultants 

Current facility will 
be expanded from a 
capacity of 8 ML/d 
to 20 ML/d 

Funding to be secure 
to complete the 
whole project within 
three years 

PMU Manager 

R 35 350 000 

R 1 76 350 000 



Mamello bulk 
sewerage. 

Complete EIA and 
design 

Consultants 

appointed 

Liaise with 
consultants 

Servicing of 600 
households 

project to be 
impiemented by DOH 

PMU Manager; 

Sewer Technician 

R 500 000 

R 6 500 000 

1.3 

Access to 

Electricity 

Three Rivers 
Substation 

This project will be 
finished when funds 
are available. 
Completion date 
unknown. 

Phase 1 complete. 

Budget for funds 

Improved stability of 
supply. Substation 
needs to be 
constructed as next 
phase. 

Additional Funds are 
needed for the 
substation in the 
order of R26m. 

Electrical 

Technician. 

Zero 

R 26 000 000 



Sicelo Substation 
and 88kV line 

Purchase of land for 
line. This project 
will be finished when 
funds are available. 
Completion date 
unknown. 

Planning and Design 
has been completed 

Request DOE for 
funding 

Improved stability of 
supply and increase 
capacity. 

DoE must be 
approached to 
unblock funds for the 
project 

Electrical Engineer 

R 1 000 000 
Requested 

DoE for 
funding but no 
funds were 
allocated 

R 60 000 000 
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No 

PRIORITY 

JULY 2013 

TARGET FOR 

PROJECT 

STATUS 

MUNICIPAL 

ACTION 

INDICATORS 

UNBLOCKING 
ACTION 
NEEDED FROM 

HUMAN 

BUDGET 

TURN 
AROUND 
FOCAL AREA 

(Current 

Situation/ 

Baseiine) 

JULY 2014 

(Changed 

Situation) 

(Current Status 
& Reievant 
Expenditure) 

OTHER 

SPHERES AND 
AGENCIES (e.g. 
intervention or 
technicai 
support) 

RESOURCE 

ALLOCATED 

Allocated 

Projected 



Sicelo Network 

All househoids in 
Sicelo to have 
access to a tOAmp 
electrical 
connection. 

Waiting for budget 
to be approved 

Manage 

implementation. 

Project will project 
all households in the 
Sicelo informal 
settlement with a 
lOAmp electrical 
connection 

Additional Funds to 
extend to project to 
other areas. 

Electrical Engineer 

R 18 000 000 

R 18 500 000 

Sicelo Streetlights 

Current phase 
complete 

Waiting for budget 
to be approved 

Manage 

implementation. 

Main roads in Sicelo 
will have streetlights. 

Additional Funds to 
extend to project to 
other areas. 

Electrical Engineer 

R 500 000 

R 500 000 

Ohenumuri 

Streetlights 

Current phase 
complete 

Waiting for budget 
to be approved 

Manage 

implementation. 

Main roads in 
Ohenumuri will have 
streetlights. 

Additional Funds to 
extend to project to 
other areas. 

Electrical Engineer 

R 1 50 000 

R 150 000 

Riversdale MV 
Network 

This project will be 
finished when funds 
are available. 
Completion date 
unknown. 

Phase 1 compiete. 

Budget for funds 

Improved stability of 
supply. 

None. 

Electrical 

Technician. 

Zero 

R 20 000 000 

1.4 

Access to Roads 

Gravel to Tar 
Programme 

Ongoing project 

Contractor 
appointed. Work for 
201 1/12 on target. 

Monitor progress 

0.1 km of the 
backlog of 600 km 
will be surfaced. 

Funding is needed to 
address the backlog. 

R 1 billion 

PMU Director 

R 200 000 

R 12 414 000 

Upgrade 

intersections 

Design complete 

Preliminary Planning 

Monitor progress 

Three intersections 
upgraded 

To be funded with a 
proposed loan 

PMU Director 

R 3 000 000 

R 5 000 000 

Henley Weir 
Pedestrian Bridge 

EIA complete 

Consultants 

appointed 

Monitor progress 

Pedestrian Bridge 
over the Klip River 

To be funded with a 
proposed loan 

PMU Director 

R 2 000 000 

R 5 000 000 

Upgrade Jan 
Neething Street 

Ongoing 

construction 

Contractor 

appointed 

Monitor progress 

Road rebuilt 

To be funded with a 
proposed loan 

PMU Director 

R 5 000 000 

R 10 000 000 
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PRIORITY 

JULY 2013 

TARGET FOR 

PROJECT 

STATUS 



UNBLOCKING 
ACTION 
NEEDED FROM 

HUMAN 

BUDGET 

No 

TURN 
AROUND 
FOCAL AREA 

(Current 

Situation/ 

Baseiine) 

JULY 2014 

(Changed 

Situation) 

(Current Status 
& Reievant 
Expenditure) 

MUNICIPAL 

ACTION 

INDICATORS 

OTHER 

SPHERES AND 
AGENCIES (e.g. 
intervention or 
technicai 
support) 

RESOURCE 

ALLOCATED 

Allocated 

Projected 



Upgrade Gravel 
Roads 

Contractor 

appolnted 

Prellmlnary Plannlng 

Monltor progress 

8 km of the backlog 
of 600 km wlll be 
surfaced. 

To be funded wlth a 
proposed loan 

PMU Dlrector 

R 1 0 000 000 

R 10 000 000 

1.5 

Refuse removal 
and solid waste 
disposal 

Waste 

Management Plan / 
Framework 

Apply for Closure 
Llcense for HOK 
Landflll Slte 

Develop Closure 

Plan 

Consultant 
appolnted on 
November 201 1 . 

Monltor progress 

Approved Closure 
Llcense 

Approval to be 
experdlted from 
relevant sectors, e.g. 

Dlrector: Waste 
Management 

R500 000.00 

R500 000.00 


Disposal 

Management 

2 Operatlonal 

Landflll Sltes are not 
permltted 

Obtaln permlts for 
two landflll sltes 

EIA application in 
progress. 

Ensure that permlts 
are obtalned. 

Landflll sltes wlth 
permlts 

Dept. of 

Envlronmental Affalrs 
to expedlte permlt 
appllcatlons. 

Dlrector: Waste 
Management 

R1.0 mll. 

R1 .0 mlllion 


Environmental 

Management 

Pollutlon control 

To conduct at least 

4 clean-up 
campalgns per ward 
per annum. 

Conducted 4 clean- 
up campaigns. 

Ward Counclllors to 
moblllse 
communltles to 
partlclpate In 
voluntary clean-up 
camoalgns. 

Cleaner Wards. 

Fundlng and support 
from relevant 
sectors, l.e. provlslon 
of awareness 
materlal, food for 
volunteers, cleanlng 
equlpment etc. 

Dlrector: Waste 
Management 

RO.OO 

R500 000.00 


Basic refuse 

removal services 

Un-servlced areas 

Expanslon of baslc 
refuse removal 
servlces to un- 
servlced areas 

Draft budget 

2012/13 approved 
for 540 households 
for expanslon of 
servlces. 

Provlslon of fundlng 
for expanslon of 
servlces to un- 
servlced areas. 

Households wlth 
access to baslc 
refuse servlces. 

none. 

Dlrector: Waste 
Management 

RO.OO 

R798000 
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PRIORITY 

JULY 2013 

TARGET FOR 

PROJECT 

STATUS 



UNBLOCKING 
ACTION 
NEEDED FROM 

HUMAN 

BUDGET 

No 

TURN 
AROUND 
FOCAL AREA 

(Current 

Situation/ 

Baseiine) 

JULY 2014 

(Changed 

Situation) 

(Current Status 
& Reievant 
Expenditure) 

MUNICIPAL 

ACTION 

INDICATORS 

OTHER 

SPHERES AND 
AGENCIES (e.g. 
intervention or 
technicai 
support) 

RESOURCE 

ALLOCATED 

Allocated 

Projected 



Shortage of plant 
and equipment 

Purchase plant and 
equipment required 
for rendering 
services 

f REL & 2 Tipper 
Trucks icluded in 
CAPEX, subject to 
2012/13 budget 
approval. 

maintenance of new 
fleet 

Sufficient fleet for 
rendering waste 
services 

none. 

Director: Waste 
Management 

RO.OO 

R10.0 miilion 



Provision of storage 
bins 

Purchase of storage 
bins for businesses 
and households 

No funding for 
wheelie bins 

Provision of funding 
for wheelie bins. 

Most households will 
receive a storage 
bin, clean 
environment 

Funding from 
relevant sectors. 

Director: Waste 
Management 

RO.OO 

R5.0 million 



Policing of iilegal 
dumping, litter and 
by-law enforcement 

Appoint a service 
provider for the 
policing of illegal 
dumping, litter and 
by-law enforcement. 

Awaiting SAPS 
Commisioner to 
appoint peace 
officers 

Approve budget 

Reduction in 
environmental 

crimes and enhance 
cleaner environment 

Provision of funding 
to continue the 
project. 

Director: Waste 
Management 

RO.OO 

R800 000.00 



Recycling 

Management 

Promote separation 
at source 

Subject to 1 2/1 3 
budget approval. 

Approve budget 

waste minimisation 
targets achieved 

Subsidized recycling. 

Director: Waste 
Management 

RO.OO 

R2.0miilion 

1.6 

Access to 

recreational 

facilities 

Upgrade of Danie 
Maclean Park: 
Rothdene: Phase 

one 

Upgrade of Danie 
Maclean Park: 

Phase 2 

Subject to 2012/13 
budget approval 

Approve budget 

beautification of the 
Danie Maclean Park 

Electrical connection 
assistance from Eng 
Dept 

Director: Parks 

R 200 000 

R 400 000 

1.7 

Cemetery Services 

Extension of 

Kookrus Cemetery 

Fully operational 
Cemetery 

Currently at full 
capacity. Awaiting 
MIG allocation and 
approval of 2012/13 
budget 

Approve budget for 
2012/13 

Provide sufficient 
burial sites for at 
least 5 years 

EIA approval( if 
necessary) GDARD/ 
DOE 

Director: Parks 

R 1 000 000 

R 2 500 000 
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PRIORITY 

JULY 2013 

TARGET FOR 

PROJECT 

STATUS 



UNBLOCKING 
ACTION 
NEEDED FROM 

HUMAN 

BUDGET 

No 

TURN 
AROUND 
FOCAL AREA 

(Current 

Situation/ 

Baseiine) 

JULY 2014 

(Changed 

Situation) 

(Current Status 
& Reievant 
Expenditure) 

MUNICIPAL 

ACTION 

INDICATORS 

OTHER 

SPHERES AND 
AGENCIES (e.g. 
intervention or 
technicai 
support) 

RESOURCE 

ALLOCATED 

Allocated 

Projected 

1.8 

Comprehensive 
PHC services 

Improve access to 
rural areas 

Open 4 health posts 
(Mamello, Bantu 
Bonke, Lakeslde 
and Slcelo) 

Mamello and Bantu 
Bonke Is currently 
operatlonal 

Permlsslon to use 
exlstlng Councll 
Infrastructure 

Access of Health 
care servlces by 
rural communltles 

Fundlng model from 
Gauteng Dept of 
Health 

Mr K P Phahladlra 
and Ms V Molefl 

R 1 1 1 000 




Renovatlons and 
refurblsment of 
Kookrus cllnlc 

Extentlon of servlce 
hours at Meyerton 
cllnlc 

Completlon of roof 
and palllsade 
palntlng 

Introductlon of flexl 
hours for staff 
members as per the 
Provlnclal dlrectlve 

7 day tender 
speclflcatlon drawn 

Meyerton cllnlc open 
untll 18:00 dally and 
untll 13:00 on 
Saturdays 

Approved budget 

Councll Support 

M leiiutíi dwciiuuu 

and contract slgned 
wlth a servlce 

Access of Health 
care servlces at 
Meyeton cllnlc after 
hours 

Payment of PHC 
Clalms by Gauteng 
Dept of Health 
Appolntment and 
provlslon of 
personnel by 
Gauteng Dept of 
Health 


R 522 999 

R 000.00 
(Provlnce 
budget for new 
appolntees) 


1.9 

Access to Housing 
& Formaiization 

±3500 unlts to be 
formallsed In MLM 
(shacks to be 
eradlcated) 

In consultatlon wlth 
DOH - Identlfy 
houslng Projects to 
eradlcate Informal 
Settlements 

Monthly PRT 
meetlngs wlth DOH - 
Progress Report on 
Mamello, Slcelo, 
Lakeslde 

Monltor DOH 

Mlnutes of Meetlngs 

Facllltate 
development 
appllcatlons for 
Houslng. No 

Synergy between 

DOH and Mldvaal LM 
regardlng study 
areas and Houslng 
demand. 

Deputy Dlrector 
Houslng (1) 

DOH 

DOH 



Mamelo (600) 

Appllcatlon for 
Townshlp 

Establlshment to be 
flnallsed 

Appllcatlon ready for 

CouncH's 

conslderatlon 

Monltor DOH 

Flnalasatlon of 
Appllcatlon & 
Installatlon of 
Englneerlng 

Fundlng of Bulk 
Infrastructure (MIG 
projects & DOH) 

Deputy Dlrector 
Houslng (1) 

DOH 

DOH 
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PRIORITY 

JULY 2013 

TARGET FOR 

PROJECT 

STATUS 



UNBLOCKING 
ACTION 
NEEDED FROM 

HUMAN 

BUDGET 

No 

TURN 
AROUND 
FOCAL AREA 

(Current 

Situation/ 

Baseiine) 

JULY 2014 

(Changed 

Situation) 

(Current Status 
& Reievant 
Expenditure) 

MUNICIPAL 

ACTION 

INDICATORS 

OTHER 

SPHERES AND 
AGENCIES (e.g. 
intervention or 
technicai 
support) 

RESOURCE 

ALLOCATED 

Allocated 

Projected 



Sicelo (±2500) 

Rezoning of Erf 78 
Meyerton Farms for 
possible Housing 
opportunities (say 

200 subsidised 
units) 

Project on Hold, due 
to insufficient Bulk 
Sewer Capacity 

Monitor DOH 

Services to be 
installed 

Funding of Bulk 
infrastructure 

Deputy Director 
Housing (1) 

DOH 

DOH 



Lakeside Ext 1 
(1250 erven) 

Lakeside snag list to 
be complied with by 
the contractor (38 
houses to be 
demolished and re- 
buildt by DOH 
Contractor) 

Snag List fora/arded 
to DOH & 

Contractor. 
Contractor 
approximately 60% 
completed with snag 
list 

Monitor DOH 

Complied with snag 
list and signing of 
Happy Letter by 
Midvaal LM 

DOH to ensure that 
contractor complied 
with snag list. 

Deputy Director 
Housing (1) 

DOH 

DOH 



Sicelo (92 erven) to 
be transfered 

Awaiting transfer of 
erven 

Awaiting transfer of 
erven 

Monitor Province 
DOH appointed 
Attorney 

T ransfers to take 
effect 

Funding reuired - 
Sedibeng DM to 
effect the transfers 

Deputy Director 
Housing (1) 

DOH 

DOH 

1.10 

Law enforcement 

High speed accident 
R59 

1 0% reduced 
accident 

Target monitored 
quarterly 

Province, Emfuleni 
and Midvaal 

Number of speed 
cases 

Action needed from 
other spheres and 
Agencies 

Insufficient 

manpower 



1.11 

Fire 

Fire Stations 

Vaai Marina 

Commence with 
building work 
(Phase 2) 

Fully operational fire 
station 

Phase 1 in 

construction 

Monitor progeress of 
building work 

Acces to a fire 
service and 
reduction in 
response times 

Response from 
DWAF 

1 X Station 
Manager,4 x Sub 
Officers,20 x Fire 
fighters 

R 5.661.000 

R 5.661.000 


Savanna city 

Building plans 
Handed in for 
approval 

Architect to draw up 
building plans 

Building plans 
circulating 
throughout council 

Monitor progeress of 
building work 

Acces to a fire 
service and 
reduction in 
response times 

Monthly meetings Re 
development 

1 X Station 
Manager,4 x Sub 
Officers,20 x Fire 
fighters 


R15M MIG/ 
NDPG/Developer 
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PRIORITY 

JULY 2013 

TARGET FOR 

PROJECT 

STATUS 

MUNICIPAL 

ACTION 

INDICATORS 

UNBLOCKING 
ACTION 
NEEDED FROM 

HUMAN 

BUDGET 

TURN 
AROUND 
FOCAL AREA 

(Current 

Situation/ 

Baseiine) 

JULY 2014 

(Changed 

Situation) 

(Current Status 
& Reievant 
Expenditure) 

OTHER 

SPHERES AND 
AGENCIES (e.g. 
intervention or 
technicai 
support) 

RESOURCE 

ALLOCATED 

Allocated 

Projected 

Public Information 

Education and 

research 

Visit creches,pre 
schoois and primary 
schoois and 
demonstrate fire 

awareness 

programs 

All creches,Pre 
schools,and schools 
visited and all PIER 

programs 

demonstrated 

ongoing and 
providing feedback 
fo Early child 
Development 

Progress to be 
monitored 

Children receive 
training and 
education towards 
fire and safety 

Staff 

shortages,booklets 
and videos 

f PIER officer 
appointed from 
f /3/20 12 


R 35 000 

Operations 

Turn out to aii 
incidents response 
20 minutes 

Turn out to all 
incidents and reduce 
response times less 
than 20 minutes 

47x staff members 
received from 
working on fire on 
EPWP 

Monitor progress 
onf Land cruiser 

1 00 % service 
delivery to all and 
reduce response 
times to 20 minutes 

1 Grass unit need to 
be replaced 

None 


R 520 000 

Fire protection 
Association 

Monthiy meetings 
conducted with eight 
sector ieaders 

To register farmers 
in the municipal 
boundary to be 
members of the FPA 

FPA dealt up in 
eight sectors.Each 
sector responsible 
for an area 

Provede training to 
sector leaders 

Reduction in Veld 
fires and eliminating 
fire hazards 

municipality to 
enforce law 
enforcement on 
vacant land to keep 
grass short 

W.o.F. personnel to 
assist with fire 
breaks 


R 600 000 
PROV 

Fire Safety 

Registering 
fiammabie liquid 
installations and 
enforcing 
compliance 

ensuring all 
flammable liquid 
installations and 
buildings are 85% 
compliant 

Compiling Fire Risk 
Assessments to 
building and 
bussiness owners to 
ensure compliancy 

Enforcing by -laws 
and compliance to 
codes of practise 
and OHASA 

Buildings and 
bussinesses to be 
compliant 

Staff and vehicle 
shortages.training of 
staff and skills 
developement 

Appoint additional 
fire safety officers 
and ensure training 
and skills 
developement 


R1.4 Million 
PROV 
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UNBLOCKING 


BUDGET 


PRIORITY 

JULY 2013 

TARGET FOR 

PROJECT 

STATUS 

MUNICIPAL 

ACTION 


ACTION 
NEEDED FROM 

HUMAN 



No 

TURN 
AROUND 
FOCAL AREA 

(Current 

Situation/ 

Baseiine) 

JULY 2014 

(Changed 

Situation) 

(Current Status 
& Reievant 
Expenditure) 

INDICATORS 

OTHER 

SPHERES AND 
AGENCIES (e.g. 
intervention or 

RESOURCE 

ALLOCATED 

Allocated 

Projected 








technicai 





support) 


2. GO' 

/ERNANCE 










2.1 

a) Recruitment and 
selection policies 
and procedures 
developed 

Unable to attract 
and retain 
competent staff 

impiementation of 

HR Strategy and 
reiated poiicies. 
Review poiicies to 
aiign to 
organizational 
objectives. 


Embark on 
motivational 
roadshows and 
providing training 
and introducing 
retention policy 

Reduced 

resignations 

Province to regrade 
Council 





b) Policy on 
suspension of 
employees 
developed 

Conditions of 

Service for 

Municipai 

Empioyees 

Implementation and 
compliance 


Implementation 

Compliance to 
policies - 
consistency 

None 




2.2 

Vacancies (Top 4- 
MM, CFO, Planner, 
Engineer) 

None 

None 

Expenditure 
included in total 
budget as 

contempiated above 

Compliance and 
implementation 
when vacant 

Performance 

scorecards 

None 




2.3 

Vacancies other 

S57 

None 

None 

Expenditure 
included in total 
budget as 

contemplated above 

Compliance and 
implementation 
when vacant 

Performance 

scorecards 

None 
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No 

PRIORITY 

JULY 2013 

TARGET FOR 

PROJECT 

STATUS 

MUNICIPAL 

ACTION 

INDICATORS 

UNBLOCKING 
ACTION 
NEEDED FROM 

HUMAN 

BUDGET 

TURN 
AROUND 
FOCAL AREA 

(Current 

Situation/ 

Baseiine) 

JULY 2014 

(Changed 

Situation) 

(Current Status 
& Reievant 
Expenditure) 

OTHER 

SPHERES AND 
AGENCIES (e.g. 
intervention or 
technicai 
support) 

RESOURCE 

ALLOCATED 

Allocated 

Projected 

2.4 

Top 4 appointed 
with signed 
Performance 
Agreements 

Performance 
agreements signed 
by Top 4 

Scorecards and 
performance 
agreements signed 
and approved at 
beginning of 
financial year- 01 
July 2010 

None 

Compliance and 
performance to time 
frames and 
deadlines 

Performance 

scorecards 

None 




2.5 

Aii S57 with signed 

performance 

Agreements 

Performance 
agreements signed 
for ail S57 
employees 

Scorecards and 
performance 
agreements signed 
and approved at 
beginning of 
financial year- 01 
July 2010 

None 

Compliance and 
performance to time 
frames and 
deadlines 

Performance 

scorecards 

None 




2.6 

Organizationai 

Performance 

Management 

System 

Not able to cascade 
it to all employees 

Engage all 
stakeholders and 
compile PMS policy 
for all staff 


Scope to be 
designed 

Get buy-in from all 

relevant 

stakeholders 

Positive inputs by 
organized labour 

None 

PMS Officer 


2.7 

Skiiis deveiopment 
pian for empioyees 

Workplace Skills 

Plan (WSP) in place 
and approved by 
Council 

WSP and ATR for 

201 1/2012 to be 
approved and 
submitted to 

LGSETA within time 
frames 


201 1/12 WSPto be 
implemented by 
Council 

Municipal 

employees trained - 
compliance and 
adherence to the 
approved WSP 

Financial support 
from other sector 
departments and 
organizations - 
LGSETA, DWAF, 
NESDA, DBSA, GCR 
Academy, PALAMA, 
DoL, DLGH. 

IXSkills 
Development 
Facilitator (Asst 
Director), 1x 

Training Officer 


R 450 000.00 
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PRIORITY 

JULY 2013 

TARGET FOR 

PROJECT 

STATUS 



UNBLOCKING 
ACTION 
NEEDED FROM 

HUMAN 

BUDGET 

No 

TURN 
AROUND 
FOCAL AREA 

(Current 

Situation/ 

Baseiine) 

JULY 2014 

(Changed 

Situation) 

(Current Status 
& Reievant 
Expenditure) 

MUNICIPAL 

ACTION 

INDICATORS 

OTHER 

SPHERES AND 
AGENCIES (e.g. 
intervention or 
technicai 
support) 

RESOURCE 

ALLOCATED 

Allocated 

Projected 

3. LABOUR RELATIONS 

3.1 

PHC- 

Provincialisation 

Non -finalization of 
provincialisation 

Councll Nurses not 
complylng to 

Provlnce condltlons 
of employment 

That flnallzatlon be 
reached 

Unhappy Health 
Workers 

To request Provlnce 
to flnallse 
Provlnclallsatlon 

Servlce Level 
Agreement slgned 

Natlonal Provlnclal 
Authorltles to take 
declslve concluslons 
on Provlnclallsatlon 

Deputy 

Dlrector Health 


3.2 

Salary Disputes 

Officials from other 
municipalities on the 
same grade and 
within same district 
earning more 

Correct dlsparlty 

Dispahties still 
remain 

Request Dlstrlct and 
Provlnce to asslst 

Response from 
Dlstrlct on 
Interventlon 

measures 

Dlstrlct and SALGA 


ED: HR 



Organisational 
rights procedure 
developed 

Organisational rights 
agreement and main 
collective agreement 
implemented 

Communlcate any 
amendments to 
changes as recelved 
from governlng 
bodles 

Implementatlon and 
compllance 

Improved 

communlcatlon and 
effectlve 

Implementatlon of 
maln collectlve 
agreement and 
organlzatlonal rlghts 
agreement 

Maln Collectlve 
Agreement posters 
and booklets 
dlstrlbuted and 
placed wlthln 

Councll 

None 




4. INSTITUTIONAL TRANSFORMATION 

4.1 

Employment 

Equity 

Flve Year 

Employment Equlty 
Plan and Annual 
Report to 

Department of 

Labour 

Reachlng 

Employment Equlty 
targets 

Implementatlon of 
Equlty targets 

Compllance to 
leglslatlon 

Equlty Targets met 



ED:HR 
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PRIORITY 

JULY 2013 

TARGET FOR 

PROJECT 

STATUS 



UNBLOCKING 
ACTION 
NEEDED FROM 

HUMAN 

BUDGET 

No 

TURN 
AROUND 
FOCAL AREA 

(Current 

Situation/ 

Baseiine) 

JULY 2014 

(Changed 

Situation) 

(Current Status 
& Reievant 
Expenditure) 

MUNICIPAL 

ACTION 

INDICATORS 

OTHER 

SPHERES AND 
AGENCIES (e.g. 
intervention or 
technicai 
support) 

RESOURCE 

ALLOCATED 

Allocated 

Projected 

4.2 

Diversity and 

Change 

Management 

Initiate Diversity and 
Change 

Management Plan 

Diversity 

Management 

program 

implemented 

Diversity 

Programme to be 
rolled out and 
implemented 

Provide or create an 
enviroment 

condusive for 
cultural tolerance 

Workshops and 
participation of 
representatives from 
all cultural 
backgrounds and 
inputs from different 
stakeholders. 

External Experts on 
subject matter 


ED:HR 


|5. FINANCIAL MANAGEMENT 

5.1 

Revenue 

enhancement 

programme 

deveioped 

Need to vehfy 3000 
properties by 30 
June 2013 

2200 properties to 
be audited co 
ensure correct billing 
and maximize 

revenue. 

2 067 properties 
already verified 

Municipality is on 
track with this 
project 

Inspection per 
property is required 
to ensure that all 
services that is 
provided is billed. 

Not applicable 

2 staff members are 
performing this 
function 

Part of 

operating 

budget. 

Part of operating 
budget 

5.2 

Debt management 

programme 

deveioped 

To achieve a 100% 
payment rate. 

To achieve a 93% 
payment rate. 

Monthly programme 
in place. 

Accounts are send 
out in time. 

Monitoring of 

monthly 

disconnections. 

Not applicable 

4 staff members are 
allocated to perform 
this function. 

Part of 

operating 

budget. 

Part of operating 
budget 






Monthly 
disconnection 
notices and warning 
notices are send 

out. 








Indigents needs to 
be registered. 

To approve as much 
indigents as 
possible on a 
monthly basis. 

Monthly programme 
in place. 

Monthly meetings 
scheduled for 
approval of 
indigents. 

Quantity of indigents 
approved. 

Social workings to 
verify status of 
indigents are holding 
the process back. 

1 staff member. 

Part of 

operating 

budget. 

Part of operating 
budget. 















MIDVAAL LOCAL MUNICIPALITY - TURN AROUND STRATEGY 


PRIORITY 

JULY 2013 

TARGET FOR 

PROJECT 

STATUS 



UNBLOCKING 
ACTION 
NEEDED FROM 

HUMAN 

BUDGET 

No 

TURN 
AROUND 
FOCAL AREA 

(Current 

Situation/ 

Baseiine) 

JULY 2014 

(Changed 

Situation) 

(Current Status 
& Reievant 
Expenditure) 

MUNICIPAL 

ACTION 

INDICATORS 

OTHER 

SPHERES AND 
AGENCIES (e.g. 
intervention or 
technicai 
support) 

RESOURCE 

ALLOCATED 

Allocated 

Projected 

5.3 

Cash flow 
management 
model developed 

To ensure all 
payments Includlng 
contracts and 
sundry payments 
can be honored. 

To ensure aii 
payments Includlng 
contracts and 
sundry payments 
can be honored. 

Dally monltorlng of 
Income and 
expendlture streams 

Dally monltorlng of 
Income and 
expendlture streams 

To keep the cash 
flow stablllzed. 

Government to pay 
thelr outstandlng 
debt to Councll. 

1 staff member. 

Part of 

operatlng 

budget. 

Part of operatlng 
budget. 

5.4 

Funding Plan 
shows capital 
expenditure 

Cash flow Includes 
capltal expendlture. 

Cash flow Includes 
capltal expendlture. 

To generate 
sufflclent cashflow. 
Rlngfence capltal 
fundlng and 
spendlng. 

Rlngfenclng of 
capltal expendlture. 

Investment of funds 
for capltal 
commltments. 

Grants to be 

Increased for future 
capltal spendlng. 

1 staff member 

Part of 

operatlng and 
capltal budget. 

Part of operatlng 
and capltal 
budget. 

5.5 

Clean Audit plan 
developed 

On track, clean audlt 
report. 

On track, clean audlt 
report. 

Dally monltorlng of 
Internal controls 

Dally monltorlng of 
Internal controls 

Clean audlt report 

Not appllcable 

9 staff members 

Part of 

operatlng 

budget. 

Part of operatlng 
budget. 

6. LOCAL ECONOMIC DEVELOPMENT 

6.1 

LED Plan aligned 
to the PGDS; 
adopted by 

Council. 

Dlstrlct LED Plan 
(done by Sedlbeng) 
allgned to the 

PGDS, SDFand 
other relevant 
leglslatlons 

Mldvaal LED Plan 
was funded by 
(GEDA) however 
consultants dld not 
complete the Plan to 
date. 

To formulate a LED 
Strategy. Requested 
Dept. Economlc 
Development to 
asslst In the 
formulatlon of a LED 
Strategy 

To appolnt 
consultant to 
formulate a LED 
Strategy for Mldvaal 
LM 

Recelve the LED 
Strategy from 

GEDA’s consultants. 

GEDA Fundlng 
requlre from Provlnce 
for LED Strategy 

Plan 

LEDOfflcer (1) 

NIL 

R500 00 (PROV / 
DED/ 

SEDIBENG) 















MIDVAAL LOCAL MUNICIPALITY - TURN AROUND STRATEGY 



PRIORITY 

JULY 2013 

TARGET FOR 

PROJECT 

STATUS 



UNBLOCKING 
ACTION 
NEEDED FROM 

HUMAN 

BUDGET 

No 

TURN 
AROUND 
FOCAL AREA 

(Current 

Situation/ 

Baseiine) 

JULY 2014 

(Changed 

Situation) 

(Current Status 
& Reievant 
Expenditure) 

MUNICIPAL 

ACTION 

INDICATORS 

OTHER 

SPHERES AND 
AGENCIES (e.g. 
intervention or 
technicai 
support) 

RESOURCE 

ALLOCATED 

Allocated 

Projected 




No sector pians 
focusing on 
Agriculture and 
Tourism as key 
economic sectors in 
the area 




Thecnical Assistance 
/ Funding Required 
(DED) 




6.2 

Develop Skills and 
SMME Database 

Request for 
submissions from 
community 

Update Skills and 
SMME Database for 
2012/2013 

New Request to be 
Drafted 

Request to be 
forwarded to all 

Ward Committees & 

Complete and 
Updated the Skills 
and SMME 


LED Officer 

R4000-00 
MIDVAAL LM 

R4000-00 
MIDVAAL LM 

6.3 

Implementation of 
Neighbourhood 
Development 
Programme 

Nationai Treasury 
approved R2.3m for 
the municipaiity to 
impiement 
prioritised projects 
for neighbourhood 
deveiopment 

Implementation of 
prioritized projects 
(Phase 1) 

Business plans to 
be finalised and 
submitted to 

National Treasury 
(NDPG). Precinct 
Pian for Sicelo was 
approved by Council 
on the 27/01/2011 

Ensure effective 
implementation of 
projects 

Neighbourhood 

Development 

Support of the 
National Treasury 

LED Officer 


23. 7m (Sedibeng 
/NDPG) 

7. COMMUNICATION 

7.1 

Communication to 
the public 

Frequent and 
ongoing 

communication to 
the Midvaai 
community 

Maintain a 
maximum of 

communication 

mediums 

By means of 
website, bulletin, 
newsletters, 
ratesaccounts, 
facebook, sms's, 
radio broadcasts, 
press releases etc. 

Frequently update 
website, and 
quarterly distribution 
of bulletins. 

Contract with local 
radio stations. 
Frequent press 
releases 


None 

Assistant Dir: PR 
and Marketing and 
Assistant Dir : 
Administration 

Media Liaison 

Officer 

Part of 

Marketing 

budget 

Part of Marketing 
budget 

















IDP PROGRAMME 

2012/2013 IDP & BUDGET YEAR PLANNER 



5. IDP Representative forum 
meeting / meetings 

6. Draft IDP & Budget document 
completed 

7. Public meetings (Draft Budget) 


8. Draft IDP & Budget approved by 
Council 


9. Final Council approval 




SERVICE DELIVERY & BUDGET IMPLEMENTATION PLAN 

2012/2013 

FUNCTION : CORPORATE SERVICES (MANAGEMENT SUPPORT SERVICES (EXECUTIVE COUNCIL)) 
PERIOD: 1 JULY 2012 - 30 JUNE 2013 


KEY PERFORMANCE AREA 

(linkage to IDP) 

OBJECTIVE 

VOTE 

(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

TARGET 

TARGET PER QUARTER 

(MEASURABLE OBJECTIVES) 

DATE 

1^*Q 

2"“ Q 

3"'Q 

^“’Q 

1 . Sub-function: Municipal Manager 

IDP - Key Performance Area 

Efficient, Effective, Transparent & Accountable Local Municipality (KPA 7) 

Efficient & Effective Municipality (Objective 3) 

1. 

Performance Manaaement 
Svstem 

Responsible for the implementa- 
tion and maintenance of the 
Performance Management 
System of senior management 

Strategic Focus Area: 

0101 40 1 06 0002 

1. Co-ordinating and reporting on the im- 
plementation of the Performance 
Management System as per the Local 
Government: Municipal Systems Act, 
Chapter 6, Act 32 of 2000 by ensuring 
alignment with the: 

■ IDP 

■ Organisational objectives 

■ Departmental objectives 






8C.3 


1.1 Reporting number of signed per- 
formance agreements, in terms of 
Section 57(b), MSA, Act 32/2000 
to Council 

Annually 
before 15 Jul 
2012 

Report to 
Council by Jul 
2012 and 
Gauteng Prov 






1.2 Reporting the outcome of quarter- 
ly performance assessments in 
terms of Section 28(3) of the Per- 
formance Regulations, 2006 to all 
MMC’s, MM and Section 57-ap- 
pointees 

Quarterly 
before the 
20'" of the 
next quarter 

Report to 
MMC’s, MM, 
Section 57- 
appointees & 
Council 
outcome of 
quarterly 
performance 
assessment 

Report to 
MMC’s, MM 
and Section 
57- 

appointees 
outcome of 
l'" quarterly 
performance 
assessment 

Report to 
MMC’s, MM 
and Section 
57- 

appointees 
outcome of 
2"" quarterly 
performance 
assessment 

Report to 
MMC’s, MM 
and Section 
57- 

appointees 
outcome of 

3'" quarterly 
performance 
assessment 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

TARGET 

TARGET PER QUARTER 

(MEASURABLE OBJECTIVES) 

DATE 

1®*Q 

2"“ Q 

3*‘'Q 

4"*Q 

2. Sub-function: Corporate Services 

IDP - Key Performance Area 

Efficient, Effective, Transparent & Accountable Local Municipality (KPA 7) 

Efficient & Effective Municipaiity (Obiective 3) 

1. 

Asset Reoister 

Responsibleforthe maintenance 
and safekeeping of the assets of 
the department (includingthe 
Office ofthe Executive Mayor, 
MMC’s & Speaker) (Depart- 
mental Assets) 

0100 00 1 10 1250 
0100 00 1 10 1210 

Managing and maintaining the departmental 
assets to ensure compliance to Council’s 

Asset Management Policy by: 

1. Providing written confirmation of receipt 
of an accurateand up-to-datedepart- 
mental assetregisterfrom the Depart- 
ment: Finance Services 

30 Aug 2012 

Internal 

memorandumto 
Fl signed off by 
HOD 

- 

- 

- 

Strategic Focus Area: 

8D.5 


2. Identifying departmental redundant 
items as perCouncil’s policy 

31 Oct2012 

30 Apr 2013 


Internal 
memorandum 
to Fi signed off 
by HOD 





3. Reporting stolen, lostltems and accl- 
dents In terms of operatlonal proce- 
dures by completingandsubmitting 
claim forms within 7 working days after 
date of incidentto the Department: 
Finance Services 

Ongoing 

Reportto Fi 

Reportto Fi 

Reportto Fl 

Report to Fi 



4. Conducting quarterlydepartmental 

assets verlflcatlon and outcome verlfled 
with the assetregister 

Quarterly 
before the 
15th 

Internal 

memorandumto 

Fl 

Internal 
memorandum 
to Fl 

Internal 
memorandum 
to Fi 

Internal 
memorandum 
to Fl 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 


KEY PERFORMANCE INDICATOR 

TARGET 

TARGET PER QUARTER 


(MEASURABLE OBJECTIVES) 

DATE 

1®*Q 

2"“ Q 


4"*Q 

2. 

Records Manaaement 

0101 10 1 09 0204 

1. 

Managing the collection, receiving, dis- 

Monthly 
before the 
lO'V 
Quarterly 
before the 

15'^ 

Monthly report 
to the PMS 
Section & 
quarterly 
reportto MC 

Monthly 
report to the 
PMS Section 
& quarterly 
report to MC 

Monthly 
reportto the 
PMS Section 
& quarterly 
reportto MC 

Monthly 
reportto the 
PMS Section 
& quarterly 
reportto MC 

Responsibleforthe recordingof 
all incoming and outgoing cor- 
respondence as well as the 
safekeeping of all documents of 
the Council (Records Manage- 
ment) in terms ofCouncil’s po- 



tribution and safekeeping of all inco- 
ming and outgoing correspondence 
according to Council’s policyon a daily 
basis byreporting monthlyand quarter- 
ly, as partof the departmentalquarterly 
report, as follows: 






licy 



> Registered mail 

> Registration of incoming/outgoing 






Strategic Focus Area: 

7A.4 



mail 

> Numberdailyanddate of cheques 
received 









> Numberof Motor Vehicle Licence 
Renewals received 









> Numberof Speed Fines received 









> Payment of monthlylicence rene- 
walfeeto ensureavailabilityof the 
Quidity Records ManagementSys- 
tem Soft-ware 









> Safekeeping of all documents and 
contracts on an ongoing basis 








2. 

Reporting correspondence outstanding 
longerthan 30 days to the Senior Ma- 
nagementMeeting monthlybefore the 
lOth 

Monthly 
before the 
lOth 

Reportto MM 
& HOD’s 

Reportto MM 
& HOD’s 

Report to MM 
& HOD’s 

Report to MM 
&HOD’s 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

TARGET 

TARGET PER QUARTER 

(MEASURABLE OBJECTIVES) 

DATE 

1®*Q 

2"“ Q 


4"*Q 

3. 

New Scanner 

Manage the procurementpro- 
cess of the following asset: 
Replacementofscanner at the 
SeniorRecords Officer’s office 

Strategic Focus Area: 

8C.6 

0101 10 4 03 9984 
Capital Budget 

Procuringa replacementscanneratthe Se- 
niorRecords Cfficer’s office, accordingto the 
approved capital budget: 

1. Fundingapproved- 

R25 000.00 fundedfrom CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 10 workingdays after 
date of delivery of asset 

Quarterly 
before the 

15'^ 

31 Mar 2013 

Reportto Bid 
Specifications 
Committee to 
approve 
specifications 

SCM Unitto 
request 
quotations/ 
tenders 

Crder issued 
to successful 
bidder and 
expenditure 
incurred 
before end 
Mar 2013 


4. 

Rre Extinauishers 

Manage the procurementpro- 

cess in terms of the installation 

of fire extinguishers 

Strategic Focus Area: 

8C.6 

0101 10 4 03 9983 
Capital Budget 

Procuring the installation offire extinguishers, 
according to the approved capital budget: 

1. Fundingapproved- 

R8 000.00 fundedfrom CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 

Quarterly 
before the 

15'^ 

31 Mar 2013 

Reportto Bid 
Specifications 
Committee to 
approve 
specifications 

SCM Unitto 
request 
quotations/ 
tenders 

Crder issued 
to successful 
bidder and 
expenditure 
incurred 
before end 
Mar 2013 


5. 

Uoaradina of storaae facilities 
Manage the procurementpro- 
cessforthe renovation of the 
Randvaal storagefacllitles 

Strategic Focus Area: 

8C.6 

0101 10 4 03 9982 
Capital Budget 

Managing the procurementprocess to reno- 
vate the Randvaalstoragefacilities,accor- 
dingto the approved capital budget: 

1. Fundingapproved- 

R75 000.00 fundedfrom CRR 

Quarterly 
before the 

15'^ 

31 May 2013 

Reportto Bid 
Specifications 
Committee to 
approve 
specifications 

SCM Unitto 
request 
quotations/ 
tenders 

Reportto Bid 
Evaluation 
Committee to 
recommend 
to Bid 

Adjudication 

Committee 

Crder issued 
to successful 
bidder and 
expenditure 
incurred 
before end 
May 2013 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 


KEY PERFORMANCE INDICATOR 

TARGET 

TARGET PER QUARTER 


(MEASURABLE OBJECTIVES) 

DATE 

1®*Q 

2"“ Q 


4'liQ 

6. 

Teleohone Accounts (Internal 
& Council’s account) 

Manage Council’s and depart- 
mental internal telephone 

accounts 

0000 00 1 06 1900 
0101 10 2 30 1900 

Dlstrlbuting internal telephone accounts to 
all departments beforethe 5th of each 
monthto be ableto recoupcosts for perso- 
nal telephone calls by reporting monthly 
and quarterly, as part of the departmental 
quarterly report, asfollows: 

Monthly 
before the 
lO'V 
Quarterly 
before the 
15th 

Monthly report 
to the PMS 
Section & 
quarterly 
reportto MC 

Monthly 
report to the 
PMS Section 
& quarterly 
report to MC 

Monthly 
reportto the 
PMS Section 
& quarterly 
reportto MC 

Monthly 
reportto the 
PMS Section 
& quarterly 
reportto MC 

Strategic Focus Area: 

8D.3 


1. 

2. 

Value of monthly accounts perloca- 
tion 

Income monthlyrecouped by pay of- 
fice per department 








3. 

Payment of external service provider 
of telephone accounts according to 
the approved budget 






7. 

Aoendas & Minutes 

Responslbleforthe agendas 
and minutes of all Council and 
Council structures as well as 
overseelng the execution of 
Council Resolutions 

0100 00 1 06 1820 

1. 

Managing the compilation and distribu- 
tion of all agendas and minutes ofall 
Council and Council structure meetings, 
according to the approved year planner. 
Weekly on a Friday, by reporting monthly 
andquarterly, as partofthe departmen- 
tal quarterly report, agendas and mi- 
nutes distributed weekly 

Monthly 
before the 
10"’/ 
Quarterly 
before the 
15th 

Monthly report 
to the PMS 
Section & 
quarterly 
reportto MC 

Monthly 
report to the 
PMS Section 
& quarterly 
report to MC 

Monthly 
reportto the 
PMS Section 
& quarterly 
reportto MC 

Monthly 
reportto the 
PMS Section 
& quarterly 
reportto MC 

Strategic Focus Area: 

8C.4 


2. 

Distributing Council Resolutions forexe- 
cution within 5 working days, after ap- 
proval of the minutes,as perthe ap- 
proved procedures and reportmonthly 

Monthly 
before the 
lOth 

Monthly report 
to the PMS 
Section 

Monthly 
report to the 
PMS Section 

Monthly 
reportto the 
PMS Section 

Monthly 
reportto the 
PMS Section 



3. 

Overseeing the execution of resolutions 
by updating the Council Resolution Re- 
gisterweekly and signed off by the head 
of departmentand Municipal Manager 
monthlybefore the 10*'^ 

Monthly 
before the 
lOth 

Monthly report 
to the PMS 
Section 

Monthly 
report to the 
PMS Section 

Monthly 
reportto the 
PMS Section 

Monthly 
reportto the 
PMS Section 


SDBIP-CorporateServices -5- 

1 July 2012- 30 June2013 






























KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

TARGET 

TARGET PER QUARTER 

(WIEASURABLE OBJECTIVES) 

DATE 

1®*Q 

2"“ Q 


4"*Q 



4. Reporting resolutions notexecuted 
withinthree (3) months.quarterlyto the 
Municipal Manager, before the 1 5"^ of 
the following quarter 

Ouarterly 
before the 
15th 

Ouarterly 
reportto the 
Municipal 
Manager 

Ouarterly 
report to the 
Municipal 
Manager 

Ouarterly 
reportto the 
Municipal 
Manager 

Ouarterly 
reportto the 
Municipal 
Manager 

8. 

Contracts 

Manage and safekeeping of all 

contracts of Council 

Strategic Focus Area: 

8C.4 & 5 

0101 10 1 02 0002 

Managing Council’s contractregisterby 
monthlyupdatingthe Contract Registerand 
monthlyand quarterly, as part of the depart- 
mental quarterlyreport, report as follows: 

1 . Date contract registermonthlysigned off 
by the Municipal Manager and head of 
department 

2. Distributing memorandums to relevant 
departments indicating contracts to be 
expired within a 3 month period 

Monthly 
before the 
lO'V 
Ouarterly 
before the 

15'^ 

Monthly 
before the 
lOth 

Monthly report 
to the PMS 
Section / 
Ouarterly 
reportto the 
MC 

Internal 
memorandum 
to relevant 
department 

Monthly 
report to the 
PMS Section 
/ Ouarterly 
report to the 
MC 

Internal 
memorandum 
to relevant 
department 

Monthly 
reportto the 
PMS Section 
/ Ouarterly 
reportto the 
MC 

Internal 
memorandum 
to relevant 
department 

Monthly 
reportto the 
PMS Section 
/ Quarterly 
reportto the 
MC 

Internal 
memorandu 
m to relevant 
department 

9. 

Bv-laws & Policies 

Responsibleforthe maintenan- 

ce of the Council’s By-Laws 
and policies 

0101 10 1 02 0002 

Overseeing the legislative processto approve 
and promulgate identified by-laws and report 
quarterly, as part of the departmental quar- 
terly report, progress in terms thereof, as 
follows: 

Ouarterly 
before the 
15th 

Ouarterly 
reportto the 
MC 

Ouarterly 
report to the 
MC 

Ouarterly 
reportto the 
MC 

Quarterly 
reportto the 
MC 

Strategic Focus Area: 

7A.4 


1 . Type of by-law drafted 

2. Date draft by-law approved by Council 
for public participation 

3. Time period requesting publiccommenls 








4. Outcome of public participation process 
reported by relevant department, if appli- 
cable and where required 








5. Date and Council Resolution to approve 
promulgation of by-law 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

(WIEASURABLE OBJECTIVES) 



6. Date of promulgation and implementa- 
tion of by-law 

10. 

Maintenance of buildinas 

Manage the maintenance of 
Council’s buildings 

Strategic Focus Area: 

8C.6 

0100 00 1 10 1210 

Overseeing the maintenance of Council’s 
buildings undercontrol of the Department: 
Corporate Services by: 

1 . Conducting daily/weekly/monthlyinspec- 
tions as perthe pre-approved inspection 
register 



2. Completing, reporting maintenance iden- 
tified to be conducted and submitting 
completed inspectionformsto head of 
department 

11. 

Polisher 

Manage the procurementpro- 
cess ofthe following assets: 1x 

Polisher 

0101 25 40 03 9996 
Capital Budget 

Procuring 1 x Polisheraccording tothe ap- 
proved capital budget: 

1. Fundingapproved- 

R1 2 000.00 fundedfrom CRR 

Strategic Focus Area: 

8C.6 


2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 
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TARGET 

DATE 


TARGET PER QUARTER 



Daily/Weekly/ 
Monthly by 
the 1 0th 

Completed 
inspection 
forms bythe 
10*''monthly 

Completed 
inspection 
forms bythe 
10"’monthly 

Completed 
inspection 
forms bythe 
10"’monthly 

Monthly by 
the 1 0th 

Completed 
inspection 
forms monthly 
signed off by 
HOD before 
the 1 0th 

Completed 
inspection 
forms 
monthly 
signed off by 
HOD before 
the 1 0th 

Completed 
inspection 
forms 
monthly 
signed off by 
HOD before 
the 1 0th 

Quarterly 
before the 

15'^ 

31 Mar 2013 

Reportto Bid 
Specifications 
Committee to 
approve 
specifications 

SCM Unitto 
request 
quotations/ 
tenders 

Order issued 
to successful 
bidder and 
expenditure 
incurred 
before end 
Mar 2013 



Completed 
inspection 
forms bythe 
lO'^monthly 

Completed 
inspection 
forms 
monthly 
signed off by 
HOD before 
the 1 0*^ 






























KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

TARGET 

TARGET PER QUARTER 

(MEASURABLE OBJECTIVES) 

DATE 

1®*Q 

2"“ Q 


4"*Q 

12. 

Maintenance of vehicles 

Manage the maintenance ofthe 
departmental vehicles 

Strategic Fbcus Area: 

8C.6 

0101 10 1 10 1270 

Conducting daily/weekly/monthlyvehicle in- 
spections as perthe approved working pro- 
cedures by: 

1 . Submitting completed monthlyinspection 
forms to the head of departmentfor sig- 
nature 

Monthly 
before the 
lOth 

Completed 
inspection 
forms signed 
off by head of 
department 

Completed 
inspection 
forms signed 
off by head of 
department 

Completed 
inspection 
forms signed 
off by head of 
department 

Completed 
inspection 
forms signed 
off by head of 
department 



2. Submitting signed inspection forms to 
the Fleet Co-ordinator, as perthe ap- 
proved working procedures 

Monthly 
before the 
lOth 

Completed 

inspection 

forms 

delivered to 
Fleet Co- 
ordinator 

Completed 

inspection 

forms 

delivered to 
Fleet Co- 
ordinator 

Completed 

inspection 

forms 

delivered to 
Fleet Co- 
ordinator 

Completed 

inspection 

forms 

delivered to 
Fleet Co- 
ordinator 

13. 

Council’s Halls 

Responsibleforthe manage- 
mentofthe letting of Council’s 
halls, namely: 

0101 25 2 27 1701 

Controling the rental of Council’s halls accor- 
ding to the approved tariffs by completing the 
approved rental agreement, as perdeposit 
paid, and reporting monthlyand quarterly as 
partof the departmental quarterlyreport, as 
follows: 

Monthly 
before the 

10*V 

Quarterly 
before the 
15th 

Monthly report 
to PMS 
Section & 
quarterly 
reportto MC 

Monthly 
reportto PMS 
Section & 
quarterly 
report to MC 

Monthly 
reportto PMS 
Section & 
quarterly 
reportto MC 

Monthly 
report to 
PMS Section 
& quarterly 
reportto MC 

■4- RothdeneTown Hall 
■4- Meyerton Town Hall 

■4- Lakeside Multi-purpose 
Centre 


1. Numberof receipts issued 

2. Income generated as perthe approved 
budget 






Strategic Fbcus Area: 

2D.2 

8C.6 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

TARGET 

TARGET PER QUARTER 

(MEASURABLE OBJECTIVES) 

DATE 

1®*Q 

2"“ Q 


4"*Q 

14. 

LaotoD & Scanner 

Manage the procurementpro- 
cess of the following assets: 

Laptops and scanner 
replacements 

Strategic Focus Area: 

8C.6 

0101 10 4 03 9998 
0101 10 4 03 9997 
Capital Budget 

Procuring laptops and scanner replacements 
according to the approved capital budget: 

1. Fundingapproved- 

Laptops - R33 500 funded from CRR 
Scanner- R25 000.00 funded from CRR 

2. Issuing ofassetnumberand insu- 
rance confirmed within lOworking 
days after date of delivery of asset 

Quarterly 
before the 

15'^ 

31 Mar 2013 

31 Mar 2013 

Reportto Bid 
Specifications 
Committee to 
approve 
specifications 

SCM Unitto 
request 
quotations/ 
tenders 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred 
before end 
Mar 2013 


3. Sub-function: Councillors 

IDP - Key Performance Area 

Efficient, Effective, Transparent & Accountable Local Municipality (KPA 7) 

Efficient & Effective Municipaiity (Objective 3) 

1. 

Conferences & Trainina 

Supportcouncillors with the 
arrangementofconferences/ 

training 

Strategic Focus Area: 

8D.3 

0000 00 1 06 0202 

Assistingcouncillors/head of departments 
with arranging conferences/congressesand 
training, as per instruction and within the 
approved budgetby reporting monthly and 
quarterlyas partof the departmental quarterly 
report, as follows: 

1 . Details of conferences / congresses ar- 
ranged as perapproved instruction re- 
ceived from the Municipal Manager 

2. Expenditure as per approved budget 

Monthly 
before the 
lo'V 

Quarterly 
before the 
15th 

Monthly report 
to PMS 
Section & 
quarterly 
reportto MC 

Monthly 
reportto PMS 
Section & 
quarterly 
report to MC 

Monthly 
reportto PMS 
Section & 
quarterly 
reportto MC 

Monthly 
reportto PMS 
Section & 
quarterly 
reportto MC 

2. 

Municioal SDecific ImDrove- 
ment Proaramme Grant 
fMSIPG) 

Manage the Municipal Specific 
Improvement Programme 

Grant (MSIPG) as per the 

business plan 

Strategic Focus Area: 

8D.4 

0101 20 2 24 0900 

Monitoring and allocating the Municipal Spe- 
cific ImprovementProgramme Grantreceived 
annuallyas per the approved budget 

Annually 
before the 

30 Aug 2012 

Reportto MC 
on value of 
grant received 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 


Specific Contribution towards 


Councillor Remuneration 


Grant 

Manage the councillors remune- 
ration grant - Specific Contribu- 
tion towards Counciilor Re- 
muneration Grant 

Strategic Focus Area: 

8D.4 


Declaration of Interest 


Responsibleforthe completion 
of declaration of interest by all 
councillors (Pecuniarylnterest) 

Strategic Focus Area: 

1A.11 


VOTE 
(linkage to 
Budget) 



KEY PERFORMANCE INDICATOR 
(MEASURABLE OBJECTIVES) 


Monitoring and allocating the Specific Contri - 
bution towards Councillor Remuneration 
grant annually received as per the approved 
budget 


0101 15 1 04 0002 
0101 20 1 02 0002 
0101 45 1 02 0001 


Co-ordinating the annual completion and 
safekeeping of the pecuniary interestdecla- 
rations by all councillors byreporting pro- 
gress to the Office of the Speaker annually 
before the 30 Aug 201 2 


Sub-function: Office of the Speaker & Executive Mayor 

IDP - Key Performance Area 

Efficient, Effective, Transparent & Accountabie Locai Municipaiity (KPA 7) 
Efficient & Effective Municipality (Objective 3) 


1 . 

Donations 


Manage the donations of the 
Executive Mayor 

Strategic Focus Area: 

8D.3 


TARGET 

DATE 


Annually 
before the 
30 Aug 2012 


TARGET PER QUARTER 


Annually 
before the 
30 Aug 2012 


Reportto MC 
on value of 
grant received 


Reportto the 
Office of the 
Speaker on 
number of 
declarations 
completed and 
details of 
declarations 
outstanding 



0101 45 1 06 1140 

Co-ordinating the awarding of mayoral dona- 

Monthly 

Monthly report 

Monthly 

Monthly 

tions, as per request, according to the ap- 

before the 

to PMS 

report to PMS 

reportto PMS 


proved budgetand reporting monthly and 

lO'V 

Section & 

Section & 

Section & 


quarterlyon the value of donations madeper 

Quarterly 

quarterly 

quarterly 

quarterly 


month,as partof the departmentalquarterly 
report 

before the 
15th 

reportto MC 

reportto MC 

reportto MC 


Monthly 
reportto PMS 
Section & 
quarterly 
reportto MC 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

(MEASURABLE OBJECTIVES) 

TARGET 

DATE 

TARGET PER QUARTER 

1®*Q 

2"“ Q 

3’“^ 

4'liQ 

2. 

Junior CouncH’s Meetinqs 

Responsibleforthe administra- 
tion andfunctioningofthe Ju- 

nior Council’s Meetings 

Strategic Focus Area: 

1C.3 

0101 20 1 09 0203 

Co-ordinating and attending the JuniorCoun- 
cil’s meetings,as pertheapproved annual 
plan and according to the approved budget, 
by reporting monthlyand quarterly as part of 
the departmental quarterlyreport, as follows: 

1 . Approval of annual plan by Council 

2. Distributing agendas and minutes,ac- 
cordingto the annual plan,within 10 
workings days priorto the meetings 

Monthly 
before the 
lO'V 
Quarterly 
before the 
15th 

Monthly report 
to PMS 
Section & 
quarterly 
reportto MC 

Monthly 
reportto PMS 
Section & 
quarterly 
report to MC 

Monthly 
reportto PMS 
Section & 
quarterly 
reportto MC 

Monthly 
reportto PMS 
Section & 
quarterly 
reportto MC 

3. 

WardCommittees 

Responsibleforthe administra- 
tive supportto wardcommittee 
meetings (WardCommittee 
System) 

Strategic Focus Area: 

8A.2 

0101 20 1 06 2200 

Providing administrative supportto ward 
councillors according to, and reporting 
monthlyand quarterly, as part of the depart- 
mental quarterlyreport, on: 

1. Year Plannerfor wardcommittee mee- 
tings approved by Council 

2. Booking of venues and logisticarrange- 
ments forward committee meetings 

3. Distributing agendas and minutes 
monthlywithin 1 0 working days prior to 
the meetings 

4. Maintaining attendance registers per 
meeting (numberofattendees per 
meeting) 

Monthly 
before the 
10"’/ 
Quarterly 
before the 
15th 

Monthly report 
to PMS 
Section & 
quarterly 
reportto MC 

Monthly 
reportto PMS 
Section & 
quarterly 
report to MC 

Monthly 
reportto PMS 
Section & 
quarterly 
reportto MC 

Monthly 
reportto PMS 
Section & 
quarterly 
reportto MC 

4. 

Petitions 

Manage and co-ordinate all 
petitions received accordingto 
Council’s policy 

Strategic Focus Area: 

8A.2 

0101 20 1 06 2200 

Managing petitions received, according to 
Council’s policyand submitting petitions 
monthlyto the Petitions Committeeforcon- 
sideration and reporting monthlyand quar- 
terly, as part of the departmental quarterly 
report, on the following: 

Monthly 
before the 
10"’/ 
Quarterly 
before the 
15th 

Monthly report 
to PMS 
Section & 
quarterly 
reportto MC 

Monthly 
reportto PMS 
Section & 
quarterly 
report to MC 

Monthly 
reportto PMS 
Section & 
quarterly 
reportto MC 

Monthly 
reportto PMS 
Section & 
quarterly 
reportto MC 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

(MEASURABLE OBJECTIVES) 



1 . Maintaining the Petitions Register in 
terms of petitions number, progressand 
submission to Petitions Committee 

2. Distributing agendas and minutes of the 
Petitions Committee within 10 working 
days priorto the monthly meetings 

5. 

Procurementof LDV (Office of 
the Speaker) 

Manage the procurementpro- 
cess of the following assets: 

One LDV 

Strategic Focus Area: 

8C.6 

0101 20 4 03 9999 
Capital Budget 

Procuring one LDV according to the ap- 
proved capital budget: 

1. Fundingapproved- 

R1 50 000.00 funded from CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 

5. Sub-function: Marl 

IDP - Key Performan( 
Efficlent, Effective, Tt 

Efficient & Effective Ml 

<eting/ Public Rel 
:e Area 

ansparent & Accou 

jnicipality (Objective 

ations 

ntable Local Municipallty (KPA 7) 

3) 

1. 

Newsletter 

ResponsibleforCouncil’s 

newsletter 

Strategic Focus Area: 

8A.3 

0101 30 1 06 1820 

Compiling and distributing Council’s news- 
letter, bi-monthly,togetherwiththe monthly 
consumeraccountsand reporting monthly 
and quarterly, as partofthe departmental 
quarterlyreporton: 

1. Numberof newsletterdistributed 

2. Expenditure according to approved 
budget 
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Quarterly 

Reportto Bid 

SCM Unitto 

Letter of 

before the 

Specifications 

request 

Appointment 

15'^ 

Committee to 

quotations/ 

to successful 


approve 

tenders 

bidder and 

31 Mar 2013 

specifications 

& 

Reportto Bid 
Evaluation 
Committee to 
recommend 
to Bid 

Adjudication 

Committee 

expenditure 
incurred 
before end 31 
Mar 2013 


Monthly 

Monthly report 

Monthly 

Monthly 

Monthly 

before the 

to PMS 

reportto PMS 

reportto PMS 

report to 

lO'V 

Section & 

Section & 

Section & 

PMS Section 

Quarterly 

quarterly 

quarterly 

quarterly 

& quarterly 

before the 
15th 

reportto MC 

report to MC 

reportto MC 

reportto MC 






























KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

TARGET 

TARGET PER QUARTER 

(MEASURABLE OBJECTIVES) 

DATE 

1®*Q 

2"“ Q 


4'liQ 

2. 

Marketina 

Responsibleforthe Council’s 
marketing program as 

approved by Council 

0101 30 1 06 1201 

Compiling and executing Council’s m arke- 
ting program accordingtotheapproved 
budgetand reporting monthly and quarterly, 
as partof the departmental quarterlyreport, 
as follows: 






Strategic Focus Area: 

8A.3 


1 . Submitting the marketing program and 
budgetallocation perfunction to the 
Mayoral Committeeforapproval 

Annually 
before 30 Jul 
2012 

Quarterly 
reportto MC 
before the 1 5th 

Quarterly 
report to MC 
before the 
15th 

Reportto MC 

Quarterly 
reportto MC 
before the 
15th 

Reportto MC 

Quarterly 
reportto MC 
before the 
15th 

Report to MC 



2. Reportingprogressontheexecution of 
the approved annual marketing pro- 
gram 

Monthly 
before the 
lO'V 
Quarterly 
before the 
15th 

Monthly report 
to PMS 
Section & 
quarterly 
reportto MC 

Monthly 
reportto PMS 
Section & 
quarterly 
report to MC 

Monthly 
reportto PMS 
Section & 
quarterly 
reportto MC 

Monthly 
report to 
PMS Section 
& quarterly 
reportto MC 

3. 

Press Releases 

Responsibleforthe press 
releases 

Strategic Focus Area: 

8A.3 

0101 30 1 06 1201 

Compiling and submitting atleasttwo press 
releases permonth and/oras perrequest, 
approved by the Executive Mayor /Speaker 
and report monthlyand quarterly, as part of 
the departmental quarterly report, on the 
following: 

1 . Monthly press releases approved by 
the Executive Mayor / Speaker 

2. Date of publication 

Monthly 
before the 
10"’/ 
Quarterly 
before the 
15th 

Monthly report 
to PMS 
Section / 
Quarterly 
reportto the 
MC 

Monthly 
reportto PMS 
Section / 
Quarterly 
report to the 
MC 

Monthly 
reportto PMS 
Section / 
Quarterly 
reportto the 
MC 

Monthly 
report to 
PMS Section 
/ Quarterly 
reportto the 
MC 

4. 

Comolaints 

Managementof all public com- 
plaints received by the Council 

0000 00 1 06 1530 

Managing publiccomplaintsreceived via 
the Helpdeskaccording to Council’s policy 
and procedures, by adhering to the follo- 
wing requirementsand report, monthlyand 
quarterly, as part of the departmental quar- 
terly report, as follows: 

Monthly 
before the 
10"’/ 
Quarterly 
before the 
15th 

Monthly report 
to PMS 
Section / 
Quarterly 
reportto the 
MC 

Monthly 
report to PMS 
Section / 
Quarterly 
report to the 
MC 

Monthly 
reportto PMS 
Section / 
Quarterly 
reportto the 
MC 

Monthly 
report to 
PMS Section 
/ Quarterly 
reportto the 
MC 


Strategic Focus Area: 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

(MEASURABLE OBJECTIVES) 

8C.2 


■ Written acknowledgementofcom- 
plalnt 

■ Complalnantlnformed ofoutcome 

■ Returnlngofallsupportlng 
documentationtothe Helpdesk 



1. Updatlngof Complalnts Reglsterona 
dallybasls and weeklyreports dlstrlbu- 
ted every Thursdayln terms ofthe num- 
ber of complalnts recelved and average 
turn-around tlme maintalned perdepart- 
ment 



2. Submlttlng a monthlyreportto the Ma- 
yoral Committeefornotlflcatlon 

5. 

Website 

Responslbleforthe propermaln- 
tenance of the website of the 
Councll 

0100 00 1 06 1820 

Maintaining and updating Council’s website 
as required by Section 21 Aand B of the 

Local Government: Municipal Systems Act, 

Act 32of 2000by reportlng monthlyand 
quarterly, as part of the departmental 
quarterly report, asfollows: 

Strategic Focus Area: 

8A.1 


1 . Submlttlng updated reglsterslgned offby 
head of department, reflecting daily/ 
weekly/monthly malntenance done on the 
webslte 

6. 

Annual Reoort 

Responslbleforthe co-ordlna- 
tlon andfinallsatlonofCouncil’s 

annual report 

0101 30 1 06 1820 

Complllng and dlstrlbuting Council’s annual 
report In terms of Sectlon 1 21 , of the Muni- 
cipal Flnance Management/\ct, Act 56 of 

2003, by adherlng to the followlng require- 
ments: 

Strategic Focus Area: 

1A.11 


1. Submittingthe Annual Flnancial State- 
ments, accordlng to Section 1 66(2)(b) of 
the MFMA, and performance information, 
according to Section 45(1 )(b) of the MSA 
to the Performance & Audit Committee 
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TARGET 

DATE 


TARGET PER QUARTER 



Monthly 

Monthly report 

Monthly 

Monthly 

Monthly 

before the 

to PMS 

reportto PMS 

reportto PMS 

report to 

lO'V 

Sectlon / 

Sectlon / 

Sectlon / 

PMS Sectlon 

Quarterly 

Quarterly 

Quarterly 

Quarterly 

/ Quarterly 

before the 

reportto the 

report to the 

reportto the 

reportto the 

15th 

MC 

MC 

MC 

MC 


Reportto the 
Perf & AC 
before the 
31 Aug 2012 


Annually 
before the 
25 Aug 2012 





























KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 


VOTE 
(linkage to 
Budget) 

2 . 


KEY PERFORMANCE INDICATOR 
(MEASURABLE OBJECTIVES) 


Submittingthe Annual Financial State- 
ments and performance Informatlon, after 
(1) above, slgned bythe Munlclpal Mana- 
ger, to the Audltor-General accordlng to 
Section 1 26(1 )(a) of the MFMA 


3. Submittingthereportofthe Auditor-Ge- 
neral, received in terms of Section 1 26(4) 
oftheMFMA, to the Performance &Auclit 
Committee,tobe included inthe annual 
report, to be tabled to Councll, annually 
beforeSI Jan 


4. Compillng draftannual performance re- 
portto be tabled to Councll, in terms of 
Section46 ofthe MSA 


5. Compiling draftannual reportto refleoton 
the followlng: 


1. Assessmentbythe accounting offl- 
cer of any arrears on municipal taxes 
and service charges 


2. Assessmentbythe accounting offi- 
cerof the performance againstmea- 
surable performance objectives in 
terms of revenuecollectionfrom 
each revenue source and for eaoh 
vote 


3. Recommendationsofthe municipa- 
lity’s auditcommitteeinterms of: 


o Execution of audit plan 
o Impactmade 
o Implementation of recommen- 
dations 

o Involvement in assisting mana- 
gementto address the reportof 
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TARGET 

DATE 


Annually 
before 
30 Aug 2012 


30 NOV2012 


Annually 
before 
15 Jan 2013 

Annually 
before 
15 Jan 2012 


TARGET PER QUARTER 

1 s* Q 2"“ Q 3'*' Q 


Reportto the 
Perf & AC 
before 31 Aug 
2012 


Reportto the 
Perf & AC 


Report to 
Council slgned 
off by the MM 

Reportto the 
Council slgned 
off by the MM 


















KEY PERFORMANCE AREA VOTE 

(linkage to IDP) (linkage to 

OBJECTIVE Budget) 



KEY PERFORMANCE INDICATOR 

(MEASURABLE OBJECTIVES) 

TARGET 

DATE 

the Auditor-General 

0 Challengesand mitigationsof 
the Audit Committee 


6. Making publicthe annual report, imme- 
diately after an annual reportis tabled In 
the councll In terms of Sectlon 21 A of the 
MSA 

Annually 

before 

28 Febr2013 

7. Submittingtheoverslghtreporton the an- 
nual report to Councll In terms of Sectlon 

1 29 of the MFMA 

Annually 

before 

15 Mar 2013 

8. Publishing theoverslghtreport, approved 
by Councll In terms of Sectlon 1 29(3) of 
the MFMA, withln 7 days after Its adop- 
tlon 

Annually 

before 

21 Mar 2013 

9. Distributlng the annual reportwithln one 
day after flnal approval by Councll in 
terms of Section 1 29(2)(b) of the MFMA 

Annually 

before 

31 Mar 2013 


TARGET PER QUARTER 



3'‘'Q 

4"^Q 

Proof of 
publicatlon In 
terms of publlc 
partlclpatlon 

- 

Report 

overslght report 
to Councll 

" 


Proof of 
publlcation in 
terms of 
oversight 
report 


Distribution 

by 

31 Mar 2013 


Sub-function: Performance Management Systems / Internal Audit / Legal / Properties / Risk Management / Fraud & Corruption 

IDP - Key Performance Area 

Efficient, Effective, Transparent & Accountabie Locai Municipaiity (KPA 7) 

Efficient & Effective Municipaiity (Objective 3) 


1. 

Internal audit 

0101 40 1 09 0204 

Co-ordinating the execution of the internal 



Conductthe internal audit 


audltfunction as stipulated In Section 1 65 of 



liaisonfunction 

Strategic Focus Area: 

1A.11 


the MFMA, by appointed external servlce 
provider by: 

1 . Submitting a risk-based auditplan and 
an internal auditprogram (plan)forthe 
flnanclal year to the Performance & Audit 
Committeeforapproval and Implemen- 
tation (Section 165(2)(a)- MFMA) 

Annually 
by 30 Jul 
2012 

Reportto the 
Perf & AC by 
30 JUI2012 



SDBiP - Corporate Services 
1 Juiy 2012- 30 June2013 


- 16 - 























KEY PERFORMANCE AREA 


VOTE 


(linkage to IDP) 
OBJECTIVE 


(linkage to 
Budget) 


2 . 


KEY PERFORMANCE INDICATOR 
(MEASURABLE OBJECTIVES) 


Submittingquarterlycompliance reports 
tothe Performance & Audit Committee 


2 . 

Fraud Reporting Hot Line 
Manage the Fraud Reporting 
Hot Line 

Strategic Focus Area: 

8E.1 &2 


3. Reporting minutes ofthe Performance & 
Audit Committeeto Council 


Co-ordinating and managing the Fraud Re- 
porting Hotline & Fraud & Corruption Policy 
as per Council’s policy, legislation and the 
Local Government Anti-Corruption Strategy 
by: 

1 . Submitting the updated registerin terms 
of reports received and progress on exis- 
ting reports monthlyto the Municipal Ma- 
nagerfor signature 


2. Submittingquarterlyreports to the Per- 
formance & Audit Committeeon reports 
finalised 


3. 


Service Deliverv & Budaet 
ImDlementation Plan 

Responsibleforthe implemen- 

tation of Council’s Service De- 


0101 40 1 06 0002 


Compiling, reviewing, monitoring and repor- 
ting on the implementation ofCouncil’s Ser- 
vice Delivery& Budgetlmplementation Plans 
according to Section 53 of the MFMA by: 


livery & Budget Implementa- 
tion Plan 

Strategic Focus Area: 

1A.11 


1. Submittingdraftplanto the Executive 
Mayor within 28days after the approval 
of the draft budget, for approval 
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TARGET 

TARGET PER QUARTER 

DATE 

1®*Q 

2"“ Q 

3*"^ 

4"*Q 

Quarterly as 
per the 
annual 
program 

Agendas & 
minutes 
distributed with 
10 working 
days prior to 
the meeting 

Agendas & 
minutes 
distributed 
with 1 0 
working days 
prior to the 
meeting 

Agendas & 
minutes 
distributed with 
10 working 
days priorto 
the meeting 

Agendas & 
minutes 
distributed 
with 1 0 
working days 
priorto the 
meeting 

Quarterly 
befere the 

15'^ 

Repertto 

Council 

Reportto 

Council 

Reportte 

Council 

Reportto 

Council 

Menthly 
befere the 
lOth 

Updated 
register 
monthlysigned 
by the MM 

Updated 
register 
monthly 
signed bythe 
MM 

Updated 
register 
monthly 
signed bythe 
MM 

Updated 
register 
monthly 
signed bythe 
MM 

Quarterly as 
per the 
annual 
program 

Reportto the 
AC by the 1 5*^ 

Reportte the 
AC by the 
15'^ 

Reportto the 
AC by the 
15th 

Report to the 
AC by the 
15th 


Annually - - - Reportto 

according to Ex M 

budget 
program 

































KEY PERFORMANCE AREA 


VOTE 


(linkage to IDP) 
OBJECTIVE 


(linkage to 
Budget) 


2 . 


KEY PERFORMANCE INDICATOR 
(MEASURABLE OBJECTIVES) 


Distributing the approved draft plan 
within 5 working days after date of ap- 
proval to all relevantdepartments for 
signature 


3. Submittingfinal planto Council for ap- 
proval 


4. 

External Service Providers 

Manage the submission of per- 


0000 00 


formance reports on all appoin- 

ted Council’s external service 


1. Submitting quarterlyreports to the Per- 
formance & Audlt Commlttee forconsl- 
deratlon 


09 0000 


Managlngthe monthly/quarterly submlssion of 
performance reports on all appolnted Coun- 
cil’s external service providers, according to 
the agreedperformancetargets,by 


providers 

Strategic Focus Area: 
1A.11 


1 . Reporting monthlyto the Municipal Ma- 
nageron performance reports submltted 
and devlatlons identified 


3. Reporting quarterlyto the Mayoral Com- 
mitteeln termsofcompllanceandde- 
viatlons 


4. Reportlng annually In the Annual Report 
in terms of compliance and deviations 
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TARGET 

TARGET PER QUARTER 

DATE 

1®*Q 

2"“ Q 


4"*Q 

Within 5 
working days 
after date of 
approval by 
ExM 



■ 

Internal 

memoran- 

dum to all 
HOD’s 

Annually 
according to 
budget 
program 




Reportto 
Councll by 
May 2013 

Quarterly 
before the 
15th 

Quarterly 
before the 1 5"’ 
or according to 
year plan 

Quarterly 
before the 
15*''or 
according to 
year plan 

Quarterly 
before the 

1 5** or 

according to 
year plan 

Quarterly 
before the 

1 5*" or 
accordlng to 
year plan 

Monthly 
before the 
lO'V 

Monthly 
performance 
reports to the 
MM 

Monthly 
performance 
reports to the 
MM 

Monthly 
performance 
reports to the 
MM 

Monthly 
performance 
reports to the 
MM 

Quarterly 
before the 

15'^ 

Quarterly 
performance 
reports to the 
MC 

Quarterly 
performance 
reports to the 
MC 

Quarterly 
performance 
reports to the 
MC 

Quarterly 
performance 
reports to the 
MC 

Annually by 

30 Aug 2012 

Performance 
report included 
in the Annual 
Report by 
30Aug2012 






























KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

TARGET 

TARGET PER QUARTER 

(MEASURABLE OBJECTIVES) 

DATE 

1®*Q 

2"“ Q 

3'‘'Q 

4'liQ 

5. 

Traffic Rnes 

Monitor and manage all traffic 
fines issued against Council’s 
vehicles 

Strategic Focus Area: 

1A.11 (Pg 100) 

0000 00 1 06 1140 

Ce-ordinating the settlementof traffic fines 
issued againstCouncil’s vehicles, in terms of 
the existing working procedures and reporfng 
monthlyand quarterly, as part of the depart- 
mental quarterlyreport, on the fellowing: 

1. Summaryof quarterlyfines issued 
againstCouncil’s vehicles perdepart- 
ment/ section 

2. Status of eachfine 

Menthly 
before the 
lO'V 
Quarterly 
befere the 

15'^ 

Monthly report 
compiled 
before the 1 0'" 

/ Quarterly 
report 

submitted to 
MC before the 
15'" 

Monthly 
report 
compiled 
before the 
10'"/ 
Quarterly 
report 

submitted to 
MC before 
the 15'" 

Monthly 
report 
compiled 
before the 
10'"/ 
Quarterly 
report 

submitted to 
MC before 
the 1 5'" 

Monthly 
report 
compiled 
before the 
10'"/ 
Quarterly 
repert 

submitted to 
MC before 
the 1 5'" 

6. 

Risk Manaaement 

Responsibleforthe co-ordina- 
tion intermsofthe updatingof 
the riskregister(operational & 
strategic risks) and administra- 
tive functiens interms ef Risk& 
RiskManagementCommittee 
meetings (RiskManagement) 

Strategic Focus Area: 

8D.10 

0101 40 1 06 0002 

Ce-ordinating the implementatien of the risk 
managementprocess, as perthe approved 
Ceuncil resolution, by reporting quarterly to 
Councilthefollowing: 

1. Minutes of Risk& RiskManagement 
Meetings conducted perquarter 

2. Quarterly updating ofthe riskregisterin 
terms ef operatienal & strategic risks 

Menthly 
befere the 
10"’/ 
Quarterly 
befere the 
15th 

Monthly report 
compiled 
before the 1 0'" 

/ Quarterly 
report 

submitted to 
Council before 
the 1 5'" 

Monthly 
report 
compiled 
before the 
10'"/ 
Quarterly 
report 

submitted to 
Council 
before the 
15'" 

Monthly 
report 
compiled 
before the 
10'"/ 
Quarterly 
report 

submitted to 
Council 
before the 
15'" 

Monthly 
report 
compiled 
before the 
10'"/ 
Quarterly 
repert 

submitted to 
Council 
before the 
15'" 

7. 

Leaal SuoDort 

Responsibleforlegal support to 
the Council, Municipal Manager 
and all otherdepartments of 
Council and reporton perfor- 
mance of appointed external 
service providers, accerding to 
agreed performance targets 

Strategic Focus Area: 

0100 00 1 06 1130 

1 . Assisting Council, Municipal Manager 
and all otherdepartments of Council in 
terms of legal supportrequired and 
report monthlyand quarterly, as part of 
the departmental quarterlyreport, on the 
follewing: 

> All legal matters attended to per 
menth 

> Contracts finalised, reviewed,dis- 
cussed and commented on per 
menth 

Menthly 
befere the 
10'"/ 
Quarterly 
befere the 
15th 

Monthly report 
compiled bythe 
10'"/Quarterly 
report 

submitted to 
MC before the 
15'" 

Monthly report 
compiled by 
the 1 0'" / 
Quarterly 
repert 

submitted to 
MC before the 
15'" 

Monthly report 
compiled by 
the 10'"/ 
Quarterly 
report 

submitted to 
MC before the 
15'" 

Monthly report 
compiled by 
the 10'"/ 
Quarterly 
report 

submitted to 
MC before the 
15'" 


Strategic Focus Area: 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

(MEASURABLE OBJECTIVES) 

1A.11 


> Suppiy Chain ManagementPre- 
cesses where iegai assistance is 
required 

> Saie of iand and other property re- 
iated matters where iegai support/ 
assistance is required 

> Tariffs, Poiicies &By-iaws which re- 
quired iegai support/assistance 

> Numberof iitigation cases against 
Councii 

> Numberofsubpoenasreceived 

2. Reporting monthiyonthe performance of 

the foliowing appointed externai service 

providers,accordingto the agreed per- 

formance targets: 

• KiepperJonkerlnc 

• Maiherbe Rigg & Ranweli inc 

• Odendaai & Summerton Inc 

8. 

Municioal Public Accounts 
Committee (MPAC) 
Renderadministrativesupportto 
the Municipal Public Accounts 
Committee (MPAC) with the 
meetings,agendas and minutes 

Strategic Focus Area: 

1A.11 

0101 20 1 09 0210 
0101 10 1 06 1130 

Managing the functioning of Council’s Munici- 
pai Pubiic Accounts Committee (MPAC) in 
terms of Section 129 ofthe MFiW\ by 
executing the foiiowing functions: 

1. Distributingtheagendaforthe MPAC 
committeetocensiderthedraft annuai 
report 

2. Submittingthe MPAC reportonthe draft 
annuaito Councii 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

(MEASURABLE OBJECTIVES) 



3. Publishing theoversightreport, approved 
by Council in terms of Section 1 29(3) of 
the MFMA, within 7 days after its adop- 
tion 

7. Sub-function: Information Technology(IT) 

IDP - Key Performance Area 

Efficient, Effective, Transparent & Accountable Local Municipality (KPA 7) 

Efficient & Effective Municipaiity (Objective 3) 

1. 

Information Technoloav 
Infrastructure (IT Svstemsl 
Responsibleforthe supplyand 
maintenance of afast and effi- 
cient information technology 
infrastructure (IT Systems) 

Strategic Focus Area: 

8C.1 

0101 35 1 09 0204 

1 . Ensuringthedailyavailabilityof the in- 
formation technologyservices, by repor- 
ting monthlyandquarterly, as partofthe 
departmental quarterly report, on the 
following: 

1 .1 Numberof complaints received per 
month at Helpdeskin terms ofsys- 
tem notfunctional 

1 .2 Numberofcalls/complaintsattended 
towithinl workingday 

1 .3 Signing off of back-up registeron a 
dailybasis bylT Supervisor 

1 .4 Numberofcomplaints received per 
month in terms of Internet acces- 
sibility 

1 .5 Expenditure according to approved 
budgetin terms of hardware main- 
tenance 

1.6 Numberandvalueof softwareli- 
cences annuallyrenewed 
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TARGET 

DATE 


TARGET PER QUARTER 


DATE 

1®*Q 

2"“ Q 

3*"^ 

4"*Q 

Annually 

before 

7Apr2013 



Proof of 
publication in 
terms of 
public 

participation 
process 
within 7 days 
after adoption 



Daily/Ongoing 

Monthly report 

Monthly report 

Monthly report 

Monthly report 


compiled before 

compiled 

compiled 

compiled 


the 10'"/ 

before the 1 0'" 

before the 1 0'" 

before the 1 0'" 


Quarterly report 

/ Quarterly 

/ Quarterly 

/ Quarterly 


submitted to 

report 

report 

report 


MC before the 

submitted to 

submitted to 

submitted to 


15'" 

MC before the 
15'" 

MC before the 
15'" 

MC before the 
15'" 

























KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

TARGET 

TARGET PER QUARTER 

(WIEASURABLE OBJECTIVES) 

DATE 

1®*Q 

2"“ Q 

3*‘'Q 

4"*Q 



1.7 Numberofconsumeraccounts 
monthlyprinted according to time 
scheduled received from the De- 
partment: FinanceServices 

2. Distributing monthlyreports to head of 
departments, reporting high volume 
users interms of: 

2.1 Internet 

2.2 E-mail 

Monthly 

Reportto head 
of departments 
monthly before 
the 10*^ 

Reportto 
head of 
departments 
monthly 
before the 10"* 

Reportto 
head of 
departments 
monthly 
before the 1 0"* 

Reportto 
head of 
departments 
monthly 
before the 1 0'" 

2. 

UDaradina of the IT Server 

Room 

Manage the procurementpro- 
cess to lift the floorin the server 
room (Phase2) 

Strategic Focus Area: 

8C.6 

0101 35 4 03 9995 
Capital Budget 

Manage the procurementprocesstoliftthe 
floor in the server room (Phase 2) according 
to the approved capital budget: 

1. Fundingapproved- 

R206 900.00 funded from CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 

Quarterly 
before the 

15'^ 

30 Apr 2013 

Reportto Bid 
Specifications 
Committee to 
approve 
specifications 

SCM Unitto 
request 
quotations/ 
tenders 

Reportto Bid 
Evaluation 
Committee to 
recommend 
to Bid 

Adjudication 

Committee 

& 

Letter of 
Appointment 
to successful 
bidder and 
expenditure 
incurred 

Project 
completed by 
end Apr2013 

3. 

Network Testina Eauioment 

Manage the procurementpro- 
cess to procure network testing 
equipment 

Strategic Focus Area: 

8C.6 

0101 35 4 03 9994 
Capital Budget 

Manage the procurementprocesstoprocure 
networktesting equipment according to the 
approved capital budget: 

1. Fundingapproved- 

R50 000.00 fundedfrom CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 

Quarterly 
before the 

15'^ 

30 Apr 2013 

Reportto Bid 
Specifications 
Committee to 
approve 
specifications 

SCM Unitto 
request 
quotations/ 
tenders 

Reportto Bid 
Evaluation 
Committee to 
recommend 
to Bid 

Adjudication 

Committee 

& 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred 

Project 
completed by 
end Apr2013 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

(MEASURABLE OBJECTIVES) 

TARGET 

DATE 

TARGET PER QUARTER 

1®*Q 

2"“ Q 


4"*Q 

4. 

1 X Anti-virus Server 

Manage the procurementpro- 
cess to procure 1 x Anti-virus 

server 

Strategic Focus Area: 

8C.6 

0101 35 4 03 9993 
Capital Budget 

Manage the procurementprocesstoprocure 

1 xAnti-virus serveraccordingto the ap- 
proved capital budget: 

1. Fundingapproved- 

R25 000.00 fundedfrom CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 10 workingdays after 
date of delivery of asset 

Quarterly 
before the 

15'^ 

30 Mar 2013 

Reportto Bid 
Specifications 
Committee to 
approve 
specifications 

SCM Unitto 
request 
quotations/ 
tenders 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred by 
end Mar 2013 


5. 

1 X Rrewall Server 

Manage the procurementpro- 

cess to procure 1 x Rrewall 
Server 

Strategic Focus Area: 

8C.6 

0101 35 4 03 9992 
Capital Budget 

Manage the procurementprocessto procure 

1 X Firewall Server accordingtothe approved 
capital budget: 

1. Fundingapproved- 

R25 000.00 fundedfrom CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 10 workingdays after 
date of delivery of asset 

Quarterly 
before the 

15'^ 

30 Mar 2013 

Reportto Bid 
Specifications 
Committee to 
approve 
specifications 

SCM Unitto 
request 
quotations/ 
tenders 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred by 
end Mar 2013 


6. 

Hiah-end PC-network 
Administration 

Manage the procurementpro- 
cess to procure high-end PC- 
network administration 

Strategic Focus Area: 

8C.6 

0101 35 4 03 9991 
Capital Budget 

Manage the procurementprocesstoprocure 
high-end PC-networkadministration accor- 
ding to the approved capital budget: 

1. Fundingapproved- 

R1 5 000.00 fundedfrom CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 10 workingdays after 
date of delivery of asset 

Quarterly 
before the 

15'^ 

30 Mar 2013 

Reportto Bid 
Specifications 
Committee to 
approve 
specifications 

SCM Unitto 
request 
quotations/ 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred by 

30 Mar 2013 


7. 

Network Switches 

Manage the procurementpro- 
cess to procure network 
switches 

0101 35 4 03 9990 
Capital Budget 

Manage the procurementprocesstoprocure 
networkswitches according tothe approved 
capital budget: 

Quarterly 
before the 

15'^ 

Reportto Bid 
Specifications 
Committee to 
approve 

SCM Unitto 
request 
quotations/ 

Qrder issued 
to successful 
bidder 

Project 
completed by 
30 May 2012 
and 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

(MEASURABLE OBJECTIVES) 

TARGET 

DATE 

TARGET PER QUARTER 

1®*Q 

2"“ Q 

3*‘'Q 

4"*Q 

Strategic Focus Area: 

8C.6 


1. Fundingapproved- 

R1 00 000.00 funded from CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 

31 May 2013 

specifications 



expenditure 
incurred by 
end May 2013 

Network Infrastructure 

Uoarade 

Manage the procurementpro- 
cess to procurethe network 
infrastructure upgrade 

Strategic Focus Area: 

8C.6 

0101 35 4 03 9989 
Capital Budget 

Manage the procurementprocesstoprocure 
the network infrastructure upgrade according 
to the approved capital budget: 

1. Fundingapproved- 

R475 000.00 funded from CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 

Quarterly 
before the 

15'^ 

31 May 2013 

Reportto Bid 
Specifications 
Committee to 
approve 
specifications 

SCM Unitto 
request 
quotations/ 
tenders 

Reportto Bid 
Evaluation 
Committee to 
recommend 
to Bid 

Adjudication 
Committee & 
order issued 
to successful 
bidder 

Project 

completed 

and 

expenditure 
incurred by 
end May 2013 

9. 

Novell Disaster Recoverv Plan 
(DRP1 Server 

Manage the procurementpro- 
cess to procure a Novell DRP 
Server 

Strategic Focus Area: 

8C.6 

0101 35 4 03 9988 
Capital Budget 

Manage the procurementprocesstoprocure 
a Novell DRPServer accordingto the ap- 
proved capital budget: 

1. Fundingapproved- 

R30 000.00 fundedfrom CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 10 workingdays after 
date of delivery of asset 

Quarterly 
before the 

15'^ 

30 Apr 2013 


Reportto Bid 
Specifications 
Committee to 
approve 
specifications 

SCM Unitto 
request 
quotations/ 
tenders 

Qrder issued 
to successful 
bidder and 
project 
completed by 
30Apr2013 

10. 

E-mail retain and reload 
server 

Manage the procurementpro- 
cesstoprocurean E-mail retain 
and reload server 

0101 35 4 03 9987 
Capital Budget 

Manage the procurementprocesstoprocure 
an E-mail retain and reload serveraccording 
to the approved capital budget: 

1. Fundingapproved- 

R30 000.00 fundedfrom CRR 

Quarterly 
before the 

15'^ 

31 Mar 2013 

Reportto Bid 
Specifications 
Committee to 
approve 
specifications 

SCM Unitto 
request 
quotations/ 
tenders 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred by 
end Mar 2013 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

TARGET 

TARGET PER QUARTER 

(MEASURABLE OBJECTIVES) 

DATE 

1®*Q 

2"“ Q 

3*‘'Q 

4"*Q 

Strategic Focus Area: 

8C.6 


2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 






11. 

Mail Scanner 

Manage the procurementpro- 
cess to procure a mail scanner 

Strategic Focus Area: 

8C.6 

0101 35 4 03 9986 
Capital Budget 

Manage the procurementprocesstoprocure 
an mailscanneraccordingtothe approved 
capital budget: 

1. Fundingapproved- 

R1 5 000.00 fundedfrom CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 10 workingdays after 
date of delivery of asset 

Quarterly 
before the 

15'^ 

31 Mar 2013 

Reportto Bid 
Specifications 
Committee to 
approve 
specifications 

SCM Unitto 
request 
quotations/ 
tenders 

Order issued 
to successful 
bidder and 
expenditure 
incurred by 

31 Mar 2013 



Accepted and agreed upon: 


MR. T.W. PEETERS MR. A.S.A. DE KLERK CLLR. P.D. PRETORIUS 

EXECUTIVE DIRECTOR: CORPORATE SERVICES MUNICIPAL MANAGER MMC: FINANCE & CORPORATE 

SERVICES 


DATE 


DATE 


DATE 
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SERVICE DELIVERY& BUDGET IMPLEMENTATION PLAN 

2012/2013 

FUNCTION : FINANCIAL SERVICES 

PERIOD: 1 JULY 2012 - 30 JUNE 2013 


KEY PERFORMANCE AREA 

(linkage to IDP) 
OBJECTIVE 

VOTE 

KEY PERFORMANCE INDICATOR 

TARGET 

TARGET PER QUARTER 

(linkage to 
Budget) 

(MEASURABLE OBJECTIVES) 

DATE 

1=*Q 

2'’‘'Q 

3"‘Q 

4"’Q 

1. Sub-function: Expenditure 

IDP - Key Performance Area 

Efficient, Effective, Transparent& Accountable Local Municipality (KPA 7) 

Financial Viability & Sustainability(Objective 4) 

1. 

Asset Reaister 

Responsibleforthe updating 
and managementof Council’s 
Asset Register on an ongoing 
basis interms ofSection 63 of 

the MFMA 

0201 05 1 09 0204 

Managing and maintaining an updated 
com puterised Asset Register by execu- 
ting the followingfunctions: 

1. Providing all departments with an 
accurateand up-to-date assetre- 
gisteras perthe annual financial 
year-end assetverification results 

31 Jul 2012 

Departmental 
Asset Register 
to all HOD’s 

- 

- 

- 

Strategic Focus Area: 

2D.1 

8D.5 

0201 05 1 09 0204 

2. Reportingwrittenconfirmation re- 
ceived from all departments of re- 
ceipt of departmental assetregis- 
ters 

31 Aug 2012 

Confirmations 
from 7 
departments 
received 





0201 05 1 09 0204 

3. Maintaining a registerof all signed 
inventory lists,distributed, as re- 
ported with the financial year-end 
assetverification 

Monthly 

Asset register 
updated and 
signed off by 
HOD 

AssetRegister 
updated and 
signed off by 
HOD 

AssetRegister 
updated and 
signed off by 
HOD 

Asset Register 
updated and 
signed off by 
HOD 


0201 05 1 09 0204 

4. Co-ordinating a public auction for 
redundantitems byobtaining a 
Council Resolution onfinal listof 
redundantidentified assets by30 
NOV2011 

Annually by 
30 Nov 
2011 

Receive 
requests for 
HOD’s and 
arrange 
inspection by 
MC 

Submit list of 
redundant 
assets to 
Council for 
approval 




9000 02 6 03 0002 

5. Reportingtheoutcomeof the auc- 
tion to Council 

30Apr 2013 

- 

- 

Reportto 

Council 

Income 
generated 
included in 


SDBIP-FinanceServices 1 

1 July 2012- 30 June2013 























KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 

(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

(MEASURABLE OBJECTIVES) 


0000 00 10 8 8081 
0000 00 1 08 8082 

6. Reporting stolen, lostitems and 
accidents in terms of operational 
procedures to Council’s insurers - 
Completed claim forms submitted 
to insurers within 7 working days 
after date of receiptfrom relevant 
departments and claim registration 
numbers receivedfrom insurers 



7. Reportto Mayoral Committee on 
quarterly reports receivedfrom re- 
levantdepartments interms of 
quarterly departmental assetveri- 
fications conducted 



8. Conductquarterly departmental 
assets verification and outcome 
verified with assetregister 

2. 

Asset Reaister 

Responsiblefor Annual Asset 
Verification and measuring of 
service provider’s performanoe 
in terms of agreed performan- 
ce targefs 

Strategic Focus Area: 

8D.5 

0201 05 1 09 0204 

Monitoring and reporting on performance 
of the following appointmentexternal 
serviceproviderto conductthe annual 
financial year-end assetverification: 

1 . PriceWaterHouseCoopers Com- 
bined Systems (Pty) Ltd - (BID 
8/2/3/15-RE) 

Rendering ofverification of assets 
and upgrading of assetregister 

3. 

Accident Committee 

Chairthe Accident & Loss 
Control Committee 

0000 00 1 08 8081 
0000 00 1 08 8082 

Co-ordination of meetings of the Acci- 
dent & Loss Control Committeetocon- 
siderclaims referred tothe committeefor 
consideration bydistributing: 
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TARGET 

TARGET PER QUARTER 

DATE 

I^Q 


S^'Q 

4*hQ 





budget 

Quarterly 
before 1 5th 

Reportto MC 
in terms of 
claims 
submitted to 
insurers 

Reportto MC 
in terms of 
claims 
submitted to 
insurers 

Reportto MC 
in terms of 
claims 
submitted to 
insurers 

Report to MC 
in terms of 
claims 
submitted to 
insurers 

Quarterly 
before 1 5th 

Reportto MC 
in terms of 
departmental 
asset 
verification 
reports 
received 

Reportto MC 
in terms of 
departmental 
asset 
verification 
reports 
received 

Reportto MC 
in terms of 
departmental 
asset 
verification 
reports 
received 

Report to MC 
in terms of 
departmental 
asset 
verification 
reports 
received 

Quarterly 
before 1 5th 

Results 
included in 
report in (7) 
above 

Results 
included in 
report in (7) 
above 

Results 
included in 
report in (7) 
above 

Results 
included in 
report in (7) 
above 

Monthly 
before the 
lOth/ 
Quarterly 
before the 
15th 

Monthly report 
to PMS 
Section & 
quarterly 
reportto MC 

Monthly 
report to 
PMS Section 
& quarterly 
reportto MC 

Monthly 
reportto 
PMS Section 
& quarterly 
reportto MC 

Monthly report 
to PMS 
Section & 
quarterly 
reportto MC 




































KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 

(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

TARGET 

TARGET PER QUARTER 

(MEASURABLE OBJECTIVES) 

DATE 

I^Q 

2"“^ 

S^'Q 

4*hQ 

Strategic Fbcus Area: 

8D.5 


1. Agendas to all members wlthln 5 
workingdays before the meeting 
and minutes within 5 werking days 
after the meeting 

5 working 
days 

Distribute 
agendas and 
minutes 
within 5 
working 

Distribute 
agendas and 
minutes 
within 5 
working 

Distribute 
agendas 
and minutes 
within 5 
working 

Distribute 
agendas and 
minutes 
within 5 
working 



2. Reperten excess payments in 

terms of approved budgetallocation 

Quarterly 

1 5'^ day 

Report to MC 
15th 

Report to MC 
15th 

Reportto MC 
15th 

Reportto MC 
15th 

4. 

Short Term Insurance 

Annually insureall Council’s 
assets to mlnlmlse risk-Short 
Term Insurance - Council’s 

Assets 

Strategic Focus Area: 

8D.5 

0000 00 1 08 8080 

Monitor and performance reporting on 
the follcwing appointed external servlce 
renderlng shertterm Insurance as per 
the agreed perfcrmance targets by sub- 
mlttlng performance reports: 

1 . AON RlskServlces (BID 8/2/3/7) 
Renderlng ofshortterm Insurance 

Monthly/ 

Quarterly 

Monthly report 
to PMS 
Section & 
quarterly 
reporttc MC 

Monthly report 
to PMS 
Section & 
quarterly 
reportto MC 

Monthly report 
to PMS 
Section & 
quarterly 
reporttc MC 

Monthly report 
to PMS 
Section & 
quarterly 
reporttc MC 

5. 

Creditors 

Responsibleto managethe 

payment of all creditors on a 

monthlybasis 

Strategic Focus Area: 

8D.3 

0000 00 1 07 7001 
0000 00 1 07 7002 
1101 05 1 09 0204 
1201 05 1 09 0204 
1001 10 1 09 0204 
0000 00 1 06 1900 
0000 00 1 06 0501 

Ensurlng paymentef credltors withln 30 
days after receiptof invoices: 

1. Eskcm 

2. RandWater 

3. Vaal Marina Construction 

4. Telkom 

5. Sasol - Sasol Oil (Pty) Ltd (BID 
8/2/3/1 7) 

Supply and delivery of petrol and 
diesel 

Monthly 
Within 30 
days 

1 00 % 
payment of 
all approved 
invoices 

1 00 % 
payment of 
all approved 
invoices 

1 00 % 
payment of 
all approved 
invoices 

1 00 % 
payment of 
all approved 
invoices 

6. 

Preoaid Electricitv Vendino 

Monitoring of performance ef 
external servlce provlder In 
renderlng prepaid electricity 
vending support 

1301 05 1 09 0204 

Mcnitor and performance reporting on 
the following appointed external service 
rendering prepaid electricityvending 
supporting in terms of the agreed per- 
formance targets: 

Monthly 
before the 
lOth/ 
Quarterly 
before the 
15th 

Monthly report 
to PMS 
Section & 
quarterly 
reporttc MC 

Mcnthly report 
to PMS 
Section & 
quarterly 
reportto MC 

Monthly report 
to PMS 
Section & 
quarterly 
reporttc MC 

Monthly report 
to PMS 
Section & 
quarterly 
reporttc MC 
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KEY PERFORMANCE AREA 

VOTE 


(linkage to IDP) 
QBJECTIVE 

KEY PERFORMANCE INDICATOR 

(linkage to 
Budget) 

(MEASURABLE OBJECTIVES) 



1 . Itron South Africa (Pty) Ltd (BID 



1 3/5/63) 

Supply and dellvery of prepaid 
electricity vending support 

7. 

Salaríes & Benefits 

0000 00 1 02 0001 

Ensuring paymentofsalaries.benefits 

Responsibleforthe paymentof 

salariesand benefits of all 

0000 00 1 02 0002 
0000 00 1 02 0004 
0000 00 1 02 0005 

andother responsibilitiesas perdue 
date according to Council’s policies: 

staff 

0000 00 1 02 0006 

1. Overtime 


0000 00 1 02 0007 

2. Low interestsubsidy 


0000 00 1 02 0009 

3. Cellphoneallowances 


0000 00 1 02 0010 

4. Standby allowances 


0000 00 1 02 0011 

5. Bonuses 


0000 00 1 02 0012 

6. Housing Subsidies 


0000 00 1 02 0013 

7. Leave Pay 


0000 00 1 03 0001 

8. Unpaid Leave 


0000 00 1 03 0002 

9. NightShift Allowances 


0000 00 1 03 0003 

10. Acting Allowances 


0000 00 1 04 0001 

1 1 . Back-pay 


0000 00 1 04 0005 

12. Scarcity Allowances 

13. Sundry 

14. Medical Aid Contributions 

15. Pension Fund Contributions 

8. 

Budaet 

Responsibleforthe complla- 
tlon of the budgetand mana- 

Total budget all 
votes (Operatlonal 
& Capltal) 

Compilation and submission of budget 
to Council as perthe following approved 
budgetprogramme: 

gementof the approved 


1. Compilation and approval of pro- 

2012/2013budgetbythe 


cess plan 

Councll (Budget Manage- 
ment) In llne with Chapter4 of 


2. Status Quo & /\nalysis 

the MFMA 


3. Compilation and finalisation of Ward 

Strategic Focus Area: 

8D.4 & 7 


IDP documents 
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TARGET 

DATE 


TARGET PER QUARTER 


I^Q 




S^'Q 


4*hQ 


Monthly 
payments 
on the 25*'^ 
of each 
month 


1 00 % 
payment of 
all staff (3 
pay runs) 


1 00 % 
payment of 
all staff (3 
pay runs) 


1 00 % 
payment of 
all staff (3 
pay runs) 


1 00 % 
payment of 
all staff (3 
pay runs) 


Jul 2012 


Reportto 

Council 


Aug 2012 


Reportto 

Council 


Sept2012 


Draft 

document 

avallable 


























KEY PERF=ORMANCE AREA 


VOTE 


(linkage to IDP) (linkage to 

OBJECTIVE Budget) 


4. 


KEY PERFORMANCE INDICATOR 
(MEASURABLE OBJECTIVES) 


Ward Committee PublicMeetings 
(IDP) 


5. IDP Representative Forum Meeting/ 
Meetings 


6. Draft IDP & Budgetdocumentcom- 
pleted 

7. Draft Budgetapproved by Council 

8. Public Meetings (Draft Budget) 


9. Final Council approval of IDP & 
Budget 


9. 


Hnancial Reporting 
Manage the Rnancial Repor- 
ting accordingto Section71 
and52{d) the MFMA 

Strategic Focus Area: 

8D.3 


0201 05 1 02 0002 


Submission offinancial reports in terms 
ofthe MFMA: 


1 . Section 71 -financial reports sub- 
mittedtothe Executive Mayor, Na- 
tional Treasury and Mayoral Com- 
mitteebeforethe 10*^ workingday 
of each month 


2. Section 52(d)-financial reports sub- 
mittedto Council within lOworking 
days 
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TARGET 

TARGET PER QUARTER 

DATE 

I^Q 

2"“^ 

S'^Q 

4*hQ 

NOV2012 


Agendas & 
Minutes 
compiled 
reflecting 
public input 



Dec2012 
Apr 2013 


Agendas & 
Minutes 
compiled 
reflecting 
results 



Febr2013 

- 

- 

Report 
signed off by 
MM 


Mar 2013 

- 

- 

- 

- 

Apr 2013 



Reportto 

Council 

Conduct 

public 

meetings and 
submit 
attendance 
registers to 
Council 

May 2013 

- 

- 

- 

Reportto 

Council 

Monthly 
before the 
lO'^working 
day 

3 Reports to 
MC/ Prov T 

3 Reports to 
MC/ Prov T 

3 Reports to 
MC/ Prov T 

3 Reports to 
MC/ Prov T 

Quarterly 
before 1 0th 

Reportto 

Council 

Reportto 

Council 

Reportto 

Council 

Reportto 

Council 


























KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 

(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

(MEASURABLE OBJECTIVES) 



3. Section 72-mld-yearperformance 
assessmentreportsubmltted to: 



4.1 Councll 

4.2 Executive Mayor 

4.3 National Treasury 

4.4 Provlnclal Treasury 

10. 

SuDDV Chain Manaaement 

Responsibleforthe implemen- 
tatlon of the Supply Chain 
Management Regulations 
and Policies In llnewlth 

Chapter 1 1 of the MFMA 

0201 05 2 30 1804 

Monitor and co-ordinate adherence to 
policy and legislation as perthe require- 
ments of the MFMA, Section 1 1 6, by: 

1. Updating and review Supply Chain 
ManagementPolicy in linewith le- 
glslatlon-Councll Resolutlon 

Strategic Focus Area: 

8E3 


2. Distributlng agendas and mlnutes 
as per approved pollcy for: 


2.1 Bld Speclflcatlon Commlttee 

2.2 Bld Evaluation Commlttee 

2.3 Bld Adjudicatlon Commlttee 



3. Updatlng of Information of external 
servlce provlders on database as 
per bld speclflcatlonsand commer- 
clal key performance Indlcators 

11. 

Procurementof Stock 

Responsibleforthe procure- 
mentof Stock as ordered by 
relevantdepartments In line 
with Council’s procurement 
procedures and performance 
reporting of appointed external 
servlce provlders In llne wlth 

0000 00 1 06 1820 

Monitorlng and performance reporting of 
the following appointed external service 
providers in line with the agreed perfor- 
mancetargets bysubmitting performan- 
ce reports: 

1. PenonPaperCCjBID 8/2/3/11) 
Supply and delivery of stationery 
and cartridges 
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TARGET 

DATE 


TARGET PER QUARTER 


DATE 

1^0 

2'’‘'Q 

3"‘Q 

4"’Q 

25 Jan 2013 



Reportto 

Council/NatT/ 

ProvT 


31 May 2013 

- 

- 

- 

Final approval 
by Council 

Weekly bid 
meetings 

13 Agendas & 
Minutes 
weekly 
distributed 

10 Agendas & 
Minutes 
weekly 
distributed 

13 Agendas & 
Minutes 
weekly 
distributed 

1 1 Agendas & 
Minutes weekly 
distributed 

Quarterly 
before 1 5th 

Reportto 

HOD’s 

Reportto 

HOD’s 

Reportto 

HOD’s 

Report to 
HOD’s 

Monthly 
before the 
lOth/ 
Quarterly 
before the 
15th 

Monthly report 
to PMS 
Section & 
quarterly 
reportto MC 

Monthly report 
to PMS 
Section & 
quarterly 
reportto MC 

Monthly report 
to PMS 
Section & 
quarterly 
reportto MC 

Monthly report 
to PMS 
Section & 
quarterly 
report to MC 

































KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 

(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

(MEASURABLE OBJECTIVES) 

agreed performance targets 

0000 00 1 06 1830 

2. Kiloton Hydraulics PneumaticTools 
& Abrasives (Pty) Ltd (BID 8/2/3/21) 
Supply and delivery of general 
hardware,tcols and paintproducts 


0000 00 1 06 1830 

3. Meyerton Mica Hardware{BID 
8/2/3/21) 

Supply and delivery of general 
hardware,tcols and paintproducts 


0000 00 1 06 1830 

4. Zeno-Chem CC (BID 8/2/3/20) 
Supply and delivery of cleaning 
preducts 


0000 00 1 06 1830 

5. KotulangTrading EnterpriseCC& 
MokgemoTrading Enterprise & 
Services (BID 8/2/3/20) 

Supply and delivery of cleaning 
preducts 

12. 



Bank Account 

0201 05 1 06 0100 

Adheringto the legislative requirements 

Responsibleforthe opening 
and maintenance ofthe 


by reporting on cash withdrawals to 
Council: 

Council’s BankAccount In 

terms of Section 1 1 ofthe 

MFMA 


1 . Quarterly cash withdrawals repor- 
ted to Mayoral Committee within 1 0 
working days after the end ef the 
quarter 

Strategic Focus Area: 

8D.9 


2. Confirm in writing in terms ofSec- 
tion 9{b) the name of each bank 
wherethe municipalityholds abank 
account, andthe type and number 
of each accountto: 

2.1 Gauteng Provincial Treasury 

2.2 Auditor-General 

3. Monitering and performance repor- 
ting of the appointed external ser- 
vice previderin terms of the agreed 
perform ance targets : 


TARGET 

DATE 


TARGET PER QUARTER 



Quarterly 
within 10 
working 
days 

Annually 

before 


Report to MC ReporttoMC ReporttoMC ReporttoMC 


Sent letterto 
Prov T & A-G 


Monthly 
before lOth/ 
Quarterly 
before 1 5th 


Monthly report Monthly report Monthly report Monthly report 
to PMS to PMS to PMS to PMS Section 

Section & Section & Section & & quarterly 

quarterly quarterly quarterly reporttoMC 

reporttoMC reporttoMC reporttoMC 
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KEY PERF=ORMANCE AREA VOTE 

(linkage to IDP) (linkage to 

OBJECTIVE Budget) 



KEY PERFORMANCE INDICATOR 
(MEASURABLE OBJECTIVES) 


2.1 ABSA (BID 8/2/3/18) 

Cash ManagementServices 

2.2 ABSA (BID 8/2/3/18) 
Rendering of banking services 
for MLM 


Sub-function: 


Income & Administrative 


IDP - Key Performance Area 

Quality Sustainable Urban Infrastructure & Affordable Services (KPA 3) 
Provision of BasicServices (Objective 1) 

Efficient, Effective, Transparent& Accountable Local Municipality (KPA 7) 
Efficientand Effective Municipaiity (Objective 3) 

Financial Viability & Sustainability (Objective 4) 


TARGET 

DATE 


TARGET PER QUARTER 



Public Comolaints 


Monitor and address all public 
complaints received at the 
Department: Finance Services 

Strategic Focus Area: 

8C.2 


0101 30 1 06 0002 
0201 05 1 02 0002 


Queries and publiccomplaints received 
attended to within 7 working days after 
date of receiptby: 

1. Updatingthequery register 

2. Query Registertobe monthly 
signed off by the Flead of Depart- 
ment 

3. Numberofcomplaints outstanding 


Monthly 
within 10 
working 
days 


Address all 
complaints 
received 


Address all 
complaints 
received 


Address all 
complaints 
received 


Address all 
complaints 
received 


WorkOrders 


Oversee and manage works 
orders sentto the Department: 
Engineering Services in terms 
of complaints/requests re- 
ceived from the public 

Strategic Focus Area: 

8D.2 



Managementof works orders referredto 
Engineering Services to clean data and 
improvethe incomeofthe Councilby: 

1 . Updating the works orders register 

2. Works Orders Registermonthly 
signed off by the Flead of Depart- 
ment 


Monthly & 
quarterly 
before the 
15th 


Report to MC 
Quarterly 


Reportto MC Reportto MC Reportto MC 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 

KEY PERFORMANCE INDICATOR 

TARGET 

TARGET PER QUARTER 

(linkage to 
Budget) 

(MEASURABLE OBJECTIVES) 

DATE 

I^Q 


S^'Q 

4*hQ 

3. 

Rnancial Statements 

0000 00 1 06 0001 

Compilation of financial statements as 






Responsibleforthe compila- 
tion of the Rnancial State- 
ments in terms of Section 1 26 

ofthe MFMA 

Strategic Focus Area: 


per Section 1 26of the MFMA, byad- 
heringto the following: 

1. Submissiontothe Performance& 
Audit Committeeforrevision in 
terms of Section 1 66(2)(b) and 
(3){b)(ii)ofthe MFMA 

25Aug2012 

Report to AC 

- 

- 

- 

8D.8 


2. Submissiontothe Auditor-General 
for annual external audltlng In terms 
of Sectlon 1 26(1 )(a) of the MFMA 

31 Aug 2012 

Proof of 
submlsslon 
to A-G 






3. Submlsslon of audltreport recelved 
from the Auditor-Generalto the Per- 
formance & Audit Committeeforno- 
tification 

30 NOV2012 


Report on A-G 
report to 
Councll & AC 





4. Monitoring implementation ofthe 
recommendations,as reflectedin 
the Auditor-General’s management 
report 

Quarterly as 
from 30 Nov 
2012 



Reportto 

MM & 
Annual 
Reporton 31 
Mar 2013 

Report to MM 

4. 

Meter Readinos 

0201 05 1 09 0204 

Monitoring and performance reporting of 

Monthly 

Monthly 

Monthly 

Monthly 

Monthly 

Monitoring and performance 
reporting of appointed external 
service provider in terms of 
meterreading inlinewith 
agreed performance targets 


the external service provider in rendering 
meterreading services intermsof 
agreed performancetargets: 

1 . Electro Cuts CC (BID 8/2/3/9) 
Renderlng of meterreadlng and 
meterrepairservlces 

before the 
lOth/ 
Quarterly 
before the 
15th 

reportto 
PMS Sectlon 
& quarterly 
reportto MC 

reportto 
PMS Sectlon 
& quarterly 
reportto MC 

reportto 
PMS Sectlon 
& quarterly 
reportto MC 

reportto PMS 
Sectlon & 
quarterly 
reportto MC 

Strategic Focus Area: 

8D.1 
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KEY PERF=ORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

T. 

Billing Process 

Manage the monthlybilling of 
consumer accounts 

Strategic Focus Area: 

8D.1 &2(Pg105) 


Credit Control 

Manage the cashflowof the 
Councll via consumers 
account payments 

Strategic Focus Area: 

8D.1 &9 


Credit Control 

Responsible for reporting con- 
sumers with outstanding 
balances longerthan 90 days 
for legal aotlon to be Instltuted 

Strategic Focus Area: 

8D.6 


VOTE 

(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

(MEASURABLE OBJECTIVES) 

TARGET 

DATE 

0000 00 2 21 0002 

Monitor and ensure monthlycorrect 

Monthly 

0000 00 2 21 0400 

bllllng and dlstrlbution of monthlyac- 

before the 

0000 00 2 21 0401 

counts as perthe bllllng schedule by 

lOth 

0000 00 2 21 1700 
0000 00 2 21 1701 

reportlngthe: 


0000 00 2 21 1800 

1. Perlod of Billing 


0000 00 2 21 1801 

2. Numberof accounts printed 


0000 00 2 21 2200 
0000 00 2 21 2201 

3. Value of monthly billings: 

> Water 

> AssessmentRates 

> Sewer 

> Refuse 

> Electricity 

4. Date posted 

5. Monthly inorease in billing value 


0000 00 2 21 0002 

Monitoring of paymentlevels as per 

Monthly 

0000 00 2 21 0400 

amounts levled by reportlng: 

before the 

0000 00 2 21 0401 


1 0*^ to the 

0000 00 2 21 1700 
0000 00 2 21 1701 
0000 00 2 21 1800 
0000 00 2 21 1801 
0000 00 2 21 2200 
0000 00 2 21 2201 

1. % Increase In paymentlevels 

MM 

9203 03 3 07 0001 

Monitor and reporton aging of debtors 

Monthly 


on Venus in terms ofmonthly handovers 

before the 


by reportingthe following: 

1 0*^ to the 

MM & 


1. Numberof handovers perward 

Quarterly to 


2. Numberofdisconnectionsand re- 

the MC 


connections 

before the 


3. R Value of debt handoverfor col- 
lectlon 

15th 


TARGET PER QUARTER 

1=*Q 2"“^ 3'^‘‘Q 4"^Q 


3bllllng 3 bllllng 

cyoles cycles 

completed completed 


3 Reports to 3 Reports to 
MC In terms MC In terms 
of%payment of% 
vs billing paymentvs 

billing 


Report to MC Report to 
MC 



3 Reports to 3 Reports to 
MC in terms MC in terms 
of% of%payment 
paymentvs vs billing 
billing 


Reportto ReporttoMC 
MC 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 

(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

(MEASURABLE OBJECTIVES) 

TARGET 

DATE 

TARGET PER QUARTER 

I^Q 

2"“^ 

S'^Q 

4"’Q 

8. 

Government Debt 

Responsibleforthe collection 
of outstanding monies owned 

by government institutions 

Strategic Focus Area: 

8D.6 

0201 05 1 02 0002 

Monitorand reporton the agingof go- 
vernmentdebt by reporting the following: 

1. RValueofdebt 

2. % decrease/lncrease In debt 

Monthly 
before the 

1 0'^ to the 
MM 

3 Reports to 
MC 

3 Reports to 
MC 

3 Reports to 
MC 

3 Reports to 
MC 

9. 

Informal Debtors 
Managementof informal 
settlement’s debt outstan- 
ding 

Strategic Focus Area: 

8D.6 

0201 05 1 02 0002 

Monitorand reporton agingofdebtin 
informal settlements and reporton the 
following areas: 

• Sicelo 

• Lakeslde 

• Mamello 

• Bantu Bonke 

Monthly 
before the 

1 0*^ to the 
MM 

3 Reports to 
MC 

3 Reports to 
MC 

3 Reports to 
MC 

3 Reports to 
MC 

10. 

Councillor Accounts 

Manage the outstanding con- 
sumeraccounts of council- 

lors 

Strategic Focus Area: 

8D.6 

0101 15 1 04 0002 
0101 20 1 02 0002 
0101 45 1 02 0002 

Manage and report Counclllors In arrears 
for morethan SOdays to the followlng: 

1 . Offlce of the Speaker 

2. Provlnclal Government 

3. Councll 

Monthly 
before the 
lO'^worklng 
day 

Letter to the 
Speaker & 
Prov G & 

3 Reports to 
MC 

Letter to the 
Speaker & 
Prov G & 

3 Reports to 
MC 

Letter to the 
Speaker & 
Prov G & 

3 Reports to 
MC 

Letter to the 
Speaker & 
Prov G & 

3 Reports to 
MC 

11. 

Accounts of Emolovees 
Manage the outstanding con- 
sumeraccounts of em- 
ployees 

Strategic Focus Area: 

8D.6 

0000 00 1 02 0002 

Monitor and reportofficials In arrears for 
morethan 30 days to the followlng: 

1 . Office of the Municipal Manager 

2. Relevant Head of Department 

Monthly 
before the 
10"’worklng 
day 

3 Reports to 
MM & Memo 
to the HOD 

3 Reports to 
MM & Memo 
to the HOD 

3 Reports to 
MM & Memo 
to the HOD 

3 Reports to 
MM & Memo 
to the HOD 


SDBIP-FinanceServices 11 

1 July 2012- 30 June2013 















































KEY PERF=ORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

W. 

Debt Collection Services 

Responsibleforthe monitoring 
of the external servlce provlder 
renderlng debt collection 
services In terms of agreed 
performance targets 

Strategic Focus Area: 

8D.6 

TS^ 

Disconnection of Services 

Responsibleforthe monitoring 
of the external servlce provlder 
renderlng disconnection & 
reconnection services In 
terms of agreed performance 
targes 

Strategic Focus Area: 

8D.6 


Valuation Roll 

Responsibleforthe monitoring 
of the external servlce provlder 
renderlng servlces In terms of 

the Valuation Roll & Supple- 
mentary Valuation Roll 

Strategic Focus Area: 

8D.1 


VOTE 

KEY PERFORMANCE INDICATOR 

TARGET 


TARGET PER QUARTER 


(linkage to 
Budget) 

(MEASURABLE OBJECTIVES) 

DATE 

I^Q 


S^'Q 

4*1' Q 

0201 05 1 09 0204 

Monitor and report perform ance of the 

Monthly 

Reportto 

Report to 

Reportto 

Reportto 

9203 03 3 07 0001 

appointed external servlce provlder to 

before 10th/ 

PMS Sectlon 

PMS Sectlon 

PMS Sectlon 

PMS Sectlon 


conductdebt collectlon on behalf of 

Quarterly 

& quarterly 

& quarterly 

& quarterly 

& quarterly 


Councll In terms of the agreed 
performance targets: 

1. OdendaalSi Summerton lnc(BID 
8/2/5/9) 

Renderlng of legal servlces to 

MLM: DebtCollectlon 

before 1 5th 

reportto MC 

reportto MC 

reportto MC 

reportto MC 

0201 05 1 09 0204 

Monitoring and report performance of the 

Monthly 

Reportto 

Report to 

Reportto 

Reportto 


appointed external service provider ren- 

before lOth/ 

PMS Sectlon 

PMS Sectlon 

PMS Sectlon 

PMS Sectlon 


dering disconnection and reconnection 

Quarterly 

& quarterly 

& quarterly 

& quarterly 

& quarterly 


services on behalf of Councll in terms of 
agreed performance targets: 

1 . Electro Cuts CC (BID 8/2/3/8) 
Renderlng ofdlsconnectlon and 
reconnectlon servlces 

before 1 5th 

reportto MC 

reportto MC 

reportto MC 

reportto MC 

0201 05 1 06 2100 

Monitoring and report performance of the 

Monthly 

Reportto 

Reportto 

Reportto 

Reportto 


appointed external servlce provlder to 

before 1 0th/ 

PMS Sectlon 

PMS Sectlon 

PMS Sectlon 

PMS Sectlon 


complle and updatethe valuatlon roll 

Quarterly 

& quarterly 

& quarterly 

& quarterly 

& quarterly 


and supplementaryvaluatlon roll In terms 
ofthe agreed performancetargets: 

1 . Nell de Klerk(Pty) Ltd (BID 8/2/3/6) 
Compile & Malntaln the valuatlon 
roll and supplementaryvaluatlon 
roll In the MLM area 

before 1 5th 

reportto MC 

reportto MC 

reportto MC 

reportto MC 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 

KEY PERFORMANCE INDICATOR 

TARGET 

TARGET PER QUARTER 

(linkage to 
Budget) 

(MEASURABLE OBJECTIVES) 

DATE 

I^Q 


S^'Q 

4*hQ 

15. 

Clearance Certificates 

0201 05 2 23 0200 

1 . Ensuring thatciearance certificates 






Manage the issuing of 

clearance certificates 

Strategic Focus Area: 

8D.9 


are issued as foiiows: 

Figures provided within 5 working 
days after receiptof request; and 

Certificate is issued within 7 wor- 
king days after receipt of payment 

Within 5 
working 
days 

Within 7 
working 
days 

Figures of all 
requests 
issued 

Certificates 
of all 

payments 

issued 

Figures of all 
requests 
issued 

Certificates 
of all 

payments 

issued 

Figures of all 
requests 
issued 

Certificates 
of all 

payments 

issued 

Figures of all 
requests 
issued 

Certificates of 
all payments 
issued 



2. Submitreportto Mayorai Commit- 
tee reflectingthe following informa- 
tion: 

1. Numberof applications recei- 
ved 

2. Numberof payments made 
and value thereof 

3. Numberofcertificates issued 

Monthly 
within 10 
working 
days 

3 Reports to 
MC 

3 Reports to 
MC 

3 Reports to 
MC 

3 Reports to 
MC 

16. 

Indioents 

0000 00 1 13 0200 

Implementapproved Indigent Policyby 






Responsibieto registerindi- 
gents and removefrom credit 
controi system 

Strategic Focus Area: 

8F.1 


maintaining turn-around time to complete 
andsubmitindigentapplicationsto Indi- 
gent Screening Com mittee for approval 
to increase numberof registered indi- 
gents 

30 June 2012: 

Total approved year-to-date: 








Submitreportto Mayoral Committeeon: 








1. Numberof new applications re- 
ceived 

2. Numberof applications screened 
by Social Services 

3. Numberofapplications submittedto 
Screening Committeeforconside- 
ration 

Monthly 
within 10 
working 
days 

3 Reports to 
MC 

3 Reports to 
MC 

3 Reports to 
MC 

3 Reports to 
MC 


SDBIP-FinanceServices 
1 July 2012- 30 June2013 


13 































KEY PERFORMANCE AREA 
(linkage to IDP) 
QBJECTIVE 

VOTE 

(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

(MEASURABLE OBJECTIVES) 



4. Numberof Registered Indigents 

5. R Value of debt written off 

^TTTT 

Debl 

Res 

men 

cour 

(Nat 

Stra 

8D.6 

t Collection 
ponsibleforthe manac 
itof the debtors booko 
rcil (Debt Collection) 
ional KPI) 
tegic Focus Area: 

1 July 2011 

R79 030 811.00 

1 July 2012 

je- 

f the 

0201 05 1 02 0002 

Monitoring and reporting of debt: 

1. Debt outstanding: 1 July 201 2 

2. Debt outstanding less current 

3. Debt outstanding as permonth 

4. Over / Under(-) Target 

17.2 

Rnancial Viabilitv 
Responsibleto maintain Coun- 
cH’s Rnancial Viability - Debt 

0201 05 1 02 0002 

Managementof Council debtors books 
and report status thereof in terms of debt 
coverage: 


Coverage (National KPI) 
Where 

Strategic Focus Area: 
8D.6 



Represents debt 
Coverage 

B 

Total operating 
Revenue received 

C 

Operating grants - 
equitable share 



Debt service payments 
due within the financial 
year 
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TARGET 

DATE 


TARGET PER QUARTER 


1='Q 




S^'Q 


4*hQ 


Monthly 
within 10 


3 Reports to 
MC 


3 Reports to 
MC 


3 Reports to 
MC 


3 Reports to 
MC 


working 

days 


Monthly 
within 10 


3 Reports to 
MC 


3 Reports to 
MC 


3 Reports to 
MC 


3 Reports to 
MC 


working 

days 
















































17.3 

Debtors Outstandin 


Responsibleto managethe 
oversightroll of the Council in 
terms of outstanding debtors 
to revenue - Where 
Strategic Focus Area: 

8D.6 


epresents outstanding 
service debtors to 
Revenue 


B 


Total outstanding 
Service debtors 


C 


Annual revenue 
Actually received for 
services 


17.4 

Cash Row 


Responsibleto managethe 
total costof Council -Cost 
coverage - Where 
Strategic Focus Area: 
8D.6 (Pg105) 


epresents cost 
Coverage 


B 


All available cash at a 
particulartime 


C 


Investments 


Monthly fixed operating 
expenditure 


0201 05 1 02 0002 Manage and report on the outstanding 
servicedebtorsto revenue: 



0201 05 1 02 0002 Manage and report the cash flow of 
Council to cover Council’s cost(Cost 
Coverage): 


Monthly 3 Reports to 3 Reports to 3 Reports to 
withinlO MC MC MC 

working 
days 


Monthly 3 Reports to 3 Reports to 3 Reports to 
withinlO MC MC MC 

working 
days 


3 Reports to 
MC 


3 Reports to 
MC 























































Accepted andAgreed: 


MRS. G.W. VAN NIEKERK 

EXECUTIVE DIRECTOR: FINANCE SERVICES 

MR. A.S.A. DE KLERK 

MUNICIPAL MANAGER 

CLLR. P.D. PRETORIUS 

MMC: FINANCE & CORPORATE 
SERVICES 

DATE 

DATE 

DATE 
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SERVICE DELIVERY & BUDGET IMPLEMENTATION PLAN 

2012/2013 


FUNCTION : HUMAN RESOURCES 

PERIOD: 1 JULY 201 2-30 JUNE 201 3 


KEY PERF=ORMANCE AREA 

VOTE 

KEY PERFORMANCE INDICATOR 

TARGET 


TARGET PER QUARTER 


(iinkage to idp) 

OBJECTIVE 

(linkage to 
Budget) 

(MEASURABLE OBJECTIVES) 

DATE 

1®*Q 


3*‘'Q 

4"’Q 


1. Sub-function: Administration 
IDP - Key Performance Area 

Efficient, Effective, Transparent & Accountabie Locai Municipaiity (KPA 7) 
Efficient & Effective Municipality (Objectiv^ 3) 


1. 

Asset Reaister 


Managing and maintaining the departmental 






Responsibleforthe maintenance 
and safekeeping ofthe assets ofthe 
departm ent (Departmental Assets) 

Strategic Focus Area: 

8D.5 

0202 00 1 10 1250 
0202 00 1 10 1210 

assets to ensure compliance to Council’s Asset 
Managem ent Policy by: 

1. Providing written confirmation of receipt of 
an accurate and up-to-date departmental 
assetregisterfrom the Department: Fi- 
nance Services 

30Aug2012 

Internal 
memorandum 
to Fi signed 
off by HOD 

- 

- 

- 



2. Identifying departmental redundant 
items as perCouncil’s policy 

31 Oct2012 
30Apr2013 


Internal 
memorandum 
to Fi signed 
off by HOD 





3. Reporting stolen, lostitems and accidents 
in terms ofoperational procedures bycom- 
pleting and submitting claim forms within 7 
working days after date of incidentto the 
Department: Finance Services 

Ongoing within 

7 working 
days 

Reportto Fi 

Reportto Fi 

Reportto Fi 

Reportto Fi 



4. Conducting quarterlydepartmental assets 
verification and outcom e verified with the 
assetregister 

Ouarterly 
before the 
15th 

Internal 
memorandum 
to Fi 

Internal 
memorandum 
to Fi 

Internal 
memorandum 
to Fi 

Internal 
memorandum 
to Fi 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 

KEY PERFORMANCE iNDICATOR 

TARGET 


TARGET PER QUARTER 


(linkage to 
Budget) 

(MEASURABLE OBJECTIVES) 

DATE 

1®*Q 

2""^ 


^"’Q 

2 . Sub-function: Recruitment & Selection 

IDP - Key Performance Area 

Efficient, Effective, Transparent & Accountable Local Municipality (KPA 7) 

Capable Municipality (Objective 2) 






1. 

Emolovment Eauitv Pian 

Responsibleforthe implementation 
and managementofthe EEP 

(Empioyment Equity Pian) ofthe 

Council 

(Nationai KPi) 

Strategic Focus Area: 

8B.1 & 1A.11 

0202 05 1 09 0204 

1 . Drafting and submitting new Employment 
Equity Plan2012-2016to Departmentof 
Labourandfor notingto the Local Labour 
Forum (LLF) 

2. Submitting of compliance report in terms 
ofthefive year EmploymentEquity Plan 
2006-201 1 to Departmentof Labour 

3. Reporting appointments made in terms of 
the EmploymentEquityPlan2012-2016 
in terms of the following criteria as part of 
the departmental quarterlyreport: 

3.1 Vacant critical posts and reasons 
thereof as atdate of reporting; 

3.2 Turnover rate experienced and 
reasons thereof as atdate of re- 
porting; 

3.3 Scarce and critical skills as iden- 
tified namely: 

❖ Traffic Officers 

❖ Building & Land Use Control 

❖ Millwrights 

❖ Plumbers 

❖ Electricians 

❖ Town Planners 

4. Reportingonthe implementation ofthe 
Employment Equity Plan 201 2 - 201 6 as 
part of the departmental quarterlyreport 

30Sept2012 

30Sept2012 

Quarterly 
before the 
15th 

Quarterly 
before the 
15th 

Letter to DoL 
& report to 
LLF 

Report & 
Letter to DoL 

Reportto 

MC 

Reportto 

MC 

Reportto 

MC 

Reportto 

MC 

Report to MC 

Report to MC 

Reportto MC 

Reportto MC 
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KEY PERFORMANCE AREA 

VOTE 

KEY PERFORMANCE INDICATOR 

TARGET 


TARGET PER QUARTER 


(iinkage to idp) 

OBJECTIVE 

(linkage to 
Budget) 

(MEASURABLE OBJECTIVES) 

DATE 

1®*Q 

2""^ 

3*‘'Q 

4"’Q 

2. 

Leave Reaister 

Manage leave registerof the Coun- 
cil accordingtothe Conditions of 
Service and appointmentcontracts 

Strategic Focus Area: 

1A.11 (Pg 100) 

0000 00 1 02 0006 
0000 00 1 02 0009 

Monitoring and reporting officials with excess 
leave cf 48 days by distributing mcnthlyleave 
reports to the relevant Head of Departments 
and as part of the departmental quarterly 
report, indicating thefollowing criteria: 

1. Designation ofOfficial 

2. Incumbent 

3. Total numberof leave days available 

Monthly before 
the 1 0"' / 
Quarterly 
before the 
15th 

3 Reports to 
the relevant 
HOD’s and 
quarterly 
report to MC 

3 Reports to 
the relevant 
HOD’s and 
quarterly 
report to MC 

3 Reports to 
the relevant 
HOD’s and 
quarterly 
reportto MC 

3 Reports to 
the relevant 
HOD’s and 
quarterly 
report to MC 

3. 

Recruitment of Staff 

0202 05 1 06 1201 

Implementing the recruitment process to en- 

Monthly before 

Report to 

Reportto 

Reportto 

Report to 

Responsibleforthe recruitmentof 
capablestaffon requests cfrelevant 
head of departments inlinewith the 
approved organogram and budget 

Strategic Focus Area: 

8B.1 & 2 


surethat the process is completed within 6 
weeks after receiptof requestfrom the rele- 
vant head of departmentand report progress 
as part of the quarterly departmental reportby 
reportingthe following: 

1 . Date request received from relevant head 
of department 

2. Date of appointmentof incumbent 

the 1 0"^ / 
Quarterly 
before the 
15th 

MMC & 
quarterly 
report to MC 

MMC & 
quarterly 
report to MC 

MMC & 
quarterly 
reportto MC 

MMC & 
quarterly 
report to MC 

4. 

Probation Reports 

0000 00 1 02 0002 

Distributing monthly probation reports to all 

Monthly before 

Report to 

Reportto 

Reportto 

Report to 

Responsibleferthe managementcf 


relevant head of departments forcompletion 

the 1 0"^ / 

MMC & 

MMC & 

MMC & 

MMC & 

newlyappointed offcial’s probation 


beforethe 10*^ andmonitoringthecompletion 

Quarterly 

quarterly 

quarterly 

quarterly 

quarterly 

reports 

Strategic Focus Area: 

8B.1 


and returning to Human Resources before the 

1 0"^ of the following month, by reporting the 
following monthlyto the MMC & quarterly in 
the departmental report, in terms of: 

1. Date of appointment 

2. Designation 

3. Date of distribution of the probation report 

4. Date probation reportreturnedto Human 
Resources 

before the 1 5"^ 

report to MC 

report to MC 

reportte MC 

report to MC 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE iNDICATOR 

(MEASURABLE OBJECTIVES) 

TARGET 

DATE 

TARGET PER QUARTER 

1®*Q 



^"’Q 

3. Sub-function: Labour Relations 

IDP - Key Performance Area 

Efficient, Effective, Transparent & Accountable Local Municipality (KPA 7) 

Efficient & Effective Municipaiity (Objective 3) 

1. 

Disciolinarv Procedures 

Responsible and managementof all 
labourrelating issues, namely 

grievances and discipiinary 
hearings 

Strategic Focus Area: 

1A.11 

0202 05 1 06 1130 

Monitoring complianceto the timeframes in 
terms of the disciplinary procedures as appro- 
ved inthe disciplinaryprocedures (Conditions 
of Servioe) and report monthlyto the MMC and 
quarterlyin the departmental report, interms of 
the following: 

1 . Total numberofcases perdepartment 

2. Status quo of eaoh case by maintaining 
the DisciplinaryRegister 

Monthly before 
the 1 0"^ / 
Quarterly 
before the 
15th 

Report to 
the MMC 
and 

quarterlyto 
the MC 

Reportto the 
MMC and 
quarterlyto 
the MC 

Reportto the 
MMC and 
quarterlyto 
the MC 

Reportto the 
MMC and 
quarterlyto 
the MC 

2. 

Labour Discioline Action 

Responsible and managementof all 
labourdiscipline actions byensu- 
ring that charge sheets are issued 
according to the stipulations con- 
tained in the Conditions of Service 
(DisciplinaryProcedures) 

Strategic Focus Area: 

1A.11 

0000 00 1 06 1130 

Ensuring charge sheets are issued within 5 
days after the date of appointing the proseoutor 
and presiding offioerby reporting monthlyto the 
MMC and quarterly in the departmental quar- 
terly report on the following: 

1 . Date of appointing the prosecutorand the 
presiding offioer 

2. Date of delivering the chargesheet 

Monthly before 
the 1 0"' / 
Quarterly 
before the 
15th 

Reportto 
the MMC 
and 

quarterlyto 
the MC 

Reportto the 
MMC and 
quarterlyto 
the MC 

Reportto the 
MMC and 
quarterlyto 
the MC 

Reportto the 
MMC and 
quarterlyto 
the MC 

Local Labour Forum 

Responsible to arrange all Local 
Labour Forum meetings (LLF) 

within Counoil according to the ap- 
proved annual meeting sohedule 

0202 05 1 02 0002 

Co-ordinating and arranging all Local Labour 
Forum meetings as perthe annual approved 
meeting schedule byreporting monthly to the 
MMC andquarterlyas partof the departmental 
quarterly report, by reporting on the following: 

Monthly before 
the 1 0"' / 
Quarterly 
before the 
15th 

Reportto 
the MMC 
and 

quarterlyto 
the MC 

Reportto the 
MMC and 
quarterlyto 
the MC 

Reportto the 
MMC and 
quarterlyto 
the MC 

Reportto the 
MMC and 
quarterlyto 
the MC 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE iNDICATOR 

(MEASURABLE OBJECTIVES) 

TARGET 

DATE 

TARGET PER QUARTER 

1®*Q 

2'’‘'Q 

3'“^ 

4'"Q 

Strategic Focus Area: 

8B.3 


1. Date approvingthe annuai meeting 
scheduie 

2. Distribution of agendas and minutes within 

1 0 working days before and after the 
meetings 






4. 

Susoensions 

Manage approved suspensions 
andadviseon pending suspensions 
within Councii 

Strategic Focus Area: 

1A.11 

0000 00 1 02 0002 

Reperting en the numberof suspensions and 
progress in terms ef finaiising the discipiinary 
action process by reporting monthiyto the MMC 
and as part of the quarterlydepartmentai report 
by reportingthe fcllowing: 

1 . Numberofsuspensionsperdepartment 

2. Reasons therefere 

3. Progress interms ofdisciplinaryaction 
process 

Mcnthly before 
the 1 0"' / 
Quarterly 
before the 
15th 

Monthly 
before the 
lO'V 
Quarterly 
before the 
15th 

Monthly 
before the 
10"’/ 
Quarterly 
before the 
15th 

Monthly 
before the 
10'"/ 
Quarterly 
before the 
15th 

Monthly 
before the 
10'"/ 
Quarterly 
before the 
15th 

5. 

Overtime 

Monitor the working and remunera- 
tion of overtime in terms of the Con- 

ditions of Services and reievant 

iabouriaw 

Strategic Focus Area: 

1A.11 

0000 00 1 02 0007 

Monitoring the working and remuneration of 
overtime in terms cf the Ccnditions of Service 
and relevantlabourlawread with Council’s 
approved policy by reporting monthlyto the 

MMC andquarterlyas partof the departmental 
quarterly reporting by reportingthe following: 

1. Designation 

2. Total numberofovertime hours worked 
per month 

3. Expenditure in terms of the approved 
cperational budget 

Mcnthly before 
the 1 0"' / 
Quarterly 
before the 
15th 

Monthly 
before the 
10'"/ 
Quarterly 
before the 
15th 

Monthly 
before the 
10'"/ 
Quarterly 
before the 
15th 

Monthly 
before the 
10'"/ 
Quarterly 
before the 
15th 

Monthly 
before the 
10'"/ 
Quarterly 
before the 
15th 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE iNDICATOR 

(MEASURABLE OBJECTIVES) 

TARGET 

DATE 

TARGET PER QUARTER 

1®*Q 

2'’‘'Q 

3'“^ 

4"’Q 

6. 

OccuDational Health Safetv 

Responsible to ensure Council’s 

adherenceto the Occupational 

Health & Safety Act at all tlmes 

Strategic Focus Area: 

7A.6 

0000 00 1 061410 
0000 00 1 06 2001 

Managing Council’s adherence to the Occupa- 
tional Health & Safety Act at alltimes byensu- 
ringand reportingcompllancetothe followlng: 

1. Issuing Letterof Appolntments toall tral- 
ned com petency representatl ves , when 
requlred in terms of the Act 

2. Co-ordinatlng and attendlng all Central 
Health & Safety Committee meetlngsac- 
cordlng to the approved annual meeting 
schedule and distributing agendas and 
minutes before lOworkingdays before 
and after the meetings 

3. Managing all reported injuries on duty and 
report monthlyin terms of steps taken to 
reduce injuries and follow-up actions to 
finalise pending casesto ensure com- 
pliance to relevant legislation 

Monthly before 
the 1 0"' / 
Quarterly 
before the 
15th 

Monthly 
before the 
10"*/ 
Quarterly 
before the 
15th 

Monthly 
before the 
lO'V 
Quarterly 
before the 
15th 

Monthly 
before the 
lO'V 
Quarterly 
before the 
15th 

Monthly 
before the 
10"*/ 
Quarterly 
before the 
15th 

7. 

Vehicie Insoections 

Manage the submission ofCouncil’s 
vehlcle Inspectlon sheets accordlng 
to the approved Council’s Vehicle 
Pollcy 

Strategic Focus Area: 

8C.6 

0000 00 1 10 1270 

Managing the submission ofCouncil’s vehicle 
inspection sheets accordingtothe approved 
Council’s Vehicle Policyby submitting the 
monthlyreports received from the Fleet Co- 
Ordinatorto the quarterly Central Health & 

Safety Committee meeting forconsideration 

Quarterly as 
perthe 

approved year 
plannerof the 
Central Health 
& Safety 
Committee 
meeting 

Report to 
the Central 
Health & 
Safety 
Committee 
Meeting 

Reportto the 
Central 
Health & 
Safety 
Committee 
Meeting 

Reportto the 
Central 
Health & 
Safety 
Committee 
Meeting 

Reportto the 
Central 
Health & 
Safety 
Committee 
Meeting 

8. 

Purchase of Recordino Device 

Manage the procurementprocessof 
the followlng asset: Recording 

Device 

Strategic Focus Area: 

8C.6 

0202 05 4 03 9981 
Capltal Budget 

Procuring a recording device according to the 
approved capital budget: 

1. Fundingapproved- 

R30 000.00 fundedfrom CRR 

2. Issuing of assetnumberand insurance 
confirmed within 1 0 working days after date 
ofdelivery of asset 

Quarterly 
before the 1 5"^ 

31 Mar 2013 

Report to 

Bid 

Specifica- 

tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
tenders 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred 
before end 
Mar 2013 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 

KEY PERFORMANCE INDICATOR 

TARGET 

TARGET PER QUARTER 

(linkage to 
Budget) 

(MEASURABLE OBJECTIVES) 

DATE 

1®*Q 

2""^ 


4"’Q 

9. 

Purchaseof Vehicle 

Manage the procurementprocessof 
the following asset: 1 x12-Seater 
Vehicle 

Strategic Focus Area: 

8C.6 

0202 05 4 03 9980 
Capitai Budget 

Procuringone 1 2-SeaterVehicie accerdingto 
the approved capitai budget: 

1. Fundingapproved- 

R400 000.00 funded frem CRR 

2. Issuing of assetnumberand insu- 
rance confirmed within 1 0 working 
days after date of delivery of asset 

Quarterly 
befere the 1 5*^ 

31 Mar 2013 

Report to 

Bid 

Specifica- 

tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
tenders 

Reportto Bid 
Evaiuation 
Committeeto 
recommend 
te Bid 

Adjudication 
Committee & 
Qrder issued 
to successful 
bidder and 
expenditure 
incurred 
befere end 
Mar 2013 


10. 

Uoaradina of Kitchen 

Manage the procurementprocessto 
upgradethedepartmental kitchen 

Strategic Focus Area: 

8C.6 

0202 05 4 03 9979 
Capital Budget 

Managingthe upgrading processofthe depart- 
mentai kitchen according to the approved 
capitai budget: 

1. Fundingapproved- 

R25 000,00 fundedfrom CRR 

Quarterly 
before the 1 5"^ 

31 Mar 2013 

Reportto 

Bid 

Specifica- 

tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
tenders 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred 
befere end 
Mar 2013 


11. 

Office Furniture 

Manage the procurementprocess of 
additionai office furniture 

Strategic Focus Area: 

8C.6 

0202 05 4 03 9978 
Capital Budget 

Managing the procurementprocessforaddi- 
tionai office furniture according to the approved 
capitai budget: 

1. Funding approved- 

R1 6 000,00 fundedfrom CRR 

Quarterly 
befere the 1 5*^ 

30Apr2013 


Repertto Bid 
Specifica- 
tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
tenders 

Qrder issued 
to successfui 
bidder and 
project 
compieted 
end Aprii 
2013 

12. 

Comouters 

Manage the procurementprocess of 
additionai computers 

Strategic Focus Area: 

8C.6 

0202 05 4 03 9977 
Capital Budget 

Managing the procurementprocessforaddi- 
tionai com puters according to the approved 
capitai budget: 

1. Funding approved- 

R30 000,00 fundedfrom CRR 

Quarterly 
befere the 1 5"^ 

30 Mar 2013 

Report to 

Bid 

Specifica- 

tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
tenders 

Qrder issued 
to successfui 
bidder and 
expenditure 
incurred 
before end 
Mar 2013 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE iNDICATOR 

(MEASURABLE OBJECTIVES) 

TARGET 

DATE 

TARGET PER QUARTER 

1®*Q 

2""^ 


^"’Q 

13. 

Policies. Procedures & Svstems 

Responsible and manage poiicies 
and systems of Human Resources 
to ensure complianceto all relevant 
legislation in terms of Section 67 of 
the Municipal Systems Act 

Strategic Focus Area: 

8B.3 & 1A.11 

0000 00 1 09 0204 

Managing the developmentand adoption of ap- 
propriatesystems.procedures and policies to 
ensurefair,efficient, effective and transparent 
personnel administration, including the fol- 
lowing, as perthe relevant legislation: 

1 . recruitment, selection and appointmentof 
persons as staff members 

2. serviceconditions ofstaff 

3. supervision and managementof staff 

4. monitoring, measuring and evaluating of 
performance ofstaff 

5. promotionanddemotionofstaff 

6. transferof staff 

7. grievance procedures 

8. disciplinaryprocedures 

9. investigation of allegations of misconduct 
andcomplaints againststaff 

10. dismissal and retrenchmentofstaff 

1 1 . any othermatter prescribed byregulation 
in terms of Section 72 of the Municipal 
Systems Act 

Quarterly 
before the 1 5*^ 

Report to 

MC 

Reportto 

MC 

Reportto MC 

Reportto MC 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 

KEY PERFORMANCE iNDICATOR 

TARGET 

TARGET PER QUARTER 

(linkage to 
Budget) 

(MEASURABLE OBJECTIVES) 

DATE 

1®*Q 


3*‘'Q 

4"’Q 

4. Sub-function: Training & Skills Development 

IDP - Key Performance Area 

Efficient, Effective, Transparent & Accountable Local Municipality (KPA 7) 

Capable Municipality (Objective 2) 

1. 

Workolace Skills Plan 

Responsible to manage the skills 
developmentplan (Workpiace 

Skills Plan) of Council in terms of 
relevant legislation 

(Nationai KPi) 

Strategic Focus Area: 

8B.4 & 7A.6 

0000 00 1 08 8180 
0202 05 2 24 1900 

0201 05 1 06 1902 

0202 05 1 06 1902 

1 . Drafting and reporting Council’s Work- 
place Skills Plan (WSP) 201 2/2013 
according to the approved budget 

2. Submittingtheplanto LGWSETA 

3. Co-ordinating and reporting on the num- 
ber of training assistance applications re- 
ceived and successful completions in 
terms of approved assistance applications 

30Aug2012 

30 Sept2012 

Quarterly 
before the 
15th 

Report to 
Council 

Letter of 
submission 
to 

LGWSETA 

Report to 

MC 

Reportto 

MC 

Reportto MC 

Reportto MC 

2. 

ABET Trainina 

Responsible and manage the ABET 

training program of Council 

Strategic Focus Area: 

8B.4 & 7A.6 

0201 05 1 06 1902 

0202 05 1 06 1902 

0202 05 2 24 1900 

Managing the training assistance applications 
and presentation ofthe ABET training program- 
me by: 

1 . Submitting applications receivedfrom of- 
ficials to the seniormanagementmeeting 
for approval 

Monthly before 
the 1 0'^ 

Report to 
the HOD’s 

Reportto the 
HOD’s 

Reportto the 
HOD’s 

Reportto the 
HOD’s 



2. Monitoring the presentation and attending 
oftheABET training programme by ap- 
proved applicants and reporting success- 
ful completion of each level to all relevant 
head of departments 

Monthly before 
the 1 0th 

Reportto 
the relevant 
HOD 

Reportto the 
relevant 
HOD 

Reportto the 
relevant 
HOD 

Reportto the 
relevant 
HOD 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 

KEY PERFORMANCE iNDICATOR 

TARGET 

TARGET PER QUARTER 

(linkage to 
Budget) 

(MEASURABLE OBJECTIVES) 

DATE 

1®*Q 



^"’Q 

3. 

Performance Manaaement 

Svstem (Individual Performance) 
Manage the developmentand 
Implementatlon of the Indlvldual 
performance managementsystem 

Strategic Focus Area: 

8C.3 


Managing the developmentand implementatlon 
of the Indlvldual performance management 
system by: 

1 . Complllng the roll-outplan and submitto 
Councilforapproval 

31 Aug2013 

Report to 
Council 

- 

- 

- 



2. Reportlng progressquarterlyto the 

Mayoral Commlttee 

Quarterly 
before the 
15th 

Reportto 
the MC 

Reportto the 
MC 

Reportto the 
MC 

Reportto the 
MC 

5. Sub-function: HIV/AIDS & EAP, BENERTS 

IDP - Key Performance Area 

Efficlent, Effective Transparent &Accountable Local Municipallty (KPA 7) 

Capable Municipality (Objective 2) 

1. 

Emolovee Assistance Proaramme 

Responsible and manage of assls- 
tance programs tostaffln terms of 
Council’s approved policy 

Empioyee Assistance Pro- 
gramme 

0202 05 1 06 0502 
0202 05 1 06 1107 

Reportlng on asslstance providedto identified 
officials persection Interms of: 

1. Death of Spouse 

2. Poor Health Condltions 

3. Bereavement 

4. Addictions / Alcohol misuse 

Monthly before 
the 1 0"' / 
Quarterly 
before the 1 5*^ 

Reportto 
relevant 
HQD & 
quarterlyto 
MC 

Reportto 
relevant 
HQD & 
quarterlyto 
MC 

Report to 
relevant 
HQD & 
quarterlyto 
MC 

Report to 
relevant 
HQD & 
quarterlyto 
MC 

Strategic Focus Area: 

8B.4 








AIDS Workolace Proaram 

Implementand manage the HIV/ 

AIDS Workplace Programme 

according to Council’s approved 
pollcy 

0202 05 1 06 1107 

Ensuring implementation of Council’s HIV/ 

AIDS Workplace Programme accordlng to 
the approved budgetby reportlng on: 

1 . Actlons executed perquarter 

2. Expendlture in terms of approved budget 

Quarterly 
before the 
15th 

Report to 

MC 

Reportto 

MC 

Reportto MC 

Reportto MC 

Strategic Focus Area: 

6B.4 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE iNDICATOR 

(MEASURABLE OBJECTIVES) 

TARGET 

DATE 

TARGET PER QUARTER 

1®*Q 

2'’‘'Q 

3"'Q 

4"’Q 

3. 

Time & Attendance 

Responsible and manage applicable 
benefits of staff in specific time and 
attendance according to Council’s 
policy 

0000 00 1 02 0002 

Co-ordinating the managementof time and at- 
tendance by reviewing the Time & Attendance 
ManagementReports,as submitted weeklyon 
a Monday before 1 2:00, and reporting the fol- 
lowing deviations to the relevant head of de- 
partmentto implementthe necessarycorrective 
actions: 

1 . Sick leave 

2. Annual leave 

3. Family Responsibilityleave 

4. Study leave 

5. Unpaidleave 

6. Absent withoutleave 

Monthly before 
the 1 0"' / 
Quarterly 
before the 1 5*^ 

Monthly 
reports to 
the MMC 
and 

quarterly 
reports to 
the MC 

Monthly 
reports to 
the MMC 
andquarterly 
reports to 
the MC 

Monthly 
reports to the 
MMC and 
quarterly 
reports to the 
MC 

Monthly 
reports to the 
MMC and 
quarterly 
reports to the 
MC 

4. 

Sick Leave 

Manage all medicai referrals of 
staff m em bers according to Coun- 
cil’s policy 

Strategic Focus Area: 

8B.4 (Pg104) 

0202 05 1 06 1020 

Monitoring and reporting monthlyto the relevant 
headof department in terms of medical refer- 
rals attendedto by Human Resourcesandfor 
managementto implementtheappropriate 
actions, as identified, reportquarterly as part of 
the departmental quarterlyreporton the follo- 
wing: 

1 . Numberof medical referrals persection 

2. Appropriateactionsto be implemented 

Monthly before 
the 1 0*^ and 
quarterly 
before the 
15th 

Report to 
the HOD 
before the 

1 0'*’ and 
quarterlyto 
the MC 

Reportto the 
HOD before 
the 1 0*" and 
quarterlyto 
the MC 

Reportto the 
HOD before 
the 1 0*" and 
quarterlyto 
the MC 

Reportto the 
HOD before 
the 1 0"’ and 
quarterlyto 
the MC 


Agreed and accepted: 


MR. L.B. MOTSUKUNYANE MR. A.S.A. DE KLERK CLLR. J. BOTSOERE 

EXECUTIVE DIRECTOR: MANAGEMENT SERVICES MUNICIPAL MANAGER MMC: PROTECTION & MANAGEMENT SERVICES 
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DATE 


DATE 


DATE 
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SERVICE DELIVERY& BUDGET IMPLEMENTATION PLAN 

2012/2013 

FUNCTION : ENGINEERING SERVICES 

PERIOD: 1 JULY 2012 - 30 JUNE 2013 


KEY PERFORMANCE 
AREA 

VOTE 

KEY PERFORMANCE INDICATOR 


TARGET PER QUARTER 


(linkage to 
Budget) 

TARGET 





(linkage to IDP) 

(MEASURABLE OBJECTIVES) 

DATE 

1=*Q 

2"*' Q 

S^^Q 

^"’Q 

OBJECTIVE 







1. Sub-function: Administrative 







IDP - Key Performance Area 







Efficient, Effective, Transparent& Accountable Locai Municipality (KPA 7) 

Efficient& Effective Municipality (Objective 3) 






1. 

Asset Reoister 

1001 00 1 101210 

Managing and maintaining the departmental 






Responsibleforthe main- 
tenance and safekeeping 

1100 00 1 101210 
1201 05 1 101210 
1301 05 1 101210 

assets to ensure compliance to Council’s 
Asset Management Policy by: 






of the assets ofthe depart- 

1501 05 1 101210 

1 . Providing written confirmation of receipt 

30Aug2012 

Internal 




ment(Departmental 

1001 00 1 101250 

of an accurate and up-to-date depart- 


memorandum 




Assets) 

1100 00 1 101250 

mental assetregisterfrom the Depart- 


to Fi signed 




1201 05 1 101250 
1301 05 1 101250 

ment: Finance Services 


off by HOD 

Internal 



Strategic Focus Area: 

1501 05 1 101250 

2. Identifying departmental redundant 

31 Oct2012 

- 

memorandum 



8D.5 


items as perCouncil’s policy 

30Apr2013 


to Fi signed 
off by HOD 





3. Reporting stolen, lostitems and acci- 

Ongoing 

Reportto Fi 

Reportto Fi 

Reportto Fi 

Reportto Fi 



dents in terms of operational proce- 
dures by completing and submitting 
claim forms within 7 working days after 
date of incidentto the Department: 
Finance Services 








4. Conducting quarterlydepartmental 

Ouarterly 

Internal 

Internal 

Internal 

Internal 



assets verification and outcome verified 

before the 

memorandum 

memorandum 

memorandum 

memorandum 



with the assetregister 

15th 

to Fi 

to Fi 

to Fi 

to Fi 

2. 

Works Order 

1501 05 1 02 0001 

Managingthe execution andreturn ofworks 

Monthly 

Monthly to the 

Monthly to 

Monthly to the 

Monthly to the 

Responsibleto execute 


orders relating to electrical and watercon- 

before the 

PMS Section 

the PMS 

PMS Section 

PMS Section 

works orders received 


nections receivedfrom the Department: 

10"^ 

and quarterly 

Section and 

and quarterly 

and quarterly 


Finance Services within 30 days after date 

/Quarterly 

to the MC 

quarterlyto 

to the MC 

to the MC 
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from the Department: 
Finance Services 



of receipt by reporting monthlyto the PMS 
Section and quarterly as part of the 
departmental report, on the following: 

before the 
15th 


■ 



Strategic Focus Area: 

2D.2 



1 . Numberofworks orders receivedfrom 
the Department: Finance Services 



■ 






2. Numberofworks orders returnedto 
the Department: Finance Services 



■ 



3. 

ComDlaints Reaister 

Responsibleto manageto 
finalisation of complaints 

received from the 
membersofthe public 

1501 05 1 

02 0001 

Managing the finalisation of complaints re- 
ceived from members ofthepublicwithin 10 
workingdays after dateof receiptby sub- 
mitting monthlyreports to the PMS Section 
and quarterly as part of the departmental 
quarterly report, by reportthe following: 

Monthly 
before the 
10*' 

/Quarterly 
before the 
15th 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to 
the PMS 
Section and 
quarterlyto 
the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Strategic Focus Area: 

8C.2 



1. Numberofcomplaints received per 
month 

2. Complaintsaddressed within 10 
working days 

3. Numberofcomplaints outstanding 






4. 

Rentai of eauioment 
Manage the rentai of 
plant and equipment by 

reportingonthe perform- 
ance of the appointed 
external service providers 
in line withthe agreed 
performance targets 

Strategic Focus Area: 

2D.2 

1001 05 1 
1301 05 1 
1101 05 1 
1201 05 1 

10 1220 
10 1220 
10 1230 
10 1220 

Monitoring and performance reporting of the 
following appointed external service provi- 
ders to provide rental plantand equipment 
underBID 8/2/2/30, in linewith the agreed 
performance targets, reporton: 

1. Makgadi’s/HagonyaJV 

2. ValamehloTruckSales 

3. MidmarPlant Hire 

4. Meyeta Investments 

5. Mandewo Investments & Projects 

6. Basadzipele Management 

7. Mjodi Facility Management 

8. Mariri Trading 

9. Vul-Joint 

10. ZwangavhoTrading 

11. Kudujane Quigley? 

1 2. Mingamos Construction & Projects 

Monthly 
before the 
lOth/ 
Quarterly 
before the 
15th 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS 

Section & 
quarterlyto 
MC 

Monthly to 
PMS Section 
& quarterlyto 
MC 

Monthly to 
PMS Section 
& quarterly 
to MC 
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5. 

External Service Provider 

0000 00 1 09 0204 

Monitoring and performance reporting ofthe 

Monthiy 

Monthiy to 

Monthiy to 

Monthiy to 

Monthiy to 

Manage the consulting 


foiiowing appointed externai service provi- 

before the 

PMS Section 

PMS 

PMS Section 

PMS Section 

engineers, quantity 


ders to provide consuiting engineering ser- 

lOth/ 

& quarteriy 

Section & 

& quarteriyto 

& quarteriy 

surveyors and architects 


vices, quantity surveying services and ar- 

Quarteriy 

to MC 

quarteriyto 

MC 

to MC 


chitecturai services underBiD 8/2/2/40, in 

before the 


MC 



by reporting on the perfor- 


iine with the agreed performancetargets, 

15th 





mance ofthe appointed 


report on: 






externai service providers 
in iine withthe agreed 


1. 

/\rcus Gibb (Pty) Ltd 






performance targets 


2. 

WSP SA Civii & Structurai Engineers 
(Pty) Ltd 






Strategic Focus Area: 


3. 

V & V Consuitants Engineers in asso- 
ciation with TseiaTsweu Consuitant 






2D.2 


4. 

Engineers 

Lyon & Partners (Pty) Ltd 








5. 

SemaneConsuiting Engineers 








6. 

Motia Engineering 








7. 

Trinamics Consuiting Engineers (Pty) 

Ltd 

Anneke BesterQuantity Surveyors 








8. 








9. 

Erascon / Udumo Joint Venture 








10. 

BAU Architects 








11. 

ADO Architects de Viiiiers Ortner (Pty) 
Ltd 







2. Sub-function: Waste Water Management (Main Sewer) 


IDP - Key Performance Area 

Quality sustainable urban infrastructure and affordable services (KPA 2) 


Provision of basicservices (Objective 1) 
Buiiding new infrastructure (Objective 2) 
Maintaining of infrastructure (Objective 3) 


1. 

Sewer Pumo Stations 

1001 10 1 10 1260 

Maintainingthe foiiowing sewerpumpsta- 

Monthiy 

Monthiy to 

Monthiy to 

Monthiy to 

Monthiy to 

Responsibieforthe main- 


tions on a monthiy basis,bycompieting the 

before the 

PMS Section 

PMS 

PMS Section 

PMS Section 

tenance and safekeeping 


inspection forms, initiating identified repairs 

lOth/ 

& quarteriy 

Section & 

& quarteriyto 

& quarteriy 

of ail sewer pump station 


and maintenance within the same quarter. 

Quarteriy 

to MC 

quarteriyto 

MC 

to MC 


responding to warning signais within 8 hours 

before the 


MC 



equipment 

Strategic Focus Area: 


and submitting monthiyreporting to the PMS 
Sectionand quarteriyas partof departmen- 
tai quarteriy report: 

15th 





2D.2 & 2A.3 


1 . Adeiaar Street 

2. LeeuwStreet 

3. Varty Street 

4. Keurboom Street (Goif Park) 








5. Church Street (Meyerton) 

6. Eweime Street(Heniey-on-Kiip) 
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7. RegattaStreet (Henley-on-Klip) 

8. Assemblies of God (H-o-K) 

9. KlipwaterNo.5 (PS1) 

10. KlipwaterNo. 6 

11. Van RiebeeckStreet(Meyerton 
South) 

12. Pilkington (Meyerton) 

1 3. Sports Ground (Meyerton) 

14. RibbokStreet (Extension 6) 

15. Brockett Street (Risiville) 

16. Bekker Street (Rothdene) 

17. Gordon Street (Rothdene) 

18. Rust-ter-Vaal (Roshnee) 

19. Rothdene 


Sewer network 1001 05 1 10 1220 

Responsible and manage 
the sweeping of sewer 
lines 


Strategic Focus Area: 
2D.2 


3. 

External Service Provider 

1001 05 1 10 1220 

Responsible and manage 
the cleaning of sewer 
pipes by reporting on the 
performance ofthe appoin- 
ted external service provi- 
der in line with the agreed 
performancetargets 

Strategic Focus Area: 

2D.2 


4. 

Vacuum Tank Services 

1001 05 1 09 0204 

Responsible and manage 
the rendering of vacuum 
tank services by reporting 
on the performance ofthe 
appointed external service 
provider in line with the 
agreed performance 



SDBIP -EnglneeringServices 
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Sweeping sewer lines, as and when re- 
quired and reporting quarterly on kilom eters 
completed perarea/ward and location 


Monitoring and performance reporting of the 
following appointed external service pro- 
vider in line with the agreed performance 
targets, report on: 

1 . Opti Plumbers CC (BID 8/2/2/47) 
Inspection and cleaning of sewer 
pipes 


Monitoring and performance reporting of the 
following appointed external service pro- 
vider in line with the agreed performance 
targets, report on: 

1 . Opti Plumbers CC (BID 8/2/2/47) 
Rendering of vacuum tank services 


4 



Monthly 
before the 
lOth/ 
Quarterly 
before the 
15th 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS 

Section & 
quarterlyto 
MC 

Monthly to 
PMS Section 
& quarterlyto 
MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly 
before the 
lOth/ 
Quarterly 
before the 
15th 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS 

Section & 
quarterlyto 
MC 

Monthly to 
PMS Section 
& quarterlyto 
MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly 
before the 
lOth/ 
Quarterly 
before the 
15th 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS 

Section & 
quarterlyto 
MC 

Monthly to 
PMS Section 
& quarterlyto 
MC 

Monthly to 
PMS Section 
& quarterly 
to MC 




























targets 

Strategic Focus Area: 

2D.2 








5. 

External Service Provider 

Responsibleforthe mana- 
ging and monitoring of the 
appointed service provider 
conducting repair and 
maintenance of sewer 
pumps inlinewith agreed 
performance targets 

Strategic Focus Area: 

2D.2 

1001 05 1 10 1260 

Monitoring and performance reporting of the 
following appointed external service 
provider in line with the agreed performance 
targets, report on: 

1 . ilca Trading (BiD 8/2/2/96) 

Repairs and maintenance ofpumps 

2. RPM Armature Winders (BID 8/2/2/96) 
Repairall electrical motors 

Monthly 
before the 
lOth/ 
Quarterly 
before the 
15th 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS 

Section & 
quarterlyto 
MC 

Monthly to 
PMS Section 
& quarterlyto 
MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

6. 

External Service Provider 

Responsibleforthe mana- 
gementand monitoring of 
the appointed external ser- 
vice providermaintaining 

water and sewer net- 

works in Vaal Marina ac- 

cording to agreed perfor- 
mancetargets 

Strategic Focus Area: 

2D.2 

1201 05 1 09 0204 
1001 05 1 09 0204 

Monitoring and performance reporting of the 
following appointed external service 
provider in line with the agreed performance 
targets, report on: 

1. Caledon RiverPropertiest/a Magwa 
Construction CC (BID 8/2/2/1 1 3) 
Maintenance of water and sewer net- 
work in Vaal Marina 

Monthly 
before the 
lOth/ 
Quarterly 
before the 
15th 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS 

Section & 
quarterlyto 
MC 

Monthly to 
PMS Section 
& quarterlyto 
MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

7. 

UDaradina Main Sewer 

Manage the procurement 
process of the following 
asset: Upgrading of the 
main sewer 

Strategic Focus Area: 

8C.6 (Pg105) 

1001 05 4 01 2007 
Capital Budget 

Managingthe upgrading ofthe mainsewer 
according to the approved capital budget: 

1. Fundingapproved- 

R1 000 000.00 fundedfrom grants 
(MIG) 

Quarterly 
before the 
15"^ 

15 Jun2013 

Reportto 

Bid 

Specifica- 

tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
tenders 

Reportto Bid 
Evaluation 
Committee to 
recommend 
to Bid 

/\djudication 
Committee & 
Letter of 
Appointment 
to successful 
bidder 

Project to be 
completed by 
15 Jun2013 
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8. 

Sicelo Sanitatíon 

1001 05 4 01 9954 

Managingthe upgrading ofthe Mamello 

Quarterly 

Reportto 

SCM Unitto 

Letter of 

Project to be 

Manage the procurement 

Capital Budget 

SewerSystem according tothe approved 

before the 

Bid 

request 

Appointment 

completed by 

process of the following 


capital budget: 

15"^ 

Specifica- 

quotations/ 

to successful 

15 Jun2013 

asset: Sicelo Sanitation 




tions 

tenders 

bidder and 




1. Fundingapproved- 


Committee 

& 

expenditure 


Strategic Focus Area: 


R5 000 000.00 funded from grants 

15 Jun2013 

to approve 

Report to 

incurred 


8C.6 


(MIG) 


specifica- 

Bid 







tions 

Evaluation 

Committee 

to 

recommend 








to Bid 








Adjudication 

Committee 



9. 

Tiooer Truck 

1001 05 4 02 9953 

Procuring 1 x TipperTruck (shared with 

Quarterly 

Report to 

SCM Unitto 

Reportto Bid 

Qrder Issued 

Manage the procurement 

Capital Budget 

water) (HP) accordingtothe approved 

before the 

Bid 

request 

Evaluation 

to successful 

process of the following 


capital budget: 

15"’ 

Specifica- 

quotations/ 

Committee to 

bldder and 

asset: 1 x Tipper Truck 




tions 

tenders 

recommend 

expenditure 

(shared with water) (HP) 


1. Funding approved- 


Committee 


to Bid 

incurred by 



R500 000.00 funded from an external 

15 Jun2013 

to approve 


Adjudication 

15 Jun2013 

Strategic Focus Area: 


loan 


specifica- 


Committee 


8C.6 


2. Issuing ofassetnumberand insurance 


tions 






confirmed within lOworkingdays after 
date of delivery of asset 







1001 05 4 03 9952 

Procuring a compressorand drilling equip- 

Quarterly 

Report to 

SCM Unitto 

Reportto Bid 

Qrder issued 

Equipment 

Capital Budget 

ment(shared with water) according to the 

before the 

Bid 

request 

Evaluation 

to successful 

Manage the procurement 


approved capital budget: 

15'” 

Specifica- 

quotations/ 

Committee to 

bldder and 

process of the following 




tions 

tenders 

recommend 

expenditure 

assets: Compressorand 


1. Fundingapproved- 


Committee 


to Bid 

incurred 

drilling equipment 


R400 000.00 funded from CRR 

30Apr2013 

to approve 


Adjudication 

before end 

(shared with water) 




specifica- 


Committee 

Apr 2013 





tions 




Strategic Focus Area: 

8C.6 


2. Issuing ofassetnumberand insurance 








confirmed within lOworkingdays after 
date of delivery of asset 






11. 

Double Cab 

1001 05 4 02 9951 

Procuring 1 x Double Cab (HP) according to 

Quarterly 

Report to 

SCM Unitto 

Reportto Bid 

Letter of 

Manage the procurement 

Capital Budget 

the approved capital budget: 

before the 

Bid 

request 

Evaluation 

Appointment 

process of the following 



15"’ 

Specifica- 

quotations/ 

Committee to 

to successful 

asset: 1 x Double Cab 




tions 

tenders 

recommend 

bldder and 

(HP) 


1. Fundingapproved- 


Committee 


to Bid 

expenditure 



R300 000.00 funded from an external 

15 Jun2013 

to approve 


Adjudication 

incurred by 
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Strategíc Focus Area: 

8C.6 


loan 

2. Issuing ofassetnumberand insurance 
confirmed within lOworkingdays after 
date of delivery of asset 


specifica- 

tions 


Committee 

15 Jun2013 

12. 

Power Rodder 

Manage the procurement 
process ofthe following 
asset: PowerRodder 

Strategic Focus Area: 

8C.6 

1001 05 4 03 9950 
Capital Budget 

Procuring a power rodder according to the 
approved capital budget: 

1. Fundingapproved- 

R60 000.00 fundedfrom CRR 

2. Issuing ofassetnumberand insurance 
confirmed within lOworkingdays after 
date of delivery of asset 

Quarterly 
before the 
15'' 

30 Mar 2013 

Report to 

Bid 

Specifica- 

tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
Tenders 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred 
before end 
Mar 2013 


13. 

Sewer Pumo 

Manage the procurement 
process of the following 
asset: 7.4 kW Sewer 

Pump 

Strategic Focus Area: 

8C.6 

1001 05 4 03 9949 
Capital Budget 

Procuring a 7.4 kW Sewer Pump according 
to the approved capital budget: 

1. Fundingapproved- 

R60 000.00 fundedfrom CRR 

2. Issuing ofassetnumberand insurance 
confirmed within lOworkingdays after 
date of delivery of asset 

Quarterly 
before the 
15" 

30Apr2013 

Report to 

Bid 

Specifica- 

tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
tenders 

Qrder issued 
to successful 
bidder 

Project 
completed by 
end Apr2013 

14. 

Securitv & Telemetrv 

Pumo Stations 

Manage the procurement 
process to procure secu- 
rity and telemetryfor 
pump stations 

Strategic Focus Area: 

8C.6 

1001 05 4 03 9948 
Capital Budget 

Procuring securityand telemetryfor pump 
stations according to the approved capital 
budget: 

1. Funding approved - 

R250 000.00 funded from CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 

Quarterly 
before the 
15" 

30 Mar 2013 

Report to 

Bid 

Specifica- 

tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
Tenders 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred 
before end 
Mar 2013 


15. 

Generators 

Manage the procurement 
process to procure gene- 
rators 

Strategic Focus Area: 

8C.6 

1001 05 4 03 9947 
Capital Budget 

Procuring generators according to the 
approved capital budget: 

1. Funding approved - 

R250 000.00 funded from CRR 

Quarterly 
before the 
15" 

30Apr2013 

Report to 

Bid 

Specifica- 

tions 

Committee 
to approve 

SCM Unitto 
request 
quotations/ 
tenders 

Qrder issued 
to successful 
bidder 

Project 
completed by 
end Apr2013 
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2. issuing ofassetnumberand insurance 
confirmed within lOworkingdays after 
date of delivery of asset 

16. 

Sewer Pumos 2.2 kW 

Manage the procurement 
process to procure 2.2 kW 

sewerpumps 

Strategic Focus Area: 

8C.6 

1001 05 4 03 9946 
Capital Budget 

Procuring 2.2 kW sewer pum ps according to 
the approved capital budget: 

3. Funding approved - 

R34 000.00 fundedfrom CRR 

4. issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 

17. 

DevelODment: Eve of 
Africa (Donation) 

Manage the donation pro- 
cess of the following public 
donation: Eye of Africa 
Deveiopment 

Strategic Focus Area: 

8C.6 

1001 05 4 04 9945 
Capital Budget 

Managingthe publicdonation of the Eye of 
Africa Developmentaccordingtothe ap- 
proved capital budget: 

1. Fundingapproved- 

R22 01 0 921 .00 (Public Donation) 

2. Issuing ofassetnumberand insurance 
confirmed within lOworkingdays after 
date of delivery of asset 

3. Sub-function: Purification (Waste WaterTreatment) 

iDP - Key Performance Area 

Quaiity sustainabie urban infrastructureand affordabie services (KPA 2) 

Provision of basicservices (Objective 1) 

Building new infrastructure (Objective 2) 

Maintaining of infrastructure (Objective 3) 

1. 

Waste WaterTreatment 
Works 

Responsible and manage- 
mentof the outflow quality 

at the WasteWaterTreat- 
ment Works (Meyerton) 

Strategic Focus Area: 

2D.2 & 1A.11 

1001 10 1 02 0002 

Monitoring and reporting monthlyquality of 
the outflowto ensurecompliance with legis- 
lationto aohieve atleastSO % compliance 
with legislation (Meyerton) 


SDBIP -EngineeringServices 
1 July2012-30 June2013 


specifica- 

tions 







Quarterly 
before the 
15'' 

30Apr2013 

Reportto 

Bid 

Speoifica- 

tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
tenders 

Qrder issued 
to successful 
bidder 

Project 
completed by 
end Apr2013 

Quarterly 
before the 
15" 

30Sept2012 

Reportto the 
MC 





Quarterly 
before the 
15" 

Reportto 

MC 

Reportto 

MC 

Reportto MC 

Reportto 

MC 































2 . 

External Service Provider 

Responsibleforthe mana- 
gementand monitoring of 
the appointed external ser- 
vice providermanagingthe 

Waste Water Treatment 
Works (Meyerton) 


1001 10 1 09 0204 


Monitoring and performance reporting of the 
following appointed external service provi- 
der in line with the agreed performance 
targets, report on: 

1 . WSSA (Pty) Ltd (BID 8/2/2/88) 
Inspection, monitoring and analysis 
of Waste Water TreatmentWorks 


Strategic Focus Area: 

2D.2 



3. 

External Service Provider 

Responsibleforthe mana- 
gementand monitoring of 
the appointed external 
service provider managing 

the Waste WaterTreat- 

ment Works at Oheni- 
muri 

1001 10 1 09 0204 

Monitoring and performance reporting of the 
following appointed external service pro- 
vider in line with the agreed performance 
targets, report on: 

1. GelertCC (BID 8/2/2/97) 

Maintain watertreatmentworks at 
Qhenimuri in MLM 

Strategic Focus Area: 

2D.2 



4. 

Exoansion of Waste 

Water Treatment Works 
Manage the expansion of 
the Meyerton Waste 

Water Treatment Works 

Strategic Focus Area: 

8C.6 

1001 10401 2001 
Capital Budget 

Manage the expansion of the Meyerton 

Waste Water Treatment Works according to 
the approved capital budget: 

1. Fundingapproved- 

R20 000 000.00 funded from grants 
(RBIG) 

2. Issuing ofassetnumberand insurance 
confirmed within lOworkingdays after 
date of delivery of asset 

5. 

Debottleneckina Mever- 
ton Waste WaterTreat- 
ment Works 

Manage the debottlenec- 


Manage the debottlenecking projectatthe 
Meyerton Waste Water TreatmentWorks 
according to the approved capital budget: 


SDBIP -EngineeringServices 
1 July2012-30 June2013 


Monthly 
before the 
lOth/ 
Quarterly 
before the 


Monthly to 
PMS Section 
& quarterly 
to MC 


Monthly to 
PMS 

Section & 
quarterlyto 


Monthly to 
PMS Section 
& quarterlyto 


Monthly to 
PMS Section 
& quarterly 


MC 


to MC 


MC 


15th 


Monthly 
before the 
lOth/ 
Quarterly 
before the 


Monthly to 
PMS Section 
& quarterly 
to MC 


Monthly to 
PMS 

Section & 
quarterlyto 
MC 


Monthly to 
PMS Section 
& quarterlyto 
MC 


Monthly to 
PMS Section 
& quarterly 
to MC 


15th 


Quarterly 
before the 


15 "^ 


Reportto 

Bid 

Specifica- 

tions 

Committee 


28 Febr2013 


to approve 
specifica- 


tions 


Report to 


Bid 


Specifica- 

tions 


SCM Unitto 
request 
quotations/ 
tenders 
& 

Report to 
Bid 


Letter of 
Appointment 
to successful 
bidder& 
project 

completed by 
Febr2013 


Evaluation 

Committee 

to 

recommend 
to Bid 

Adjudication 

Committee 


Reportto 

Bid 

Evaluation 

Committee 


Progress 
reported to 
MC & project 
completed by 


Quarterly 
before the 
15 '' 


Progress 
reported to 
MC 





































king project at the Meyer- 

ton Waste WaterTreat- 
ment Works 

Strategic Focus Area: 

8C.6 

1001 10401 2002 
Capital Budget 

1001 10 4 03 9903 
Operational Budget 

1. Fundingapproved- 

R1 4 850 000.00 funded from grants 
(MiG) 

2. Fundingapproved- 

R500 000.00 funded from CRR 

30 May 2013 

30 May 2013 

Committee 
to approve 
specifica- 
tions 
& 

SCM Unitto 
request 
quotations / 
tenders 

to 

recommend 
to Bid 

Adjudication 

Committee 

& 

Letter of 
Appointment 
to 

successful 
bidder and 
expenditure 
incurred 


end May 
2013 

6. 

Laboratorv comolete test 
kil 

Manage the procurement 
process ofthe following 
asset: Laboratory 
complete test kit 

Strategic Focus Area: 

8C.6 

1001 10 4 03 9943 
Capital Budget 

Procuring a laboratorycompletetestkit 
according to the approved capital budget: 

1. Fundingapproved- 

R20 000.00 fundedfrom CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 

Quarterly 
before the 
15'' 

30 Mar 2013 

Report to 

Bid 

Specifica- 

tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
tenders 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred by 
end Mar 
2013 


7. 

Mamello Bulk Sewer 

Manage the procurement 
process forthe Mamello 
Bulk Sewer 

Strategic Focus Area: 

8C.6 

1001 10 4 01 9942 
Capital Budget 

Manage the procurementprocessforthe 
Mamello BulkSewer projectaccording to the 
approved capital budget: 

1. Fundingapproved- 

R500 000.00 fundedfrom MiG 

2. Issuing ofassetnumberand insurance 
confirmed within lOworkingdays after 
date of delivery of asset 

Quarterly 
before the 
15" 

30 May 2013 

Reportto 

Bid 

Specifica- 

tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
tenders in 
line with the 
approved 
SCM Policy 

Reportto Bid 
Evaluation 
Committee to 
recommend 
to Bid 

/\djudication 

Committee 

Letter of 
Appointment 
to successful 
bidder and 
expenditure 
incurred 

4. Sub-function: Roads & Storm Water 

IDP - Key Performance Area 

Quality sustainable urban infrastructureand affordable services (KPA 2) 

Provision of basicservices (Objective 1) 

Building new infrastructure (Objective 2) 

Maintaining of infrastructure (Objective 3) 
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1. 

Gravel Roads 

Maintaining aii Council’s 
gravel roads 

Strategic Focus Area: 

2D.2 

1101 05 1 10 1230 

Maintaining aii Councii’s gravei roads at 
ieastonce a year, totai of 562 km, by star- 
ting and compieting each ward (not reiated 
to days/weeks) and reporting progress as 
foiiows: 

1 . Maintenance work done by Councii in 
term s of ward, distance, street nam es 
areaand budgetspent. 

Monthiy 
before the 
lOth/ 
Quarteriy 
before the 
15th 

Monthiy to 
PMS Section 
& quarteriy 
to MC 

Monthiy to 
PMS Section 
& quarteriy 
to MC 

Monthiy to 
PMS Section 
& quarteriy 
to MC 

Monthiy to 
PMS Section 
& quarteriy 
to MC 

2. 

Resealina of Roads 

Responsibieforthe mana- 
gementand monitoring of 
the appointed externai ser- 
vice providerresealing 
roads 

Strategic Focus Area: 

2D.2 

1101 05 1 10 1236 

Monitoring and performance reporting of the 
foiiowing appointed externai service provi- 
der in iine with the agreed performance 
targets, report on: 

1 . Lichenry / Mariri Trading JV (BiD 

8/2/2/55) 

Rendering of maintenance of tarred 
and gravei road services as weii as 
budgetspent 

Monthiy 
before the 
lOth/ 
Quarteriy 
before the 
15th 

Monthiy to 
PMS Section 
& quarteriy 
to MC 

Monthiy to 
PMS Section 
& quarteriy 
to MC 

Monthiy to 
PMS Section 
& quarteriy 
to MC 

Monthiy to 
PMS Section 
& quarteriy 
to MC 

3. 

Pavement Manaaement 
Svstem 

Monitoring the updating of 

the Pavement Manage- 
ment System 

Strategic Focus Area: 

2D.2 

1100 00 1 09 0204 

Updating of PavementManagementSystem 
(PMS) on road maintenance everytwo 
years 

2013 

Report to 

Bid 

Specifica- 

tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
tenders 

Reportto Bid 
Evaiuation 
Committee 
to 

recommend 
to Bid 

Adjudication 

Committee 

Letter of 
Appointment 
to successfui 
bidder and 
expenditure 
incurred 

Storm WaterSvstem 

Responsibie and manage- 
mentof the storm water 
system of Councii 

Strategic Focus Area: 

2D.2 

1101 05 1 10 1235 

Managing annuai cieaning of storm water 
system beforethe startof the rain season, 
as approved by the seniormanagement 
meeting and reportprogress in thedepart- 
mentai quarteriyreport as foiiows: 

1 . Location 

2. Area/Ward 

3. Distance 

Qct2012 


Reportto 
senior 
manage- 
ment and 
quarteriy 
reportto MC 

Reportto 

MC 

Reportto 

MC 


SDBIP -EngineeringServices 
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5. 

External Service Provider 

Responsibleforthe mana- 
gementand monitoring of 
the appointed external 
service provider cleaning 
roads 

Strategic Focus Area: 

2D.2 

1101 05 1 09 0204 

Monitoring and performance reporting of the 
following appointed external service pro- 
vider in line with the agreed performance 
targets, report on: 

1. Vul-Joint DevelopmentCo-Opt (BiD 
8/2/2/56) - 

Rendering of road cleaning services 

Monthly 
before the 
lOth/ 
Quarterly 
before the 
15th 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

6. 

External Service Provider 

Responsibleforthe mana- 
gementand monitoring of 
the appointed external ser- 
vice providerproviding 
material interms ofthe 

maintenance of the 

storm watersystems 

1101 05 1 101235 

Monitoring and performance reporting of the 
following appointed external service 
provider in line with the agreed performance 
targets, report on: 

1 . Simstone (Pty) Ltd & incledons 

(Divisionof DPi) (Pty) Ltd (BiD 8/2/2/7) 
Supply and delivery of concrete pro- 
ducts 

Monthly 
before the 
lOth/ 
Quarterly 
before the 
15th 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Strategic Focus Area: 

2D.2 


2. Quantity of per material used permeter 
per operational execution and budget 
spent 






7. 

External Service Provider 

Responsibleforthe mana- 
gementand monitoring of 
the appointed external ser- 
vice providerproviding ma- 
terial in terms of the main- 
tenance of surfaced 
roads 

Strategic Focus Area: 

2D.2 

1101 05 1 10 1235 

Monitoring and performance reporting of the 
following appointed external service provi- 
der in line with the agreed performance 
targets, report on: 

1 . Roadmix(Pty) Ltd & KPG Surfacing & 
Civils (BiD 8/2/2/57) 

Supplyanddelivery of bitumen producis 

2. Volumes of material used peropera- 
tional execution and % of budget spent 

Monthly 
before the 
lOth/ 
Quarterly 
before the 
15th 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

8. 

External Service Provider 

Responsibleforthe mana- 
gementand monitoring of 
the appointed external ser- 
vice providerconducting 


Monitoring and performance reporting of the 
following appointed external service pro- 
vider in line with the agreed performance 
targets, report on: 

1 . Vaal Marina Construction CC (BiD 

Monthly 
before the 
lOth/ 
Quarterly 
before the 
15th 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 
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maintenance on all roads 
and stormwaterin Vaal 
Marina 


8 / 2 / 2 / 1 5 ) 

Maintenance of roads & storm water 


Strategic Focus Area: 

2D.2 








9. 

New Roads 

Manage the gravel to tar 
(Phase 3) project 

Strategic Focus Area: 

8C.6 

1101 05 4 01 9902 

Managing the gravel to tar (Phase 3) project 
acccrding te the approved capital budget: 

1. Fundingapproved- 

R200 000.00 fundedfrom grants 
(MIG) 

Quarterly 
before the 
15"^ 

30 JUI2012 

Project 

completed 

and 

expenditure 
incurred by 
30 JUI2013 




10. 

Henlev Weir: New Pe- 
destrian Bridoe 

Manage the Henley Weir 
Pedestrian Bridge 
upgrade 

Strategic Focus Area: 

8C.6 

1101 05 4 02 9941 
Capital Budget 

Managingthe Henley Weir Pedestrian 

Bridge upgrade acccrding te the approved 
capital budget: 

1. Fundingapproved- 

R2 000 000.00 funded from an external 
loan 

Quarterly 
before the 
15'" 

15 Jun2013 

Reportto 

Bid 

Specifica- 

ticns 

Committee 
to approve 
specifica- 
ticns 

SCM Unitto 
request 
quotations/ 
tenders 
& 

Reportto Bid 
Evaluation 
Committee 
to 

recommend 
to Bid 

Adjudication 

Committee 

Letter of 
Appointment 
te successful 
bidder 

Prcject 
completed by 
15 Jun2013 

11. 

Intersections 

Manage the upgrading of 
the following intersec- 
tions: 

Verwoerd Road 

Jim Fouche Road 

Meyer Street 

Corrie Pypers Avenue 
Gemsbok Street 

Strategic Focus Area: 

8C.6 

1101 05 4 02 9940 
Capital Budget 

Managing the upgrading of the identified 
intersections according to the approved 
capital budget: 

1. Fundingapproved- 

R2 000 000.00 funded from an external 
loan 

Quarterly 
before the 
15'" 

15 Jun2013 

Report to 

Bid 

Specifica- 

ticns 

Committee 
to approve 
specifica- 
ticns 
& 

SCM Unitto 
request 
quotations/ 
tenders 

Reportto Bid 
Evaluation 
Committee 
to 

recommend 
to Bid 

Adjudication 

Committee 

Letter of 
Appointment 
te successful 
bidder 

Preject 
completed by 
15 Jun2013 


SDBIP -EngineeringServices 
1 July2012-30 June2013 




























12. 

UDaradina of Streets 
Manage the upgrading of 
Jan Neethling Street, 
Riversdale 

Strategic Focus Area: 

8C.6 

1101 05 4 02 9939 
Capital Budget 

Managing the upgrading of Jan Neethiing 
Street, Riversdaie, according tothe appro- 
ved capitai budget: 

1. Fundingapproved- 

R5 000 000.00 funded from an externai 
ioan 

Quarteriy 
before the 
15"^ 

30Apr2013 

Reportto 

Bid 

Specifica- 

tions 

Committee 
to approve 
specifica- 
tions 
& 

SCM Unitto 
request 
quotations/ 
tenders 

Reportto Bid 
Evaiuation 
Committee 
to 

recommend 
to Bid 

Adjudication 

Committee 

& 

Qrder issued 
to successfui 
bidder 

60% 

compietion 
of project 

Project 
compieted by 
30 Apr 2013 

13. 

New Roads 

Manage the upgrading of 
gravel roads 

Strategic Focus Area: 

8C.6 

1101 05 4 02 9938 
Capital Budget 

Managingthe upgrading ofgravei roads 
according to the approved capitai budget: 

1. Fundingapproved- 

R1 0 000 000.00 funded from an exter- 
nai ioan 

Quarteriy 
before the 
15'^ 

15 Jun2013 

Report to 

Bid 

Specifica- 

tions 

Committee 
to approve 
specifica- 
tions 
& 

SCM Unitto 
request 
quotations/ 
tenders 

Reportto Bid 
Evaiuation 
Committee 
to 

recommend 
to Bid 

Adjudication 

Committee 

Qrder issued 
to successfui 
bidder& 
project 
started 

Project 
compieted by 
15 Jun2013 

14. 

New Quarrv 

Manage the establish- 
ment of a quarry 

Strategic Focus Area: 

8C.6 

1101 05 4 03 9937 
Capital Budget 

Managingthe establishmentof a quarry 
according to the approved capitai budget: 

1. Fundingapproved- 

R200 000 000.00 funded from CRR 

Quarteriy 
before the 
15"^ 

31 May 2013 

Report to 

Bid 

Specifica- 

tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
tenders in 
iine with the 
approved 
SCM Poiicy 

Reportto Bid 
Evaiuation 
Committee 
to 

recommend 
to Bid 

Adjudication 

Committee 

Qrder issued 
to successfui 
bidder and 
project 
compieted 
before end 
May 2013 

15. 

Procurementof Machi- 

nerv 

Manage the procurement 
process ofthe following 
asset: 1 x 4 TLB Case 
(HP) 

Strategic Focus Area: 

1101 05 4 02 9936 
Capital Budget 

Procuring 1 x 4 TLB Case (HP) as per the 
approved capitai budget: 

1. Fundingapproved- 

R900 000.00 fundedfrom an externai 
ioan 

2. Issuing ofassetnumberand insurance 

Quarteriy 
before the 
15'' 

15 Jun2013 

Report to 

Bid 

Specifica- 

tions 

Committee 
to approve 
specifica- 
tions 

Reportto Bid 
Evaiuation 
Committee 
to 

recommend 
to Bid 

Adjudication 

Committee 

Qrder issued 
to successfui 
bidder 

Procurement 
to be 

compieted by 
15 Jun2013 


Strategic Focus Area: 

SDBIP -EngineeringServices 
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8C.6 


confirmed within 10 workingdays after 
date of delivery of asset 


& 

SCM Unitto 
request 
quotations/ 
tenders 




16. 

Procurementof Vehicle 

Manage the procurement 
process of the following 
asset: 3 Ton Ratbed 

Truck (HP) 

Strategic Focus Area: 

8C.6 

1101 05 4 02 9935 
Capital Budget 

Procuring 3 Ton FlatbedTruck (HP) accor- 
ding to the approved capital budget: 

1. Fundingapproved- 

R600 000.00 funded from an external 
loan 

2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 

Quarterly 
before the 
15"^ 

15 Jun2013 

Report to 

Bid 

Specifica- 

tions 

Committee 
to approve 
specifica- 
tions 
& 

SCM Unitto 
request 
quotations/ 
tenders 

Reportto Bid 
Evaluation 
Committee 
to 

recommend 
to Bid 

Adjudication 

Committee 

Qrder issued 
to successful 
bidder 

Procurement 
to be 

completed by 
15 Jun2013 

17. 

Procurementof Vehicle 

Manage the procurement 
process of the following 
asset: WaterTanker (HP) 

Strategic Focus Area: 

8C.6 

1101 05 4 02 9934 
Capital Budget 

Procuring a Water Tanker (HP) according to 
the approved capital budget: 

1. Fundingapproved- 

R700 000.00 fundedfrom an external 
loan 

Quarterly 
before the 
15'" 

15 Jun2013 

Reportto 

Bid 

Specifica- 

tions 

Committee 
to approve 
specifica- 
tions 
& 

SCM Unitto 
request 
quotations/ 
tenders 

Reportto Bid 
Evaluation 
Committee 
to 

recommend 
to Bid 

Adjudication 

Committee 

Qrder issued 
to successful 
bidder 

Procurement 
to be 

completed by 
15 Jun2013 



2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 





18. 

Public Grant to Infra- 
structure 

Manage the donation pro- 
cess of the following public 
donation: Graceview Ext 
3&4 

1101 05 4 04 9933 
Capital Budget 

Managing the publicdonation of Graceview 
Ext 3 & 4 according to the approved capital 
budget: 

1. Fundingapproved- 

R8 288 637.00 (Public Donation) 

Quarterly 
before the 
15'" 

30 Sept 
2012 

Reportto the 
MC 

Report to the 
MC 

Reportto the 
MC 

Reportto the 
MC 

Strategic Focus Area: 

8C.6 


2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 
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19. 

Public Grant to Infra- 
structure 

Manage the donation pro- 
cess of the following public 
donation: Eye of Africa 
Development 

Strategic Focus Area: 

8C.6 

1101 05 4 04 9932 
Capital Budget 

Managingthe publicdonation of the Eye of 
Africa Developmentaccordingtothe ap- 
proved capital budget: 

1. Fundingapproved- 

R1 6 596 555.00 (Public Donation) 

Quarterly 
before the 
15"^ 

30 Sept 
2012 

Reportto the 
MC 




5. Sub-function: Mechanical Workshop 

IDP - Key Performance Area 

Quality sustainable urban infrastructureand affordable services (KPA 2) 

Provision of basicservices (Objective 1) 

Building new infrastructure (Objective 2) 

Maintaining of infrastructure (Objective 3) 

1. 

Maintenance of Council’s 
Heet 

Responsible and manage- 
mentof maintenance of 
Council’s fleet 

Strategic Focus Area: 

8C.6 (Pg105) 

0000 00 1 10 1270 
0000 00 1 06 1901 

Maintaining Council’s fleet,excludingthe 
Department: Social Services, by updating 
the electronic Fleet ManagementSystem 
and Fleet Replacement Policyaccordingto: 

1 . % of repairs/maintenance/services re- 
ferred to Mechanical Workshopdone 
internallyvs externally; and 

2. Repairs done perdepartment 

Monthly 
before the 
lOth/ 
Quarterly 
before the 
15th 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Vehicle Insoections 

Manage the submission of 
Council’s vehicle inspec- 
tion sheets according to 
the approved Council’s 
Vehicle Policy 

Strategic Focus Area: 

8C.6 

0000 00 1 10 1270 

Managing and reporting on the submission 
of Council’s vehicle inspection sheetsaccor- 
ding to the approved Council’s Vehicle Po- 
licy, by: 

1 . Receiving monthlycompleted Vehicle 
inspection sheets from alldepartments 

2. Reporting monthlyto the Flealth & Sa- 
fety RepresentativeofCouncil on num- 
ber of sheets received and identifying 
problem areas 

Monthly 
before the 
10"^ 

3 Reports to 
the Flealth & 
Safety 
Represen- 
tative 

3 Reports to 
the Flealth & 
Safety 
Represen- 
tative 

3 Reports to 
the Flealth & 
Safety 
Represen- 
tative 

3 Reports to 
the Flealth & 
Safety 
Represen- 
tative 


SDBIP -EngineeringServices 
1 July2012-30 June2013 




























2. 

External Service 

Provider 

Responsibleforthe mana- 
gementand monitoring of 
the appointed external ser- 
vice providerproviding 
material requiredforve- 
hicle maintenance 

0000 00 1 10 1270 

Monitoring and performance reporting of the 
following appointed external service provi- 
ders in line with the agreed performance 
targets,reporton: 

1. RamatheolaTyres & Max T Solutions 
(BID 8/2/2/65) 

Supply, delivery andfitmentof vehicle 
tyres 

Monthly 
before the 
lOth/ 
Quarterly 
before the 
15th 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Strategic Focus Area: 

8C.6 


2. Rilo Auto Electrical (BID 8/2/2/46) 

Supply and delivery of vehicle batteries 

3. Vaal Triangle Lubricants (Pty) Ltd 
(BID 8/2/3/1 7) 

Supply and delivery of lubricants 






Pioovback Trailer 

Manage the procurement 
process of the following 
asset: Piggyback trailer 

Strategic Focus Area: 

8C.6 

1105 05 4 03 9931 
Capital Budget 

Procuring an engine according to the 
approved capital budget: 

1. Fundingapproved- 

R22 000.00 fundedfrom CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 

Quarterly 
before the 
15'' 

30 Mar 2013 

Report to 

Bid 

Specifica- 

tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
Tenders 
& 

Reportto Bid 
Evaluation 
Committee 
to 

recommend 
to Bid 

Adjudication 

Committee 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred 
before end 
Mar 2013 


4. 

Enoine Analvzer 

Manage the procurement 
process of the following 
asset: Engine Analyzer 

Strategic Focus Area: 

8C.6 

1105 05 4 03 9930 
Capital Budget 

Procuring an engine according to the 
approved capital budget: 

1. Fundingapproved- 

R60 000.00 fundedfrom CRR 

2. Issuing ofassetnumberand insurance 
confirmed within lOworkingdays after 
date of delivery of asset 

Quarterly 
before the 
15" 

30 Mar 2013 

Reportto 

Bid 

Specifica- 

tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
Tenders 
& 

Reportto Bid 
Evaluation 
Committee 
to 

recommend 
to Bid 

Adjudication 

Committee 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred 
before end 
Mar 2013 
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5. 

Trollev Jack 

Manage the procurement 
process of the following 
asset: Trolley Jack 

Strategic Focus Area: 

8C.6 

1105 05 4 03 9929 
Capital Budget 

Procuring a trolley jack according to the 
approved capital budget: 

1. Fundingapproved- 

R40 000.00 fundedfrom CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 

Quarterly 
before the 
15"^ 

30 Mar 2013 

Reportto 

Bid 

Specifica- 

tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
Tenders 
& 

Reportto Bid 
Evaluation 
Committee 
to 

recommend 
to Bid 

Adjudication 

Committee 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred 
before end 
Mar 2013 


6. 

Hot Steam Cleaner 

Manage the procurement 
process ofthe following 
asset: Hot SteamCleaner 

Strategic Focus Area: 

8C.6 

1105 05 4 03 9928 
Capital Budget 

Procuring a hot steam cleaneraccording to 
the approved capital budget: 

1. Fundingapproved- 

R40 000.00 fundedfrom CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 

Quarterly 
before the 
15'' 

30 Mar 2013 

Report to 

Bid 

Specifica- 

tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
Tenders 
& 

Reportto Bid 
Evaluation 
Committee 
to 

recommend 
to Bid 

Adjudication 

Committee 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred 
before end 
Mar 2013 


7. 

Vehicle 

Manage the procurement 
process of the following 
asset: 4x2 LDV (HP) 

Strategic Focus Area: 

8C.6 

1105 05 4 02 9927 
Capital Budget 

Procuring a 4 x 2 LDV (HP) according to the 
approved capital budget: 

1. Fundingapproved- 

R250 000.00 funded from an external 
loan 

2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 

Quarterly 
before the 
15" 

15 Jun2013 

Report to 

Bid 

Specifica- 

tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
tenders 

Reportto Bid 
Evaluation 
Committee 
to 

recommend 
to Bid 

Adjudication 

Committee 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred by 
15 Jun2013 

6. Sub-function: WaterServices 

IDP - Key Performance Area 

Quality sustainable urban infrastructure and affordable services (KPA 2) 

Provision of basicservices (Objective 1) 

Building new infrastructure (Objective 2) 

Maintaining of infrastructure (Objective 3) 
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1 . 


Water Meter Revenue 

1201 05 4 03 0001 
Capital Budget 
1201 05 1 06 0203 

Operating the Revenue Loss Control Unitto 

Monthly 
before the 
lOth/ 
Quarterly 
before the 
15th 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Protection Proaramme 

reduce water losses by implementing the 

Responsible and manage- 
mentof the water meter 
revenue protection 
programme 

Strategic Focus Area: 

2D.3 

maintenance programmeforall watercon- 
nections and waterpumpstations and 
reporting as follows: 

1 . Expenditure in terms of the approved 
budget- R850 000.00 funded from 

CRR 



2. Water meterverification - Numberof 
meters replaced 








3. Execution of Programme 






2. 

Water Treatment Works 

1201 05 1 09 0204 

Monitoring and reporting compliance to at 
Ieast95% as per SANS 241 

Monthly 
before the 
lOth/ 
Quarterly 
before the 
15th 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Responsible and manage- 
mentof the potable water 
treatmentworks in Vaal 

Marina 

Strategic Focus Area: 

1A.11 








3. 

External Service Provider 

1201 05 1 10 1220 

Monitoring and performance reporting of the 
following appointed external service provi- 
ders in line with the agreed performance 
targets,reporton: 

1. DFL Meter ServicesCC {BID8/2/3/9) 
Rendering of meterreading and meter 
repairservices 

Monthly 
before the 
lOth/ 
Quarterly 
before the 
15th 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Responsibleforthe mana- 
gementand monitoring of 
the appointed external ser- 
vice providerproviding 

meter repair services 

Strategic Focus Area: 

2D.3, 2 & 8C.2 

1201 05 1 09 0204 


SDBIP -EngineeringServices 
1 July2012-30 June2013 


19 
































4. 

Water Losses 

Responsible and manage- 

m ent of water services 

1201 05 1 10 1220 

Monitoring and maintaining water losses 
below 25 % by comparing and reporting on 
% water losses, as reported bythe Depart- 
ment: Finance Services 

Quarterly 
before the 
15'^ 

Reportto 

MC 

Reportto 

MC 

Reportto 

MC 

Report to 

MC 

Strategic Focus Area: 

2D.3 








5. 

Water Connections 

Responsible and manage- 
m ent of water connec- 
tions to be repaired and 
water meters to be re- 
placed according to re- 
quests received and leaks 
reportedor identified 

Strategic Focus Area: 

8C.2 

1201 05 1 10 1220 

Responding to requests received from the 
Department: Finance Services within 21 
days and report monthlyand quarterly as 
follows:: 

1. Numberofcompleted works orders 
returnedto Finance/ Helpdesk 

2. Water connections repaired 

3. Meters replaced 

4. Leaks repaired 

Monthly 
before the 
lOth/ 
Quarterly 
before the 
15th 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

6. 

Water Informal Settle- 
ments 

Responsible and manage- 
mentof water provision 
to informal settlements 

1201 05 1 06 1840 

Providing water to informal settlements on a 
daily basis according to the approved bud- 
get and reporting expenditure quarterly to 
the Mayoral Committee 

Quarterly 

Reportto 

MC 

Reportto 

MC 

Reportto 

MC 

Report to 

MC 

Strategic Focus Area: 

2A.1 








~T. 

New Water Reservoir 
Manage the Sicelo / High- 
bury (Valley Settlements) 
Reservoir and main main- 

tenance project 

Strategic Focus Area: 

8C.6 

1201 05 4 01 9926 
Capital Budget 

1201 05 4 02 9924 
Capital Budget 

Managingthe Sicelo/ HighburyjValley 
Settlements) Reservoirand main mainte- 
nanceprojectaccordingto the approved 
capital budget: 

1. Funding approved- 

R600 000.00 funded from grants (MIG) 

2. Funding approved - 

R500 000.00 funded from external loan 

Quarterly 
before the 
15'^ 

28 Febr 
2013 

Reportto 

Bid 

Specifica- 

tions 

Committee 
to approve 
specifica- 
tions 
& 

SCM Unitto 
request 
quotations/ 
tenders 

Report to 

Bid 

Evaluation 

Committee 

to 

recommend 
to Bid 

Adjudication 

Committee 

& 

Qrder issued 
to successful 
bidder 

Project 
completed 
by 28 Febr 
2013 
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8. 

Water Network 

Manage the Mamello 

Water Network mainte- 
nanceproject 

Strategic Focus Area: 

8C.6 

1201 05 4 01 9925 
Capital Budget 

Managing the Mamello Water Network main- 
tenance projectaccording to the approved 
capital budget: 

1. Funding approved- 

R500 000.00 funded from grants 

Quarterly 
before the 
15'^ 

30 Jan 2013 

Reportto 

Bid 

Specifica- 

tions 

Committee 
to approve 
specifica- 
tions 
& 

SCM Unitto 
request 
quotations/ 
tenders 

Report to 

Bid 

Evaluation 

Committee 

to 

recommend 
to Bid 

Adjudication 

Committee 

& 

Qrder issued 
to successful 
bidder 

Project 

completed 

by 

30 Jan 2013 


9. 

Water Master Pian 

Manage the Water Master 
Plan upgrading 

Strategic Focus Area: 

8C.6 

1201 05 4 03 9923 
Capital Budget 

Managing the Water Master Plan upgrading 
projectaccordingto the approved capital 
budget: 

1. Funding approved- 

R600 000.00 funded from CRR 

Quarterly 
before the 
15'^ 

31 May 2013 

Reportto 

Bid 

Specifica- 

tions 

Committee 
to approve 
specifica- 
tions 
& 

SCM Unitto 
request 
quotations/ 
tenders 

Reportto 

Bid 

Evaluation 

Committee 

to 

recommend 
to Bid 

Adjudication 

Committee 

Qrder issued 
to successtul 
bidder 

Procurement 
to be 

completed by 
31 May 2013 

10. 

WaterSafetv Plan 

1201 05 4 03 9922 

Managing the compilation ofthe Water Safe- 

Quarterly 

Reportto 

Report to 

Qrder issued 

Procurement 

Manage the compilation of 

Capital Budget 

ty Plan according to the approved capital 

before the 

Bid 

Bid 

to successtul 

to be 

the Water Safety Plan 


budget: 

15'" 

Specifica- 

Evaluation 

bidder 

completed by 

Strategic Focus Area: 

8C.6 


1. Funding approved- 

R1 00 000.00 funded from CRR 

31 May 2013 

tions 

Committee 
to approve 
specifica- 
tions 
& 

SCM Unitto 
request 
quotations/ 
tenders 

Committee 

to 

recommend 
to Bid 

Adjudication 

Committee 


31 May 2013 
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11. 

Public Grant to Infra- 
structure 

Manage the donation pro- 
cess of the foiiowing pubiic 
donation: Eye of Africa 
Development 

1201 05 4 04 9921 
Capitai Budget 

Managingthe pubiicdonation of the Eye of 
Africa Deveiopmentaccordingtothe ap- 
proved capitai budget: 

1. Funding approved- 

R8 392 524.00 (Pubiic Donation) 

Strategic Focus Area: 

8C.6 



12. 

Deoot Additions 

Manage the procurement 
process forthe 
construction ofthe 
additions tothe depot 

Strategic Focus Area: 

8C.6 

1201 05 4 03 9920 
Capitai Budget 

Managing the procurementprecessforthe 
construction ofthe additions tothe depot 
according to the approved capitai budget: 

1. Funding approved- 

R600 000.00 funded from CRR 

13. 

Tedderfield Water 
Connection 

Manage the procurement 
process ferthe 
construction ofthe 

Tedderfield Water 
Connection 

1201 054 03 9919 
Capitai Budget 

Managing the procurementprecessforthe 
construction of the Tedderfieid Water Con- 
nection according to the approved capitai 
budget: 

1. Funding approved- 

R400 000.00 funded from CRR 

Strategic Focus Area: 

8C.6 




7. Sub-function: Electricity 
IDP - Key Performance Area 

Quality sustainable urban infrastructureand affordable services (KPA 2) 
Provision of basicservices (Objective 1) 

Buiiding new infrastructure (Objective 2) 

Maintaining of infrastructure (Objective 3) 

Energy Efficient & Environmentally Conscious (KPA 3) 

Manage energy consumption (Objective 2) 
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Quarteriy 
before the 
15'^ 

30 Sept 
2013 

Reportte the 
MC 

Quarteriy 

Reportto 

befere the 

Bid 

15'^ 

Specifica- 

tions 

31 May 2013 

Committee 
te approve 
specifica- 
tions 

Quarteriy 

Reportto 

befere the 

Bid 

15'^ 

Specifica- 

tions 

Committee 
te approve 

30Apr2013 

specifica- 

tions 



SCM Unittc 
request 
quotations/ 
tenders 


SCM Unittc 
request 
quotations/ 
tenders 


Reportto 

Bid 

Evaiuation 

Committee 

to 

recommend 
to Bid 

Adjudication 

Committee 


Reportto 

Bid 

Evaiuation 

Committee 

to 

recommend 
to Bid 

Adjudication 

Committee 


Order issued 
to successfui 
bidder and 
expenditure 
incurred by 
31 May 2013 


Order issued 
to successfui 
bidder and 
expenditure 
incurred by 
30Apr2013 






























1. 

Street liahts 

Responsible and mana- 

gem ent of streetlight 
maintenance 

Strategic Focus Area: 

8C.6 

1301 05 1 10 1220 

Maintaining streetlights as per request/ 
complaintreceived and reporton: 

1 . Quantity replace / repaired 

2. Area 

Monthly 
before the 
lo'V 

Quarterly 
before the 
15th 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS 

Section & 
quarterlyto 
MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

4. 

Bectricitv losses 

Responsible and manage- 
mentof electricity ser- 
vices 

Strategic Focus Area: 

2D.4 

1201 05 1 10 1220 

Monitoring and maintaining electricity losses 
belowS % by comparing and reporting on % 
electricity losses,as reported bythe Depart- 
ment: Finance Services 

Quarterly 
before the 
15'^ 

Reportto 

MC 

Reportto 

MC 

Reportto 

MC 

Report to 

MC 

3. 

Bectricitv Connections 
Responsible and mana- 
gem ent of electricity con- 
nections 

Strategic Focus Area: 

2A.2 

1301 05 1 06 0203 

Installation of connections, conversions and 
prepaid electricity meters within 7 working 
days after receiptof requestand reporting 
as follows: 

1. Conversions to Prepaid 

2. New Installations (Industrial & Residen- 
tial) 

3. New Prepaid 

4. Numberof meters replaced 

Monthly 
before the 
10'"/ 
Quarterly 
before the 
15th 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS 

Section & 
quarterlyto 
MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

4. 

Preoaid Vendina Svstem 

Responsible and manage- 
mentofthe prepaidven- 
ding supportsystems 

Strategic Focus Area: 

2A.2 

1301 05 1 09 0204 

Monitoring availability of prepaid vending 
support, balancing numberof units sold in 
conjunction with the Department: Finance 
Services in terms of actual payments re- 
ceived and report monthly 

Monthly 
before the 
10'"/ 
Quarterly 
before the 
15th 

Monthly 
report to 
PMS Section 
& quarterly 
report to MC 

Monthly 
report to 
PMS 

Section & 
quarterly 
reportto MC 

Monthly 
reportto 
PMS Section 
& quarterly 
reportto MC 

Monthly 
reportto 
PMS Section 
& quarterly 
report to MC 

5. 

External Service Provider 

Responsibleforthe mana- 
gementand monitoring of 
the appointed external ser- 
vice providerproviding 
material interms of repairs 

1301 05 1 06 0203 
1301 05 1 10 1220 

Monitoring and performance reporting of the 
following appointed external service provi- 
ders supplying and delivery of electrical 
items as perBID 8/2/2/32, in line with the 
agreed performance targets, reporton: 

1 . Aberdare Cables 

Monthly 
before the 
lOth/ 
Quarterly 
before the 
15th 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS 

Section & 
quarterlyto 
MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 
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and maintenance to elec- 

trical Infrastructure 

Strategic Focus Area: 

8C.6 


2. Beka (Pty) Ltd 

3. Centralex(Pty) Ltd 

4. Cox & McKay 

5. Els Electrlcal 

6. StarllghtElectrlcal 






6. 

External Service Provider 

Responslblefcrthe mana- 
gementand monltorlng of 
the appointed external ser- 
vlce providerprovldlng as 
perthe agreed performan- 
ce targets in terms ofthe 
construction and mana- 
gement of the electrical 
networks in Vaal Marina 

1301 05 1 09 0204 

Monitoring and performance reportlng of the 
following appointed external servlce 
provider as perthe agreed performance 
targets: 

1 . Omohle Constructlon (Pty) Ltd (BID 

8/2/2/1 09) 

Construction and managementof elec- 
trlcal networks In Vaal Marlna 

Monthly 
before the 
lOth/ 
Quarterly 
before the 
15th 

Monthly to 
PMS Sectlon 
& quarterly 
to MC 

Monthly to 
PMS 

Section & 
quarterlyto 
MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Monthly to 
PMS Section 
& quarterly 
to MC 

Strategic Focus Area: 

8C.6 








7. 

Vehicle 

Manage the procurement 
process ofthe followlng 
asset: 1 x Land Cruiser 
(HP) 

Strategic Focus Area: 

8C.6 

1301 05402 9918 
Capltal Budget 

Procurlng 1 x Land Crulser (HP) accordlng 
to the approved capltal budget: 

1. Fundlng approved- 

R550 000.00 funded from an external 
loan 

2. Issulng ofassetnumberand Insurance 
confirmed wlthln 1 0 worklng days after 
date of delivery of asset 

Quarterly 
before the 
15'" 

15 Jun 2013 

Reportto Bld 
Speclflca- 
tlons 

Commlttee 
to approve 
speclflca- 
tlons 

SCM Unltto 
request 
quotatlons/ 
tenders 

Reportto Bid 
Evaluation 
Committee 
to 

recommend 
to Bid 

Adjudication 

Committee 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred by 
15 Jun2013 

8. 

Sub-stations 

Manage the replacement 
projectof the HT panels at 
the R1 -Substation 

Strategic Focus Area: 

8C.6 

1301 05403 9917 
Capltal Budget 

Managlngthe replacementprojectofthe HT 
panels atthe R1 -Substation accordlng to the 
approved capltal budget: 

1. Fundlng approved- 

R1 000 000.00 fundedfrom CRR 

Quarterly 
before the 
15'" 

31 May 2013 

Reportto Bld 
Speclflca- 
tlons 

Commlttee 
to approve 
speclflca- 
tlons 

SCM Unltto 
request 
quotatlons/ 
tenders 

Reportto Bid 
Evaluation 
Committee 
to 

recommend 
to Bid 

Adjudication 

Committee 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred by 

31 May 2013 
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9. 

Electrical Tools 

Manage the procurement 
process of the following 
assets: Varioustools 

Strategic Focus Area: 

8C.6 

1301 054 03 9916 
Capital Budget 

Procuring of various tools according to the 
approved capital budget: 

1. Funding approved- 

R45 000.00 fundedfrom CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 

Quarterly 
before the 
15'^ 

31 Mar 2013 

Reportto Bid 
Specifica- 
tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
Tenders 
& 

Report to 

Bid 

Evaluation 

Committee 

to 

recommend 
to Bid 

Adjudication 

Committee 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred 
before end 
Mar 2013 


10. 

Auto Re-closers 

Manage the procurement 
process forthe installa- 
tion of auto re-closers 

Strategic Focus Area: 

8C.6 

1301 05403 9915 
Capital Budget 

Managing the procurementprocessforthe 

installation of auto re-closersaccordingto 

the approved capital budget: 

1. Funding approved- 

R1 345 000.00 fundedfrom CRR 

Quarterly 
before the 
15'' 

15 Jun 2013 

Reportto Bid 
Specifica- 
tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
tenders 

Reportto Bid 
Evaluation 
Committee 
to 

recommend 
to Bid 

Adjudication 

Committee 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred by 
15 Jun2013 

11. 

TLB 

Manage the procurement 
process ofthe following 
asset: 1 xTLB (HP) 

Strategic Focus Area: 

8C.6 

1301 054 02 9914 
Capital Budget 

Procuring 1 x TLB (HP) according to the 
approved capital budget: 

1. Funding approved- 

R750 000.00 fundedfrom an external 
loan 

2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 

Quarterly 
before the 
15" 

15 Jun 2013 

Reportto Bid 
Specifica- 
tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
tenders 

Reportto Bid 
Evaluation 
Committee 
to 

recommend 
to Bid 

Adjudication 

Committee 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred by 
15 Jun2013 

12. 

IMQS 

1301 05403 9913 

Managing the procurementprocessforthe 

Quarterly 

Reportto Bid 

SCM Unitto 

Reportto Bid 

Qrder issued 

Manage the procurement 

Capital Budget 

upgrading of the IMQS accordingto the 

before the 

Specifica- 

request 

Evaluation 

to successful 

process forthe upgrading 


approved capital budget: 

15" 

tions 

quotations/ 

Committee 

bidder and 

of the IMQS 




Committee 

tenders 

to 

expenditure 



1. Funding approved- 


to approve 


recommend 

incurred by 



R800 000.00 funded from an external 

15 Jun 2013 

specifica- 


to Bid 

15 Jun2013 

Strategic Focus Area: 


loan 


tions 


Adjudication 


8C.6 






Committee 
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13. 

Vehicle 

Manage the procurement 
process of the following 
asset: Crane Truck (HP) 

Strategic Focus Area: 

8C.6 

1301 054 02 9912 
Capital Budget 

Procuring 1 x CraneTruck (HP) according to 
the approved capital budget: 

1. Funding approved- 

R750 000.00 funded from an external 
loan 

2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 

Quarterly 
before the 
15'^ 

15 Jun 2013 

Reportto Bid 
Specifica- 
tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
tenders 

Reportto Bid 
Evaluation 
Committee 
to 

recommend 
to Bid 

Adjudication 

Committee 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred by 
15 Jun2013 

14. 

Fault Analvsis Software 

Manage the procurement 
process to procure fault 
analysis software 

Strategic Focus Area: 

8C.6 

1301 05 4 03 9911 
Capital Budget 

Procuring fault analysis software according 
to the approved capital budget: 

1. Funding approved- 

R40 000.00 fundedfrom CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 

Quarterly 
before the 
15'' 

31 Mar 2013 

Reportto Bid 
Specifica- 
tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
Tenders 
& 

Report to 

Bid 

Evaluation 

Committee 

to 

recommend 
to Bid 

Adjudication 

Committee 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred 
before end 
Mar 2013 


15. 

Network Cable Calcula- 
tion Software 

Manage the procurement 

process to procure net- 

workcable calculation 

software 

Strategic Focus Area: 

8C.6 

1301 054 03 9910 
Capital Budget 

Procuring networkcablecalculation software 
according to the approved capital budget: 

1. Funding approved- 

R25 000.00 fundedfrom CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 

Quarterly 
before the 
15" 

31 Mar 2013 

Reportto Bid 
Specifica- 
tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
Tenders 
& 

Reportto 

Bid 

Evaluation 

Committee 

to 

recommend 
to Bid 

Adjudication 

Committee 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred 
before end 
Mar 2013 


16. 

Overhead Lines 

Manage the procurement 
process to replace rotten 
poles of overhead lines 
and attending to earthing 
Strategic Focus Area: 

8C.6 

1301 05 4 03 9909 
Capital Budget 

Managing the replacementprojectof rotten 
poles of overhead lines and attending to 
earthingaccordingtothe approved capital 
budget: 

1. Funding approved- 

R1 000 000.00 fundedfrom CRR 

Quarterly 
before the 
15" 

15 Jun 2013 

Reportto Bid 
Specifica- 
tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
tenders 

Reportto Bid 
Evaluation 
Committee 
to 

recommend 
to Bid 

Adjudication 

Committee 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred by 
15 Jun2013 
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17. 

Obtainina of Land 

Manage the procurement 
process to purchase the 
land under the Kookfon- 

tein Sicelo Power Line 

Strategic Focus Area: 

8C.6 

1301 05 4 03 9908 
Capital Budget 

Managing the procurementprocessto pur- 
chasethe land underthe Kookfontein Sicelo 
Power Line according to the approved ca- 
pital budget: 

1. Funding approved- 

R1 000 000.00 fundedfrom CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 

Quarterly 
before the 
15'^ 

15 Jun 2013 

Reportto Bid 
Specifica- 
tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
tenders 

Reportto Bid 
Evaluation 
Committee 
to 

recommend 
to Bid 

Adjudication 

Committee 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred by 
15 Jun2013 

18. 

Public Grant to Caoital 
Infrastructure 

Manage the donation pro- 
cess of the following public 
donation: Eye of Africa 
Development 

Strategic Focus Area: 

8C.6 

1301 05 4 04 9907 
Capital Budget 

Managingthe publicdonation of the Eye of 
Africa Developmentaccordingtothe ap- 
proved capital budget: 

1. Funding approved- 

R1 7 022 31 2.00 (Public Donation) 

Quarterly 
before the 
15'' 

30Sep2013 

Reportto the 
MC 




19. 

Ohenimuri Street Liahts 

Manage the procurement 
process forthe Ohenimuri 
Street Lights 

Strategic Focus Area: 

8C.6 

1301 05 4 03 9906 
Capital Budget 

Managing the procurementprocessforthe 
Ohenimuri Street Lights according to the 
approved capital budget: 

1. Funding approved- 

R1 50 000.00 funded from CRR 

Quarterly 
before the 
15" 

31 May 2013 

Reportto Bid 
Specifica- 
tions 

Committee 
to approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
tenders 

Reportto Bid 
Evaluation 
Committee 
to 

recommend 
to Bid 

Adjudication 

Committee 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred by 

31 May 2013 

20. 

Streetliahts 

Manage the procurement 
process ofstreetlights 

Strategic Focus Area: 

8C.6 

1301 05 4 03 9905 
Capital Budget 

Managingthe procurementprocessof 
street lights according to the approved 
capital budget: 

1. Funding approved- 

R500 000.00 funded from grants (MIG) 

Quarterly 
before the 
15" 

28 Feb2013 

Reportto Bid 
Specifica- 
tions 

Committee 
to approve 
specifica- 
tions 
& 

SCM Unitto 
request 
quotations/ 
tenders 

Reportto 

Bid 

Evaluation 

Committee 

to 

recommend 
to Bid 

Adjudication 

Committee 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred by 
28 Febr2013 
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21. 

Sicelo Network 

1301 05 4 03 9904 

Managing the procurementprocessforthe 

Quarterly 

Reportto Bid 

Report to 

Project 

Project 

Manage the procurement 

Capital Budget 

constructionofthe Sicelo Electrical Net- 

before the 

Specifica- 

Bid 

started and 

started and 

process forthe construc- 


work according to the approved capital 

15'^ 

tions 

Evaluation 

50 % of 

1 00 % 

tion of the Sicelo Electri- 


budget: 


Committee 

Committee 

expenditure 

completed by 

cal Network: 


1. Funding approved- 


to approve 
specifica- 

to 

recommend 

incurred 

15 Jun2013 



R1 8 000 000.00 funded from external 

15 Jun 2013 

tions 

to Bid 



1. Electricity supplyfrom 


loans 


& 

Adjudication 



Kookfontein to Sicelo 


2. Funding approved- 


SCM Unitto 

Committee 



2. Feederlines towards: 


R1 500 000.00 fundedfrom CRR 


request 

& 



Golf Park 




quotations/ 

Order 



Sub 10 Kraanvoël 




tenders 

issued to 



Meyerton East 





successful 



Rothdene 

Glen Donald 

Ophir 

Langkuil 

Henley 

Slangfontein 





bidder 



Strategic Focus Area: 

8C.6 









Agreed and accepted: 


MR. S. COETZEE 

EXECUTIVE DIRECTOR: ENGINEERING SERVICES 

MR. A.S.A. DE KLERK 

MUNICIPAL MANAGER 

CLLR. M.S. HACK 

MMC: ENGINEERING SERVICES 

DATE 

DATE 

DATE 
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SERVICE DELIVERY & BUDGET IMPLEMENTATION PLAN 

2012/2013 


FUNCTION : DEVELOPMENT PLANNING & HOUSING 

PERIOD: 1 JULY 2012 - 30 JUNE 2013 


KEY PERFORMANCE AREA 

VOTE 

KEY PERFORMANCE INDICATOR 

TARGET 

TARGET PER QUARTER 

(linkage to IDP) 
OBJECTIVE 

(linkage to 
Budget) 

(MEASURABLE OBJECTIVES) 

DATE 

1®*Q 

2"“ Q 

S^'Q 

4"*Q 

1. Sub-function: Administration 

IDP - Key Performance Area 

Efficient, Effective, Transparent & Accountable Local Municipality (KPA 7) 

Efficient & Effective Municipaiity (Objective 3) 

1. 

Asset Reoister 


Managing and maintaining the departmental 






Responsibleforthe maintenance 
and safekeeping of the assets of 
the department(Departmental 
Assets) 

Strategic Focus Area: 

8D.5 

0100 00 1 10 1250 
0100 00 1 10 1210 

assets to ensure compliance to Council’s 

Asset Management Policy by: 

1 . Providing written confirmation of receipt 
of an accurate and up-to-date depart 
mental asset registerfrom the Depart- 
ment: Finance Services 

2. Identifying departmental redundant 
items as perCouncil’s policy 

30Aug2012 

31 Oct2012 
30Apr2013 

Internal 
memorandum 
to Fi signed 
off by HOD 

Internal 
memorandum 
to Fi signed 
off by HOD 

- 

- 



3. Reporting stolen, lostitems and accidente 
in terms of operational procedures by 
completing and submitting claimforms 
within 7 working days after date of inci- 
denttothe Department: FinanceSer- 
vices 

Ongoing 

Reportto Fi 

Report to Fi 

Reportto Fi 

Reportto Fi 



4. Conductingquarterlydepartmental 
assets verification and outcome verified 
with the assetregister 

Ouarterly 
before the 
15th 

Internal 
memorandum 
to Fi 

Internal 
memorandum 
to Fi 

Internal 
memorandum 
to Fi 

Internal 
memorandum 
to Fi 


- 1 - 
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KEY PERFDRMANCE AREA 
(linkage to IDP) 

OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE iNDICATOR 

(MEASURABLE OBJECTIVES) 

2. 

Council Resolution 

Responslbleforthe Implementa- 
tlon of all the Council resolutlons 
applicableto the department 

0300 00 1 02 0002 

Manage the Implementatlon of Councll resolu- 
tions withln 30 days after recelpt of instruction 
to execute, report on and proof of executlon 
returned to Records withln 5 worklng days after 
completlon: 

Strategic Focus Area: 

1A.10 


1. 

Corporate Services to report non-execu- 
tion to Municipal Manager before the 1 5*^ 
of the following quarter 

3. 

GIS Svstem 

Manage maintenance oftheap- 
proved GIS System accordlngto 
the agreed performance targets 

0301 05 1 09 0204 

Malntenance of system - updated, Improved 
and upgraded accordlng to agreed tasks and 
timeframes. Reporton: 

1. Updatedallpropertyinformatlon 

Strategic Focus Area: 

1A.10 




4. 

iDP Review 

Responslbleforthe IDP revision 
process and public meetings 

0301 05 1 09 0204 

Manage the IDP revision,updatingandcompi- 
lation according to legislation by: 

1 . Submitting theprocess plan to Council for 
approval 



2. 

Finalising the status quo and analysis 
report 



3. 

Compilation and finalisation of Ward IDP 
documents 



4. 

Conducting and attending ward commit- 
tee publicmeetings (IDP) 



5. 

Conducting and attending IDP Represen- 
tative Forum Meeting/ 


SDBIP- Development Planning & Housing 
1 July 2012- 30 June2013 


- 2 - 


TARGET 

DATE 


TARGET PER QUARTER 


Quarterly 
before the 
15th 


Quarterly 
before the 
15th 


Jul 2012 


Aug 2012 


Sept2012 


NOV2012 



Dec2012 































KEY PERFORMANCE AREA 
(linkage to IDP) 

OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFQRMANCE iNDICATOR 

(MEASURABLE OBJECTIVES) 




Meetings 



6. 

Finalising the Draft IDP for Council 



7. 

Finalising the Draft IDP for final approval 
by Council 



8. 

Attending publicmeetings onthedraft 
IDP. 



9. 

Distributing the final document as per 
legislation and filing proof of delivery 


2. Sub-function: Building Controi 
IDP - Key Performance Area 

Economic Growth & Development (KPA 1) 

Planning & Regulating Growth (Objective 1) 

Quality Sustainable Urban Infrastructure & Affordable Services (KPA2) 
Building New Infrastructure (Objective 2) 

Efficient, Effective, Transparent & Accountable Local Municipality (KPA 7) 
Efficient & Effective Municipality (Objective 3) 


1. 

illeaal Land use 

Oversee and manage illegal land 
use in the municipal boundaries 

0301 05 1 061130 

Updating of registerand reportin terms of 
non-compliance,as reported percomplaint: 


1. Numberof notices issued 

Strategic Focus Area: 

5A.2 


2. Numberof matters referredfor litigation 


SDBIP- Development Planning & Housing 
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TARGET 


TARGET PER QUARTER 


DATE 

1®*Q 

2"“ Q 


4"*Q 

Febr2013 

Mar 2013 

- 

Agendas & 
Minutes 
compiled 
reflecting 
results 

- 

- 

Apr 2012 



Public 

meeting 


May 2012 



Report 
signed off by 
MM 






Proof by 
Council for 
Delivery 
signed off by 
HOD 


Quarterly 
before the 1 5*^ 


Report to 
MC 


Reportto 

MC 


Reportto MC 


Reportto 

MC 



























KEY PERFORMANCE AREA 
(linkage to IDP) 

OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE iNDICATOR 

(MEASURABLE OBJECTIVES) 

TARGET 

DATE 

TARGET PER QUARTER 

1®*Q 

2"“ Q 

S^'Q 

4'"Q 

2. 

Buildina Pians 

Accountablefor the approvai of 
ali buiiding pians withinthe 
timeframes as pertheservice 
delivery plans 

Strategic Focus Area: 

5A.2 

0301 10 2 23 0101 
0301 10 2 23 0102 

Approving and reporton the approval of 
building plans according to the service delivery 
plans by updatingthe registerandthe 
following reported: 

1. Numberof building plans submitted 

2. Numberof building plans approved 

2. Value of approved plans 

Quarterly 
before the 
15th 

Report to 

MC 

Reportto 

MC 

Reportto MC 

Reportto 

MC 

3. 

lileaal Buildina Activities 
Accountablefor the correctionfor 
all illegal building activities 

(Buildings identified without 
approved buiiding pians) 

Strategic Focus Area: 

7A.5 & 8D.1 

0301 10 1 09 0204 
0301 10 1 02 0002 

Maintaining the database with buildings 
identified withoutapproved plans and report 
on the following: 

1. Numberof notices issued 

2. Numberof matters referred for litigation 

Monthly before 
the lO'V 
Quarterly 
before the 1 S'" 

Report to 

MC 

3 Reports 

3 Reports 

3 Reports 

4. 

iileaal Land Invasions 

Oversee and manage iliegai iand 
invasions inthe municipal area 
by reporting on the performance 
of the appointed external service 
provider 

Strategic Focus Area: 

1A.12 

0301 10 1 09 0204 
0301 10 1 02 0002 

Preventing illegal land invasions by reporting 
the performance of the appointed external 
service provider as per the agreed perfor- 
mance targets and approved inspection 
programme: 

1. RedAnt Seourity Servioes (Pty) Ltd 
(BID 8/2/6/21 -RE) 

Rendering the removal of illegal occupation 
of land services 

Monthly before 
the 10'"/ 
Quarterly 
before the 
15th 

Monthly 
report to the 
PMS 

Section & 
quarterly 
reportto the 
MC 

Monthly 
reportto the 
PMS 

Section & 
quarterly 
reportto the 
MC 

Monthly 
report to the 
PMS Section 
& quarterly 
report to the 
MC 

Monthly 
reportto the 
PMS Section 
& quarterly 
reportto the 
MC 

5. 

iileaal Advertisina 

Oversee and manage iliegai out- 
door advertising by reportingthe 
performance ofthe appointed 

0301 10 1 09 0204 
0301 10 2 22 0800 

Monitoring and performance reporting on the 
appointed external service provider in line with 
the agreedperformancetargets: 

Monthly before 
the 10'"/ 
Quarterly 
before the 
15th 

Monthly 
report to the 
PMS 

Section & 
quarterly 

Monthly 
reportto the 
PMS 

Section & 
quarterly 

Monthly 
report to the 
PMS Section 
& quarterly 
report to the 

Monthly 
reportto the 
PMS Section 
& quarterly 
reportto the 
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KEY PERFORMANCE AREA 
(linkage to IDP) 

OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE iNDICATOR 

(MEASURABLE OBJECTIVES) 

TARGET 

DATE 

TARGET PER QUARTER 

1®*Q 

2"“ Q 


4"*Q 

external service provider in line 
with the agreed performance 
targets 

Strategic Focus Area: 

1A.11 


1. ZwangavhoTrading 6 CC 
(BID 8/2/6/22) 

Removal of illegallyerected ads,signs 
and bill boards 

2. Numberof applications receivedfor 
outdooradvertising 

3. R Value income as perthe approved 
operational budget- R20 000.00 

4. Numberof notices issued interms of 
non-compliance 


reportto the 
MC 

reportto the 
MC 

MC 

MC 

3. Sub-function: Town Planning 

IDP - Key Performance Area 

Economic Growth & Development (KPA 1) 

Planning and Regulating Growth (Objective 1) 

1. 

Town Plannino ADOlication 

Accountablefor the correct fina- 
lisation of ali town planning ap- 
plications accordingto the or- 
dinance and Council’s policy 

Strategic Focus Area: 

1A.11 

0301 15 2 23 1500 

Completing all town planning applications 

received within 6 months by : 

• Verifying applications forcompletion ac- 
cording to checklist within 7 days after 
submission 

• Updating register; 

• IssueLetterof Acknowledgement 

• Follow-up on outstanding commentsfrom 
various departments on a weekly basis 

• Maintain listof outstanding comments 

• Verification of checklistby Town Planner 

Reporton: 

1. Numberofapplications received 

2. Proof of adherence to turn-around times 

Monthly before 
the 10'^ 
Quarterly 
before the 
15th 

Monthly 
reportto 
MMC & 
quarterly 
report to MC 

Monthly 
report to 
MMC & 
quarterly 
reportto MC 

Monthly 
reportto 
MMC & 
quarterly 
reportto MC 

Monthly 
report to 
MMC & 
quarterly 
reportto MC 
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KEY PERFORMANCE AREA 

VOTE 

KEY PERFORMANCE iNDICATOR 

TARGET 

TARGET PER QUARTER 

(linkage to IDP) 

OBJECTIVE 

(linkage to 
Budget) 

(MEASURABLE OBJECTIVES) 

DATE 

1®*Q 

2"“ Q 


4"*Q 

4. Sub-function: Locai Economic Development 

IDP - Key Performance Area 

Economic Growth & Development (KPA 1) 

Planning and Regulating Growth (Objective 1) 

Local Economic De\«lopment (Objective 3) 

1. 

LED 

Responsibleto manage and over- 
see all local economic deveiop- 
ment projects to alleviate poverty 

Strategic Focus Area: 

1C.1, 1C.2, 1C.3 &1C.4 

0301 05 1 06 1520 

Identifying a project in conjunction with the 
Mayoral Committee according to the approved 
budgetby: 

1 . Submitting proposalsagreed with Mayo- 
ral CommitteetoCouncilforapproval 

30 Sept2012 

Report to 

MC to 
approve 
project 

- 

- 

- 



2. Monitoring and reporting on the com - 
pletionofthe projectaccordingto the 
approved project plan and budgetavai- 
lability 

Monthly before 
the 1 0th 


Reportto 

MC 

progress of 
project 

Report to 

MC progress 
of project 

Reportto 

MC progress 
of project 

5. Sub-function: Housing 

iDP - Key Performance Area 

integrated & Sustainabie Human Settlement (KPA 5) 

Building Communities (Objective 1) 

Improve the qualityof life (Objective 2) 

1. 

Housino Projects 

0300 00 1 02 0002 

Attending RPT (Regional Professional Team) 

Quarterly 

Reportto 

Reportto MC 

Reportto 

Reportto 

Monitor the progress on provincial 
housing schemes byattending all 
Regional Professional Team mee- 
tings in terms of housing project 
deveiopments 


meetings with Departmentof Human Settle- 
ments todiscuss progress on provincial hou- 
sing projects and reporting minutesto the 
Mayoral Committee 

before the 1 5*^ 

MC 


MC 

MC 

Strategic Focus Area: 

5A.1 
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Agreed and accepted: 


MR. H. HUMAN 

EXECUTIVE DIRECTOR: DEVELOPMENT & PLANNING 

MR. A.S.A. DE KLERK 

MUNICIPAL MANAGER 

CLLR. B. BALOYI 

MMC: DEVELOPMENT & PLANNING 

DATE 

DATE 

DATE 
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SERVICE DELIVERY & BUDGET IMPLEMENTATION PLAN 

2012/2013 


FUNCTION : SOCIAL SERVICES 

PERIOD: 1 JULY 2011 -30 JUNE 2012 


KEY PERF=ORMANCE AREA 
(linkage to IDP) 

OBJECTIVE 

VOTE 

KEY PERFORMANCE INDICATOR 

TARGET 

TARGET PER QUARTER 

(linkage to Budget) 

(MEASURABLE OBJECTIVES) 

DATE 

1®'Q 

2'’‘'Q 




1. Sub-function: Administrative 
IDP - Key Performance Area 

Efficient, Effective, Transparent & Accountabie Locai Municipaiity (KPA 7) 
Efficient & Effective Municipaiity (Objective 3) 


1. 

Asset Reoister 

0400 00 1 10 1210 

Managing and maintaining the departmental 






Responsibleforthe mainte- 

0501 00 1 10 1210 

assets to ensurecompliance to Council’s 






nance and safekeeping of the 

0504 05 1 10 1210 
0508 05 1 10 1210 

Asset Management Policy by: 



. 

. 

. 

assets of the department 

0800 00 1 10 1210 

1 . Providing written cenfirmation of receipt 

30Aug2012 

Internal 




(Departmental Assets) 

0903 05 1 10 1210 

of an accurate and up-to-date depart- 


memorandum 





1011 05 1 10 1210 

mental asset registerfrcm the Depart- 


to Fi signed off 




Strategic Focus Area: 


ment: Finance Services 


by HOD 

Internal 



8D.5 


2. Identifying departmental redundant 

31 Oct2012 

- 

memorandum 





items as perCouncil’s policy 

30Apr2013 


to Fi signed off 








by HOD 





3. Reporting stolen, lostitems and acci- 

Ongoing 

Report to Fi 

Reportto Fi 

Report to Fi 

Reportto Fi 



dents in terms of operational proce- 
dures bycompleting and submitting 
claim forms within 7 working days after 
date cf incidentto the Department: 
Finance Services 








4. Conductingquarterlydepartmental 

Ouarterly 

Internal 

Internal 

Internal 

Internal 



assets verification and outcome verified 

before the 1 5th 

memorandum 

memorandum 

memorandum 

memorandum 



with the assetregister 


to Fi 

to Fi 

to Fi 

to Fi 


2 . Sub-function: Heaith (Ciinics) 

IDP - Key Performance Area 

Integrated & Sustainable Human Settlement (KPA 5) 
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1 July 2012 -30 June 2013 

























Improve the quality of life (Objecti\« 2) 

A healthy and socially inclusive community (Objective 3) 

1. 

Clinic Service: Randvaai 

0401 05 2 24 1500 

Ensuring availabilityof function by reporting 
numberof patients treated, per month,per 
service: 

Minor Alments Chronics 

HAST ANC 

Oral Health Mental Health 

Family Planning PNC 

Immunizations 

Monthly before 
the lO'V 
Quarterly 
before the 1 5* 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Responsibleto managethe 
service of the clinicto be ef- 
fective and efficient in provi- 
ding health services - 

Randvaai Ciinic 

Strategic Focus Area: 

6A.6 

2. 

Ciinic Service: Meverton 

Responsibleto managethe 
service of the clinicto be ef- 
fective and efficient in provi- 
ding health services - Meyer- 
ton Community Heaith 

Centre 

Strategic Focus Area: 

6A.6 

0401 10 2 24 1500 

Ensuring availabilityof function by reporting 
numberof patients treated, per month,per 
service: 

MinorAlments Chronics 

HAST ANC 

Oral Health Mental Health 

Family Planning PNC 

Immunizations 

Monthly before 
the 10"’/ 
Quarterly 
before the 1 5"’ 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

3. 

Ciinic Service: Kookrus 

0401 15 2 24 1500 

Ensuring availabilityof function by reporting 
numberof patients treated, per month,per 
service: 

MinorAlments Chronics 

HAST ANC 

Oral Health Mental Health 

Family Planning PNC 

Immunizations 

Monthly before 
the 10'"/ 
Quarterly 
before the 1 5"’ 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Responsibleto managethe 
service of the clinicto be ef- 
fective and efficient in provi- 
ding health services - Kook- 
rus Clinic 

Strategic Focus Area: 

6A.6 

4. 

Health Prooramme 

Responsibleforthe runningof 

the tuberculosis programme 

0400 00 1 09 0204 

Conducting atleasttwo (2) outreach program- 
mes perquarter,through advocacy and social 
mobilisation,to increase voluntarytesting to 
reduce infections and increase the cure rate, 
by submitting quarterlyreports as partof the 

Quarterly 
before the 1 5'" 

Reportto MC 

Report to MC 

Reportto MC 

Report to MC 
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Strategíc Focus Area: 

6A.6 


departmental quarterlyreportreportlng the 
fcllowlng: 

1. Date of outreach programmes 
conducted 

2. Locatlcnofoutreachprogrammes 

3. Outccmeof cutreachprogrammes 
conducted 

5. 

Anti Retroviral Proaramme 

Responslble and manage ac- 
cesslbllltyto anti-retroviral 
treatmentsites for all com- 
munlty members 

Strategic Focus Area: 

6A.6 

0400 00 1 09 0204 

Ensuring the functionalityand accessibilityof 
anti-retroviral treatmentsltes for all 
communltymembers,by reportlng the number 
of patlents treated at each of the followlng 
sltes: 

1. Mldvaal CommunltyHealth Centre 

2. Kookrus Clinic 

3. Randvaal Clinlc 

4. Pontshong Clinic 

5. Groendenne Clinic 

6. Mobile Clinic-South 

7. Mobile Clinic-East 

8. Glen Deuglas Clinic 


3. Sub-function:Community &Sociai Services(Libraries) 

IDP - Key Performance Area 

Integrated & Sustainable Human Settlement (KPA 5) 

Building communities (Objective 1) 

Efficient, Effective, Transparent & Accountabie Locai Municipaiity (KPA 7) 
Caring for the Poor, Disabled and Elderly (Objective 6) 
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Monthly before 
the lO'V 
Quarterly 
before the 1 S*" 


Menthly to the 
PMS Sectien 
and quarterly 
to the MC 


Monthly to the 
PMS Sectlon 
and quarterly 
te the MC 


Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 


Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 













1 . 

Librarv Outreach Proaram- 
mes 

Responsibleforfacilitating 

library outreach program- 

mes reaching all membersof 


0501 00 1 09 0204 


Facilitating and conducting outreach program - 
mestoinvolve andreach allcommunitiesin 
library activities by reporting monthly and 
quarterlyas partof the departmental quarterly 
report on the follcwing: 


1 . Numberofoutreach programmescon- 
ducted 

2. Lccationofoutreachprogrammes 

3. Outcomeof outreach programmes 


OLfTREACH SERVICES 

REGISTERED 

MEMBERS 

Vaal Marina Depot 

32 

AlewynspoortQutreach 

81 

Bantu Bonke 

45 

Meyerton Qld Age Home 

33 

Randvaal Qld Age Home & 

Home Visits 

10 

De DeurQld Age Hcme & 

Perimed 

15 

Lakeside Primary 

- 

Sibonile School forthe Blind 

6 

Tikelo Primary School 

- 

People with special needs 

5 


the community 

Strategic Focus Area: 

6A.8 & 9 

6B.6 


Expansion of Librarv 

Programmes 
Manage the expansion of 
servicesatall libraries, 
namely: 


0501 00 1 09 0204 


Facilitating the expansion of library services to 
all areas by providing a selection of the follo- 
wing programmes and reporting the cutcome 
therecf monthlyandquarterlyas partof the 
departmental quarterly report: 


❖ Henley-on-Klip 
Randvaal 
De Deur 


1. Reading Circle Meetings 

2. StoryFlours 

3. Displays 

4. Crafts & Arts Activities 
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Monthly before 
the lO'V 
Quarterly 
before the 1 5"’ 


Monthly before 
the 10'"/ 
Quarterly 
before the 1 5'" 


Monthly to the 
PMS Secticn 
and quarterly 
to the MC 


Monthly to the 
PMS Section 
and quarterly 
to the MC 


Mcnthly to the 
PMS Secticn 
and quarterly 
to the MC 


Mcnthly to the 
PMS Secticn 
and quarterly 
to the MC 


Monthly to the 
PMS Section 
and quarterly 
to the MC 


Monthly to the 
PMS Section 
and quarterly 
to the MC 


Monthly to the 
PMS Section 
and quarterly 
to the MC 


Monthly to the 
PMS Section 
and quarterly 
to the MC 









































❖ Meyerton 


5. 

CommunityProgrammes 

❖ Sicelo 


6. 

PuppetShows 



7. 

School Visits 

Strategic Focus Area: 


8. 

Free Internet Access 


9. 

Toy Library (Come and Play Events) 

6A.7, 8 & 9 


10. 

CommunityLibrary Committee Mee- 
tings (Sicelo & Henley-on-Klip) 



11. 

Training of library users and staff: 




Information Literacy 

ComputerLiteracy 

Library Qrientation 

Staff Developmentlnitiatives 

3. 

Furniture 

0501 05 4 01 2001 

Managing the procurementprocess to procure 

Manage the procurementpro- 

Capital Budget 

furnitureand equipmentforthe Meyerton Li- 

cess to purchase furniture 


brary according to the approved capital bud- 

and equipment for the 


get: 


Meyerton Library 


1. 

Fundingapproved- 

R600 000.00 funded from grants 

(DSACR) 

Strategic Focus Area: 



6A.7 


2. 

Issuing ofassetnumberand insurance 
confirmed within 10 workingdays after 
date of delivery of asset 



Managing the procurementprocessforthe 

Manage the procurement 


construction ofthe Lakeside Library accor- 

process forthe construction of 


dingto the approved capital budget: 

the Lakeside Library 




0501 05 4 01 9976 

1. 

Fundingapproved- 

Strategic Focus Area: 

Capital Budget 


R2 000 000.00 funded from grants (MIG) 

6A.4 

0501 05 4 04 9975 

2. 

Fundingapproved- 

R4 000 000.00 (Public Donation) 



2. 

Issuing ofassetnumberand insurance 
confirmed within lOworkingdays after 
date of delivery of asset 
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Quarterly 
before the 1 5*^ 


31 Aug 2012 


Order issued 
to successful 
bidder& 
expenditure 
incurred 
before end 
Aug 2012 



Quarterly 
before the 1 5*^ 


15 Jun 2013 


Reportto Bid 
Specifica- 
tions 

Committeeto 

approve 

specifica- 

tions 

& 

SCM Unitto 
request 
quotations / 
tenders 


Reportto Bid 
Evaluation 
Committeeto 
recommend 
to Bid 

Adjudication 

Committee 


Order issued 
to successful 
bidder and 
construction 
started 


Project 
completed by 
15 Jun2013 

















4. 


Sub-function: Cemeteries 
IDP - Key Performance Area 

Quality Sustainable Urban Infrastructure & Affordable Services (KPA2) 
Provision of basic services (Objective 1) 

Maintaining of Infrastructure (Objective 3) 


1. 

Graves 

Responsibleand manage the 
availability of the necessary 
graves in the following 

0504 05 2 30 0002 

Ensuring the availabilityof the necessary 
graves and monitoritby reporting monthly 
and quarterly as part of the departmental 
quarterly report, asfollows: 

Monthly before 
the lO'V 
Quarterly 
before the 1 5"’ 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

cemeteries: 

> Meyerton 

> Meyerton South 

> Riversdale 

> Kookrus 


1 . Graves opened 

2. Income Recelved 






Strategic Focus Area: 

6A.10 








2. 

Cemeteries 

0504 05 1 09 0204 

Monltorlng and performance reportlng of the 

Monthly before 

Monthly to the 

Monthly to the 

Monthly to the 

Monthly to the 

Manage the maintenance of 
all cemeteries byreporting 
on the performanceofthe ap- 
pointed external servlce pro- 
vlder In llne with the agreed 
perform ance targets , at the 
following cemeteries: 


followlng appolnted external service provider 
in linewiththe agreedperformancetargets, 
report on: 

1 . Inkokheli Business Enterprise 
(BID82/4/15)- 

Rendering ofgrass cutting services 
(Area 1 & 3) 

the 10'"/ 
Quarterly 
before the 1 5'" 

PMS Sectlon 
and quarterly 
to the MC 

PMS Sectlon 
and quarterly 
to the MC 

PMS Sectlon 
and quarterly 
to the MC 

PMS Sectlon 
and quarterly 
to the MC 

> Meyerton 

> Meyerton South 

> Riversdale 

> Kookrus 


2. Maintenance conducted by Council 






Strategic Focus Area: 

6A.10 
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3. 

Kookrus Cemeterv 

Manage the procurement 
process to extent the 

Kookrus Cemetery 

Strategic Focus Area: 

6A.10 

0801 05 4 01 9968 
Capital Budget 

Managlng the procurementprocessforthe 
extenslon of the Kookrus Cemetery accor- 
dlngto the approved capltal budget: 

1. Fundlngapproved- 

R1 000 000.00 fundedfrom grants (MIG) 

Quarterly 
before the 1 5*^ 

15 Jun 2013 

Reportto Bld 
Speclflca- 
tlons 

Commltteeto 

approve 

speclflca- 

tlons 

& 

SCM Unltto 
request 
quotatlons / 
tenders 

Reportto Bld 
Evaluation 
Committeeto 
recommend 
to Bid 

Adjudication 

Committee 

Qrder Issued 
to successful 
bldder and 
constructlon 
started 

Project 
completed by 
15 Jun2013 

5. Sub-function: Administration 

IDP - Key Performance Area 

Efficient, Effective, Transparent & Accountable Local Municipality (KPA 7) 

Provision of basic services (Objective 1) 

Caring for the poor, disabled and elderly (Objective 6) 

1. 

Indiaent Poiicv 

Manage and implementCoun- 
cil’s pollcyln terms of the 

indigent initiative 

Strategic Focus Area: 

8F.1 

0201 05 1 03 0204 

Processlng indlgentapplicatlons recelved 
from the Department: Flnance Services re- 
ferred for verification to the Social Worker, 
within 6 weeks,as perCouncil’s pollcy, by re- 
portlng monthlyand quarterlyas partof the 
departmental quarterly report, on the follo- 
wlng: 

1 . Numberof Indlgentapplicatlons recelved 
by updatlng the Indlgent Reglster 

Monthly before 
the 10*V 
Quarterly 
before the 1 5**' 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 



2. Numberof Indlgentapplicatlons verlfied 
and returnedto the Department: Flnan- 
ce Services for consideratlon bythe In- 
dlgentScreenlng Commlttee 






2. 

Burials Indiaent/Pauoer 
Oversee and manage all 
pauper & indigent buriai 
applications accordingto 

0508 05 1 06 1500 

Monltorlng and performance reportlng of the 
followlng appolnted external service provider 
in linewiththe agreedperformancetargets, 
report on: 

Monthly before 
the 10***/ 
Quarterly 
before the 1 5**’ 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 
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Council’s policy 

Strategic Focus Area: 

2D.2 


1 . Molotsi Funeral Parlor (BID 8/2/4/6) 
Renderlng of pauperand Indlgentburlal 
servlces 

2. Expendlture accordlng to approved 
budget 






6. Sub-function: Sport & Recreation (Parks) 

IDP - Key Performance Area 

Quality Sustainable Urban Infrastructure & Affordable Services (KPA2) 

Provision of basic services (Objective 1) 

Maintaining of Infrastructure (Objective 3) 

Integrated & Sustainable Human Settlement (KPA5) 

Buiiding Communities (Objective 1) 

Improve the quaiity of iife (Objective 2) 

1. 

Grass Cuttina 

Manage the grass cutting 
program 

Strategic Focus Area: 

8C.6 

0801 05 1 09 0204 

Monltorlng and performance reportlng of the 
followlng appolnted external service provider 
in linewith the agreedperformancetargets, 
report on: 

1. Tshepang Contractors &Trading 
(BID 8/2/4/1 5) - 

Renderlng ofgrass cuttlng servlces 
(Area 2) 

2. Inkokhell Buslness Enterprlse (BID 

8/2/4/1 5) - 

Renderlng ofgrass cuttlng servlces 
(Area 1 & 3) - 

Monthly before 
the 10'V 
Quarterly 
before the 1 5'" 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

2. 

Vacant Stands 

Manage the cleaning of 
vacant stands 

Strategic Focus Area: 

2D.2 

0801 05 2 30 0101 

Managlng the cleanlng of vacant stands by 
ensuring grass cutting and billing within 1 4 
days after receiptof complaint, by reporting 
monthlyand quarterly In the departmental 
quarterlyreporton: 

1. Numberofcomplalnts recelved 

2. Numberofcomplalnts flnalised 

3. Expenditure/ Incomeas perapproved 
budget 

Monthly before 
the 10'"/ 
Quarterly 
before the 1 5'" 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 
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3. 

External Service Providers 
Manage the maintenance of 

flowerbeds by reporting on 
the performance ofthe ap- 
pointed externai service pro- 
vider in iine with the agreed 
performance targets 

Strategic Focus Area: 

8C.6 

0801 05 1 09 0204 

Monitoring and performance reporting of the 
foiiowing appointed externai service provider 
in iinewiththe agreedperformancetargets, 
report on: 

1 . Kotuiang Trading Enterprise CC & Mok- 
gemo Trading Enterprise and Services 

JV (BID 8/2/416)- 
Rendering of fiowerbed services 

Monthiy before 
the 10*V 
Quarteriy 
before the 1 5**’ 

Monthiy to the 
PMS Section 
and quarteriy 
to the MC 

Monthiy to the 
PMS Section 
and quarteriy 
to the MC 

Monthiy to the 
PMS Section 
and quarteriy 
to the MC 

Monthiy to the 
PMS Section 
and quarteriy 
to the MC 

4. 

Soort Felds 

Manage the maintenance of 
the foliowing community 
sport facilities: 

• Meyerton Sport Compiex 

• Siceio Sport Facility 

• Bantu Bonke Sport 

Facility 

Strategic Focus Area: 

6B.1 

0801 05 1 09 0204 

Maintainingcommunitysportfaciiities by re- 
porting quarteriy maintenance conducted as 
part of the departmentai quarteriy report 

Quarteriy 
before the 1 5**’ 

Reportto MC 

Reportto MC 

Reportto MC 

Reportto MC 

5. 

Swimmino Pool 

Manage the maintenance of 
the swimming pooi andthe 
service provider according to 
the agreed performance 
targets 

Strategic Focus Area: 

6A.8 

0801 10 1 10 1210 

Monitoringthe maintenanceofthe swimming 
pooi according to the approved budgetand 
performance reporting ofthe appointed ex- 
ternai service provideraccordingto the 
agreed performance targets, by reporting as 
foiiows: 

1 . Metsi Chem Internationai (BID 8/2/3/1 2) 
Supply anddelivery of swimming pooi 
dosing products perorder 

2. Expenditure/ Income perapproved 
budget 

Quarteriy 
before the 1 5th 

Reportto MC 

Reportto MC 

Reportto MC 

Reportto MC 

6. 

Externai Service Providers 
Manage the cutting of trees 

0801 05 1 09 0204 

Monitoring and performance reporting of the 
appointed externai service provider according 
to the agreed performancetargets, monthiy 

Monthiy before 
the 10'**/ 
Quarteriy 

Monthiy to the 
PMS Section 
and quarteriy 

Monthiy to the 
PMS Section 
and quarteriy 

Monthiy to the 
PMS Section 
and quarteriy 

Monthiy to the 
PMS Section 
and quarteriy 
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by the appointed external ser- 
vice provideraccordingto the 
agreed performance targets 

Strategic Focus Area: 

2D.2 


and quarterly as part of departmental quar- 
terly report, as follows: 

1. ST DhlomoGeneral Construction 
(BID8/2/4/5) - 
Cutting of trees 

before the 15‘" 

■ 

■ 

■ 

■ 

7. 

EauiDment 

Manage the procurement 
process of the following asset: 

2 X Large Chainsaws 

Strategic Focus Area: 

8C.6 

0801 05 4 03 9974 
Capital Budget 

Procuring of 2 x Large Chainsaws according 
to the approved capital budget: 

1. Fundingapproved- 

R30 000.00 fundedfrom CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 

Quarterly 
before the 1 5*^ 

30 Apr 2013 

Reportto Bid 
Specifications 
Committee to 
approve 
specifications 

SCM Unitto 
request 
quotations/ 
tenders in line 
with the 
approved SCM 
Policy 

Qrder issued 
to successful 
bidder 

Expenditure 
incurred before 
30 Apr 2013 

8. 

Vehicle 

Manage the procurement 
process of the following asset: 

1 X 3-Ton Truck with 

Canopy (HP) 

Strategic Focus Area: 

8C.6 

0801 05 4 02 9973 
Capital Budget 

Procuring of 1 x 3-Ton Truck with Canopy 
(HP) according to the approved capital 
budget: 

1. Fundingapproved- 

R400 000.00 funded from an external 
loan 

2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 

Quarterly 
before the 1 5*^ 

15 Jun 2013 

Reportto Bid 
Specifica- 
tions 

Committeeto 

approve 

specifica- 

tions 

SCM Unitto 
request 
quotations/ 
tenders 
& 

Reportto Bid 
Evaluation 
Committeeto 
recommend 
to Bid 

Adjudication 

Committee 

Letter of 
Appointment 
to successful 
bidder and 
expenditure 
incurred 

Project to be 
completed by 
15 Jun2013 

9. 

Vehicles 

Manage the procurement 
process of the following asset: 

1 X 2.0 LDV 

Strategic Focus Area: 

8C.6 

0801 05 4 03 9972 
Capital Budget 

Procuring 1 x 2.0 LDV according to the ap- 
proved capital budget: 

1. Fundingapproved- 

R200 000.00 funded from CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 

Quarterly 
before the 1 5*^ 

30 Apr 2013 

Reportto Bid 
Specifications 
Committee to 
approve 
specifications 

SCM Unitto 
request 
quotations/ 
tenders in line 
with the 
approved SCM 
Policy 

Qrder issued 
to successful 
bidder 

Expenditure 
incurred before 
30 Apr 2013 


SDBIP-SocialServices - 10 - 

1 July 2012 -30 June 2013 



































10. 

Comoressor 

Manage the procurement 
process of the following asset: 

1 X Compressor 

Strategic Focus Area: 

8C.6 

0801 05 4 03 9971 
Capitai Budget 

Procuring 1 x Compressoraccordingtothe 
approved capitai budget: 

1. Fundingapproved- 

R26 000.00 fundedfrom CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 10 workingdays after 
date of deiivery of asset 

Quarteriy 
before the 1 5*^ 

30 Apr 2013 

Reportto Bid 
Specifications 
Committee to 
approve 
specifications 

SCM Unitto 
request 
quotations/ 
tenders in line 
with the 
approved SCM 
Poiicy 

Qrder issued 
to successfui 
bidder 

Expenditure 
incurred before 
30 Apr 2013 

11. 

Tractors 

Manage the procurement 
process of the following asset: 

2 X Tractors(HP) 

Strategic Focus Area: 

8C.6 

0801 05 4 02 9970 
Capitai Budget 

Procuring 2 x Tractors (HP) according to the 
approved capitai budget: 

1. Fundingapproved- 

R550 000.00 funded from an externai 
ioan 

2. Issuing of assetnumberand insurance 
confirmed within 1 0 working days after 
date of deiivery of asset 

Quarteriy 
before the 1 5*^ 

15 Jun 2013 

Reportto Bid 
Specifica- 
tions 

Committeeto 

approve 

specifica- 

tions 

SCM Unitto 
request 
quotations/ 
tenders 
& 

Reportto Bid 
Evaiuation 
Committeeto 
recommend 
to Bid 

Adjudication 

Committee 

Letter of 
Appointment 
to successfui 
bidder and 
expenditure 
incurred 

Project to be 
compieted by 
15 Jun2013 

12. 

Siashers 

Manage the procurement 
process of the foliowing asset: 

2 X Slashers 

Strategic Focus Area: 

8C.6 

0801 05 4 03 9969 
Capitai Budget 

Procuring of 2 x Siashers according tothe 
approved capitai budget: 

1. Fundingapproved- 

R70 000.00 fundedfrom an CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 10 workingdays after 
date of deiivery of asset 

Quarteriy 
before the 1 5*^ 

30 Mar 2013 

Reportto Bid 
Specifica- 
tions 

Committeeto 

approve 

specifica- 

tions 

SCM Unitto 
request 
quotations/ 
tenders 
& 

Reportto Bid 
Evaiuation 
Committeeto 
recommend 
to Bid 

Adjudication 

Committee 

Qrder issued 
to successfui 
bidder and 
expenditure 
incurred 
before end 
Mar 2013 


7. Sub-function: Municipal Environmental Services 

IDP - Key Performance Area 

Energy Efficient & Environmentally Conscious (KPA 3) 

Environmental Management (Objective 1) 

Quality Sustainable Urban Infrastructure & Affordable Services (KPA2) 

Provision of basic services (Objecti\« 1) 
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1. 

Food Premises 

Manage compliance offormai 
food premisesto relevant 
legls-latlon 

Strategic Focus Area: 

6B.7 

0903 05 1 06 1503 

Conductlng inspectlons at all formal food pre- 
mises according to currentlegislation, imple- 
menting appropriate action in terms of non- 
compliance and reporting monthlyand quar- 
terly as part of the departmental quarterly 
report as follows: 

1 . Reporting on inspections conducted 
according to the database 

2. Issuing of notices interms ofnon-com- 
pliance 

Monthly before 
the 10*^/ 
Quarterly 
before the 1 5**^ 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

2. 

Miik Farms 

0903 05 1 06 1803 

Conducting inspectionsatall milkfarms and 

Monthly before 

Monthly to the 

Monthly to the 

Monthly to the 

Monthly to the 

Manage the compllance of 


parlours,taking at Ieast20 milksamplesper 

the lO"'/ 

PMS Section 

PMS Section 

PMS Section 

PMS Section 

milk farms & parlours to 


month,to ensure legislativecompliance, im- 

Quarterly 

and quarterly 

and quarterly 

and quarterly 

and quarterly 

leglslation 

Strategic Focus Area: 

6B.7 


plementing appropriate action in terms of non- 
compliance and reporting monthlyand quar- 
terly as follows: 

1 . Numberof milksamplestaken, premises 
and date of inspection 

2. Numberof notices issued in terms of 
non-compliance 

before the 1 5*'^ 

to the MC 

to the MC 

to the MC 

to the MC 


0903 05 1 09 0204 

Conducting inspectionsatidentified high risk 

Monthly before 

Monthly to the 

Monthly to the 

Monthly to the 

Monthly to the 

Manage the compllance of 


areas and taking at least 1 0 water samples 

the lO"'/ 

PMS Section 

PMS Section 

PMS Section 

PMS Section 

waterquality ofthe munici- 
pallty 

Strategic Focus Area: 

6A.2 


per month to ensure legislativecompliance, 
implementing appropriate action in terms of 
non-compliance and reporting monthlyand 
quarterly as follows: 

1 . Numberof water samplestaken, pre- 
mises anddateofinspection 

2. Numberof actions interms of non-com- 
pliance 

Quarterly 
before the 1 5**^ 

and quarterly 
to the MC 

and quarterly 
to the MC 

and quarterly 
to the MC 

and quarterly 
to the MC 
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4. 

Créches 

Manage the compliance the 
legislation of créchesand 
old age homes 

Strategic Focus Area: 

6B.5 & 6 

Operational 

Conducting inspectionsatallformal créches 
and old age homes to ensure legislativecom- 
pliance, implementing appropriate action in 
terms of non-compliance and reporting 
monthlyand quarterly as follows: 

1 . Numberof inspections conducted, loca- 
tion and date of inspection 

2. Numberof actions interms of non-com- 
pliance 

Monthly before 
the lO"'/ 
Quarterly 
before the 1 5*'^ 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

5. 

Air Quaiitv 

Manage air quality in the 
municipal area in terms of 
legislation 

Strategic Focus Area: 

6A.2 

Operational 

Co-ordinating the monitoring of airquality to 
ensure legislativecompliancebysubmitting 
quarterlycompliance reports interms of: 

1 . Monitoring station erected on the corner of 
Joos Williamson & Verwoerd Road, Meyer- 
ton South (which is currently not opera- 
tional - project is funded by Gauteng De- 
partmentof Agriculturaland Rural Deve- 
lopmentand managed bySedibeng District 
Council) 

2. Monitoring station next to the SAPS, Klip- 
rivier for a three year contract - Depart- 
mentof Environment& Tourism 

3. Numberof publiccomplaints received and 
attendedto in terms of: 

❖ lllegal burning 

❖ Offensive odours 

❖ DustPollution 

❖ Industrial Premises/Pollution 

Monthly before 
the 10*^/ 
Quarterly 
before the 1 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 
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8. Sub-function: Solid Waste Management 

IDP - Key Performance Area 

Quality Sustainable Urban Infrastructure & Affordable Services (KPA2) 

Provision of basic services (Objecti\« 1) 

1. 

Refuse Removal 

Manage refuse collection 

according to waste collection 
plan 

Strategic Focus Area: 

2A.4 

6A.3 

1011 05 2 21 1700 

Rendering refuse collection as perthe 
predeterm ined waste collection programme by 
reporting monthlyandquarterly on: 

1 . Numberofweekly collection points serviced 
(services to begiven to all householdsonce 
a week) 

2. Volumes collected 

3. Devlations on domestic waste collection 
programme 

Monthly 
before the 1 0'^ 

/ Quarterly 
before the 1 5"' 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

2. 

SkiD Bin Service 

Manage skip bin services 
according to requests 
received 

Strategic Focus Area: 

6A.3 

1011 05 2 21 1701 

Renderingskipbinservices on a weekly basis as 
per requests received and reportmonthlyand 
quarterly on: 

1. Volumes weeklycollected 

2. Income as perapproved budget 

Monthly 
before the 1 o"' 

/ Quarterly 
before the 1 5"' 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

3. 

Cleanina of Streets 

Manage the cleaning of 
identified streetsonadaily 

basls and speciflcfocus on 
the followlng areas and per- 
formance reportlng of the ap- 
polnted external servlce pro- 
vlder accordlng to the agreed 
performance targets 

> CBD 

> Taxl Ranks 

> PubllcConvenlence 
Faclllties 

> Wards 3-10 

Operational 

Co-ordlnatlng the cleanlng of identlfied streets on 
a daily basis,specificidentified areas and perfor- 
mance reporting ofthe appointed external service 
provider by reporting monthlyandquarterlyon the 
following: 

1. Complyingtothe approved cleaning 
programmeon adailybasis 

2. Sicelo DevelopmentPrlmaryCo-Operatlve 
(BID 8/2/4/38) - 

Street cleanlng and litter picking services 

Monthly 
before the 1 o"' 

/ Quarterly 
before the 1 5"' 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

Monthly to the 
PMS Sectlon 
and quarterly 
to the MC 

Strategic Focus Area: 

6A.3 
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4. 

Landfill Sites 

Manage the usage of the fol- 
lowing land fill sitesaccor- 
dingto legislation: 

1011 052 23 1801 

Maintaining the land fill sites according to legisla- 
tion by reporting monthlyandquarterlyon the 
following: 

1. Quantities monthlyremoved 

Monthly 
before the 1 
/ Quarterly 
before the 1 5*^ 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Walkerville 

Henley-on-Klip 

Vaal Marina 

Strategic Focus Area: 

6A.3 


2. Results ofcomplianceauditreports 
submittedtoCouncil 

3. Incomeaccordingtoapproved budget 






5. 

Transfer Stations 

Manage the operation of the 
following transfer stations 
accordingto currentlegis- 
lation: 

Operational 

Maintaining transferstations according to legisla- 
tion and report monthlyandquarterly on: 

1. Volumes removed permonth 

2. Maintenance conducted 

Monthly 
before the 1 
/ Quarterly 
before the 1 5*^ 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

❖ Galloway Street 

❖ Blackwood Street 

❖ Kliprivier 








Strategic Focus Area: 

6A.3 








6. 

External Service Provider 
Manage and report on the 
appointed external service 
provider according to agreed 
performance targets for 
conducting waste and street 
cleansing services in Vaal 
Marina and maintenance of 
the landfill site in Vaal 

Marina 

Strategic Focus Area: 

6A.3 

Operational 

Monitoring and reporting performance of the ap- 
pointed external service provider according to 
agreed performance targets on amonthly and 
quarterly basis as partof the departmental quar- 
terly report: 

1 . Vaal Marina Construction CC (BID 8/2/4/36) 
Rendering of removal of wasteand street 
cleansingservicesatVaal Marina 

2. Hagonya Investments 1 23 (BID 8/2/2/1 5/1 ) - 
Managementand maintenance of landfill site 
in Vaal Marina 

Monthly 
before the 10*^ 

/ Quarterly 
before the 1 5*^ 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 
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7. 

External Service Provider 

Manage and report on the 
appointed external service 
provider according to agreed 
performance targets interms 
of rental plant and equip- 
ment 

1011 05 1 06 1701 

Monitoring and reporting performance of the ap- 
pointed external service providers according to 
agreed performance targets on amonthly and 
quarterly basis as partof the departmental quar- 
terly report: 

BID8/2/2/30 - Rental of plant and equipmentfor 
MLM: 

Monthly 
before the 1 o"^ 

/ Quarterly 
before the 1 5*^ 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Monthly to the 
PMS Section 
and quarterly 
to the MC 

Strategic Focus Area: 

6A.3 


1. Makgadi’s / Hagonya/ Meze JV 

2. ValamehloTruckSales CC 

3. MidmarPlant HireCC 

4. Meyeta Investments & Projects 

5. Mandewo Investments & Projects 

6. Basadzipele ManagementConsulting & 
Projects 

7. Mjodi Facility Management 

8. Mariri Trading 

9. Vul-Joint DevelopmentCo-Opt& Rantoa JV 

10. ZwangavhoTrading 

11. KudujaneQuigley(Pty) Ltd 

1 2. Mingamos Construction & Projects 

13. Slaan-VerTrading 






8. 

Comoactor 

Manage the procurement 
process of the following 
asset: 1 x Compactor (HP) 

Strategic Focus Area: 

8C.6 

1011 05 402 9967 
Capital Budget 

Procuring of 1 x Compactor(HP) according to the 
approved capital budget: 

1. Fundingapproved- 

R2 200 000.00 funded from an external loan 

2. Issuing ofassetnumberand insurancecon- 
firmedwithin lOworkingdays afterdate of 
delivery of asset 

Quarterly 
before the 1 5*^ 

15 Jun2013 

Reportto Bid 
Specifica- 
tions 

Committeeto 

approve 

specifica- 

tions 

SCM Unitto 
request 
quotations/ 
tenders 
& 

Reportto Bid 
Evaluation 
Committeeto 
recommend 
to Bid 

Adjudication 

Committee 

Letter of 
Appointment 
to successful 
bidder and 
expenditure 
incurred 

Project to be 
completed by 
15 Jun2013 
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9. 

TiDoer Trucks 

Manage the procurement 
process of the following 
asset: 2 x Tipper Trucks 
(HP) 

Strategic Focus Area: 

8C.6 

1011 05 4 02 9966 
Capitai Budget 

Procuring of 2 x Tipper Trucks (HP) according to 
the approved capitai budget: 

1. Fundingapproved- 

R3 000 000.00 funded from an externai ioan 

2. Issuing ofassetnumberand insurancecon- 
firmedwithin lOworkingdays afterdate of 
delivery of asset 

Quarteriy 
before the 1 5*^ 

15 Jun2013 

Reportto Bid 
Specifica- 
tions 

Committeeto 

approve 

specifica- 

tions 

SCM Unitto 
request 
quotations/ 
tenders 
& 

Reportto Bid 
Evaiuation 
Committeeto 
recommend 
to Bid 

Adjudication 

Committee 

Letter of 
Appointment 
to successfui 
bidder and 
expenditure 
incurred 

Project to be 
compieted by 
15 Jun2013 

10. 

LDV 

Manage the procurement 
process of the following 
asset: 1 x LDV 

Strategic Focus Area: 

8C.6 

1011 05 4 03 9965 
Capitai Budget 

Procuring of 1 x LDV according to the approved 
capitai budget: 

1. Fundingapproved- 

R200 000.00 funded from CRR 

2. Issuing ofassetnumberand insurancecon- 
firmed within 1 0 working days after date of 
delivery of asset 

Quarteriy 
before the 1 5"^ 

31 Mar 2013 

Reportto Bid 
Specifica- 
tions 

Committeeto 

approve 

specifica- 

tions 

SCM Unitto 
request 
quotations/ 
tenders 
& 

Reportto Bid 
Evaiuation 
Committeeto 
recommend 
to Bid 

Adjudication 

Committee 

Qrder issued 
to successfui 
bidder and 
expenditure 
incurred 
before end 
Mar 2013 


11. 

Grab Truck Mounted Crane 

Manage the procurement 
process of the foliowing 
asset: 1 x Grab Truck 
Mounted Crane (HP) 

Strategic Focus Area: 

8C.6 

1011 05 4 02 9966 
Capitai Budget 

Procuring of 1 x grab truck mounted crane (HP) 
according to the approved capitai budget: 

1. Fundingapproved- 

R1 800 000.00 fundedfrom anexternai ioan 

2. Issuing ofassetnumberand insurancecon- 
firmed within 1 0 working days after date of 
delivery of asset 

Quarteriy 
before the 1 5*^ 

15 Jun2013 

Reportto Bid 
Specifica- 
tions 

Committeeto 

approve 

specifica- 

tions 

SCM Unitto 
request 
quotations/ 
tenders 
& 

Reportto Bid 
Evaiuation 
Committeeto 
recommend 
to Bid 

Adjudication 

Committee 

Letter of 
Appointment 
to successfui 
bidder and 
expenditure 
incurred 

Project to be 
compieted by 
15 Jun2013 
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12. 

UDorade of TransferStation 

Manage the construction pro- 
ject in terms of the upgrading 

of the Galloway Transfer 
Station 

Strategic Focus Area: 

8C.6 

1011 05 4 03 2002 
Capitai Budget 

Managing the construction projectin terms of the 
upgrading ofthe GaiiowayTransferStation accor- 
ding to the approved capitai budgetby submitting 
monthiyprogress reports on: 

1 . Expenditure as per the approved funding - 
R450 000.00 funded from CRR 

Monthiy 
before the 1 o"^ 

31 May 2013 

Reportto Bid 
Specifica- 
tions 

Committeeto 

approve 

specifica- 

tions 

SCM Unitto 
request 
quotations/ 
tenders 
& 

Reportto Bid 
Evaiuation 
Committeeto 
recommend 
to Bid 

Adjudication 

Committee 

Letter of 
Appointment 
to successfui 
bidder and 
expenditure 
incurred 

Project to be 
compieted by 
31 May 2013 

13. 

Weiah Bridae: Waikervilie 
Manage the procurement 
process forthe instaiiation of 

a weigh bridge at the 
Waikerviiie Dumpsite 

Strategic Focus Area: 

8C.6 

1011 05 4 03 9965 
Capitai Budget 

Manage the procurementprocessforthe instai- 
iation of a weigh bridge at the Waikerviiie dumpsite 
according to the approved capitai budget: 

1. Fundingapproved- 

R1 50 000.00 funded from CRR 

Monthiy 
before the lO"' 

30Apr 2013 

Reportto Bid 
Specifica- 
tions 

Committeeto 

approve 

specifica- 

tions 

SCM Unitto 
request 
quotations/ 
tenders 
& 

Reportto Bid 
Evaiuation 
Committeeto 
recommend 
to Bid 

Adjudication 

Committee 

Letter of 
Appointment 
to successfui 
bidder and 
expenditure 
incurred 

Project to be 
compieted by 
30Apr2013 

14. 

Vehicle Insoections 

0000 00 1 10 1270 

Managing the submission ofCouncil’s vehicie 

Monthiy 

3 Reports to 

3 Reports to 

3 Reports to 

3 Reports to 

Manage the submission of 


inspection sheets according to the approved 

before the 1 0"' 

the Fieet Co- 

the Fieet Co- 

the Fieet Co- 

the Fieet Co- 

Council’s vehicle inspection 
sheets accordingtotheap- 
proved Council’s Vehicle 
Poiicyto the Fieet Co-Ordi- 
nator 

Strategic Focus Area: 

8C.6 


Council’s Vehicle Policyby completing and sub- 
mittingthe monthiyvehicie inspection sheets of 
the departmenttothe Fieet Co-Ordinator 


Ordinator 

Ordinator 

Ordinator 

Ordinator 
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Accepted andagreed: 


MRS. S. MALI MR. A.S.A. DE KLERK 

ACTING EXECUTIVE DIRECTOR: SOCIAL SERVICES MUNICIPAL MANAGER 

DATE DATE 
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CLLR. C.P. HARTMAN 
MMC: SOCIAL SERVICES 

DATE 



SERVICE DELIVERY& BUDGET IMPLEMENTATION PLAN 

2012/2013 


FUNCTION : PROTECTION SERVICES (FIRE & TRAFFIC SERVICES) 

PERIOD: 1 JULY 201 2-30 JUNE 201 3 


KEY PERFORMANCE AREA 

VOTE 




TARGET PER QUARTER 


KEY PERF=ORMANCE INDICATOR 

TARGET 





(linkage to IDP) 

OBJECTIVE 

(linkage to 
Budget) 

(MEASURABLE OBJECTIVES) 

DATE 

1®*Q 

2"** Q 

3*‘'Q 

4"’Q 

1. Sub-function: Administrative 







IDP - Key Performance Area 







Efficient, Effective, Transparent & Accountable Local Municipality (KPA 7) 
Efficient & Effective Municipaiity (Objective 3) 






1. 

Asset Reaister 

0100 00 1 10 1250 

Managing and maintaining the departmen- 






Responsibleforthe mainte- 
nance and safekeeping of the 

0100 00 1 10 1210 

tal assets to ensure compliance to Coun- 
cil’s AssetManagementPolicyby: 






assets of the department 


1 . Providing written confirmation of re- 

30 Aug 2012 

Internal 




(Departmental Assets) 


ceipt of an accurate and up-to-date 


memorandum 






departmental assetregisterfrom the 


to Fi slgned 




Strategic Focus Area: 


Department: Finance Services 


off by HOD 

Internal 



8D.5 


2. Identifying departmental redundant 

31 Oct2012 

- 

memorandum 





items as perCouncil’s policy 

30Apr2013 


to Fl slgned 
off by HOD 





3. Reporting stolen, lostltems and accl- 

Ongoing 

Reportto Fl 

Report to Fl 

Reportto Fl 

Report to Fi 



dents In terms of operatlonal proce- 
dures by completlng and submlttlng 
clalm forms wlthin 7 working days 
after date of incidentto the Depart- 
ment: Finance Services 








4. Conducting quarterlydepartmental 

Ouarterly 

Internal 

Internal 

Internal 

Internal 



assets veriflcation and outcome veri- 

before the 

memorandum 

memorandum 

memorandum 

memorandum 



fied with the asset register 

15th 

to Fl 

to Fl 

to Fl 

to Fl 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

TARGET 

TARGET PER QUARTER 

(MEASURABLE OBJECTIVES) 

DATE 

1®'Q 

2"*' Q 


4"’Q 

2. Sub-function: Traffic Police 

IDP - Key Performance Area 

Safety & Security for all (KPA6) 

Safe & Secure Environment (Objectiye 1) 

Efficient, Effective, Transparent & Accountable Local Municipality (KPA 7) 

Capable municipality (Objective 2) 

Efficient & Effective Municipality (Objective 3) 

1. 

Hawkers 

Manage and control hawkers 
according to Council’s By- 
laws 

Strategic Focus Area: 

1A.7 &7A.4 

0701 05 1 02 0002 

Controlling of hawkers and informal traders 
by: 

1. Issuing and reporting on numberof 
hawking licenses issued in terms of 
Council’s By-laws,demarcated areas 
inspected according to pre-approved 
inspection programme and sidewalks 
monitored fortransgressions 

Monthly 
before the 
lOth 

Monthly 
reportto 
MMC and 
quarterly 
reportto MC 

Monthly 
reportto 
MMC and 
quarterly 
reportto MC 

Monthly 
reportto 
MMC and 
quarterly 
reportto MC 

Monthly report 
to MMC and 
quarterly report 
to MC 



2. Inspecting the following dedicated 
pension paypoints and licences is- 
sued, where not available: 

De Deur 

Meyerton Town Hall 

Monthly 
before the 
lOth 

Monthly 
reportto 
MMC and 
quarterly 
reportto MC 

Monthly 
reportto 
MMC and 
quarterly 
reportto MC 

Monthly 
reportto 
MMC and 
quarterly 
reportto MC 

Monthly report 
to MMC and 
quarterly report 
to MC 

2. 

Traffic Safetv & Control 

0701 05 2 25 0500 

Managing and reporting on the income as 

Monthly 

Monthly 

Monthly 

Monthly 

Monthly 

Responsibleto maximisethe 
efficiency of the traffic 

income 

Strategic Focus Area: 

7A.4 


approved in the budget, R1 3 020 000.00, 
by reportingonthe following: 

1. Value of tickets issued, monitored in 
terms of pro-rata budget 

2. Amount of tickets and R value of Court 
reductlons, monltored 

before the 
lO'V 

Quarterly 
before the 
15th 

reportto 
MMC and 
quarterly 
report to MC 

reportto 
MMC and 
quarterly 
report to MC 

reportto 
MMC and 
quarterly 
report to MC 

reportto 
MMC and 
quarterly 
reportto MC 

30 June 2011 


3. Amount of tlckets and R value of Court 






Budgeted R1 1 856 000.00 


wlthdrawals, monltored 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

(MEASURABLE OBJECTIVES) 

Income R10 420 371.82 


4. Warrants issued according to iegis- 
iation 

5. Reporton payments received in terms 
of warrants and traffic fines 

6. Numberoftickets issued as indicated 
pertransgression 

30 Jun 2012 

Budgeted R1 1 000 000.00 

Income 


3. 

Soeed Control 

Manage the operations of the 
speed camera equipment 
and backoffice by reporting 
on the performance ofthe 
appointed externai service 
provider in iine with the 
agreed performance targets 

Strategic Focus Area: 

7A.4 

0701 05 1 09 0204 

1 . Monitoring and performance reporting 
of the foliowing appointed externai 
service provider in line with the agreed 
perform ance targets , report on : 

1.1 At ieastoneoperationai operation 
per month 

1.2 Numberofcases 

2. Traffic ManagementTechnoiogies& 
Suppiies (Pty) Ltd (BID 8/2/1/11) 

2.1 Supplyanddelivery of speed 
camera equipmentand back 
office 

2.2 Suppiy, deiivery and instaiiation 
of digitai and red lightcameras 
with a traffic contravention mana- 
gementsystem 

4. 

Caoacitation of staff 

Oversee the proper training 
of traffic officers according 
to the Fire Arms Act and 
performance reporting of the 
appointed externai service 

0701 05 1 09 0204 

Ensure traffic officers are trained in terms 
of the Fire Arms /\ct by attending 
scheduied training sessions and reporton: 

1. Numberofattendees 

2. Resuitsof practicaitrainingsessions 


SDBIP- Protection Services 
1 July 2012- 30 June2013 


TARGET 

DATE 


TARGET PER QUARTER 



1®'Q 

2"*' Q 

3'‘'Q 

4"’Q 






Monthiy 
before the 
lOth/ 
Quarteriy 
before the 
15th 

Monthiy to 
PMS 

Section & 
quarteriyto 
MC 

Monthiy to 
PMS 

Section & 
quarteriyto 
MC 

Monthly to 
PMS 

Section & 
quarteriyto 
MC 

Monthiy to 
PMS Section 
& quarteriyto 
MC 

Monthiy 
before the 
lOth/ 
Quarteriy 
before the 
15th 

Monthiy to 
MMC & 
PMS 

Section and 
quarteriyto 
MC 

Monthiy to 
MMC & 
PMS 

Section and 
quarterlyto 
MC 

Monthiy to 
MMC & 
PMS 

Section and 
quarteriyto 
MC 

Monthiy to 
MMC & PMS 
Section and 
quarteriyto 

MC 

































KEY PERFORMANCE AREA VOTE 

(linkage to IDP) (linkage to 

OBJECTIVE Budget) 

provider in line with the 3. 

agreed performance targets 

Strategic Focus Area: 

7A.6 


TARGET PER QUARTER 


KEY PERFORMANCE INDICATOR TARGET 

(MEASURABLE OBJECTIVES) DATE | ^ ^ 

1®'Q 2"*'^ 3'*^^ 

Performanceofexternal service 
provider - Sure Focus Thirty Three CC 
(BID 8/2/1/15) 

Supply of ammunition, weapons and 
shooting training facilities 


5. 

Procurementof Vehicles 

0701 05 4 03 9957 

Procuring additional and/orreplacementof 

Quarterly 

Reportto 

Reportto 

Letter of 

Manage the procurement 

Capital Budget 

existing vehicles accordingtothe approved 

before the 

Bid 

Bid 

Appointment 

process of the following 


capital budget: 

15"’ 

Specifica- 

Evaluation 

to 

as s ets : T raff ic Vehicles 




tions 

Committee 

successful 



1. Fundingapproved- 


Committee 

to 

bidder and 

Strategic Focus Area: 


R1 050 000.00 fundedfrom CRR 

31 Mar 2013 

to approve 

recommend 

expenditure 

8C.6 




specifica- 

to Bid 

incurred 



2. Issuing ofassetnumberand insurance 


tions 

Adjudication 

before end 



confirmed within lOworkingdays after 


& 

Committee 

March 2013 



date of delivery of asset 


SCM Unitto 







request 

quotations/ 







tenders 



6. 

Procurementof Vehicle 

0701 05 4 03 9956 

Procuring one LDV according to the ap- 

Quarterly 

Reportto 

Report to 

Letter of 

Manage the procurement 

Capital Budget 

proved capital budget: 

before the 

Bid 

Bid 

Appointment 

process of the following 



15'^ 

Specifica- 

Evaluation 

to successful 

assets: OneLDV 


1. Fundingapproved- 


tions 

Committee 

bidder and 



R250 000.00 funded from CRR 

31 Mar 2013 

Committee 

to 

expenditure 

Strategic Focus Area: 




to approve 

recommend 

incurred 

8C.6 


2. Issuing ofassetnumberand insurance 


specifica- 

to Bid 

before end 



confirmed within 10 workingdays after 


tions 

Adjudication 

March 2013 



date of delivery of asset 


& 

Committee 






SCM Unitto 
request 
quotations/ 







tenders 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

TARGET 

TARGET PER QUARTER 

(MEASURABLE OBJECTIVES) 

DATE 

1®'Q 

2"*' Q 

^'‘'q 

4"’Q 

3. Sub-function: Crime Prevention 

IDP - Key Performance Area 

Safety & Security for all (KPA6) 

Safe & Secure Environment (Objective 

1) 






1. 

Law Enforcement 

Co-ordinatejoining ofspecial 
law enforcementoperations 

with SAPS and Province 

Strategic Focus Area: 

7A.3 & 6 

0701 05 1 02 0002 

Joining of special operations with identified 
stakeholders, namelySAPS, Traffic & 
Province by attending meetings and co- 
ordinating joining schedules in line with 
budgetavailability and reporton: 

1 . Meetings attended - Agendas & 

Minutes 

Monthly 
before the 
lo'V 

Quarterly 
before the 
15th 

Monthly 
reports 
slgned off 
by HOD and 
quarterly 
reports 
submittedto 
MC 

Monthly 
reports 
slgned off by 
HOD and 
quarterly 
reports 
submltted to 
MC 

Monthly 
reports 
signed off by 
HOD and 
quarterly 
reports 
submitted to 
MC 

Monthly 
reports 
signed off by 
HODand 
quarterly 
reports 
submltted to 
MC 

2. 

Soecial Ooerations 

Manage special operations 

on lawenforcementwithinthe 
jurisdiction and identified hot 
spots 

Strategic Focus Area: 

7A.6 

0701 05 1 02 0007 

Conducting atleast2 special operations 
and visible patrols within the jurisdiction 
and reporting the following: 

1 . Date & Location 

2. Results ofoperation 

Monthly 
before the 
10"’/ 
Quarterly 
before the 
15th 

Monthly 
reports 
slgned off 
by HOD and 
quarterly 
reports 
submittedto 
MC 

Monthly 
reports 
slgned off by 
HOD and 
quarterly 
reports 
submltted to 
MC 

Monthly 
reports 
signed off by 
HOD and 
quarterly 
reports 
submitted to 
MC 

Monthly 
reports 
signed off by 
HODand 
quarterly 
reports 
submltted to 
MC 

3. 

CCTV Svstem 

Manage the CCTV System 
for maximum efficiencyto 
assistwithcrime prevention 
and performance reporting on 
the appointed external service 
provider 

0700 00 1 09 0212 

Managing the CCTV System to reduce and 
assistwith crime prevention in identified 
areas and performance reporting on the 
appointed external service provider in line 
with the agreed performancetargets by 
reporting on the following: 

1 . Registers & records maintained are 
inspected and signed off by HOD 

Monthly 
before the 
10'"/ 
Quarterly 
before the 
15th 

Monthly 

reportto 

PMS 

Section & 
quarterly 
reportto MC 

Monthly 

reportto 

PMS 

Sectlon & 
quarterly 
reportto MC 

Monthly 

reportto 

PMS 

Section & 
quarterly 
report to MC 

Monthly 
reportto PMS 
Sectlon & 
quarterly 
reportto MC 

Strategic Focus Area: 

7A.1 


2. Securelink(BID 8/2/1/10) 

Managementof the CCTV System by 
ensuring thatthe down time is main- 
tained at less than 1 0 % vs total num - 
berof cameras of75 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

(MEASURABLE OBJECTIVES) 

4. 

External Service Provider 

Manage the appointed ex- 
ternal service providerin line 
with agreed performance 
targets on security & alarm 
servicesat Council’s buil- 
dings 

0701 05 1 09 0204 

Monitoring and reporting performance of 
the following appointed external servlce 
provlder in line with the agreed performan- 
ce targets: 

1 . BBP Security System (Pty) Ltd (BID 
8/2/1 /2) - Renderlng ofsecurlty and 
alarms to MLM 

Strategic Focus Area: 

7A.5 


2. Agendas & Mlnutes dlstrlbuted wlthln 

1 0 worklng days after date of meetlng 
and numberof Incldents reported 


3. Sub-function: Rre Section 

IDP - Key Performance Area 

Efficient, Effective, Transparent & Accountable Local Municipality (KPA 7) 
Efficient & Effective Municipality (Objective 3) 


1. 

Emeroencv Resoonse Time 
Manage reaction time to 

efflclencyaccordingto policy 
of Council 

0702 05 1 02 0002 

Maintainlng reactiontimeas per policyand 
report compliance thereto, as follows : 

Response Times: Baseline 



Meyerton 

A 

7 min 



Meyerton Extensions 

B 

10 min 

Strategic Focus Area: 

7A.2 



Daleside / Randvaal 

C 

15 min 



De Deur & Extensions 

D 

18 min 




Kliprivier 

D 

20 min 




Walkerville & Extensions 

E 

25 min 




Vaal Marina 

F 

35 min 



Classification of Rre Section: 

Manning levels and attendance time 35 % - 45 
%= 5 

Perf ormance indicators/statistics 46 % - 55 % = 

4 

Perf ormance indicators/statistics 56 % - 65 % = 

3 

Perf ormance indicators/statistics 66 % - 75 % = 

r\ 



More than 75 % = 1 
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TARGET 

DATE 


TARGET PER QUARTER 



1®'Q 

2"*' Q 

3'‘'Q 

4"’Q 

Monthly 

Monthly 

Monthly 

Monthly 

Monthly 

before the 

reports to 

reports to 

reports to 

reports to 

lo'V 

PMS 

PMS 

PMS 

PMS Section 

Quarterly 

Section & 

Section & 

Section & 

& quarterly 

before the 
15th 

quarterly 
reports to 
MC 

quarterly 
reports to 

MC 

quarterly 
reports to 

MC 

reports to MC 


Monthly 

Monthly 

Monthly 

Monthly 

Monthly 

before the 

reports to 

reports to 

reports to 

reports to 

10"’/ 

MMC and 

MMC and 

MMC and 

MMC and 

Quarterly 

quarterly 

quarterly 

quarterly 

quarterly 

before the 
15th 

reportto MC 

reportto MC 

report to MC 

reportto MC 












































KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

TARGET 

TARGET PER QUARTER 

(MEASURABLE OBJECTIVES) 

DATE 

1®'Q 

2"*' Q 

3'“^ 

4'"Q 

2. 

Rre Prevention Plan 

Manage the implementation 
ofthe Rre Prevention Plan 
by conducting the necessary 
inspectionstoachievecom- 
pliance 

Strategic Focus Area: 

7A.5 & 6 

0702 05 1 02 0002 

Conducting inspections in terms of the Fire 
Prevention Planandreporton numberof 
inspections and turn-around times main- 
tained according to the following: 

1. High Risklndustries 

2. Pre-schools /PrimarySchools / High 
Schools 

3. OldAgeHomes 

Monthly 
before the 
lo'V 

Quarterly 
before the 
15th 

Monthly 
report to the 
MMC & 
quarterly 
reportto MC 

Monthly 
reportto the 
MMC & 
quarterly 
reportto MC 

Monthly 
report to the 
MMC & 
quarterly 
report to MC 

Monthly 
reportto the 
MMC & 
quarterly 
reportto MC 

3. 

Rre Prevention Associa- 
tion: Trainina Proaramme 

Manage the training of com - 
munity members ofthe va- 
rious Rre Prevention Asso- 

ciations 

Strategic Focus Area: 

7A.6 

0702 05 1 02 0002 

Executing the training programme in terms 
of the training of members ofthe Fire Pre- 
vention Associations and reporton the 
following perassociation: 

1 . FPA’s trained and ward location 

2. Numberoftrainees 

3. Numberofvolunteers 

Monthly 
before the 
10'"/ 
Quarterly 
before the 
15'" 

Monthly 
report to the 
MMC & 
quarterly 
reportto MC 

Monthly 
reportto the 
MMC & 
quarterly 
reportto MC 

Monthly 
report to the 
MMC & 
quarterly 
report to MC 

Monthly 
reportto the 
MMC & 
quarterly 
reportto MC 

4. 

Communitv Trainina 

Manage the community 
education and training 

programme 

Strategic Focus Area: 

7A.6 

0702 05 1 06 1201 

Execution of training programme in terms 
of the training of communitymembersand 
report on: 

1 . Ward location 

2. Numberoftrainees 

Monthly 
before the 
10'"/ 
Quarterly 
before the 
15'" 

Monthly 
report to the 
MMC & 
quarterly 
reportto MC 

Monthly 
report to the 
MMC & 
quarterly 
reportto MC 

Monthly 
report to the 
MMC & 
quarterly 
report to MC 

Monthly 
reportto the 
MMC & 
quarterly 
reportto MC 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

(MEASURABLE OBJECTIVES) 

TARGET 

DATE 

TARGET PER QUARTER 

1®'Q 

2"*' Q 

3'“^ 

4"’Q 

5. 

Satellite Rre Station: Vaal 
Marina 

Manage the establishmentof 

a satellite fire station at 

Vaal Marina (Ward 1 ) 

Strategic Focus Area: 

8C.6 

0702 05 4 01 2006 
Capital Budget 

Establishmentof a satellite fire station to 
reduce response time in line with the ap- 
proved capital budgetby reporting pro- 
gress ofthe project: 

1. Fundingapproved- R5 661 000.00 
fundedfrom Grants - MIG registered 
project- ES/GA/6487/1 0/11 

Monthly 
before the 

lo'V 

Quarterly 
before the 
15th 

Monthly 

reportto 

PMS 

Section and 
quarterly 
reportto MC 

Monthly 

reportto 

PMS 

Section and 
quarterly 
reportto MC 

Monthly 

reportto 

PMS 

Section and 
quarterly 
report to MC 

Monthly 
reportto PMS 
Section and 
quarterly 
reportto MC 

6. 

Procurementof Vehicles 

Manage the procurement 
process of the following 
asset: 1 x Land Cruiser 
(HP) 

Strategic Focus Area: 

8C.6 

0702 05 4 02 9964 
Capital Budget 

Procuring of one Land Cruiser (HP) accor- 
ding to the approved capital budget: 

1. Fundingapproved- 

R550 000.00 funded from an external 
loan 

2. Issuing ofassetnumberand insurance 
confirmed within 10 workingdays after 
date of delivery of asset 

Quarterly 
before the 
15'' 

Reportto Bid 
Specifications 
Committee to 
approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
tenders & 
Reportto Bid 
Evaluation 
Committee to 
recommendlD 
Bid 

Adjudication 

Committee 

Letter of 
Appointment 
to successful 
bidder and 
expenditure 
incurred 
according to 
the approval 
of the external 
loan 


7. 

New Car Port 

Manage the procurement 
process forthe construction 
of an additional car port 

Strategic Focus Area: 

8C.6 

0702 05 4 03 9963 
Capital Budget 

Manage the procurementprocessto 
constructan additional carport according 
to the approved capital budget: 

1. Funding approved- 

R30 000.00 fundedfrom CRR 

Quarterly 
before the 
15" 

30Apr2013 


Reportto Bid 
Specifications 
Committee to 
approve 
specifications 

SCM Unitto 
request 
quotations/ 
tenders 

Qrder issuedlo 
successful 
bidder and 
expenditure 
incurred before 
end Apr2013 

8. 

Rre Eauioment 

Manage the procurement 
process of the following 
assets : 6 x BA Sets for 
PIERCE 

Strategic Focus Area: 

8C.6 

0702 05 4 03 9962 
Capital Budget 

Procuring of 6 x BA Sets for PIERCE ac- 
cording to the approved capital budget: 

1. Fundingapproved- 

R90 000.00 fundedfrom CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 10 workingdays after 
date of delivery of asset 

Quarterly 
before the 
15" 

30Apr2013 


Reportto Bid 
Specifications 
Committee to 
approve 
specifications 

SCM Unitto 
request 
quotations/ 
tenders 

Qrder issuedlo 
successful 
bidder and 
expenditure 
incurred before 
end Apr2013 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

(MEASURABLE OBJECTIVES) 

TARGET 

DATE 

TARGET PER QUARTER 

1®'Q 

2"*' Q 


4"’Q 

9. 

Smoke Cloak 

Manage the procurement 
process of the following 
asset: Smokecloak 

Strategic Focus Area: 

8C.6 

0702 05 4 03 9961 
Capital Budget 

Procuring of a smoke cloakaccording to 
the approved capital budget: 

1. Fundingapproved- 

R1 5 000.00 fundedfrom CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 1 0 working days after 
date of delivery of asset 

Quarterly 
before the 
15'^ 

31 Mar 2013 

Reportto Bid 
Specifica- 
tions 

Committee to 
approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
tenders in 
line with the 
approved 
SCM Policy 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred 
before end 
Mar 2013 


10. 

Rre Trailers 

Manage the procurement 
process of the following 
assets: 6x Rre Trailers 

Strategic Focus Area: 

8C.6 

0702 05 4 03 9960 
Capital Budget 

Procuring of 6 x Fire Trailers according to 
the approved capital budget: 

1. Fundingapproved- 

R1 50 000.00 funded from CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 10 workingdays after 
date of delivery of asset 

Quarterly 
before the 
15'^ 

30Apr2013 


Reportto Bid 
Specifications 
Committee to 
approve 
specifications 

SCM Unitto 
request 
quotations/ 
tenders 

Qrder issuedlo 
successful 
bidder and 
expenditure 
incurred before 
end Apr2013 

11. 

Disaster Eauioment: 
Container 

Manage the procurement 
process of the following 
asset: Container to store 
disasterequipment 

Strategic Focus Area: 

8C.6 

0702 05 4 03 9959 
Capital Budget 

Procuring a container to store disaster 
equipment according to the approved 
capital budget: 

1. Fundingapproved- 

R45 000.00 fundedfrom CRR 

2. Issuing ofassetnumberand insurance 
confirmed within 10 workingdays after 
date of delivery of asset 

Quarterly 
before the 
15'^ 

31 Mar 2013 

Reportto Bid 
Specifica- 
tions 

Committee to 
approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
tenders 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred 
before end 
Mar 2013 


12. 

Disaster Tents 

Manage the procurement 
process of the following 
assets: DisasterTents 

0702 05 4 03 9958 
Capital Budget 

Procuring of disastertents according to the 
approved capital budget: 

1. Fundingapproved- 

R60 000.00 fundedfrom CRR 

Quarterly 
before the 
15'^ 

31 Mar 2013 

Reportto Bid 
Specifica- 
tions 

Committee to 
approve 
specifica- 
tions 

SCM Unitto 
request 
quotations/ 
tenders 

Qrder issued 
to successful 
bidder and 
expenditure 
incurred 
before end 
Mar 2013 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

TARGET 

TARGET PER QUARTER 

(MEASURABLE OBJECTIVES) 

DATE 

1®'Q 

2"*' Q 


4"’Q 

Strategic Focus Area: 

8C.6 


2. Issuing ofassetnumberand insurance 
confirmed within 10 workingdays after 
date of delivery of asset 






4. Sub-function: Technical Section 

IDP - Key Performance Area 

Quality Sustainable Urban Infrastructure & Affordable Services (KPA2) 

Provision of basic services (Objective 1) 

1. 

Road Traffic Sions 

Manage the maintenance of 
road traffic signs, markings 
and street names 

Strategic Focus Area: 

8C.2 & 6 

0701 05 1 06 1830 

Maintaining road traffic signs, markings 
and street names byattending to requests/ 
complaints received within 7 working days 
and reporton: 

1. Completion ofward permonth 

2. Work done in terms of: 

2.1 Repaired 

2.2 Replaced 

2.3 Repalnted 

Monthly 
before the 
lo'V 

Quarterly 
before the 
15th 

Monthly 
reportto 
MMC and 
quarterly 
reportto MC 

Monthly 
reportto 
MMC and 
quarterly 
reportto MC 

Monthly 
reportto 
MMC and 
quarterly 
report to MC 

Monthly 
reportto 
MMC and 
quarterly 
reportto MC 



3. R Value expendlture (R35 000 per 
ward avallable) 








4. Complalnts recelved and flnalised 
within 7 working days 






2. 

External Service Provider 

Manage the performance of 
the appointed external service 
provider in line with the 
agreed performance targets 
in terms of stock and 
material provision 

0701 05 1 09 0204 

0702 05 1 09 0204 

Monitoring and performance reporting of 
the following appointed external servlce 
provlders Inllnewlth agreed performance 
targets: 

1. Trl-CorSlgnsSA(Pty) Ltd (BID 

8/2/1 /7) 

Supplyanddelivery of road signs and 
solarstuds 

Monthly 
before the 
10"’/ 
Quarterly 
before the 
15th 

Monthly 

reportto 

PMS 

Sectlon and 
quarterly 
reportto MC 

Monthly 

reportto 

PMS 

Sectlon and 
quarterly 
reportto MC 

Monthly 

reportto 

PMS 

Sectlon and 
quarterly 
report to MC 

Monthly 
reportto PMS 
Sectlon and 
quarterly 
reportto MC 
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KEY PERFORMANCE AREA 
(linkage to IDP) 
OBJECTIVE 

VOTE 
(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

(MEASURABLE OBJECTIVES) 

TARGET 

DATE 

TARGET PER QUARTER 

1®'Q 

2"*' Q 

3'‘'Q 

4"’Q 

Strategic Focus Area: 

8C.6 


2. NjabuloSigns (Pty) Ltd (BID 8/2/1 /7) 
Supplyanddelivery of road marking 
paint and beads forMLM 

3. Hazard Bonako (Pty) Ltd (BID 

8/2/1/13) 

Dellvery and repalrs of all llghtbars and 
slren systems 

4. TwoWayAlrtime(BID 8/2/1/14) 

Supply and dellvery of two-way radlos 
for Protectlon Servlces 






3. 

Vehicle Insoections 

Manage the submission of 
Council’s vehicle inspection 
sheets accordingtotheap- 
proved Council’s Vehicle 
Policyto the Fleet Co-Ordi- 
nator 

Strategic Focus Area: 

8C.6 

0000 00 1 10 1270 

Managing the submission ofCouncil’s ve- 
hlcle Inspection sheets accordingtotheap- 
proved Council’s Vehicle Policyby comple- 
tlng and submittlng the monthlyvehlcle 
Inspectlon sheets of the departmentto the 
Fleet Co-Ordlnator 

Monthly 
before the 
10*' 

3 Reports to 
the Fleet 
Co- 

Ordlnator 

3 Reports to 
the Fleet 
Co- 

Ordlnator 

3 Reports to 
the Fleet 
Co- 

Ordlnator 

3 Reports to 
the Fleet Co- 
Ordinator 


Accepted andagreed: 


MR. E. LENSLEY 

EXECUTIVE DIRECTOR: PROTECTION SERVICES 

MR. A.S.A. DE KLERK 

MUNICIPAL MANAGER 

CLLR. J. BOTSOERE 

MMC: PROTECTION & MANAGEMENT 
SERVICES 

DATE 

DATE 

DATE 
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SERVICE DELIVERY & BUDGET IMPLEMENTATION PLAN 

2012/2013 


OFFICE OF THE MUNICIPAL MANAGER 
PERIOD: 1 JULY 2012 - 30 JUNE 2013 


KEY PERFORMANCE AREA 

(linkage to IDP) 

OBJECTIVE 

VOTE 

(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

(MEASURABLE OBJECTIVES) 

TARGET 

DATE 

TARGET PER QUARTER 

1^*Q 

2"“ Q 

3'^''Q 

^“’Q 

1. 

Service Deiivery 

Oversee the implementation of 
the SDBIP and Reporting 

IDP 

Strategic Focus Area 

2A, 20, 2D & 6A 

0101 05 1 02 0002 

Service Delivery & Budget 

Implementation Plan monitorlng, 
executlon and reportlng on: 

■ % expendlture on capltal, 

Income and expenditure budget; 

■ Progress on service delivery 
targets; 

■ Contents of report discussed 
during evaluations. 

Monthly 
before lO'" 
and Quarterly 
before 15th 

3 Reports to 
Mayoral 
Committee 
SDBIP 
approval 
before 14 July 
2012 

3 Reports to 
Mayoral 
Committee 

3 Reports to 
Mayoral 
Committee 

3 Reports to 
Mayoral 
Committee 

1.1 

Complaints 

Oversee and manage all 
complaints received by the 

Council 

IDP 

Strategic Focus area 

80. 2 

0101 05 1 02 0002 

1. Continuous monitoring and 

improvement to current system on a 
monthly basls 

2. Attend to departmental publlc 
complaints received via Help-desk 
by: 

Acknowledge Recelpt; 

Approprlate attention received; 
Returned to Helpdesk; withln 
(average to be achleved): 
y 

Monthly 
before lO'" 

3 Reports to 
Mayoral 
Committee 

3 Reports to 
Mayoral 
Committee 

3 Reports to 
Mayoral 
Commlttee 

3 Reports to 
Mayoral 
Committee 

1.2 

Recycling initiative 

Oversee the maintenance of the 
recycling initiative 

0101 05 1 02 0002 

Implementation of a sustainable recycllng 
collection initiative according the Council 
resolution 

Quarterly 
before the 

15'" 

Progress report 
by ED signed off 

Progress report 
by ED signed 
off 

Progress report 
by ED signed 
off 

Progress 
report by ED 
signed off 
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KEY PERFORMANCE AREA 

(linkage to IDP) 

OBJECTIVE 

VOTE 

(iinkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

(MEASURABLE OBJECTIVES) 

TARGET 

DATE 

TARGET PER QUARTER 

1^*Q 

2"“ Q 

3'^''Q 

^“’Q 

2. 

Municipal Transformation and 
Organisationai Performance 

Oversee and manage the 
transformation and Labour 
relationship 








2.1 

Staff Turnover 

0101 05 1 02 0002 

Investigate voluntary resignations within 
departments to be limited to encourage 
career pathing and transfer of skills 

Monthly 

Sign off on exit 
interview 
results 

Sign off on 
exit interview 
results 

Sign off on 
exit interview 
results 

Sign off on 
exit interview 
results 

2.2 

Labour Relations and 
Conditions of Services 

Oversee the processes of 
appropriate disciplinary actions 

0101 05 1 02 0002 

Oversee the effective management of 
appropriate disciplinary actions in terms of 
legislation and the appointment of the 
Chairperson and prosecutor 

Monthly 

Sign off 
progress 
report 

Sign off 
progress 
report 

Sign off 
progress 
report 

Sign off 
progress 
report 

2.3 

Centrai Safety Committee 
Meeting 

Oversee the proper function of 
the Committee 

IDP 

Strategic Focus Area 

7A.6 

0101 05 1 02 0002 

Ensure legislative compliance to the 
Occupational Health & Safety Act, Act 85 of 
1993 and Quarterly meeting are held 

Quarterly 
before 15'" 

Attend 
quarterly 
Central Health 
& Safety 
Committee 
meetings 

Attend 
quarterly 
Central 
Health & 
Safety 
Committee 
meetings 

Attend 
quarterly 
Central Health 
& Safety 
Committee 
meetings 

Attend 
quarterly 
Central Health 
& Safety 
Committee 
meetings 

2.4 

New Staff Appointments 

Oversee new appointments 
according to Councils policy 

IDP 

Strategic Focus Area 

8B.1 

0101 05 1 02 0002 

Oversee that new appointments of residents 
living in Midvaal as from 1 July 2011, 
excluding scarce skills, where proof is 
provided that no Midvaal resident (candidate) 
could be found 

Monthly 

Sign off on 
appointments 
made 

Sign off on 
appointments 
made 

Sign off on 
appointments 
made 

Sign off on 
appointments 
made 
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KEY PERFORMANCE AREA 

(linkage to IDP) 

OBJECTIVE 

VOTE 

(iinkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

TARGET 

TARGET PER QUARTER 

(MEASURABLE OBJECTIVES) 

DATE 

1^*Q 

2"“ Q 

3'"^ 

4'"^ 

2.5 

SDBIPS 

Manage the Compliance on the 
SDBIPS according to the MFMA 
Section 69 

IDP 

Strategic Focus Area 

lA.ll 

0101 05 1 02 0002 

Manage the Service Delivery & Budget 
Implementation Plans compiled as stipulated 
by legislation & Performance Management 
System (PMS) aligned to the IDP, KPA’s and 
KPI’s developed and submitted to the 
Executive Mayor in terms of MFMA 

Quarterly 

l^' Quarterly 
report 

2"" Quarterly 
report 

1. 

Oversee 
compilation of 
draft new 
SDBIP’s 

2. 

3"' quarterly 
report 

1. 

Oversee 
approval of 
SDBIP’s in 
terms of the 
budget & IDP 

2. 

4"'quarterly 

report 

3. 

Local Economic Deveiopment 

Monitor and oversee maximum 
support of the local LED projects 
IDP 

Strategic Focus Area 

IC.I 

0101 05 1 02 0002 

Ensure optimal infrastructure and cost effective 
services to support business activity to 
promote economic growth by increased 
tourism, employment and entrepreneurial 
opportunities 

Quarterly 
before the 

15'" 

Comment on 
proposals 
submitted to 
Mayoral 
Committee to 
approve LED 
project for 
implementation 

LED project 
approved by 
Mayoral 
Committee 
funding 
possibilities 
explored 

Assist with 
sourcing of 
funding 

Sign off on 
implementation 
plan of LED 
project as 
approved by 
Mayoral 
Committee 

3.1 

Expanded Public Works 
Programme 

Oversee and monítor all EPWP 
of the Municipality 

IDP 

Strategic Focus Area 

IB.l 

0101 05 1 01 0002 

Secure participation in the Expanded Public 
Works Programme, subject to funding 
availability. 

Quarterly 
before the 

15'" 

Comment on 
proposals 
submitted to 
Mayoral 
Committee to 
approve EPWP 
project for 
implementation 

EPWP 
project 
approved by 
Mayoral 
Committee 
funding 
possibilities 
explored 

Assist with 
sourcing of 
funding 

Sign off on 
implementation 
plan of EPWP 
project as 
approved by 
Mayoral 
Committee 

4. 

Financial Viability and 
Sustainability 

Oversee proper management of 
the financial affairs of the 

Council 

IDP 

Strategic Focus Area 

8.D 
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KEY PERFORMANCE AREA 

(linkage to IDP) 

OBJECTIVE 

VOTE 

(iinkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

(MEASURABLE OBJECTIVES) 

TARGET 

DATE 

TARGET PER QUARTER 

1^*Q 

2"“ Q 

3'^''Q 

^“’Q 

4.1 

Revenue Enhancement 

Oversee proper monthly billing 
process 

IDP 

Strategic Focus Area 

8D.1 

0101 05 1 02 0002 

Oversee property audit to be conducted to 
ensure correct billing and maximize revenue. 

Monthly 

Oversee 3 
billings per 
quarter 
according to 
the billing plan 

Oversee 3 
billings per 
quarter 
according to 
the billing 
plan 

Oversee 3 
billings per 
quarter 
according to 
the billing 
plan 

Oversee 3 
billings per 
quarter 
according to 
the billing 
plan 

4.2 

Revenue Management 

Oversee the proper 
management of the credit 
control policy 

IDP 

Strategic Focus Area 

8D.1 

0101 05 1 02 0002 

Oversee that the CFO maintain payment 
levels (levied income) by enforcing 
disconnections according to the approved 
Credit Control Policy 

Monthy 
before the 
lOth 

Oversee 
submission of 
monthly 
reports to the 
Mayoral 
Committee 

Oversee 
submission of 
monthly 
reports to the 
Mayoral 
Committee 

Oversee 
submission of 
monthly 
reports to the 
Mayoral 
Committee 

Oversee 
submission of 
monthly 
reports to the 
Mayoral 
Committee 

4.3 

Financiai Statements 

Oversee that the financial 
statements comply with 
legislation 

IDP 

Strategic Focus Area 

8D.8 

0101 05 1 02 0002 

Ensure that the financial Statements comply 
with the necessary legislation and is 
timeously supply to the Auditor General. 
Maintain opinion issued on audit report as per 
previous financial year 

Quarterly 

Sign off on 
Annual 
Financial 
Statements 
before 30 
August 2012 

Submit audit 
opinion to 
Council 

Oversee the 
implementation 
of the 

recommenda- 
tions as per the 
Management 
letter 

Oversee the 
finalisation of 
recommenda- 
tions on the 
Annual 
Financial 
Statements 

4.4 

Auditor Generais Rapport 

Oversee the implementation 
plan of the Auditor General’s 
report 

IDP 

Strategic Focus Area 

8D.8 

0101 05 1 02 0002 

Manage the implementation of action plans 
on Auditor-General’s report on none financial 
matters 

Quarterly 



Oversee 
submission of 
progress 
reports to 
Senior 

Management 

meetings 

Oversee 
submission 
of progress 
reports to 
Senior 

Management 

meetings 
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KEY PERFORMANCE AREA 

(linkage to IDP) 

OBJECTIVE 

VOTE 

(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

(MEASURABLE OBJECTIVES) 

TARGET 

DATE 

TARGET PER QUARTER 

1^‘Q 

2"“ Q 

3'^''Q 

^“’Q 

4.5 

Debt Collection 

Oversee proper implementation 
of debt collection policy 

IDP 

Strategic Focus Area 

8D.6 

0101 05 1 02 0002 

Effective management of debt in terms of: 

> Indigent Registration; 

> Prescription Debt; 

> Write offs; 

> Disconnections 

> % Decrease in debt by June 2013 

Monthly 
before the 

IQth 

Monitor the 
monthly report 
from the CFO 
to the Mayoral 
Committee 

Monitor the 
monthly 
report from 
the CFO to 
the Mayoral 
Committee 

Monitor the 
monthly 
report from 
the CFO to 
the Mayoral 
Committee 

Monitor the 
monthly report 
from the CFO 
to the Mayoral 
Committee 

4.6 

Budget Management 

Oversee proper Management of 
the total budget capex as well as 
opex 

IDP 

Strategic Focus Area 

8D.4, 8D.9 

0101 05 1 02 0002 

1. 

Manage expenditure according to cash flow 
projections as approved per the Service 
Delivery & Budget Implementation Plans 
(SDBIP’s) 

2. 

Manage income according to projections as 
approved per the Service Delivery & Budget 
Implementation Plans (SDBIP’s) 

3. 

Manage expenditure according to projections 
as approved per the Service Delivery & 
Budget Implementation Plans (SDBIP’s) 

Monthly 
before the 

IQth 

Monitor the 
monthly report 
from the CFO 
to the Mayoral 
Committee 

Monitor the 
monthly 
report from 
the CFO to 
the Mayoral 
Committee 

Monitor the 
monthly 
report from 
the CFO to 
the Mayoral 
Committee 

Monitor the 
monthly 
report from 
the CFO to 
the Mayoral 
Committee 

5. 

Good Governance 

5.1 

Integrated Development 
Plan(IDP) 

Manage and oversee IDP 
process 

IDP 

Strategic Focus Area 

8D.7 

0101 05 1 02 0002 

Oversee and manage that the Integrated 
Development Plan (IDP) prepared in terms of 
legislative requirements and aligned to bud- 
get. Draft submitted to Council for approval 
and ward committees conducted with: 

• Agenda 

• Attendance Registers 

• Minutes 

Quarterly 

Oversee 
implementation 
of IDP 

Programme as 
approved by 
Council 

Oversee 
implementation 
of IDP 

Programme as 
approved by 
Council 

Oversee 
implementation 
of IDP 

Programme as 
approved by 
Council 

Oversee 
implementation 
of IDP 

Programme as 
approved by 
Council 
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KEY PERFORMANCE AREA 

(linkage to IDP) 

OBJECTIVE 

VOTE 

(linkage to 
Budget) 

KEY PERFORMANCE INDICATOR 

TARGET 

TARGET PER QUARTER 

(MEASURABLE OBJECTIVES) 

DATE 

1^*Q 

2"“ Q 

3'^''Q 

^“’Q 









5.2 

Budget 

Oversee, manage and support 
Executive Mayor with the Budget 
process 

IDP 

Strategic Focus Area 

8D.7 

0101 05 1 02 0002 

Follow the public participation process, as 
approved, in terms of the budget programme 
and comply to tbe time frames 

Quarterly 

Oversee 
implementation 
of IDP 

Programme as 
approved by 
Council 

Oversee 
implementation 
of IDP 

Programme as 
approved by 
Council 

Oversee 
implementation 
of IDP 

Programme as 
approved by 
Council 

Oversee 
implementation 
of IDP 

Programme as 
approved by 
Council 


Accepted and agreed upon: 


MR. A.S.A. DE KLERK 
MUNICIPAL MANAGER 


CLLR. T.K. NAST 
EXECUTIVE MAYOR 


DATE 


DATE 
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